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1. Pawar Ajaysinh

Computer Science Dept. Placement 2021-22

ASAN TECHCUBE SOLUTIONS PRIVATE LIMITED s Ve

Offer Letter

To,
Ajaysinh Pawar

We are pleased to inform you that after careful consideration Asan Techcube Solutions Pvt Ltd has
decided fo make you this offer of employment. This letter sets forth the terms of the offer letter which if you

cept, will give you employment.

Position
Your Position will be Software Engineer. You will report to the company by 29 Nov 2021. However, during

employment with the company: you may be posted / transferred to any of the Offices / Projects / Divisions

/ Units of the Company existing or 1o be set at any other location in India,

As discussed with you, we have considered your experience to be of 03 year and your take home salary
will be 40000 rupees / month.

Asan techcube holds the right to defer or cancel this offer at any time before or after your joining in case
./ information furnished by you is found incorrect or misleading

‘ease send following documents at the time of joining
Expenience Letter / Relieving Letter
Salary Proof
Copy of highest qualification certificate
Copy of Pan card
Copy of Residential proof
1 passport size photo

Thanking You
Asan Techcube Solutions Pvt Ltd
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2. Yadav Vipul Sunil

4 Sarath

Do ument No

OFFER LETTER

NMr Vipul Yadaw

Dear vpu

om I, Jawa Developer wen Sacathl Softech A led 1 o with gress
Youi place o mive w P T Y ty"

| nert "’h Denefit Sar athe

Based o
Softed® Pet Ltd Dut abo that our mutud refatsonshep well 255041 yOu 1N 1CICH NG YOUT PATLO0E NG

Tha hetter 15 1o offer you a po

pleasure that wo oot you the gositon of Ir. Java Develoger

YOI Copabidues ang accomplahements, | Bafiece BRAL your Takents w

profesceal goas

Salccang benefits.
i ST ’k‘."y‘ Al!' ‘.'(‘h'i

2) Flectve the date of pour reporing for your duiex, pols wil B el gidle for salary
tenefils 35 ate Iopecatis 12 youl category. Details of your compensaton asd 2enefr DACKDQe (CO= &

ompany | as mentoned tokow

vour annual CTC wii te Ry 250 000K Per Asmum (Rupees Two Labn F oty Thousans Only)

| Your salary struciure o deladed in Annexures]

You your spouse and o wil be Covered ender Health Insurance of Rs. 3.00.000 per year

s

You are elgitic % relmburse your IT Training courses vp 1o Rs. 20 000 ko every franoal yeu
Aped 10 316 March

1 am anUCpating that you wel acrept this offer and jein Sarathi Softech by 30" March, 2022 Upon jouing
you wil be reguiced 10 wgn o “Imployment Agreemeont”

You wi 3150 De requeed Lo it the following docements 00 1he date of you eporting

Two hard copas of Upgated Mevume

Two ptaiocapes of ALL Edo stiunal Conddatoes s b oo SSCHSC Do, Graduation, Pout
Graguaten st (forg onprals 10 verily)
Two photo cogees of Cortifications done. (Brng originals 1o venty|
Two phote toges of phato i & with tree copy (Orang hioeae Pan Cart/ Bction
Card/Passpont wic | |Bring orginals to verdy)
Twe photocogees of Pevmancst and Temporacy Adavess proc? [Fedt Agreement reguied for
temper sy addern prool)

“ 4 Passport e colr phato
f-‘”‘. fz)‘ Twu ohotoropes of Lvang Covtificate of schood and college [Bring o @ 2l 10 venty)
\ . Two reletences - Pemanent & Local Bederenc e

'2-03-2022

Savathi Softech PVt 11d. Adgress 801 Sohver M Block B Sone Gurgg Street, Pane - 411030
Tel No: +91.9555 570 355, Emat o 8 sarathiseftecs rom
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3. Rokade Komal Kishor

o O e W5 My dara Anst Fived 1M

DGNAM - ——

SviLEBAY LA RN
B 27 TMESAN

Developoent Conter 400402 415 Feny

- .
S'mpllfy”ealth(dft‘ Pardapon - 2. Magorpaiin Cey. Pure g

AVI0II{INCSA)
«01 20 BOARRN) 3
UPDRES A e e COF
Letter of
Appointment
Date: 1* February 2022
Dear Komal Kishor Rokade
Congratulstions! With reference to your applcabon and subseguent nhurview and selothion with us, w

ame pleased © appoint you as Trainee Software Engineer in our organizstion on e follawing
terms and conditions Your joinng date is on 4™ February2022 You will be on Probanon Panod for

6 months from the  date of your joining

1. Compensation
Your Tosad Annual Emgloyment Cost 10 the Company (CTC) would INR 3,55.000 PER ANNUM
(INR Three Lakhs Fifty Five Thousand only).

3 Fixed Component is INR 3,55,000/- Three Lakhs Fifty Five Thousand only). Refer Annexura 1
for breakup

Note: You wil forfol any incentve component ¥ your employment with the company & fermnated &)
aither de balare payrment of ncenive amount

1. Employee Benefits
2 You will be entitied 1o a tow of 21 days poid leave (includes sick, casua!l and priviege leaves)
and 9 publc holdays in a calondar year. All leaves related procedures ams govemed as per
company s leave policy
3. You and your designated membars of your famidy wil be covered under the Group Medical
Heakh
Insurance scheme. Please refer 1o the company's madical insurance policy for more details
Anrual increment will depeand on your averall performance and company’s perfarmance during the
earter year and t will not folow as matter of nght

1. Probation

Your probation period wil be & months from your dade of joining. You shal be confimed afer
successiil completion of the prabation perod. Dunng the probation period, if your performance
5 not 83 per the company’s expectations, the management mary be constrained o extend the
protation pericd. At any tme during the probation perod. the employmant can be sanrinated by
ofher paries afier sarvng a nolice period of J0 days

1. Separation
Upon compkton of Probation Period and confimmation At permansnt arployse, YOLN CEMVICOS
can be terminatod basis 60 days's Notice by esher parties
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4. Pawar Nikhil Kalidas

Offer: Computer Consultancy
Ref: TCSLDT20217845393/Pune
Date: 26/07/2021

Mr. Nakhil Kalidas Pawar
Near Vitthal Mandir, Pawarali, Walhe, Purandhar, Pune 412305,
Matoshree Hospital
Pune-412305,
Maharashtra,
‘Tew 91-9067612319

Dear Nikhil Kalidas Pawar,
Sub: Letter of Offer
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)

You have successfully completed our initial selection process and we are pleased to make you
an offer of employment

This offer is based on your profile and performance in the selection process. You have beer
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all -
benefits will be 1,90,926/- per annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer enline through the option "Accept Offer letter' 1f not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
ulomatically withdrawn

After you accept this offer, you will be given a joning letter indicating the details of your joiming
date and inttial place of posting. The Joining letter will be issued to you only upon successtul
completion of your academic course and you meeling the TCS chigibility cnterin

You will also be issued a letter of appointment at the time of your joinng after compleling joining
formakties as per company pohicy, Your offer is subject to a positive background check

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 27,950/- per month

TCS Confidential
TCSL/DT20217845393
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5. Bendre Nikita Ganesh

OGNAM

NOLDEY AERwIa

Deerlapment Center: 4

7=
Simplify Healthcare

Letter of Appointment

Date 1" February, 2022
Dear Nilota Ganesh Bendre

Congratulations! With reference o your application and subsequent interview and selection with wus, we are

pleased to appownt you as Trainer Software Engincer n our Ofganization on the Tollowng
conditions. Your joining date = on 4™ February 2022 You will be on Probation Penocd for & months from the

date of your joining

terrms and

1. Compensation
Your Total Annual Employment Cost to the Company (CTC) would INR 3,55,000 PER ANNUM [INR
Lakhs Fifty Five Thousand only).

ttoed Component @ [INR 3,55,000/- Three Lakhs Fifty Five Thousand oaly) Refer Annexure W
breakup

Note: You will forfeit ony incentve component iff your employment with the compaony s termnated by
side before poyment of incentive omount.

1. Employee Benefits

You will be entitled 1o a total of 21 days paid leave [includes sick, casual and privdegs leaves) and S
holidays in a calendar year. All leaves related procedures are governed as per company’ s leave policy

Pubiic

2

3. You and your designated members of your family will be covered under the Group Medical Heath
Insurance scheme. Please refer to the company’s medical insurance policy for more details
Annual iIncrement will depend on your overall performance and company’s performance during the
earlier year and it will not follow as matter of nght

1. Probation

Your probation period will be 6 months from your date of joinkng You shall be confirmed after successtul
completion of the probation period. During the probation period, if your performance s not as per the
company’s expectations, the management may be constrained to extend the probation penod At any
time during the probation period, the employment can be terminated by either parties after serving a

notice period of 30 days
. Separation
Upon completion of Probation Peniod and confirmation as permanent employee, your services can be
terminated basis 60 days’s Notice by either parties
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6 . Jagdale Vishal Bapurao

EMPLOYMENT OFFER LETTER

Dea Vishal

We are pleased 1o extend you an offer of employment with DecisivEdge Technoog
Pyt Lid We look forward 1o you joming us on May 03, 2021 ("Date of Joring
detads are as below

Offer Summary
Name Vishal Jagdale Fixed Salary
Client Support
|Title Specialist Variable Salary
|Grade Consultant | CTC
Reporting Manager [Supnya Bhosale

Monthly Salary Breakup
Earnings Deductions
\Basic L B Employee PF
'vjl_RA | 37 Employer PF
|CEA Total PF
e ———
|Other Aliowance Professional Tax

GROSS TOTAL Deductions
" Appicatie Income Tax wit be deducied from your salary

We look forward 10 working with professionals ke you who will partner with our team and contoste

<

10 the gromth of our company. We are confident that with your skils. expenence and atitude you
will be a valuable agdton 1o our tleam

Please endorse your acceptance by duly signing the first page of this letter and the Offer
Acceptance and Acknowledgment (last page) and returm 1o the ur Wersigned. Your employment (s
contingent upon the lerms documented . thes letter, Including but not kmded 10 a backaround
check, and the signature of the Confidentality and Invention Assgnment Agreement

Please note that thes offer 1s vahd untd Al 38, 2021

P L35 10
For DecsvEdge India =.~F‘w- %
. / SN <

andip Skarma (£ (A
Sandp Shama | € &2 )
Maraging Directer and Incia CEO

o\
=1
q /|

= £y
“y 30 r,l‘P

102, Pemtagon '), Magargoma Chty, Hadogranr, Pune 411014
Lo w o e viv e oun
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7 . Shinkar Vaishnavi Bhalchandra

Offer: Computer Consultancy
Ref TCSL/DT20218359145/Hyderabad
Date: 20/111/2021

Ms. Vaishnawv Bhalchandra Shinkar

18 Sanklp Society Near Swami Samarth Temple Hacapsar,
Gondhale Nagar Hadapsar,

Pune-411028,

Maharashtra

Tels -

Dear Vaishnavi Bhalchandra Shinkar

Sub: Letter of Offer

Thank you for exploning career opportunities with TATA Consultancy Services Limited (TCSL)

You have succes
an offer of employment

sfully completed our initial seleclion process and we are pleased to make you

performance in the selection process You have been

This offer is based on your profile and
inclugding all

selected for the position of Graduate Trainee in Grade YG. Your gross salary
benefits will be 21,90,926/- per annum, as per the terms and conditions sat out herein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter’ If not

accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn

After you accept this offer, you will be given a joining letter indicating the detalls of your joining
date and initial place of posting Tha nining letter will be issued to you only upon successful

completion of your academic course and you meeting the TCS cligibility critena.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T7,950/- per month,

71CS Confidential
TCSLOT20218359145 TATA CONSULTANCY SERVICES
Tata Consultancy Service: Limited
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7. Shinkar VVaishnavi Bhalchandra

BOUQUET OF BENEFITS (BoB)

Bouguet of Benelits offers you the flexibility to design Hhis part of
defined framework twice in a tmancal year. All the compononts wil be dishurser
basis

{ youur comper

Thne componemts under Bouquet of Benells are ksied below The amounts given here for «

the componenis beiow are as per pre-defined structure. However you may wan! 10 re-Gi5ir
the BoB amount between the components as per your 1ax plan, once you jon TSI To de
your Bouguet of Benefits. you may access the link 1o BoB i the “Employee Self Serv
Ultimatix™, the intemal portal of TCSL. Taxation will be governed by the Income Tax rules
will be deducting tax at source as per Income tax guidehnes

ca” ink an

House Rent Allowance (HRA)

Your HRA will be T3,180/- per month, While restructuring your BoB amou
various components. it 18 mandatory that at least 5% of monthly basic pay be allocatec
towards HRA

nt 2

Leave Travel Allowance
You will be eligible for annual Leave Travel Alliowance which is equivalent 10 one mont
bassc salary or a pro-rata amount in case you join during the financial year. Thue will be

n's

disbursed on a monthly basis along with the monthiy salary. To avail income 1ax benefits
you need 1o apply for a minimum of three days of leave and submit supporting trave
documents

Personal Allowance
You will be eligible for @ monthly personal allowance of of R0/- per month. This
component is subject Lo review and may change as par TCSL's compensation policy

Food Card

You will be eligible for a Food Card. It can be used 10 purchase food items at all domestc
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited 1o this card per month. However you may want to re-distribute the BobB
amount between the components as per your tax plan, once you join TCSL

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,500/- The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing ndvidual performance

TCS Confidential
TCSLDT20218359145 TATA CONSULTANCY SERVICES

Tata ¢ onsuftans y e rvhes Limaed

Criterion V 19|Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

7 . Shinkar Vaishnavi Bhalchandra

OTHER BENEFITS

Health Insurance Scheme

beneid

Basic Cover
Entitiement - Includes domicihary expenses up to 76 000
annum and bas:c hospitalization expenses up to ¥2.00 000

anngn

Premwam - Baswe premeum tor self, spouse and thvee chuldren i
prowvged these members are exphatly enrolled by you under the <
you wish t0 cover dependent parents/parents-mn-law or remainng cr

premuum per insured person 5 10 be borme by you

Higher Hospitalisation
Coverage under Higher Hospitatisaton s mandatory  Unger this scheme  y« g y
enrolled dependents will be automatically covered under Higher Hospaausanon benafits

Entitiement - You and your enrolled dependants will be entitied for 12, 00,000 as a
family floatler coveriage towards hospialisation expenses, over and above the indivicuas

bas«C coverage
0 Hremmuum - For Migher Hospitalisation, a pan of the prémeum will Dé recovered rom your
salary and the differential premium wil be bormne by TCSL

Maternity Leave

Women employees are eligible 1o avall matemily leave of twenly six weess Adopung «
commissioning mother may avall maternity leave for twoive weeks For more detads on the
venefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave

Loans
You will be eligible for loans, as per TCSL's loan polcy

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completon of continuous assocation of one year

TCS Confidential 3
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&

TATA

months (incluging the TCS Xpenence Program as set oul harein below), during which
"

perod you will be appraised for satisfactory performance duning/after which TCSE would
normally confim you

Tris confirmation will be communicated to you in writing. If your performance is foune
unsansfactory durng the training period, the company may affard you opportunities 1o
assist you and enable you to improve your performance. If your performance is still found
insatisfactory, TCSL may terminate your traineestip forthwith

However. TCSL may even otherwise at its sole discretion termenate the traineeship any
ume if your performance is not found satisfactory. The terms and conditions of the training
wall be governed by TCSL's training policy. TCSL reserves the right to modify or amenc
the training policy

If you remain unauthonzedly absent for a consecutive period of 3 days dunng the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees withoul any
further intimation/separate communication 1o you

Working Hours
Your working hours are governed Dy applicable law. You may be required to work in shifts
analor over time depending upon the business exigencies as permitted by law

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affikated companies in India or cutside India, on the terms and conditions as applicable to
you at the time of transfer

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time 10 time at its sole discretion

Increments and Promotions

Your putfonmance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary Increments and promolions will be based on TCSL's
Compensation and Promotion policy

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confermed employee of TCSL, you arc not permitied to undertake any othar amployment.
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL

TCS Confidential
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Confidentiality Agreement
A 3 loyee with

As par! of your acceptance o

! thss > ment as an emg

) et atected
equired 1o maintam s the intellectual prop y ng prot ‘
2 of TCS and its ckents which may be revealed

ant with TCS come your

TCS This

formaton and other b

r which may in the course of your engagemaent

to you by TCS ©
nossassion or knowledge unless specifically authonzed o ¢0 SO 1N writing OY
£ ¥ p 30 <1 th
anfidentiality Clause shall survive the termination or earlier ceterm ation of this
. A E : < | mnd randitinne are sel out In
Appointment. The delailed Confidentiality related lerms and cond hons are sel oL

Annexure 3

9. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operaling model
framework that allows scamlcas doployment of virtual workspaces in a secure manner
that enables flexible warking options aligned to its business cbjectives You may be
to work either from TCS offices/TCS Client offices or [rom home (remote
assigned to work with
abide

required
working) as per the requirements of the project or group you are
and as communicated 1o you by the Unit MR or your supervisor. You are required to
by the Policy and / or Guidelines issuad by TCS trom time to time while operating within
this framework. For more details, piease refer the Palicy / Guideline document on Remote

Working

It s essential thal you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence 1o TCS Security Polic ies/Protocols and
Confidgentiality obligations at all times

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
1o execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
falling which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-international Assignments (from India 10 other Countries) from the date of
placement for an international assignment. Accordingly, you will be required o sign the
Overseas international Assignment Agreement/s and any other applicable related
documents pertaining 10 the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Pericd mentioned below

TCS Confidential
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the knowledge and information gained by yi uring yo

signment i shared and available to TCSL and its associates. This transfer of

«nowledge and information is essential for TCSL 1o continue 1o serve its clients and

customers better. If you are deputed internationally for training, you will be required to

sign an agreement 1o serve TCSL for @ minimum peried of 6 months on completion of
training

2. Terms and Conditions

The above terms and conditions of employment are specific to your employment in Ingia
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment

.TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same In your
day-to-day conduct as an associate of TCSIL

.Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing 1o TCSL. It is clearly understood, agreed and made abundantly
Clear thal you shiall have to necessarly work during 1he penod of notice of 90 days gwen
by you under this clause. However, upon your serving the nolice under this clause, TCSI
may relieve you any time during the period of notice at its sole discreton

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof

It & understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your fallure to comply with this clause will entail monetary paymenl of damages to TCs
as may be delermined by it at its own discretion having regard to the responsibiiities
shouldered by you while being in the employment of TCS

Retirement
You will retire from the services of TCSL on reaching your 60th bisthday as per the proof
of age submitted by you at the time of joining

. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the formal prescribed by

TCSL) which needs 10 be verified by a registered medical practitioner having a minimum

1CS Conhdential 7
TCSL/DT20218359145 TATA CONSUI
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difiation of MBBS w© the Induction Coordinator

17. Employment of Non Indian Citizens

1 Case, you are not a citizen of India, this offer is subject 1o your oblaining a work pernmi

and !/ or any other permissions and { or documentation as prescribed Dy the Government

findia

.Background Check
Your association with TCSL will be subject to a background check in line with T
background check policy. A specially appointed agency will conduct internal and exiena
background checks. Normally, such checks are completed within one month of |oining i
the background check reveals unfavourable rasults, you will be liable to discplinary action
Inctuding termination of traineaship/service withou! notice

CSl's

Submission of Documents
Please note that you should initiate and complete the uploac of mandatory documantis on
ihe nexistep portal as soon as the offer letter is accepted (subject to availability of the

documenis)
Please carry the below listed Original Documents for verification on your joining day

Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, mmediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIVDiploma mark sheets & Certificate

- Dagree cenificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation
Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Catizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permd is required

- Birih Affidavit on Rs 100 stamp paper, if Birth Certificate not i English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidawts,
address affidavits etc.)
Passport / Acknowledgement letter of passport application
Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the lormat provided by 1CS along with the
Joining letter)

TCS Confidential
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Art alfidavitnotarized undertaking (Non-Crnminal Athdawit, sy waldd In

rovded by TCSL) stating
There & no cnminal offence registered/pending aganst you
*“There s no disciplmary case pending agains! you ther Lrsversity

serlonce letter frorr

f vou were employed. a formal Rebaving lefter & Exg

employer

The onginal documents will be relumed 10 you after verification
’ in addition to the above original documents, Please carry Xerox copies
gocuments

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citzenship)
*Passport

*NSR E-Carc

20. TCS Xperience Program
On joining TCSL, you will be given the Lenefit of formal
a1 our offices, as identified, for such penod as TCSL may decide

training (TCS Xperience Frogram

forms a critical part of your empioyment with TCSL and is an ongomng

ation of iis

The said training
process. TCSL continues to make investment on training and continuing aduc
professionats. This will be of immense value to you as a professional and a large part of
the ownership and commitment has 10 come from you.

‘ As TCSL progresses with these initiatives, monitonng performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating peopie 10
projectsiroles. We would request that the training be taken very seriously 1o enable you 1o
add maximum value to your professional and personal growth

21. Letter of Appointment
You will be issued 2 letter of appontment at the time of your joinng and after completing

wining formalities as per TCSL policy

22. Rules and Regulations of the Company
Your appointment will be governed by the policles, rules, requlations, practices
processes and procedures of TCSL as applicable to you and the changes theren from
TCS Confidential 9
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ne ime.The changes in the Policies w sulomatu y be binding on you and no
separate indwidual communication ot notice will be () 10 this effect, However, the

same shall be communicated on intarnal portal/Uimatix

23, Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer, Failure to

f
test

' - \ - - -
ultill one or more of the terms and conditions and/or fallure to clear one or more

successfully would entitle TCSL to withdraw this offer letter anytime at its sole dise

.Data Privacy Clause

a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background referencas, previous employment and expenence,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations

(L) Il will be processed Tur various viganicalivnal purposes such as recruitment
enboarding, background check, project assignment, performance management, job
rotatlon, career development Including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure In 1CS

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for vanous legitimate purposes. All of t wilt be processed with compliance to
applicable iaws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate nofice and/for explicit consent might be
obfained from time to time

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, a.q. background check, health
insurance, counselling, travel, transport and visa, payroll services, assoclate engagement
aclivities, and financial and taxation services.

(@) As TCS is a global company, your Pl may be shared with entities oulside India, limited
for the purposes mentioned above andior in this offer letter

(1) In case of oversees deputation, available privacy rights would be governad as per
regulatory provisions and / of TCS policies/notice provided applicable ! your overseas

locauon

TCS Conficontial
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vithdrawal of Offer

—— — d {hat v are not
ou Tail 1o accepd the offer from L within T Days, il will be consirut ¥

nteresied in this employmeant and this offer will be automalically withdraw

1 ot PN
3 ] ol an the date provided n The TCSL Jo
Post acceptance of TCSL Offer letier if you fail i o (e date pr

s crati W TS
attar. the offer will stand aulomatically terminated al the discretion of TCSL
We look forward 1o having you in our global team

Y ours Sincarely

For TATA Consultancy Services Limited

Gk e ¢
Girish V. Nandimath e e e
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure  List of TCS Xperience Lenirgs
Annexura 3 Confidentiality and 1P Terms
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Annoxure 3

Confidentiality and IP Terms and Conditions

Cenfidential Information

Conlidential Infarmation® shall mean all inventions and Know:haw atormation Shu
naterial of TCS (including for avoidance af douht any C onfidential infoer

al the Assaciale and sha

3o of 1ts
Jode 1he
hat comes Into tha passession ar xnNow

follownng

(a) Arry and al information processing programs, goftware, p‘(.p»}.'t @S, 1ems ml-,ri' '.u!.!‘
data, material or any nature whaisoever ar any parts thereof additions therelo .x.v~..
materals related thereto, produced or created at any Ime by TCS or the Associate :::.e
~ourse of ar in connection with or arising out of the Associale’s association wih '---"
ProgramiSoftware shall mean source code and/oe maching instructions wherever rasicen
800 on whalever madsa and all refalec documentation and software

GS ralating to design, method of consiructkon
uge and services of the TCS equipment and
and laboratory natebpoks, reports

b) A% other informasion and materia ot ¥
nanufacture, aperation, specifications,
components, includng, but not limsed 10 enpneeny
process dala, test cals, performance data, invenhons trede secrals, sysldns, sullw

, copynghted matiers, methods, ograwings, comg Jtatons
narrations, ow charts anag all documantabon therefore
y such material belonging 10 the

object codes, sodrce codes
calculatons, compuler programs,
and ab copies therec! (Includng for avoidanca of doubt an
Clients of TCS)

(c) Corporate strategies and olber confidenbat and proprigtary matanal and information,
which could causa compelitive ham to TCS il disclosed,

d) Customer and prospective customar lisis, and

‘e All ather information and materiad, which may ba craated, developed, concalved

gatharod or collected or cbtained by the Associata thee coursa of or arising out of the

=ation with TCS or while in or in connaction wilh Of 1or the purposes of his/her
stion with TCS or any of the operalions and entrusted by TCS to the Associate

1¢% Contidemtial
TCSLDT20218358145 TATA

CONSULTANCY SERVICES

Canvutt ancy Sary e
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Associate’s Obligations
g

Associate agrees to treat the Confidential Information as sin
s OF acMsE Oor

heneht of ar 30 any

cily canhdenbal and & trade
secret of TCS Associate agrees nol 10 use, or cause (0 5 freulge of
part with aither directly or indirectly the Conf densial Information for the

autharized by TCS of 16 & pe re0r
wilidential Informat
to TGS all Confidantia

third parties except for or on tehalf of or as trecled o
having a valid contract with o¢ nead undes TCS, any Ce on. Upor
rmination of emplaoyment. (he Assocate agrees o surrender

e
nder his or hes caniqo

ntormation that he or she may then possass or have u

Intellectual Property Rights
Associate agrees and confirms that all intellecius! property nights in the L
Information shall at 2l times vest in and remain with o pekong to TCS and Associate sha!
have na right title or cam of any nature whalsoever in the Confidential Information
Associate shall promptly disclose to an authonzed officer of TCS alf inventions, 10635
innovations, discoveries, impeovements, sugpesbons, or regorts and enhancemeants
reated. developed, concenved of gavised by or hes
engagemen: with TCS, including in the course of provision
TCS and Associate hereby agrees and confirms that all such infellectual property ngnt

grees to transfer and assign o
1s Associate may have in such inte leciual property ngnis including any
t rights, trademarks trade names
|s thereof On request of TCS
ermination of his or nar

Confidentia

mace, € him or har ansing out o7 Nis
of services to 1he Chents of

3

shall a1 all times vest in and remain vestad in TCS and &

TCS any Interes!
nterest in and 1o any domestic or foreign paten
copyrights and lrade secret rights therein and any renewa
Asgociate shall execute from time 1o time, during or after the t
employmeant. such furthar instruments, including without imitations, applications for letters
of patent. trademarks, trade names and copyrights or assignments thereof, as may be
seamed necessary or gesirable by ICS 10 perfect the title of TCS in the intellectua
hts and to elfectuate the provisions hereot. All expanses of filling or
for patents, trademarks, rade naries, W copryrights shall be
ociate shall co-ordinate in filing and / or prosecuting any
ssly waives any “arist’s rights” or *movai
ave in such intellectual property rgnis

property ng
prosecuting any application
tarne solely by TCS, but Ass
such applications. Associate hereby expre
nghts”®, which Asgociate might otherwise h

TCS Contidential
TCSL/DT20218159145 TATA CONSULTANCY SEAVIC 1
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Prior knowledge

a acknowledges thal oror 10 tis or har appomtment iy TE5, he

f the Conlident nfarmation of TCS and that such Confidentl

14l to the continued secce!

’ Jn TCS
ociate further acknowledges that he or she 15 associated wil g

he or she wil become aciuanted with all o part of such Conf jenta
of TCS in such Canfice ntial

nolcing !

nformaton In arder to gllfl.c.J;",q tha (:9” mate nterests
nformation 1l r& nacessary for TCS to pratect such Coafidantia Infoemation) Uy

socre! and confdenlial

Use of third party material
Associate expressly agraes thal il shall not in the course of his af her assoca
TGS and while working on the pramises of tacilities of TCS or its Clients o in ::v. O
with the deveiopmant of any nleliectual property rights or work for or 90 behal fﬂ SNt
use any third parly matenal or intellectual property nghits except those tnfe EC'“"':
propenty rights pravided by TCS or expressly autharised by TCS or without aving BoF
authorisation or license or approval of the respecive owner of such inlebeciua propenty

nghts

Security policies and Guidelines. . -
Associate agrees 1o abide by and be bound by any and all policias documentis
guidelines and processes inclisding IP, Securnty and Confidentality of TCS in force Irom
sme 10 ime whether expressly endorsed of not

Working in SBWS Framework:

Associate may be required 10 work in TCS offices or its Cliant pramises or fram homa
(remots working) a5 pes the directions of supervisor and / or the provisions of the
applicable policy

Associale understands that working in his hybrid environment may have higher
confidentiality and information secunty neks. Associate acknowledges thal when working
remotely the Assoclate:

(3) well work only In a private, securec work area in compliance with the guidelnes
issued and amenced from time to time.

() will compty with and work 1n a mannes consistent with TCS Data Privacy and Security
dglicses Protocals

TCS Confidential
TCSLDT20218359145 C A ANCY SERVICH
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the HR of the 1 | =
npgloyed by 8 comp

arcumstance

dividual who is

any «
wiuct Conflict of Interest perovision

ensure utmos! care gnd adhers 1o Cantident

otted laptop or sim

f) will ba using the Company all
*official asset”) ondy 10 Conne
stomer provided laptor

athaer caled
d means {or the O

mandated by the Cuslomer)

(g) will not abow anybody 1o share tha official asset bar

Resls iction on Associate's Rights
acialte agrees that he or &

porate or othanmse exp

make, "av

S Nt 1S or her own

of the
aled 1o him or har by TCS or which may in the

sme Ido s or hél POsSSession o knowledpe UNass S

n writing by TCS

No License
TCS and Associate agree thal no license uncer any p
nereafter oblainad by TCS is granted, agreed 1o be g

1his Agraement, oc Dy the ¢S

TCS Confidential
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=t which

y ity

Confidential Information incuding inte “ctun proper
COUrse o

home Wit
r TCS clie

mptC

P Protection | Non-Disciosure

ar authorized computing devica
Jeteorkicustomor Nebw K through
ass e customer network it 50

e

W] LiRat

19, reg reprogucs use,
use or far any other purpose,. any
es of TCS that i5 or may be
nis or har amplayment with
pecilicaly authorized 10 do SO

oate

atent or copyright now existing or

ranted. or implied by the terms of
osure to Associate of the Confidential inferrmation
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Equitable Rights

Associato acknowledgas that any Confidential lrdos matoe: 19
* wnowiedge Associate M A urngue lughly confidenti:
15 further acknowiod; by Assccrate 1hat e desciosure disirtulon
ase Uy g of the C dential Inforrmaton withaut the gno!
any bres: of 1his Agreen t by Associate will cause TOS to
» ang Irreparable damage and that upon any such b

without prejudice to any other remaedias aval

a) T : hereof shail be inlerpreted. determened and enfo

ren contained or may claim ar Liadbility of any party mncluding that of suraety. the
shal be refered to @ person ta be nominated by TCS, whose deasion sha¥ be fina
Dinding upon the partes hereto. Subjact to the above, the Arbitrad
the Arbiration and Condiliation Act, 19 or any modifications ur re-enects
Associate confirms that the fact that the arbitralor shall be a nominee of T
a grouno for obyecting to such arbitration or challenging the cecision of 1ha arte
venue of aroitraton shall be Mumbai  Subject 10 The anowe arbitration clause, the Pari
sgreec to the binding junsdiction of the Courts at rMAumbad uncar the laws of India

Y In the evant of any S=pute O disagreemeant aver the milerpretabon of any ©

23 If any provision hereof shall be found by a judical tribunal to be contrary 10 gowverrs
law,. i shall be cdeemed null and voud wilhout annulling or rendenng mnwvalid the ramam
of the Agreament and if the invalid portion 1= such that !e remainder NNat e Susy
withoat 1. the Parties herein shall find a suiable replacement 1o the invalud portion that
shall Le legally valic

) This Confidentiality c 2 @long with other documeants axecuted by Associate or
ad n any such documents constitutes the entire undarstanding betwaean the
partes and supersedes all prior agreements and understandings pertainmng o the subje
ser thereof No iay C 3500 Of either Party in oxercesing o endorcng any of the

o remoces harcundar s < Alute & waiver ecood

TCS Confidentiasl
TCSL'DT20ZT83597145
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7. Shinkar Vaishnavi Bhalchandra

TCS Coaflidential
TCSLIDT 20212353148
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8 . Ghate Harshal Rajendra

DATA Address
SC'ENCE 19 Kohmoor Cormer

Bhau Patil Road

LAB
Pune 4110620

Oute: 17-Mar-2022

Dear Harsha,

We appreciate the time you have invested In exploring opportunity at Dats
sesence 136 Based on the dscussion we had, we are pleaed 10 offer

position of “Assocate Software Development Engineer in Test™,

—

The position imvolves 3 months istemnship. After fingl asseswment and
confirmation, it will be converted 10 Al time empioyment

000 during 3 montre intermahip

We will be offering you a stipend of Rs. 3
Rs, 2,440,000 (2.4 Lacs) package for

pericd. After confirmaticn, you wil receme
first year

You need 1o work (roem Dats Scence l»mmwuhm 15 months of
W.

On acceptance cf this offer, you will be grven an appointmen
joinirg Sormalities are completed.

t letter onoe the

You are requested to subsut the copies of: $5C, 1S, Gradustion, Post-
Graduation Certificate [whatever is applicable). Also submi CopyY of PAN Card

and Aadhar Card. Pleass carry all orginal documeats for verication during

jomng.

We sre exc1ed to have you as part of Dats Sgence Lab tamily and look forward
1o a mutuslly beneficial assocation. As a 10ken of your acceptance, please

reply by e-mall your accegtance.
Your Snceraly,

For Diata Science Lab Consulting Pt Ltd

A

Javed Inamdar

Qurector

https: //datasciencelab [in/

Criterion V

35|Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

9. Vyas Vishal Chandraprakash

N

OFFER LETTER

Date: 22-11-2021

Dear Vishal Vyas,
e L.
memmmunowaunmwuummmﬂwnﬂmvﬂ'ﬂﬁ
P 1o M. Mandar
’ 'ou'nwlmmlnrs;'nonwnunmdnnzm(mqmp«od.wudhw' ©

Sonawane, e 5 monthly Stipend of Rs.5.000/
Mdmm.mcahwwonhuﬁlmmﬂma b —

per the tempocary attessment poficy, you
OFWMUM Ltd. with the company
1 be done which wil decds your

and 3 comemendable experience to work with the leading work foroe, AS
will be ghven an opportunity for leaming and upsiiing your technkal skils
resowsis. Post completion of Temporary Asssssment, fmal_Assessment w
employpment with PSyst indla P, Lnd

: : 5 yeany
hPmmambW-mm"dnmm Mmc«ancMunmw e

of i85 establishment, ym-umwfolonmmmumzwusrua:’ |8 AM 1o 6 PM) As 2 Foll Stack

Java Developer interm, w-npb,“-bll'u-ﬂbr

[ ¥ ok

Desagring umr mrrc(lm on webnites .
Deviloping servers and Catabases for webute fenctianality and coding for mobile platforms
Werking songrade graphe draqners for wob design features
Seeing trough a project from conception to finshed product
Complets other sdministratve Lasks & needed
b
PSyst incia alfiems that s postion asd duties to be performed are sspplemental to owr current statfing and will
-unmormmmmu vacat poglion

For pry QUesTIons, please (ontact us @SE07418260 / oy 1y (0m

Acthoreed Sgnature

Office No. g, Nyati Fawe b, near Colurndria Asis [fonpitad, Thite
Nogar, Khvadh, Pane, Mabacashira qusey

@ Maps ) www plosy cnm
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10. Jagtap Aasawari Shirish

SGMS INFOTECH LLP oreo it '

Cantart | +2) 8277 LY

et No. - SGMS/2022/110146 T oate 05/ 03/ 2022

To,
Annasaheh Magar Mahavidvalaya
Hadapsar Pame- 411028

Subject: Confirmatios of e Project work and Accepting your Stedent i Project Inters,

Respectad SieMsdam,

1 50 being your kind sotice thet Mikss. Azsawari Shirish Jageap hes boen short Isted in OuT CRANITAE 25 ) Plro):c:. -
on Pythen Tecnlogy for 2 penod of #5 Jaswary 2022 To 30 June 022, within the period, miern is cxpected 1o Tolow te
ertare stipalated rule and regulstion pat forwarded by the Organization.

Intern

Duanng the traising process, the Project w3inces are subjected 0 via! informatica, which is very cructal and pcrycc.u % the
arization. The secrecy of the mfcematica should be protected o every sage. The infonmation provided by the trainee i
cozsider 0 be the soul proprietary of the SGMS hafotech LLP, and of foundod fo be leaked mnder any circomstances, Progect
treines i subjoctad 1o face the logal action Laken by e legal cell of SGMS Iaforech LLP,

1 the tradnes accepts the offer, within the specified legal gusdcine of SGMS Infotech LLP, Piease attest the same with your
initals along with Bhe nitiaks of the aivee end retum the sme in duplicate 10 organization at e ome of him her joinisg the
pruect woek. The tasee alwo should submt currcshen witze with all necessary detadds for 0w offiqal reference and
attendsece will be send 1o for the academic references

SUMS Infotech LLP
Director
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11 . Darkunde Pandurang Nvnath

V-
MIND | ERVES
Technology: \ Services Pvt [td

Date: 05™ January 2022

TO WHOMSOEVER IT MAY CONCERN

.us is to certify that Mr. Pandurang Darkunde, student of MSc Computer science from Annasahed Magar
Mahavidyalaya, Hapadapsar, Pune - 411028 has been sefected 1o undergo his internship with MingNerves
Technology setvices Private Limited.

Internship Period — 05 January 2022 to 30" June 2022.

t . rket i3
During his internship program, he will be working on the project in the financial domain refated to marke Dat

Feed He will need to work on Java - Springboot technology during his internship program

| lock forward for a fruithul association and wish ivm best of Juck for the same.

For MindNerves Technology Services Pvtled

Director

2nd Floor,Nitron Classic, St Patrick Town Cate #4, Hadapsar Pune Maharashtra 411013
Tel no: +91 9881149984 +91 9028022291  +91 9822833235
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12. Hallale Santoshi Shivayji

u)

Date: 08 March N022

Ref- IAR2022-2023

To,
Santeshi Hallale
Pune

Subject: Appointment on Retainership basis.

Dear Santoshs

¢ discussions, we ate pleased 10 engige you wh idess to impacts Digital Pyt. Led.

pnd condkions gven belon

Forther to ou
Data Annatator on the terms

1 Natere of Assignment
1.1 You wil be workiag 0n & retainership bass
1.2 A 2 member of 4o OrEANTIDOA that gractices Pesibibty and COMINUOUS ARDIOVEMET

" b 1he
processes ang practln, your roles and resporatilities during yout employment with the

May vy from tme to tme

2 Teswre & Fees

31 Your Retsinenship period starts on 08 Maech 2022,

1.2 You will be paid Rs.10000/- pes month 5 Professional Fees

1.3 You are oligtie for salary payout afte successhul ¢
panng

2.4 The TDS wil be applicatie 10 you & per regulations

7 5 The Retasership peniod well be til 31 March 2023 inivally from the date of actod joinng

25 Your work location wil be Fune or #rwy Other focation as per the compasy reQuir pments
o for extension and revision at the close of the Ret
wil be

77 The tenure podd 1ormn will e revianae
pericd  with i Ui, 1y b Your  performance  during  the pesd )

gerodially assessed/appraned

3 Working Hours!
11 Fresently, the normal warking hour of the Company ore between §.30 am wd S R pa
to Friday. Wowever, you are expecied 0 contrabetie Jodiionmal hours on weekday holdays

WRent business need

ompleton of 7 days raning from the date o

Pune-28

Trainee

T work

Company

qnership

Monday

o can o
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12 . Hallale Santoshi Shivaji

M

ther than Saturdays & 5 ‘- e not etgible for any other
of service. In (35e Oue o W unforeseon CHTumstances, you
months of senice, the s would be treated as unpaid loawe o L

The leaves applicable 1o you are camed leaves and that will be g

Responsibifities:

Abide all rules, reguiations, pORCEs an
You must effectively dilgently and to the pest of your abiity participate in ranings be
to you by the trasnes

for Ideas to impacts Dgta st

d procecures explained from time 0 pme

and complete the Exercises / Asugnmentsd Projacts gven
All the intelectual propecty devedoped by you during this perod
will be the sole property of Weas to Impacts Digital Pvt. Lid . 2
indemndy ng ideis 1o impacts Dptal PVt L1d aganst any urdaaful aCTVITRS You also ingemanity ane
hold Ideas 10 Impacts Digtal PVt Led. from any anC il claims, losses, damages that may
on account of any act of e of commission on part of me which violates the rules

ideas to impacts Digital e Led. Rule Book or any gatutory ws as prevaient under the prsdict

of Gowt of india

be Ingurrec

n the

et

Separation Proceduro:

i the extremmely unlikely
competent in the performance of the guties as
breach of trust, indisciphne or any other derehcton of dut
10 the Menests of the Company, the Company may in its discretion, terminate your s@r
withowt notice o¢ with such sotice a3 it deems fit

f you wish 0 tarminate the employment Dy resignd
notice in writing of payment of salary = lieu of notice.
if not comnunicaced n writing by the management this Aetmncrship Period automatcalty stands
serminated ot the close of the penod mentoned above and 10 separate notie of amount in hey of

notice wil be apphcabie

evertt of ailtful negfect of your duties, if you i tO perform of et
per the standards reasonably expoctad from you.

jes, that may be of deermed 10 b= prepcicd
vioes fortrrwit

sion, you shall be required to give one mooth s

Flesse confirm the Jccaptance of above-mentioned termes and condmtions by signing the Acceptance ette

enclosed below

Sincerely,
For Ideas to Impacts Digital Pvt. itd

ROHAN Tigeaity sepeas by
BERAN MATA (Y

MAHADEV

JADHAV

Rohan Jadhav

Chief Executive Officer
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13. Mhaske Rohan Maruti

36 1uly 2021
Rohan Mhaske

Subyect: intent of Odfey for Emglopnwnt

Deat Rohan
We are piased 10 olfer you an employment a8 the pod of “System Anabyst”

.y
Pt Ltd. (1he “Company”|
Once you are part of the team, the Company mapapement wil mamily o

indoctiimation trameng to lamdianze you with the Compasy ‘s procedures ant pre

We offer you this employment on the followng teres and conditions:
1 Date of Joining: 19™uly2021 or earier excopt if otherwise extonded by the Campany 4°
communicated to you In writing. Please subt alithe d Annesure & o

the teme of joining

oCuments mentioned

On the cay of joining, please come o the work lacation mestioned above at 10 J0am. Hu
Resources department will be very happy 0 walk flity, famisannitg you

with cur work culture, guide you through our work envronme

you thvough oW fac
nt and mtroduce you 10 ¥

team
dscretion of the Comgany, 1he probatign penas
ot satisfactony

Tral/ Pretation Period: [oraonths) At the
ioes provided by you are no

may be extended, ¥ itis found that the senv

i However, depending upan the COmpany s 1&gy rement

or be posted toemporar Iy or p

Location: You will be sased in Ngd

you may be reguired to travel and/ ermanwntly 3¢ Other o
locations.

Remuneration: Your Arnual Cost 1o Company all be Rs 2.75000/p.a subject L0 dpahicable
statusary deductions. & detslod Break up ol your salaey structure o prowsled o Annesure B
Working Hours and Leawa: The narmal working s will be (hve 15T duysl @ weeh. You may b
s or outyide normal working days as necessary o perionm your
payabie to you hereunder & an adequate
o1 bet entatied 1

reguared 10 wors muare th
duties and responsibifties. The salary compensation

y afe required to wordk lora
this regand. You will be entitied Lo 2 certam

ny additional houss, sod you shati

amourd o pakt leave

N Lawe e
addaosal saymant »

ys ot the presadent pobicrcs of the Compasy

anvesally g
are

Aurus, Ing, USA )

1 Edomwater Drive, Sulte # 200, Noow
MA 02062 il '
Phone £ (41) 781 655 1575008

Fax# (4} 5085073335 4

-3 .
=3 MI\V:BUI'U)
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14 . Gaikwad Swapnil Vaman

Ofier: Computer Consultancy
Ref- TCSL/DT20218270740/Myderabad

"4
'

Date: 26/11/202

Nr Swapnii Va

« i Post Parac Memane Tal Purandar Dist -Pune

FPune4121C=

Mahgrastre
n

Tels §1.9373841380
Dear Swapnil Vaman Goxwad

Sub: Letter of Offer

. cas Limted (TC
o W ATA Consuitancy Seryeces a
: coportunisies with TATA L b sprotis
i youboe Sy i cass and we are peassd
:"3"_';; u.LL"ss(uﬂy compieted our initial selection process and w o
fou hav cas 1 1
an ofter of employment

@ seheC rocess YOu have DUET
4 performance In the sekecbion pro ;
This offer 15 based on your prafile and peror

i g aross salary mclucing 3
selected for the position of Graduate Trainee in Grade YG Y_cpuriro:\ e
tene"l;w il be 71,80,926/- per gnnum, as per the terms and conditions st O
- o) ‘Asre t L,-n;;. sl
Kindly confirm your acceplance of this offer online through the oplon A_\_e? ) l.

o : ? 9 o o ™ ulte ‘
-lcc‘-;l:'c within 7 Days, this offer is fiable to lapse at the discretion of TCS Ihis offe
scee thin s,
sutomalically withdrawn

Afer you sccept this offer, you wil Le glven a Jeining letler indicating the delails «
date ;nn initbal place of posting The Joiming fetter will bo ssued 10 you only wp
completon of yuur aca0emic course and you meeting the TCS ebgibibty cniteria

You will 850 be ssued a letler of appoantment at the Lme of your joning alter complating oty
formalities as per comgany policy. Your offer is subject 10 @ positive background Chiecs

COMPENSATION AND BENEFITS

BASIC SALARY
You will be elighile for & basic satary of ¥7 950V. per month

TCS5 Confdentinl

JCSLOTHNIR2THIAN TATA CONSULTANCY SEHVICES
Tate Conmuitancy Surviows | nited
POt Layoat W, N
IR rry
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15 . Thorat Saurabh Vishnu

CompuCom

August 07, 2021
PRIVATE AND CONFIDENTIAL

near Saurabh Vishnu Thorat

APPOINTMENT LETTER

Wo are pleased to be appointing you a possan as Service Desk Level | with CompuCom G5 Sy
 miled (hereinafier "CompuCom” of "Compsany”). In addbion fo confitming e Appointment. I
terme and conditions of your employment Rt also outines the ¢ urrent may <
and banefits plans and pracices

1. COMMENCEMENT OF EMPLOYMENT

ot foatures of Comrg

you will report 1o CompuCom, Pune HR Tean
rg The company T
W A= 0l

Your appolmment is commencing from August 02, 2021 end

Your appoimtment will be subject 1o a protation period of 90 days from Ihe date o yrewr ,.,.,":_ 2
lerminate your senices with or without notice of wihout assigning any reason therefor in o A i
service In the event of you servin ice of termination of employment by suometing & r'chna 'o; v
the prebationary perind, you would be required 10 provice 30 days of Nobce At tha um‘!lo. your ;rrc e
which is subvect %0 8 sassfactory performance, your confitmation status turns automatically 1o "Confrmer
not roguire any separate insmation / lester from CompuCom

in the evert of you senving the Company a notice of tenmination of em ployment Dy submithng a —'~ )j Aven

thve prodation parod, the applicable notce peniod wil be 80 Days o fotal of :zll he cmo:'fr:rrh DA 3-‘: o 4
jeu thereol @B per sakary annexure L For detsils, please refes the *Termination” clause pant number 9 in ING 18718
After such confirmation if your parormance & found unsalsfactuny r below e axpected level in any Pe e
parlormance sppraisal. then you wil be placed undes Performance imgrovement Plan of the vuval'un'n".d _S“ ed
and agread format that may be decided by the supenors During the penod of PIP. you wil bo expacted ! ) 1‘:3' e
reguiar progress on the cutinad plan and tadure to meet or exceed the expectabons or any display of oSS ]

nscton may result in immediate separation yeating the perod of PIP sgainst yout period of notce U acditic
there Is no signficant Mprove

ment 10 indicate that e expectations and goaks wil pe met withm the tmaine
noucatsd in this PP you may be separaled pror to compleson of PIP and in such an event you may b entlea 12
ancashment of rest of !he notice pencd (30-03y3) )

™

The PIP does not aker the employment-at-wil relasonsa;
Adanonally, the contents of the PIP shal remain confadantial
2. COMPENSATION COMPONENTS

Eftective tha date of your reparting for duties, you wil be ebgidle for sakary alowances and other benalits as Gelaied

n Armexure | 19 this Appointment Latter

Your total compensation (CTC) will be INR 300000 per annum

Al associates are paed monthly Your first monthiy salacy payment will be made 10 you at the end of 1he oy N (
joning. This is apphcable in case you jon before the 19% of the month. In the event of you Jonng afver 19
ghadl be pad with the next payrcll on procatod basis Gs per date of penng and payrol cycle. You wel rec
paymerds w3 bank venster

Salary reviews and re-filments will shwoys bo subject 10 the schedules as may pe implementod try the Cox
from wme 10 e

Proase nose that the safiry structure of the Company may be Meregimodified M any teme withou

your package of remuneration ar d other 1emms may accordingly be atered of modifhect froen Lims
salaty, aliowances and all other paymares of penelits will be governed by the Company’s rules
proasions in force snd subyect to deduction of ApPopdinte taxes & towce You are rexquested §

Regd Offige: 19 Hoor, Towe B TON Tree Jove § (Y 7], S

wvel 2, Dadihng 6C 15171 The Margt Sted Larm Pyt 0l 101

s Cormpti Om coe J06r26 1888

o 10PIC135998
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16 . Hole Shweta Rushikesh

Network Components Pvt. Ltd.

OFFER LETTER

Date: 8 April 2022

Network Components Pvt. Lid,
4" Floor KPCS house,
Bhusari colony, Paud road,
Kothrud, Punc - 411038

Ms. Hole,

y . 111 Sunior QA
This is in reference (o our discussion; we would like to offer you a posiion as NOr Y

Engincer’ with Network Components Pyt Ltd. You will be working in the field of “Quality

Assurance Department”,

Your starting salary would be 22 LPA and the salary details are as per the enclosed

Annexure. You will have to sign a bond for 2 Years with the Company from the day you join

We would like your joining date to be 117 April 2022

Please note that all the information, documents, technical know-how which are accessible w0
you should be kept strictly confidential and not to be disclosed 1o any outsider without oul

consem

If you have any quenies please feel free to revert

Repards
Alisha Sshane
HR Executive

R .
velwork Components Pvt, Lid

44|Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

16 . Hole Shweta Rushikesh

Network Components Pvt. Ltd.

ANNEXURE

SALARY BREAK UP WITH EFFECT FROM
11-04.2022

. Name : Shweta Hole Designation : Junior QA Engineer
Annually

Particulars l Monthly <
1,80,000

Base Pay 15,000 .

. Gross Salary 15,000 ‘ 1,80,000 |

performance Bonus

Provident Fund -
‘ Employer's
Contribution

Cost To Company: | 2,16,600
(s

Benefits

Gratuity

| Total Benefits

Total Earning
opportunity : (A)+(8)

15,000 [

2,25,258 |
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17 . Mhetre Mahesh

COMNCEMNTRIX

Pdarme BAAHES H RAGHATH MHE TRE
Designaban - niive, Opemabons
Comp Grads ; 12

L)) Angured Gross Salary Aannual
Baskc Salary R, 1BR.TTT
Howses Renl Alcwancs Fes. 67,811
Employer's contribution o PF *** Fes, 20,373
Strhubory Honues Bonus " o 05T
Total Assured Gross R=. 24,086 Fs 253,034
“ariabl: Carnings == Monthl: Annual
Bdonly noamiee P, 3,500 s, A2, 000
Gratuity Fes. 681 Fes. 8,166
Earming Polemtial [1 + 2 + 3] Monthly Aannual
Cast to Compary R=. 28,267 Rs. 339,200

T Eiatutory Conmbutons -

Al Stahiory Sonknbulons | Dedusors: [Oeby o Fee eadenl ap phcsbie] will e mesds and depaosiled with redawssnt authorilies as per
the statulory edguinsments. AN appicable mx Fability wil be bommes by B employes s pes melavant sialulory B nilss
Gratuity will be goessmed by e Papment of Gralaty Sct, 1872 jas and when ammended |

T HiANIory Bonus Do |

This i in adhanercs b tha ststubery s mendmesnis as apphceibs & is payahls monddy Froagh S e

‘Bdditional Bencfits :

Hizapitalzation, Liks sarancs and Accident Coverage S per apphcaibs Company Polces,

W i5 AN informreion slalement onky el doss rol credle 3 conlrac] or amy kEgal fgits. Your compsnalion and the vanous:
wlileris ans governad by the lamms of Comengys hdia Serdcss Privale Limited compansaion plans and progeama, which may
aFearnpead] o wa D ranem &1 e sole discraion of Comvengye. dia Services Private Limmited, Basad of compary policy amnd

ppelicske: ko, IF yesid Besslienas: thas o sfis shame b Inacoaraie, pheass no@fy wois managesr, Ths stalamesnd oomsires. persaons|
rfsrrrnsiiom, pleess hand ks Spprap sy

Wiowrs Sincenshy,

Signaiura Mof Wanfieod :_
Diigita By tigasd ey C5 :ra.'h-h'g-ln:u...l::;l: Pt Liarsitaad 1

Dwbe DAIZ 01 I7 T2 2080 +33 30
Raseaa: Coacars Hakag
[ifr—

Aurthorized Signatory
Comamngys India Serdoes Privabe Limibed

| gy B Sasassapd earvgniodgrrs il oo Bhey mssrlioned) berenes: s coanedl o
Mame: MAHESH MASGHATH MHETRE Diare [CHDMNY Y] :

Signatuna of C

CHXARECARTHNELACFTIZ1T110WZ1.0

Criterion V 46 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

17 . Mhetre Mahesh

(,.\

CONCENTRIX"

Private & Confidential Date : 270112022

LANE NO 12 SANKET VIHAR
AR DH PANY P

APPOINTMENT LETTER

Doar MAMESH NAGNATH MMETRE

Subsequent 1 the meetirgs betwean Convergys India Services Private Limited _{hersinafter, “Corvergys’/
‘Company’) and you, we are pleased to make an offer of employment on the following terms and
condticrs. Your compensation and tenalits are detailad in the attached Annexure.

1. Appointment

1.1 You shail be appomad to the position of Representative, Operations

n Comp Grade _12. This wodd be your Sccial Job Tille and your Job profile |, would be
Advisor |, Technical Support Any change in your Social Jab
Title / Jcb profile wil be at the discretion of the Compeny, depending upon the work assignad 0 You.
Job profile must be used lor all internad communicalicn and in youwr @-mail signature. Sccial ob e can
be used for business carde and Linkedin. You may use your Job profie far social purpeses as well.

1.2 Your mbal place of work shallbe  Pune

Hoaever, your serices are transierable % sy other role, compelency, place or affice ol the Coemrpany or 1o any
subsidiary or assocate company. whesher now existing or 581l 10 be formed. Such translerdeputation wil be in
accardance with the Company's nies teing in force at tha ima. On transfer or assignment. you wil be govermea
by the Rules, Reguiaticns and Condgitions of Service applicable 1o thal localion or roke. Refusal 10 accept suct
Iransier or assgnment may lead 1o dscplinary actian inchuding bul not limiled 10 terminason of your emplaymernt.

1.3 Your appoiramant wil be eflective from 31012022 o at an eanier date as mutualy agreed, subject 10 your
completng the on boarding lormalies. You are required 1o submil all Me documents (as per the Mandalary
Document Checkist) on 281012022 faifng which the Campany resecrves the right to withdraw this ofer latier
ardior cancel your apporiment, I this date is not suilable, please conlact us mmedately at

10 seek an alternalive cata an vwhich o

subrst &1 reguired documerss
Plaase note $hat the offar will be withdrawn a2 the Onboarding date if you da not notify us of yaur accaptance or
we are unable 1o agrea 1o an allemate joiring date

1.4 On on-boarding ! joinng you shall regert to HR Representative or any other person nominated by mher

Signasure of Candidate
NOCNXRECARTAGHUAFTEN.S

Coavergys India Secvices Private Limited

Registered Address: Himdustan Tenes Howme, Leved 10, K G Marg, Conseeght Place
New Della- 110003, India
21 1181577012

CIN: UnassoDsoo1 PTCroo27)
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1.5 Ag per Compary reQuiat ons you 8re required %0 furnish belors [cining, documentary peoof of your I8st drawn
salory, educationd qualificatons and work testmanials and also that you are free from any contracsual restnctions
Prevenling you Fom accegiing this offer o slarting wark o the &oove-mentioned dale

2. Terms and Conditions:
2.1 Valid Passport:
{A) Comp Grade 12 & 11: Clause 2.1.1

# you are an indian czen, £ s a condtion of your employment that you held a valid passpert on the day of pning.
i you 0o not hold 8 vaid passpor on tha date of joining, you must apply for 8 passpon and submit copy of your
passport within 180 days rom your date of joring. Falure 1o do 50 may leac to 1emination of your emgloymert.

In the event 1al you fal %0 submit a copy of your passpart within 180 days from date of oinng, the Company
may webead (and a1tz 5ol dEcralion) requing you 1o undergo a tackground check lrom & sevvice provider idenifed
and aporoved by the Compary. Such backgraund check wil versy detalls such as your reskdersal detalis, cnminal
records, anu cthar detais as datermined by the Company. You will be reguired 10 bear the cost for such background
chack (such cast can 0e upto INR 1500) . You sxprassly agraa by sgning this agraament that this amoewnt will be
deducted’ recovered fram your saiary. The Company may deduct this cost from your salary in & seres of monthly
rstallments ar as a sngke decucton, at its sole discretion

(B) Comp Grade 10: Clause 2.1.2

1 you are an ndian chizen, £ is a condtion of yaur ampicyment 1hat you held a valid passpon on tha aay of [oining
In the abzence of a valid passpont, proof of havwng appied for passport shauld be submtted on the day of jciring
and a copy of your valid passport should be submined wihin 80 days rom dabe of joining. Falura 1o co 30 may
lead to termination of your employment,

However, In the event thal you fal to subimil the copy of passport within 80 days from date of joining, the
Company may instesd {and &1 its sole decrelion) reguing you Lo Ldergo & Bacaground Ghack Irom & seevics peoyvidar
idantiod and approved by tha Company. Such backgrouna chock wil vanfy cetals such as your rasdantial datails
crimingl racords. and other detals a3 deteemined by the Company. You wil ba reguired 10 baar tha cost for such
background check (s1.ch cost can ba upto INR 1500). You exgressly agrae by signing this agreemant that this
ameunt wil be deducied’ recovenad from your salary. The Comparny may decuct ths ¢ost fom your salary in a
series of manthly instalmeants or as a single deductian, & &5 scle dscretan,

2.1.2 K you are nat an Inglan citizen, you wil ba required 10 subme svidence ot your authanzation %o work In India,
along with arry olher proof of idenity thal e Company may réquire. [Lis a conditon of your employment thal you
maintain such authorization o work i Inda for the durdcn ol youwr emplayment (uniess you are permananty
varsferred o an offce oulside Inda),

2.2 Ve in the employment of e Company, you may be requred 1o undergo mandalory on-the job lranng's as

par applicabia polckas and proceduras of tha Company, at the end of which an assessment may ba conduciad.

you do nol clear the assessment then the Company resamves a right to either:

al Raquire you 1o ndarga anather iranng program: or

b} Ofler you & trarsfer 1o an allemale process (ahich may have a reduced pay structure) if declarsd “Not
Sultable” for the process you were orgnaly hired for, Plaase note that in the event of you not consenting
1o the vrarsfer 0 the allernate process or (o the reduoed pay slructure your semvices may be lermnaled;
or

c) Tormiraie your serices

2.3 The compensation cffered 1o you is based on your emplaymert history credensals including your priar work
aoparienca, 1he typa of indusyry and compensation cMarad 10 you by the prévicus employer. I you & unable 1o
produce cocumentary evidence (Please see the Document Checklist n the Amnexure) to substanbate the same,
your comgensaton shall be modifed and the compensaton clfaed i this Appontment kdler shall no longe: be
walid.

Sgnatwe of Candidate
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24 Your engloyment with (he company shall al el smes De subject 1o e recept of salistaciory relerence /|
verihicaton chocks, which may indude cimnal, inanaal and any other background checks as requeed by the
Company basad on its Dusness requiremeants, The Compary will teminale your employment i the event of an
unsatistaciory background check. in the event of negative background verification, the company at its solke ogtion,
may allow you to pravida justification /7 axplanation 1or ra-warificason with suppating documants, in rasgonssa 1o
it= show cause nodce, =o issued. In Such evert, you wil be put on ‘Leave without pay’ from the date of ssue of
show causa notica Ll tha revisad indings are recalvad for final closura of tha case

2.5 The Company may. af iz sole discrebian, also reguire yau to undergo a drug test at any ime. It such crug o=t
ndcaes vae of an ilegal drug o & non-medically prascribed controlled substance ard'ar alcohol depandenca
the Camrpany reserves the nght to take suitable action agamnst you, inchkuding bat not limitod %0 lerminaticn of your
SRrvicas

2.6 The Comparny may pay you such lned amourt’ stpend as it may 0 decide, during the perod of your
undergoing structured process! product and olher essertial raining sessons. Pedormmance noentive will be
agplicabie 1o you anly atter you comemence regudar working in cperatons.

2.7 The initial perod of probaton s 385 days rom your dale of ining. You wil be deemed 12 be conlinred at the
end of the probation period unless communicated otherwise, Tirough normal anc accepted modes of empicyee
commucaton within tha campany

2.8 During the penod of probetion, your services may be lerminaled by evther party gving the other 15 Days notice
or gross zalary in kou thereod. The Company reserves the right to ware e notice period. The Company also
resanas the right 12 releve you mmadiately and pay you gross salary for the natice perec. However, no such
notce ar nolice pay shwll De pEyaLle iIn cose your senvces ane lerminsted on sceeunt of fing the beckground
check. for misconduct or ff you are unable to provide =ufficient documentry endence to estabiish your
employmeant history credentials

2.9 AMer confirmation and theroalier, your services may be terminated at any ime by either party gring the other
A 30 Days notice ar gross salary in baud therso! Tha Company resenvas 1he right 1o wake tha notice perkod Tha
Company also resarmss tha right 1o relievs you immedaely and pay you _gross  sslary foe the notice pariod.
However, due 10 exigercies of business, the Company at its scle discretion may nol agree 10 take the gross.
salary in beu of Nnotioe and ask you o serve the entre or part of the nolioe pencd. No such notce o notice pay
shall ba payabla by 1he eganiZaton in CASE your Sendcas ane taminatad co account of sy misconduct by yau

2.10 In ™e event thatl you are ansferrad by he Company 10 anofer position (which may include transier 10 8 new
role, competency, or office) or locabion of the Company, the terms and condilians appiicable 1o the new position or
locaton (nduding, but ro! lmied w the compensalion and benaliis, alowances, enlijermnants, ruey, regulalions
and condn ons of serace of such new position or location) shall apply %0 you.

2.11 You wall autormaticaly ratiee an atanng the age of 48 years, The aga as doclarad in your appication shal ba
binding on you. An exlension, howeyver, may be givan al the dscretion of thas Company. You may be ratined
earhar If ‘aund medicaly unin.

2.12 Whia n the ampicymant of the Company, you ara in no way allowad to be employed oy any omer Company
an a lempardry or pan-lime basie or offér your services with o withoul pay 10 any person, legal ety or public
autharity or 1o be occuniad in yaur own business without the pricr writtan consent of the Company.

2.13 You condrm that you nave dsclased fully 1o e Company all your business interests whather or not thay ane
sirrilar 1o or in canflict with the busness ar aclivities of the Compary. You agree to disciocse fully %o the Company
any such interast or croumsiances which may artsa during your emgioymant

2.14 You wil be recured 1o efectively carry out all duties and respansiblities assigned 1o you by your supenisor
and aulhorzed by the Company 10 assign such duties and responsbiliies

218 All Company Assets such as including but not imied to Laptop. 1D Badge, Corperane Credit Card, Headsets and
Aoaptor etc. needs to be returnec on or before Last Day of Employment (LOE). The employee must retum the above
meanticnad and applcatis Company assats upon demand. The amployee must abice Dy the clauses of Undertaking
Cum Declaration signed by him at the time of Bsuance of the Company assels. i caze, employee coes not refurn any
Company assel badore LOE, the Company shall e entitied to injunciye refie! and %0 specilic enforcemeant of the teems
and peowisions herect. In acckbion to any other remedy % which the Company may be enttied a1 kyw or in ecuty

2.15 You huly understand, recognze ard agree $iat the Company has the nght 10 determne 37d marage the seting
and lccation of your work assignment. You agree to report for work 3t locabions and for accounts icentfied by the
Comparry, which may change from hme (o bme, and may be o Comparny’=s oMce, lemporary office, and chent's offce

Signaturs of Candiciate
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of I a Waork-At-Home (WAH) setting. In a WAH aetling, you fully undersland and agree that you will be requred to
Instal The enhanced secure Mmeasure of the Company for WAH, which Includes mandatory use of SecureCX 2
monitonng scftware and iachnology that uses a combnation of camera and facad recognbion technology to ensure your
complianze with securty regurament while perfarming your work, Yau acknowiedge that you are provided with sumcient
materals and iInformation on SacureCX. You understand and agrze that the above securlty measwres are the only
available surable Measuras currentty avallable for the specified purposes. Your acceptance of this empioymaent ofer
shall mzan that you agree to 1) use SccureCX when you are In WAH, i) the processing by the Cormpany of the data
caliected shrough SecureCX as spacified in the matenals gaven to you, and 1) execute the required consent specitic for
SecureCX. Your faiure o underake the Soregoing shall mean @ breach of this agreement and will result to the
Inappiicabilty of WAH set-up to you and you wil be iImmediately required 10 work for another accourt andicr another
locaton icentNad by the Company, without prejudios 310 any legal recourse avallable 1o the Company . Your fallure o
refusd’ %0 report for work at the Iccation anaior accours dentfed by the Company wiil be subject 10 company palcies
and may resalt 10 discontinuance or discipinany action, including lermination of your employment. ATy unworsed days
will be considerad unpaxd

Z 17 You are axpected to mantain an acceptabie laval of parformanca during your lerune with tha acanzason
Failure 1o meet expacied standards may lead 10 initigtion of Padamance mprovement Plan and’ or lerminaticn in
casa at no Mmprovemant In pafamMmances.

Z18 The compary wil work 7 days a woeek, 24 hours a day. You will De reQured 10 wiork up 10 48 hows & woeh
and zuch other hours az may be reasonably required 0 complole your businoss cutes. Your weckly off may not
nacessarly be for 2 days and nol necassarly be on Surnday

3. Contidentiality

3.1 The position held By you is of & strctly conlidential nadure You shall nol disciese 1o sy uiaulhorized person
either during or after your employment vath the Compary. any informaton about e irterest or business of the
Compary or any afianed Comaanies or any indormation paraining 1o thar ciants andor witn Ma and Consumarns
of our cliants -~ the information you may have acquired whie in e erployment of the Company,

3.2 You shat nol communcate (o pubiic papars, joumais, pamphiets of igalists, any infcematian or documents,
official or othersise refatng 1o the Comparny eacep! with the poor approval of the Company

3.3 Upon separation from Me Company, you shall retam %0 the Compary & he sssets ang property of the
Company (ndudng any leased properties), documents, 4185, DOCKS, PEPers. Memcs of any ather praperty ot the
Compary in your posseszian or under your confrol

3.4 You wall abxde ty the informanon sacunly poiicy of the company and all the rules and regulations corsancd thereémn.
3.5 Your individual remuneralion is purely a maller between yoursarl anc e company and has been arived on
the basis ot your job, skils specitic background and p wl mandl. We exp you lo mairtan this miarmation
and any charges made therein from tme (o Uine as personal and conlidenta

3.6 informatian pertaining 1o the Campany’s operations shal ramain conficental and safaguarded by you. On
jpoinng the Company, & farmal agreemeant o effect nan-gisclosure of confidersal informatson and melieciual
property ate, shall be axecunad by you.

3.7 During the course af yaur employment you may come across a ot of information relalec to e dierss that the
Comgany ¢eals with andicr with 1™e and consumeara of our cliants; any such information e siictly confidental
ard you shall nol dsclase & to any unauthonzed person.

4. The Comrpany copacts you 10 respect all matiers, which are lelisciual Propety Rights ol youwr curent
empioyer, and strangly dscourages you 10 bong in 1o the ocrganization. manuals, daocumonits, Pasers, Mamos
ard flee exc _ which are classified

5. Al commuricalion betwe=en the smployee and the Comparny shall deemed 10 have been eflectively served
delivaerad to you persanally or sent 1o the cument resdential acdness akeady Mentioned hera in tha lolter. You
zhall inform the Company about any change n the resdential address in wrbng withen 3 worung days and get
1he acknowiadgamant. In tha ewant of failure on the sampioyea’s par o dischanga thes ahigation, e secvics of
ary communication shall be deemed to ba complete and effective on 1the addrez= mentioned herain.

Sigrature of Condidate
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E. This appoirdment is based on 1he information supplied by youw in your applicatian for ermployment and will
cthanwitss Da treated as nul &nd vaid @& mabadal eroer, inthe Company’s apinon is discovered andior dus o
-] calra of rleant inkammation Akl wai ta The campany

T. Thea Banedis provided by the Gompany a5 callned herain ard in the Company polickas ana subjan o change
ak e discretion al e Comparry.

B Your conlinuancs in amploymsant (5 subject 1o your mairiaining ckaan criming and ingncal resans

& Broach of any of the abowve femms and conditions will render you iable 8o ferminatian of your emoloymoent
wallaul ralcs ar comperaaion Thereal

10.Youmay be required to ievel an Company work and you 'wil be reimbursed expenses as per Sompany palcy.

11. "Famale amplages will ba digitke for al e benaiins, a5 applicabls under tha provisions of e kakcmity
Bemsft Act, 1061, and the Rulas mads there-under, sz amerdsd from S (o brs.

12 any and al of the berms and concibiors of senvioe may be modfied or changed at the Company’s discretion.

it is highly recommended thai beiore you begin your joumey with Convergys, please wish the webshe
s GONCENE com The impact of odays lechnclogy and pecs of change ia remerdous, We hoge you're 88
excited as we ans o play @ gan in that revolution. At Corcenrix, we'ne changing The wordd svery day and we will
e clalighbed 1o Rave pou &3 DA Ol i Leam

Plaasa sign tha copy af this ofiar latter ang retumn it 10 us as an indication af your inlerast in jaining us on ta
given dand, Plaase nabe Thal your amploymen glands conlinmed ooly aher you complale your jsining fomaliliss
an tha reparting dale.  This ofier is kable o o withdrawn based on busiress requirements a2 any Sme orice
Theralo

The terms of s ofber are siriclly confideriial belvesn youw and Ew Compsanny:

Wiaur &ircerahy

Signature Mot Verifieg-—2
ﬁ‘gﬂrzﬁrgiﬂt“n’!” Bvioits Privile Limided 7
Posscasr Crmtesning —wreg O

Locstion Puons.

Authorized Signatory (Plasss Skgn above)

I agree to accept employment an the above-mentionsd terms and conditions. | will repart for duty on
fealih reiee=y

Candidate Hame : MAHEEH NAGHATH MHETRE
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Anikaay i

Pyt Ltd,

306, 3rd Foor, Kumar Primus,
Hadapsar, Pune- 411013

Letier Heference 1D: ANKOF0422001
This employment agreement is entered at Pune, on 13/04/2022

By and Between:

Anikaay Private Limited having its registered office at 306, 3rd floor, Kumar Primus, Hadapsar,
Pune - 411013, Maharashtra, India, hereinafter referred to as the Company which expression
thall, unless contrary 1o the context or meaning thereof be deemed 10 mean its SuCcessors in
business and permitted assigns;

AND

Bhushan Sonawane (Employee) born on 19/04/1998, with address Ashtaninayak Colony,
Mahadev Nagar, Hadapsar, Manjari Road, Pune-412307

The Company and the Employee are collectively referred to as the Parties and indaedually as the
Party

Appointment

o The Employee shall commence employment with the Compary on 4/4/2022 (Effective Date)
n the position of IT Lead

 The Employee shall be bound by the terms and conditicns laid down in the Agreement. The
Employee’s designation and reporting relationship may undergo a change from time to time
as may be determined by the Company
The Company may require the Employee to undergo a medical examination from time to
time and submit a medical report certifiing the Employee’s fitness in performing their duties
and obligations under this Agreement
The employment is conditional upon completion of a background check of the Employee
Should zny information provided by the Employee be determined as false, or materia!
nformation has been withheld during the recruitment process, it will be considered a breach
of the Agreement and the Company mdy then terminate employment without providing any
notice o pay in lieu thereof,

Probation
o The Employee will initially be on probation for a period of 6 months from the Effective Date
Trz confirmation of senice with the Company i subject to the Employee's satisfactory
ericemance during the period of probation. The Company reserves the right 10 extend the
eriod of probaticn at its sole discretion at any Ume during the probation period,

”~
»
P
v

WU

@ +91 737 8494 787 B nfo@ankaay.com @ waw.anikaay.com
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Pvt. Ltd.

Compensation and Benefits

* Inconsideration of the services rendered by the Employee 1o the Company, the Employee is

entitled to receive a gross annual salary of € 2,40,000 subject 1o deduction of tax at source
The gross annual salary breakdown is as follows:

- Bosic Solary of INR ¥ 2,04,000

- Meol Facility of INR © 18,000

- Travelling Allowance of INR ¥ 6,000
- Health Insurance of INR ¥ 12,000

The Employee will be solely lable for their personal tax liabilities and the Company makes no
assurances that the remuneration has been structured in the most tax efficient manner or
fax treatment applicable to certain emoluments, allowances or benefits will continue for the
entire term of employment. The salary shall be paid in accordance with the Company's
normal payroll practices. The breakdown of the salary may need to be revised from time to
Ume in keeping with regudstory developments or othensise, and the Company will not be
liable for ary additional tax liability the Employee may face due to such revisions

The Employee’s compensation will be reviewad periodically by the Company and any increase

will be discretionary and subject to and on the basis of effective performance and Company
results during the period,

Leaves and Vacation

* The Employee shall be entitled to leave and holidays in accordance with the Company's

policy. The Employee is entitled to have an additional holiday on their birthday, provided that
thelr duties permit such & boliday.

) Expenses and Deductions
e Tne Employee Is authorized to incur reasonable and necessary expenses In business related

travels, lodging and other expenses in the performance of their duties urder this Agreement,
provided such expenses are substantiated. The Company shall pay of reimburse such
expenses to the extent the Employee submits vouchers or other documentation in
accordance with the Company's policy. No personal expenses of the Employee shall be borne
or reimbursed by the Company

The Employee agrees and acknowledges that the Company may, subject 1o applicable laws, at
any time during the term of employment or cessation thereof, deduct from the Em

salary, or final settlernant, ary amounts owed by the Employee, inchuding but not
any outstanding joans,

ployee’s
limited 10,
advances, overpayments or costs incurred by the Company due to any
damage or loss to Company properly, &< caused by the Employee

(X)) +91 737 B434 787 anikaay.com wwav.anikaay.com
306, 3¢d Floor, Kumar Primus, Hadapsar, Pune- 411013
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306, 3¢d Flooe, Kumar Prnws,

Hadapsa:, Pune- 411013

Letter Reference 1D: ANKOF0422002 7
This employment agreement is entered at Pune, on 13/04/2022

By and Between:

at 306, 3rd floor, Kumar Primus, Hadapsar
ch exprassion

Anikaay Private Limited having its registered office
Pune-411013, Maharashtra, India. hereinafter referred to as the Comparny wh
shall, urless contrary to the context or meaning thereof be deemed 1o mean ils SuCCessors n

business ard permitted assigns

AND

MAYUR SONAR (Employee) born on 06/01/1999, with address G-808, Auaa Majestique
Phursungi, Pune

The Company and the Employee are collectively referred 10 as the Psrties and indavdually as tha
Party.

Appointment

o The Employee shall commence employment with the Company on 06/04/2022 (EfFective
Date) in the position of Web Developer
The Employee shall be bound by the terms and conditions laid down in the Agreament. The
Employee’s designation and reporting relationship may undergo a change from time to time
as may be determined by the Company
The Company may require the Employee to undergo a medical examination from time to
time and submit a medical report certifying the Emplayee's fitness in performing thelr duties
and obligations under this Agreement.
The employment is conditional upon complenon of a background check of the Employes
Should any information provided by the Employee be determined as false, or material
information has been withheld during the recruitment process, it will be considerad a breach
of the Agreement and the Company may then terminate employment without providing any
notice or pay in lieu thereof.

Probation
¢ The Employee wdll initially be on probation for a period of 6 months from the Effectve Date
The confirmation of service with the Company is subject to the Employee’s satisfactory
performance during the period of probation, The Company reserves the right 1o extend the
period of probation & its sole discretion at any time during the probation period

hdd Nfo@anikaay.com www.anikaay.com
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L pvt.Ltd,

Compensation and Benefits

* Inconsideration of the services rendered by the Employee to the Company, the Employee is
entitled to receive a gross annual salary of  2,40,000 subject to deduction of tax at source
The gross annual salary breakdown is as follows:

- Bosic Salary of INR ¥ 2,04,000

- Meal Facility of INR ® 18,000

= Travelling Facility of INR T 6,000
- Health Insurance of INR ¥ 12,000

The Employee will be solely liable for their persenal tax liabilities and the Company makes no
assurances that the remuneration has been structured in the most tax efficient manner or
tax treatment applicable to certaln emoluments, allowances or benefits will continue for the
entire term of employment. The salary shall be pald in accordance with the Company's
normal payroll practices. The breakdown of the salary may need to be revised from time to
tme in keeping with regulatory developments or otherwise, and the C ompany will not be
lizble for any additional tax liability the Employee may face due to such revisions

The Employee's compensation will be reviewed periodically by the C ompany ard any increase

will be discretionary and subject to and on the basis of effective performance and Company
results during the period

Leaves and Vacation

» The Employee shall be entitled to leave and helidays In accerdance with the Compary's
policy. The Employes is entitled to have an addizional holiday on thelr birthday, provided that
their duties permit such a holiday,

Expenses and Deductions

* The Employee is authorized 1o Incur reasonable and necessary expenses in business related
travels, lodging and other expenses in the performance of their duties under this Agregment,
provided such expenses are substantiated, The Comparty shall pay or reimburse such
expenses 1o the extent the Employee submits vouchers or other documentation in
accordance with the Company's policy. No personal expenses of the Employee shall be borme
or reimbursed by the Company
The Employee agrees and acknowledges that the Co mpany may, subject to applicable laws, at
any ime during the term of employment or cessation thereof, deduct from the Employee's
salary, or final setdement, any amounts owec by the Employee, including but not fimited to,
any outstanding loans, advances, overpayments or costs Incurred by the Comparty due to any
damage or loss to Company property, stc. caused by the Employee

B nfo@a nikaay.com @ www.anlkaay.com
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Anikaay

Pyt, Lud,

100, 3rd Floor, Kumar Prems,
Hadapsor, Pune- 411013
Letter Reference 1D; ANKOF0422004
This employment agreement |s entered at Pune, on 13/04/2022

By and Between:

Anikaay Private Limited having ds registered office at 306, 3rd floor, Kumar Primus, Hadapsar,
Pune- 411013, Maharashtra, Indla, herelnafter referred to as the Company which expression
shall, uness contrary to the context or meaning thereof be deemed to mean Its successors in
business and permitted assigns;

AND

Sanket Bondre (Employee) born on 13/09/1997, with address F-606, Daffodils, Magarpatta
City, Hadapsar, Pune - 411013,

The Company and the Employee are collectively referred to as the Parties and individually as the
Party.

Appointment

¢ The Employee shall commence employment with the Comparny on 4/4/2022 (Effective Date)
in the position of Web Developer
The Employee shall be bound by the terms and conditions laid down In the Agreement, The
Employee’s desgnation and reporting relationship may underge a change from time o time
as may be determined by the Company
The Company may require the Employee to underge 3 medical examination from time to
time and submit 3 medical report certifying the Employee's fitness in performing their duties
and obhgations under this Agreement.

* The empioyment is conditional upon completion of a background check of the Employee
Sheuld any information proviced by the Employee be determined as false, or material
information has been withheld during the recruitment process, it will be considered a breach
of the Agreement and the Company may then terminate employment withous proviging any
notice or pay in leu therect.

Probation
« The Empleyee will initially be on probation for 3 period of 6 months from the Effective Date.
The confirmation of service with the Company &5 subject ta the Employee's satisfactory
performance during the period of probation. The Compary reserves the right to extend the
period of prebation at its sole discretion at any time during the probation period.
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I Pvt. Ltd.

>‘-‘ Anikaay

Compensation and Benefits

* Inconsideration of the services rendered by the Employes to the Coer DAy,

the :”‘7""/"!‘ -
entitied to recelve a gross annual salary of € 2,40,000 subjoct 1o deduction of Las ot s
The gross annual salary breakdown is as lollows:

- Basic Salary of INR ¢ 2,04,000

- Meal Facility of INR T 18,000

- Travelling Allowance of INR ¥ 6,000
- Health Insurance of INR T 12,000

The Employee will be solely iable for their personal tax labilities and the Compariy rmiskes ro
assurances that the remuneration has been structured in the most tax efficient rmannes o
tax treatment applicable to certain empluments, allowances or benefits will continge for the
entire term of employment, The salary shall ba paid in accerdance wath the Company/s
normal payroll practices. The breakdown of the salary may need to be revised from time 1o
time in keeping with regulatory developments or otherwise, and the Cormparny will not be
kable for any additional tax liability the Employee may face due to such revizions

The Employee’s compensation will be reviewed pericdically by the Compary and any increase
will be discretionary ard subject to and on the basis of effective performance and Company
results during the pericd,

Leaves and Vacation

= The Employee shall be entitled to leave ankd helidays in accordance with the Company/s
policy. The Employee is entitled to have an additional holiday on their birthday, provided that
their dutles permit such a holiday,

Expenses and Deductions
« The Employee is authorized Lo intur reasonable and necessary expenses in business refated

provided such expenses are substantiated, The Company shall pay or reimbaurse s
expenses 10 the extent the Employee submits voucher s or other documerniation in
accordance with the Company's polky. No personal expenses of the Employee shal
or reimoursed by the Compary

The Emaloyee agrees andd acknowiedges that the Comparty may, subject 1o applicasle krws, a
any time during the term of employment or cessation thereof, deduct from the Employae’s
salary, or final settlement, any amounts owed by the Employee, inchuding but not lim

any cutstanding, loans, advances, overpayments or costs incurred by the Company due
damage or loss to Compary property, etc caused by the Employee

1 e Tele
| D2 born

anikaay.com
206, 3rd Floar, Kumar Primus, Hadapsar, Pune- 411013
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Software Solutions Pvi. Ltd.
An ISO 9001-2015 Company

27 September 2021

Mr. Aniruddh Masko

Sub: Offer of Employment
Dear Aniruddh,

We are pleased to offer you employment as " Android Developer ” in our organisation with effect from
04" October 2021

You will be based in Pune and will be reporting to Mr. Vinayak Teli or any person appointed by him.
You shall be paid a monthly gross salary of Rs. 15,050/~ (Govt. dues will be deducted as per law).
As discussed this offer is based on your commitment to stay with the company for a period of Two Years.

After joining you are required to submit the following documents, on receipt of which, the appointment letter with
company terms and conditions will be issued to you,

Birth Certificate

Medlical Certificate

Qualification Certificates (10, 12, degree, PG)

Last drawn salary certificate

Your current employers relieving letter,

Five Passport size photographs.

Address proof (Passport copy, Ration Card, Driving License)

Two reference addresses, of closely known relatives.

Two references of close friends.

Copy of PAN Card
Kindly confirm your acceptance of the above-mentioned offer within the next 7 days, failing which the offer will stand
cancelled.

Thanking you,
Yours Sincerely,

H&vais'un Softyare Solutions Pt Ltd.

Kamalakannan Panneerselvam
o Director

DataVision Software Solutions Pvt. Ltd.
van Road.Aundh, Pune - 411007, Tel.: +91-20-25690661 Fax +91 20 25690684

flice : Uchil Heights, Jagdish Nagar,Rajbha
o il :Info@datavsn.com CIN - U92114MH1995PTC093960

Webslte :datavsn.com Ema
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DataVision 3
Software Sofutions Pvi. Ltd.
An 1SO 9001-2015 Company

Private & Confidentia!

‘ S0 )
| Namwe A M, Anirudddh Maske
Emplovee No. = i R e
Android Developer
L AR ——

Desipnation

Grade =T

MONTHLY REMUNERATION  iRspmemm———
Basic |

Sl Allowance

Ju_l:ll

| MONTHLY GROSS
| ESIC 0.78% of monthly pross
| Mentkly Parable

===

' ANNUAL PACKAGE
Growp Mediclsim

Retirnl Gratudty —
4_C>(mupanv ESIC 3.24 % of monthly Gross = {

—
196332 |

cTcC

Nate - 1, Govt. dues will be dedacted as per law.

DataVision Software Solutions Pvi. Lid.

Aegd. Ofce  Uchil Hewghts, Jagdsh Nagas: Rsbhavan Aocaa Aundh Pune 211007 ol +81.20-25690661 Fax © + 91-20-25690684
Website :datavan.com Emad infoSdatavsncom CIN - US2114MM1535PTC0S3960
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25. Vinit Singh

@ DemandCircle

Date: 01- NOW, 2021

OFFER LETTER

M. Vineet singh,

Wie are pleased Lo appoaint you, the podition of IT Admin and Network Security with DEMAND CIRCLE on the following
terrmd and conditions:

1. Commentement of employment:
Your ermployment will be effective, a3 of 01- MOV, 2021,

Job title:
Your designation with DEMANDCIRCLE ITES LLP will be IT Admiin and Network Security

Salary:
Your salary and other benefits will be &5 set out in Annexure |, hereta.

Mace of posting:
You will be posted at Pune, Maharashira. You rmay however be required to work at any place of business which the
Company has, or may laler acquire.

Howrs af Wark:
The narrmal working days are 5 days a week. You will be required 1o work for such hours 84 necessary for the proper
discharge of your duties to the Company. The waorking hours will be as per the process requirement and you are
expected 1o wark not less than 45 hours each week, and if necessary for additional hours depending an yaur

respdndibilities and business requirement.

LeaveHaolidays:

= Youare entitled to caswal leave J privileged leaves of 24 days in a year.

s The Campany shall notify a list of declared holidays in the beginning of each year.
s Mo paid leave in the probation period.

Nature of duties:
You will perform o the best of your ability all the duties as are inberent in your post and such additional duties a3
the comparny rméy call upon you to perharrm, Trom tire o tirme. Your specilic duties are et out &8 per the business
requirement and it may vary.

8. Company property:

Privacy Palicy L 2019 by DemandCarcle, All Rights Reserved
Corporata Offica: One Gat Cantar, sta. 2600, Hewark, Hew Jarsay OTL0Z, Onited Etataes
Comntact Ma.: +1 [Z058] EDS-D0ZZEmeil: n
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Yo will lways maintain in good condition Company praperty, which may be entrusted 1o you for official use
during the cowrse af your employment and shall return all such property to the Company priar to refinquishment of
your charge, failing which the east of the same will be recovered fram you by the Company.

Borrowing/accepting gifts:
You will not barnow of aecept any maney, gift, reward or cormpensation for your personal gains frarm or othenwise
place yoursell under pecuniary obligation to any person/cient with wham you rmay be having afficial dealings.

Termination:

You may terminate your employment with the Cormparry, without any cause, by giving no less than ane months”
prior notice or salary for unsaved pediod, left after adjustrment af pending leaves, as on date.

The Cormpany reserves the right to terminate your emplayment summarily without any notice period

of  termination payment, il it has reasonable ground Lo believe you are guilty of mistonduct or negligence, or
hae committed any fundamental breach of contract or causad any loss to the Company oF business which alie
include abicanded fterminated without any dalary.

On the termination af your empleyment for whatever reason, you will return 1 the Cormpary all

property; doecurents and paper, both arigingl and copies thereol, indluding any samples, iterature, conlracts,
recards, lists, drawings, blueprints, letters, notes, data and the like; and Confidential Infarmation, in your
passesiion or under your contral relating to your ermployment ar Lo elients’ business affairs.

Emplayes can be terminated by the managerment by any cause if found guilty by any misconduct, withouwt salary.

Confidential Information:

«  During your emplayrent with the Company you will devete yaur whale time, attention and skill 1o the best
of yaur ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be
connected with, concerned, emplayed or engaged in amy other business ar activities of any other post or
wark part Lime of pursue arny course af study whatsoever, without the prior permission of the Comparny.
You must ahways maintain the highest degree of confidentiality and keep as confidential the records,
documents and ather Confidential infarmation relating to the business of the Company which may be
knovan te you or confided in you by any means and you will use such recards, documents and infermation
anly in & duly authorized manner in the interest of the Company. For the purposes of this clause
‘Confidential Infarmation’ means infarrmation about the Cormpany’s business and that of its customers
which is nat svailable 1o the general public and which may be |earmt by you in the course of your
emplayrent. This includes, but is nat limited to, information relating 1o the arganization, its customer lists,
emplayrment palicies, persannel, and information about the Company's products, processes including ideas,
concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resurnes,
records and ether documents containing such Canfidential Information.

At mo time, will you remeve ary Confidential infarrmation fram the office withaut permission.

Your duty 1o safaguard and not disclose Confidential Infarmation will survive the éxpiration or termination
of this Agreement and/or your emplayment with the Comparry.

Breach ol the conditions of this dause will render you liable 1o summary dismissal under elause above in
addition Lo any other remedy the Cormpany may have Against you in law.

Act of Indiscipline:

«  Disruption of, or improper interference with the academic, sdminisirative, sporting, social or other sctivities
of the Cornpany, whether an Company premises of elsewhers
Usimg abusive language and creating nuisance in the premises of this Company, disturbing the peace and
independant rights af fellow Employess and senior members;
Wiglent, indecent, disorderly, threatening or offensive behaviour of language and action likely 1o cause
injury of impair safety on this premises;

Provacy Palicy © N1 by DemandCircle, All Rights Reserved
Corpaeata Offiea: Ona Cateway Center, ste. 2600, Hewark, Hew Jarsaey OTLO0Z, United Etates
Comtact Mao.: +1 [2Z0&] E0S-00ZZEmail: infoRdemandcircle.com
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25 . Vinit Singh

Fraud, deceit, deception, dishonasty or theft in relation to this Compary or its stalf, or in connection with
halding any olfice in prermises,

Action likely 1o cause sexual or racial harassment of any employes, mamber of stafl or other ermployes of
this Company ar any authorized sisivar af this Cormpany;

Damage to, or defacernent of, Company property caused intentionally or recklessly, or misappropriation of
such property which indudes | damaging library books, resources and furniture like cupboards | lockers |/
file cabinets / walls fdoorsf windows white board [ tables [ equiprent § chairs ete. by way of writing
namesfpainting/acribbling ete.;

Bisise or unauthorized uie of the Campany prémises or ilems of propery, including

com pul!l'_."l nELrumMents risuses

Being instrumental directly or indirectly for mass absentesism ar boycott af working hours resulting in
witiating the atmesphere af the Cornpany; Threatening, physically preventing or using any other means fram
preventing the employses of the company.

Consurning drugs, aleshal or any ether activity in company premises which is construed a3 a societal offence
al large.

12z, MNotices :
Motices rmay be given by you to the Company at its registered office address. Notices rmay be given by the Company
1o you at the address intimated by you in the offidal records.

Applicability of Company Policy :
The Campany shall be entitied 1o make policy declarations rom Lime to time pertaining to matters ke leave
entitlement, maternity leave, employees’ banefits, working houwrs, transfer policies, etc., and may alter the same
frarm time to time at its sole diseretion. All such palicy decisions of the Comparny shall be binding on you and shall
awerride this Agresment ta that extent.

Gawerning Law)Jurisdiction:

Your ernployment with the Company is subject 1o Indian laws. All disputes shall be subject to the jurisdiction of
India , Maharashtra anly.

Terms & Conditions :

a It is understoad and agreed that the first ninety days of employment shall constitute a probation ary period
during which period the cornpany may, in its absolute discretion , terminate your employment, for any
reatan withaut notice or cause withaut any payment.

Salary cycle will be 15t -30th af every month.

Incentive structures are subject to given/change tirme o time a per the business requirement from Lhe
campany side and will be given every first day af the month subject ta the cormpletion of the target and
achievement.

Two days weekly aff as per the business reguirement.

Ay removable data storage device o hardware attachments for saftware operations cannol be taken in ar
aut without written appraval of the department in charge. b vislation of this will be considered a3 an
intention for piracy / thelt.

To operate machines and tools carefully and observe all cafety regulations and see that no damage is
caused o self, others or to the studio's property, machinery and equipment. In case it is found that they
have caused any darmage to the company’s praperty they shall be reguired o reimburse or make good the
damage caused. Any decision regarding the extent af their liability an such sceount shall be at the distretion
of the corparry, which shall be firnal_

Non-Disclosure Agresment:
Prvacy Policy 2200 by DemandCarcle, All Raghts Reserved

Corpoarata Offica: One Gateway Center, ste. Z600, Hewark, Hew Jersaey OT1I0Z; United States
Coantact Ha_:=: +1 [Z08] BOS-00ZZ7Email: infoRdemandcocircle._com

Criterion V 67|Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

25. Vinit Singh

I VRLVINEEY SINGH ardernstand that ol mlommation shared mih you are STRICTLY CONFIDENTIAL and netds 10
e protected o1 ol tioses, Which meons, you will iegaily be under » NON-DISCLOSURE DURING THE TERM
PERIOD OF THIS FNGAGEMENT WITH DEMAND CIRCLE and Turther for 4 period of 3 years alter the comgles on
d/or te e wion of Wiy ergageeat

You will pratect the informasion dured with pou a8 all Times ncluding Due not BmRed 10, Clect names, proces
Aletel, Orodeid soopts and data, cuiiomsr Sl mformalion, procedd rarrgs, fetuliad and redited Tatugs,
g &l procesd selated mivormation's

0 Ihe Svert you misuse the pronStd infenmaton and egage o 2ty Begsl o usethCal Mty O are lousd
Bafty, SIACT legal oCtion will be witiated by SVET of your cost

You wil thersafar 201 e eatitied 10 arvy Solaries o OIS SoN s 2nd will e terminated s ih immediate offect
e caie. Cout foe o Wt legd actions Wil be Dorme Sy e M VANEET SINGH

Breach of B condBors of thi clause will render you Natle 50 tummiry demassl ander clease SSow =
S350 o Lo arvy Other sermedy e Cormpany may Sive spart you = bw.

During your emaidyment with the Lompany pou mill Sevale yout whoie e, sthe nion and Sall 10 the best of
your abidny for s Dusine sd. You shat nof, deectly O indwectly, Srgape Of aSSoite yoursel! wih, be connected
WIlh, concerned, amvpioped Or engagad in arvy Other Page S of & Business or XXlivlies Of 3%y Other Ot o wirk
part the or purves Ay coutee of study whistsoewss, Without the pris permicson of The Company

Acceptance of our offer,

Flesne confinm pour sccestancs of iy Contract of Employmeat by Ugning ans setumming the duplcate cogy
W welcorme you, nd Dok forwir'd 10 e ing YOur ACOepance and 10 maro ng with you

Human Rnources Team

Saurdaryl Nawa

Prnvacy Policy O 2099 by DemsandCirche, ATl Kaghts Raserved

Corporate OFfice e Satae ¢ . )
Contact Mo. . ¢ & #0902 shdamaniclisc
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25 . Vinit Singh

Anncxure § - employee salary-

Sincersy
DEMAND ORCLF TS 1P

Human Resources Team
Sauncarys Nerwa

Corporate OFfiee = AT aNa . V0, . e Y J
Coatact Mo.: 1 (J0G) 202 00378mall: infohlsmaniclzcle.c

Provacy Policy © 29 by Demana inche, ALl Kaghis Raserved
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26. Madhuri Shinde

INfoS)S

Navigate your next

HRD/100388300321.22 March 21, 2022

Ms. Madhuri Machindra Shinde

pyS . No. 151, Siddhi Building, Vijay Colony ,
Near Ratlway Gate, Manjari Bk, Hadapsar,

Pune-412307

India

Ph: +91-7888161546

Dear Madburi,

Congratulations' We are delighted 10 make you an offer as Operations Executive « Trainee und your role is
Operations Executive

Here are the termy and conditions of our offer

Joining
Your scheduled date of employment with us will be 28-Mar-2022,

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated 1o you upon successful completion of truining. You may be asked to relocate to any of
our units, departments or the offices of our affilistes* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irevocable consent to the above

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, “control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroomy/virtual training and onthe-job training. The duration
of the classoom/'vitual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying critenia tll the end of the
training and successful completion of the training
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27 . Rimpa Das

M

TCS Offer Letter

1 message

TCS Recruitment - Entry Level <recruitment entrylevel@tcs coms Sum, 21 Nov, 2021 at 218 AM
Reply to: recruitment.entrylevel @tcs.com
To: rdas11833@omail com

Dear Rimpa Das,

Congratulations! We are delighted to inform you that you have been successfully completed our initial selection process.
We are pleased to share the TCS Offer Letter with you.

Your Offer Letter is available to in your NextStep account.

Follow the instructions given below to accept your Offer Letter:

1. Connect to the intemet and click on the link: hitps://nextstep tos.com.
2. Login to the system using your Login Credentials.

3. To accept the offer letter, click on Offer Letter.

4. Click on | Accept button to accept the offer

5. Once you accept the offer letter, you can download the same.

We will be in touch with you to keep you abreast of the latest happenings at TCS.
Looking forward ta hearing from you soon!

For any query, please contact 1800-209-3111(toll free) / ilp.support@tes.com

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services

TCS NextStep (nhitps://nextstep.ics.com) can also be accessed from Android and iPhone.

Natice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
information contained in this e-mail message
and/or attachments to it are strictly prohibited. If
you have received this communication in error,
please notify us by reply e-mail or telephone and
immediately and permanently delete the message
and any attachments. Thank you
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28 . Hase Prajakta Pramod

Trigensorl

INTERNSHIP LETTER

Date: 10% June 2022

TO WHOM-SO-EVER IT MAY CONCERN

This is to certify that Ms. Prajakta Hase, a student of MSC (Computer Science)
second year from Annasaheb Magar College, has successfully completed Four Months (From
February 1%, 2022 to May 31%, 2022 internship program as Intern (Developer) under the
guidance of Operations Head at Trigensoft Solutions Pvt, Ltd.

During her internship program, she successfully completed the work of PHP Developer and

completed projects under guidance.

During the period of her internship program with us, she was found punctual,

and inquisitive.

We wish her every success in life.

HR Manager
Trigensoft Solutions Pvt. Ltd.

mmrm.mnwmmwummmmu-m
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29 . Jadhav Sayli Sambhayji

SGMS INFOTECH LLP
CIN: AA-8449

Email : contact @sgmsinfotech.com
SGMS INFOTECH LLP Conact A1 BTSN

Ref. No. : SGMS/2022/)10145_1 Date : 16 /06 / 2022

INTERNSHIP COMPLETION LETTER

This is to certify that Miss. Sayali Sambhaji Jadhay MSc-Computer Science Final year student of
Annassheb Magar Mahavidyalaya, Hadapsar Pune has successfully completed A Partial Project Titled

“ Co-Operative Bank Application ™ in Java Technology with SGMS Infotech LLP Akurdi Pune as a
part of her 4* semester project,

She has done her project duning the period of 05 January 2022 To 15 June 2022 to the completion
of her project under the guidance of Mr. Ritesh R. Surange.

(B

SGMS Infotech LLP
Director

Address: Office No.d, SN 26, ABC Jusction, Frost of Alundi Raslway Susion,
Nigadi Pradhikaran, Pune - 411044
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30 . Raut Adesh Nandkumar
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31. Shinde Pratiksha Ramchandra
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32 . Raut Mahesh Sanjay
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33 . Navale Rushikesh Ashok
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34 . Kalane Adesh Kapil

5.No: 38/4/1, Krushna Park
Shop 9. Kharadi gypass Rd.
Nr Hotel Radisson.
Kharadi, Pune - 411014

\ B 7888097288 / 7888067288
7 '( D n O www.kdainfotech.com

pedicoted To Excelence

KDN Infotech Pvt. Ltd.
INTERNSHIP LETTER

u that our student, Adesh Kapil Kalane has

we would like to inform yo
in Python Domain at our institute. His

completed an Internship

uration was 6 months from 10" Dec 21 to 6t Jun 22.

training d
ure, his performance was good as well completed

puring this ten
titute. He was able to manage and

practicals on a project in our ins
complete the project successfully on time.

Wwe wish him all the best in future endeavors.

Thanks ' gards
KDN INFOTECH PVT LTD
Authorized Signatory
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35 . Zende Snehal Anand
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36. Shinde Anuja Shankar

( Maxgoen Tochnaloglen Pyt Lig ﬂ—

Date - 15" June 2022.

Project Completion Certificate

This I3 to certify that Ms, Anuja Shankar Shinde, MSC-(Computer Science)
student of Fourth Semester. (Annasaheb Magar College of Computer Science,
Hadapsar) has completed his project work in our organization under the
estoemed guidance & Technical support Sr, Developers taward the fulfillment of

the MSC-{CS).

project name: - Civil Centro,

Technology- Java.
From- 20™ January 2021 to 15™ june 2022.

She has successfully completed her internship. During the period she was
incere, hardworking & fully devoted to project.

Wwe wish her all success for her future career

For Maxgen Technology Pvt Lt

Sadhana Kokate

Manager — Human Resources

smaal | -commarcs | IRP | SED gcntcas|rmn_|

B345 | 9909163651
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37 . Sagare Rupali Tanaji
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38 . Shinde Akanksha Balasaheb
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39. Lanjare Trupti Tanaji

® Maxgen Technologies

Date: - 15" June 2022.

Project Completion Certificate

This is to certify that Ms. Trupti Tanajl Lanjare, MSC-{Computer Sclence)
student of Fourth Semester. (Annasaheb Magar College of Computer Science,
Hadapsar) has completed his project work in our organization under the
esteemed guidance & Technical support Sr. Developers toward the fulfiliment of

the MSCH{CS).
Project name: - Online Shopping System (E-<Commerce)

Technology- Java.
From- 20™ January 2021 to 15" June 2022,

' She has successfully completed her Internship. During the period she was
' sincere, hardworking & fully devoted to project.

' We wish her all success for her future career.

For Maxgen Technology Pvt Ltd

Sadhana Kokate

Manager — Human Resources

ItM|mlmm|MM|mmll~m~.ﬁ-

519909163651
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40 . Shinde Aditya Rajesh

Criterion V 84|Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

41 . Kodlinge Sujata Babanrao

® Maxgen Technologies Pvt, Ltd.

Date: - 15" June 2022.

Project Completion Certificate

This s to certify that Ms, Sujata Babanrao Kodlinge, MSC-{Computer Science)
Student of Fourth Semester. (Annasaheb Magar College of Computer Sclence,
Hadapsar) has completed his project work in our organization under the
esteemed guidance & Technical support Sr. Developers toward the fulfillment of
the MSC-{CS).

Project name: - Online Courier Service.

Technology- Java.

From- 20" January 2021 to 15™ June 2022.

She has successfully completed her Internship, During the period she was
sincere, hardworking & fully devoted to project.

We wish her all success for her future career.

For Maxgen Technology Pvt Ltd

Sadhana Kokate

Manager — Human Resources

| E-commarce | LRP | 560 Sarvioes | INOUSIFM TRAIBISG | G4 Duvsispment | Moame Aas Devsipment
chnology.com  www.maxgentechnologies.com
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4?2 . Kudale Mahesh Dada

Winners IT Solutions

Dear Mahesh Kudale,

Wemu&emmgmuﬂimmmmmdfawmm
IT Solutions. Yourlstdaydmmwmlsmmzozz.neasemw
the development department at 10 AM with the appropriate documents.

decided in Winners IT Solutions. The
Weareverypbasedmatyouhm to join I ol
detailsandted\nlcalphtfonnnmlbestwedww!yooonot

project
commencement of training.

Thanking You.
For Winners IT Solutions.

Yours Sincerely,

Raviraj g
HR Manager,
Winners IT Solutions

M:WMWHMNPMTMM, Pune 412207, Maharashtra, INDIA.
Tel: 8411850101 Email: ..bgmmmm
Web: www, winnersitsalytions,com

Criterion V
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42 . Gaikwad Dhiraj Appa
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43 . Shinde Pramod Vasant
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44 . Khalekar Rohan Ashok

p_e‘DU_|q NEBULA TECHNOLOGY

N e Technology WD 207y

Certificate Of Completion

To whom it may concern,

This i8 1o certify that My, Roban Ashok Khalekar, student of Second year
M.Sc(Computer Science) from Annasaheb Magar College, Hadpsar, Pune He has worked

s In Intem Software Developer in this Organization. During his training in ‘development
team’, He has completed project work one Vishwaraj Enterprises Land Development
ERP" Application,

He has worked as a team member and delivered the spplication on time and with
expected Quality and efficiency,

'~ We wish him all the best for his future assignment and work.

Criterion V

w 202 to till date.

Mr. unath Bade
Mamaging Director/Project Guide,

e TECHNOLOGY, SRt

» B ary ] NN 3
hove Baly Pt (S Dage Mt ‘\f!._.\ -
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45. Jagtap Suraj Sanjay

2bula NEBULA TECHNOLOGY

: Nebula Technology/HRD/2022

Certificate Of Completion

whom it may concem,

This is to certify that Mr. Suraj Sanjay Jagtap, student of Second year
Sc{Computer Science) from Annasaheb Magar College, Hadpsar, Pune He has worked
an Intern Software Developer in this Organization. During his training in *development

am’, He has completed project work on® Vishwaraj Enterprises Land Development
RP™ Application.

He has worked as a team member and delivered the application on time and with
nected Quality and efficiency.

We wish him all the best for his future assignment and work.

@

. Raghunath Bade
naging Director/Project Guide.

W\l BULA TECHNOLOGY

< CTS No 349 HJ.\.14}“HM Above Bakji Fish, ¢ «Lm:,;.\«unf}
Shalavshar Coloay, Pand F cothred, Pymget) 1038 &2
Website: waw, nebyla-sechnalogy ol
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46. Kale Sonali Ramdas

K OSNo 41 Kuahng Paik
Shop ¥ ahatadi Bypaw e
Nr motel Radisson
Kharad Pune 411014
PBA3097 148 / 18BAGG 78S

I( D n 1 www kdninlotech com

Dedicated Ta Excellence

KDN Infotech Pvt. Ltd.

Internship letter

We would like to inform yvou that our stident, Kale Saloni Ramdas
M.sc-llcomp sci). She is pursuing an Internship in Gas Management
Sustem Protect in the Java domain. The duration would be 5 months.
| “'_lm 18" January 2022 to 28" May 2022

She has technical knowledge as well as doing peactical’s on a project in
an organiZation

We wish her all the best in luture endeavors,

Thanks & regards,
KDN INFOTECH PVTLTD
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47 . Pawar Rutika Dipak
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48 . Kamthe Rutuja Suresh

£ SNou 38/4/1. Krushna Park,

Shop 9, Kharadi Bypass Rd.,
Nr Motel Radisson,

Kharadi, Pune - 411014
B 7888097288 / 7888067288
K D n O www. kdninfotech.com

Dedicated To Excellence A

KDN Infotech Pvt. Ltd.

Internship letter

. We would like to inform you that our student, Kamthe Rutuja Suresh
MSC-Il(computer science). She is pursuing an Internship in Gas
Management System Project in the Java domain. The duration would be
5 months. From 18" January 2022 to 28" May 2022

She has technical knowledge as well as doing practical’s on a project in
an organization.

We wish her all the best in future endeavors.

Thanks & regards,
KDN INFOTECH PVT LTD

Authorized signatory
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49 . Undre Pradnya Maruti
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50. Raskar Pooja Uttam

¥ SNo. 38/47, Krushna Park,

Shop 9, Kharadi Bypass Rd,
Nr Hotel Radisson,

Kharadi, Pune - 411014

B 7888097288/ 7888057288

I( D n O wwwhkdninfotechcom
Dedicoted To Excelience

KDN Infotech Pvt,. Ltd.

Internship letter

We would like to inform you that our student, Raskar Pooja Uttam
M.sc-11(comp sci). She is pursuing an Internship in Gas Management
System Project in the Java domain. The duration would be 5 months.
From 18% January 2022 to 28" May 2022

She has technical knowledge as well as doing practical’s on a project in

an organization.
We wish her all the best in future endeavors.

Thanks & regards,
KDN INFOTECH PVT LTD
Authorized signatory
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51 . Patange Vedant Shrikant

. Reliable. Effective. Innovative.

May 10, 2022

Mame: Vadant Patangea

Address: B-404, Bajaj Heighls, Behind Palanjali Slore,
Canal Road, Chhalragali Chowl, Mandead

Pin - 431805

Phone: TTGEBE4234

Email: vepatange1@gmail.com

Dear Mr. Patange

W are pleasad 1o infoim you thal you have been appainted as an Inlem with REl Systems India PvL
Lid. {REI]).

The duratiaon of Fe Inbermship will be of 3 monthal 12 Weeks - from May 23, 2022, to Aug Z3, 2022,

Upon completion of thasea 3 months, your inlernship will b compleled depending upon your perfomance
and suctesshd execulion of your responsibiliias during the Inemship pariod. This Interrship will be
unpaid.

We welcome you lo the RE| family and hope thal your engagement with REl will offer you many
oppafunilies for professional as well as personal growth.

For REIl Systems India Pvl Lid.

Simcer |:]'_|.'.
e TR

Aastha Sharma
Manager - HR
REI Systems India Pwt. Lid.

Declaration: | accapl the offer and will repon for duties on: 253-05-2022

Employes Signature: Date: 11-05-2022

Nfidnog.

Employee Name:
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52 . Thorat Abhay Gokul
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53 . Gaikwad Gauri Ashok

\G"

Vertical Techsoft

N: U729 16P Date - 15" June
2022

Experience Letter

Dated: 15" June 2022

To,
Miss Gauri Gaikwad
To Whomsoever It May
Concern:

This is to certify that Miss Gauri Gaikwad is employed in our company Vertical Techsoft
Pvt Ltd from 10" January 2022 to 15" June 2022 for Java Developer(intern).
He has requested this Experience certificate letter,

Miss Gauri Gaikwad was a great Employee in our company. We were very proud of him

For further inquiry and verification, feel free to contact our office.

| have given all of our contact numbers and email ids so you can contact us in any way you
are comfortable with.

Thank you very much.

Yours Sincerely,

Vertical Techsoft Pvt Ltd

Rahul Tamhane

Director
Vertical Techsoft Private Limited

Vertical TechSoft, Classic Complex1*floor, office no 13, AM. College road, Hadapsar, Pune -411028.
Contact No: 9657589090, 8390659090, www.verticaltechsoft.net E-mail -
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54 . Divekar Kishor Ramdas

AITECHNOLOG
SOLUTIONS

Feb 23, 2022

Mr. Kishor Divekar,
Annasaheb Magar Mahavidyalaya Hadapsar.
Pune-28.

Subject: Internship Offer Letter

Dear Kishor,

We are pleased to permit you to carry out 6{Six) Month Intemship Training in our Organization from 01
March, 2022 - 30" August, 2022 at AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE on the
following terms & conditions:-

1. This parmission is granted to you on purely temporary basis to fulfill your academic AND
professional reguirements only
You will maintain highest level of Confidentiality/Discipline during your tenure of training
with us
You will not disclose/divulge any information related to our business dealings / documents
to anyone
You may please be notified that you will not be entered for entitled for any
remuneration/benefits at par with our employee during the tenure of your training

i these terms and conditions are acceptable to you, kindly sign a copy of this letter and return it to us as
a token of your acceptance.

Yours FaitMully,
/g;,.*,’,\/'
i

Authorized Signatory
Director
AITECHNOLOGY SOLUTIONS PRIVATE UMITED, PUNE

| accept the above terms and conditions

Mr. Kishor Ramdas Divekar,

AITECHNOLOGY SOLUTIONS PRIVATE LIMITED
St No. 12/18/3, Behind Sangam Hardware, Nhavale Nagar, Handewad|, Pune, Maharashtra, india-412308
Info@al-techsolutions.com, Contact: +91 S175513663, +91 8767379361, +91 881743192
CIN No: U74999PN20199TC 184611

www.al-techsolutions. com
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55. Suryawanshi Madhav Ashok
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56 . Ursal Pratik Ramdas
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57 . Waghole Komal Laxman
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58 . Raut Akshay Vinayak

Criterion V 103|Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

59. Kale Tanuja Anna

Mmmm,mnmmu‘*,m
DAY Domina's , Karvenagar, Pune-411 052, MH, India
Z BRAIN VISION  enstvetrsmsinucmosycon
TROHNOLORY Sl -

Offer Letter

REF NO- HRD/BH1590/2022 Date: 20 January 2022
Ms. Tanuja Anna Kale
Address:Adarsh Colony Kalepadal Hadapsar, Pune-411028,MH, India.

Dear Tanuja,

With reference to your application and subsequent interview with us, we are pleased to appoint you as
Trainee Software Engineer-L1 with Brain Vision Technology Pune. We take this opportunity to
welcome you to Brain Vision Technology Pune. We value your abilities and believe you will find our
work environment to be challenging and fulfilling.

Date of joining:
You have joined us on 20 January 2022.
Location/Transfer:

The company may require you to work at other company locations and on customer’s site, both
inside or outside India.

Yours sincerely,

FOR BRAIN VISION TECHNOLOGY PUNE.

Human Raonr;e Manager

mm-mmnmmmwmmm.
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60 . Ghodke Shivam Popat

Date - 15/06/2022

v b Magar Mahavidyalay
tudent of master of computer science 4th of ,?Nn?;:l‘i‘tuﬂ‘ -l
“Off Campus Pune™ Under Guidance of AURUS
i i time he developed
for period from 1st Nov, 2021 to Currently working during that
ed the software module assigned to him.

ishes further future pmfewional growth.

ining in our

o our client database and complet

'

idpis e Nigdi, Pune, Maharashtra 411044

Plot G, 2, Sector No. 26, Pradhikaran,
Mob. No. 7775915068/ 9834979755
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61 . Jadhav Anjali Sanjay

SGMS INFOTECH LLP
. o 9
g:o‘llA':osr:‘m@wnsinfotech.com
\ h.com
Web : www sgmsinfotec
il 3 Comd:0818275329929
<GMS INFOTECH LLI

:16 /06 / 2022
pel. No. : SGMS/2022/110163_1 Dave

INTERNSHIP COMPLETION LETTER

Sc-(:omwtanmceFindywmdemof
Partial Project Titled

This is to certify that Miss. Anjali Sanjay Jadhav M
of her 4" semester

i leted A
Annasaheb Magar Mahavidyalaya, Hadapsar Pune has successfully comp
« E-Nursery " in Java Technology with SGMS Infotech LLP Akurdi Pune as a part

project.

She has done her project during the period of 05 January 2022 To 15 June 2022 to the completion
of her project under the guidance of Mr. Ritesh R. Surange.

Address: Offfice No.4, SN 26, ABC Junction, Froat of Akurdi Railway Station,
"Nu}mm-mw

. """-'-"ﬂ‘hn o
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62. Jagtap Asawari Shirish

4~=_—:_3

SGMS INFOTECH LLP
CIN: AA-8449
Emall : contact@sgmsinfotech.com

Contact : +91 8275329929

pet, No.: SGMS/2022/110146_1 Date : 16 / 06 / 2022

INTERNSHIP COMPLETION LETTER

This is to certify that Miss. Aasawari Shirish Jagtap MSc-Computer Science Final year student of
Annasaheb Magar Mahavidyalaya, Hadapsar Pune has successfully completed A Partial Project Titled
«Vocal for Local ” in Python Technology with SGMS Infotech LLP Akurdi Pune as a part of her 4°
semester project.

She has done her project dpring the period of 05 January 2022 To 15 June 2022 to the completion
of her project under the guidance of Mr. Ritesh R. Surange.

SGMS Infotech LLP
Director

Address: Office No.4, SN 26, ABC Junction, Front of Akurdi Railway Station,
Nigadi Pradhikaran, Punc - 411044
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63. Kshirsagar Pooja Sanjay

F MR
Pocfing Minds inkobech
EXCTINSILE

To.
Ms, Pooja Kshirsagar,

This is to certify that Ms. Poola Kshirsagar, has completed her internship Program from

i Pune, from 1% January, 2022 to 31* March, 2022. During the
tenure of her winter internship, she worked up close on a live project under the
assistance of our CTO and trainer,

During the internship, she worked on different modules of company project- “Game
Development” and “Web Development”. She demonstrated good knowledge of
python coding, debugging, library modules, packages, functions, methods , datatvpu
and sequence, Syntax, Operators, loops and control loops statement, errors, object
oriented concepts and constructor.

i i ing out her
nd her extremely hard-working, ambitious and m.etkuious n camg
;:: :::uﬂcs satisfactorily. She was responsible for designing and developing software

systems to cater diverse needs of the clients,

{ programming Ranguages and
la good understanding and execution o A e |

f: :‘ mxw attitude for learning new skills and taking constructive uﬁm&\e
weased her analytical skills which helped us during

Apart from this, she sho i
designing phase of our project, which lead us to figure out different constraints.

We wish her good luck for her future endeavors!

Oxshat Shitole

Authorized Signatory
Floating Minds Infotech
(Extensile Pvt, Ltd.) Pune

w— Www_xtensile.com | +91 9175295005
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64 . Patil Ajinkya Rajendra

)

NEBULA TECHNOLOG)Y
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65. Memane Ankita Gopal

Internship Letter

Ankita Memane,

At Past SASWAD
Taluka-Purandar,
Dist. Pure 412301

Internship code: 12006

We are pleased to affer you &n internship at aur company in the Developrient Department of Seriptika
Solutiong Pt Ltd office. Your intermship shall cormmence an 02052022 and shall end an 02/08,20232.

The terms and conditions al your intérmship with the Compary are set forth below:

Subject to your acceptance aof the terms and conditions contsined hersin, your project and
responsibilities during the Term will be determined by the supervisor assigned to you for the duration
of the imternship.

You are eligible for a stipend of INR 5000/- Per month during the Term which shall be paid on
cornpletion of the tasks assigned to you during your internship to the satisfaction of the Company.
Please note, abientésdm and Delayed or Late submission of task assigned, shall be mark a5
Unsatisfactory performance and which may lead to deduction in cormpensatory stipand benefits.

Your tirmings will be from 10 am o & pm, Monday 1o Friday. Please be sure to bring Academic reconds
with you on your first day to complete your prafile.

Mo persanal laptops or Mabile phanes should be used during office timings.

You ane requined to follow the company's policies, rules and regulation and accepling Scriptika’s affer
far internship you abide to the terms and conditions; that is agreed between Scriptika and its elients,

You are reguired to sign a confidentiality agreement with the company before you commence your
internship.

This internship cannot be construed & an employment or an offer of employrment with Scriptika
Solutions Pvt Litd.

Please confirm your scceptance of the terms of this offer by 08/06,/2022 failing which, we have the right
to cancel the inbernshig.

We have pleasure in welcoming you and leak farward to the baginning of a long and successiul career
wilth us.

I you have ary questiond, please feel frée to reach out 1o us.

Read & accepted

Intem signature

bl 11 oflE criptika.com I]I[Il soriptika.com

9 EON IT Park, Gera’s Imperiurm Alpha Building, Unit No-820, Kharadi-41014

SCRIPTIKA
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66 . Ghadage Ravikishan Shamrao

nchno'f&crlpt £ 3

gy
wrw technose ripts in

W //

oth Mass ¥ ¢

Date 16 June 2022

Sub: Project Completion Letter

Madam

ertify that “Mr., Ravikiran Ghadge * a student of your college PDEA'S
ollege, Pune, has successfully completed internship project from 25th Jan

2022 at technoscripts
Industry project with us, she was found punctual, hardworking and

working under senior team member in Development Department

every success in life

TechnoScripts

Pallavi Dhawale
Manager — Admin & HR

Scanned with CamScanner
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67 . Kakade Krutanjali Suresh

[SCRIPTIKA

Internship Letter

Krutanjali Kakde,

Gat No-50, Plot No-55,

Pushpasmruti Bungiow ,

Swapnapurti Park, Rahijnje Wasti,

Loni Kalbhor, Pune- 412201,

Maharashtra

Internship code: 12002

We are pleased to offer you an intérnship at our company in the Development Department of Scriptika
Solutions Pvt Ltd office. Your internship shall commence on 02/05/2022 and shall end on 02/08/2022.
The terms and conditions of your internship with the Company are set forth below:

Subject to your acceptance of the terms and conditions contained herein, your project and
responsibilities during the Term will be determined by the supervisor assigned to you for the duration
of the internship.

You are elgible for a stipend of INR 5000/- Per month during the Terrn which shall be paid on
completion of the tasks assigned to you during your intéernship to the satisfaction of the Company.
Please note, absenteesm and Delayed or Late submission of task assigned, shall be mark as
Unsatisfactory performance and which may lead to deduction in compensatory stipend benefits.

Your timings will be from 10 am to 6 pm, Monday to Friday. Please be sure to bring Academic records
with you on your first day to complete your profile.

No personal laptops or Mobile phones should be used during office timings.

You are required to follow the company’s policies, rules and regulation and accepting Scriptika’s offer
for internship you abide to the terms and conditions; that is agreed between Scriptika and its clients.

You are required to sign a confidentiality agreement with the company before you commence your
internship.

This internship cannot be construed as an employment or an offer of employment with Scriptika
Solutions Pvt Ltd.

Please confirm your acceptance of the terms of this offer by 08/06/2022 failing which, we have the right
to cancel the internship.

We have pleasure in welcoming you and look farward to the beginning of a long and successful career
with us.

if you have any questions, please feel free to reach out to us.
For SCRIPTIKA SOLUTIONS PVT LTD. Read & accepted

AUthorized signature Intern signature

¢ «m207117 7070 - 5C 3 @ scriptika.com

9 EON IT Park, Gera's Imperium Alpha Building, Unit Nc-820, Kharadi-411014
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68 . Patil Prashant Rajendrabhai

\AITECHNOLOGY
SOLUTIONS

IDEATE INNOVATE CREATE
Feb 23,2022
Mr. Prashant Patil,

A heb Magar
Pune-28.

Mahavidusk Lol

Subject: Internship Offer Letter

Dear Prashant,

We are pleased to permit you to carry out 6{Stx) Month Internship Training in our Organization from 01
March, 2022 - 307 August, 2022 at ATECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE on the
following terms & conditions:-

1. This permission is granted to you on purely temporary basis to fulfill your academic AND

professional requirements only.

. You will maintain highest level of Confidentiality/Discipline during your tenure of training
with us.

. You will not disclose /divulge any information related to our business dealings / documents
to anyone.

. You may please be notified that you will not be entered for entitled for any
remuneration/benefits at par with our employee during the tenure of your training.

If these terms and conditions are acceptable to you, kindly sign a copy of this letter and return it to us as
& token of your acceptance.

Yours Faithfully,

5 \
'\o

\#
Pune /;o
~

A
Authorized Signatory 'V s 9\
Director
AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE.

| accept the above terms and conditions.

Mr. Prashant Rajendrabhai Patil,

AITECHNOLOGY SOLUTIONS PRIVATE LIMITED
Sr. No. 12/18/3, Behind Sangam Mardware, Nhavale Nagar, Handewad|, Pune, Maharashtra, India-412308
info@ai-techsolutions.com, Contact: +91 9175513663, +91 B767379361, +91 9881743192
CIN No: U74999PN2019PTC184611

www.ai-techsolutions.com
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69 . Randive Pravina Sudhir

SCRIPTIKA

Internship Letter

Prawina Randive,

Al post Saswad,
Taluka - Purandar,
Pune 412301

Internship code: 12003

We are pleased to affer you an internship 8t our camparny in the Development Department of Scriptika
Sodutions Pyt Lid office. Your internship shall cormmence on 02/05/2022 and shall end on 02,/08,/2022.

The terms and conditions af your interrship with the Comparry are set forth below:

Subject to your acceptance of the terms and conditions contained herein, your project and
respandibilities during the Term will be determined by the supervisor assigned to you for the duration
of the internship.

You are eligible for & stipend of INR 5000/- Per month during the Term which shall be paid on
completion of the tasks assigned to you during your internship to the satisfaction af the Comparny.
Please note, absentesiirm and Delayed or Late subenission of task assigned, shall be mark as
Unsatisfactory performance and which may lead to deduction in compensatory stipend benefits.

Your tirnings will be from 10 am o 6 pra, Monday 1o Friday. Please be sure 1o bring Academic records
with yau on your first day to complete your prafile.

Mo persanal laptops or Mobile phanes should be wsed during office timings.

You are réquired to fallow the company’s policies, rules and regulation and accepting Seriptika's affer
far internship you abide to the terms and eonditions; that is agreed bebwesn Scriptika and its clients.

You are required to sign & confidentiality agreement with the company before you commence your
internship.

This internship cannot be construed a8 an employment or an affer af employment with Seriptika
Solutions Pwt Lid.

Please conlirm your acceplance of the terms of this offer by 0B/06,/2022 failing which, we have the right
1o candel the intemshig.

We hawe pleasure in welcoming you and loak forward to the beginning of a long and successful carser
wilth us.

If you have any questions, please feel free to reach out to us.

TIKA SOLUTIONS PYT LTD. Read & accepted

orzed signature Intern signature

L svzoTnT 707D @ecriptika.com i scriptika.com

9 EOMN IT Park, Gera's Imperium Alpha Building. Unit No-820, Kharadi-41014
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70. Bankar Pratik Rajendra
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71 . Chaudhari Shubham Bapuso

A \AITECHNOLOGY
‘_/‘ SOLUTIONS

IDEATE INNOVATE CREATE

Feb 23, 2022

Mr. Shubham Chaudhari,
Annasaheb Magar Mahavidyalaya,Hadapsar.
Pune-28.

Subject: Internship Offer Letter

Dear Shubham,

We are pleased to permit you to carry out 6(Six) Month Internship Training in our Organization from 01*
March, 2022 - 30" August, 2022 at AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE on the
following terms & conditions:-

1. This permission is granted to you on purely temporary basis to fulfill your academic AND
professional requirements only.
. You will maintain highest level of Confidentiality/Discipline during your tenure of training
with us.
. You will not disclose/divulge any i

"

related to our business dealings / documents

to anyone.
. You may please be notified that you will not be entered for entitled for any
remuneration/benefits at par with our employee during the tenure of your training.

If these terms and conditions are acceptable to you, kindly sign a copy of this letter and return it to us as
a token of your acceptance.

Yours Faithfully, S Sol

S o,

j&/ { § ( p
it = une
N

O,

o
Authorized Signatory e
Director
AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE.

laccept the above terms and conditions.

Mr. Shubham Bapuso Chaudhari,

AITECHNOLOGY SOLUTIONS PRIVATE LIMITED
Sr. No. 12/1B/3, Behind Sangam Hardware, Nhavale Nagar, Handewadi, Pune, Maharashtra, India-412308.
info@ai-techsolutions.com, Contact: +91 9175513663, +91 8767379361, +91 9881743192
CIN No: U74999PN2019PTC184611
www.ai-techsolutions.com
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72 . Salvekar Sonali Anil

7

NEETA TECH
NEETA TECH PVT LTD

Date: 10 June 2022.
Sonali Anil Salvekar

MSc Computer Science,
Annasaheb Magar College,

Pune.

subject: Internship Completion Certificate for Miss. Sonall Anil Salvekar

Dear Sir/Madam,

This is an Internship Completion Certificate for Miss. Sonali Anil Salvekar, MSc Computer
Science, Annasaheb Magar College, Pune.

We state on record that Sonali Anil Salvekar has successfully completed an internship
project in the role of Application Developer Intern at Neeta Tech Pvt Ltd, Pune. The
internship start date was 10 Jan 2022 and end date was 10 June 2022 and location of this
internship was the Neeta Tech Office in Pune city.

During this period of Internship, Sonali worked on Application (ex:-Online Vegetable sales
app) which were in PHP Language and successfully met the objectives that were set at the
beginning of the project. Sonali shores a bot of promise and skill in her work, and we wish
her all the best in all her future endeavors.

Thanking you,

Yours Sincerely,

For Neeta Tech Pvt Ltd
Anand Achha

Director

NEETATECH, PUNE
IT Software Developement

)

NEETA TECH
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73 . Birajdar Virbhadhrappa Ramesh

—

SGMS INFOTECH LLP

CIN: AA-B449

Email ; contacti@sgmsinfotech.com
Web : www.sgmsinfotech.com
Contact . +91 8275329929

SGMS INFOTECH LLP

Ref. No. : SGMS/2022/110147 1 Date : 11 /06/ 2022

INTERNSHIP COMPLETION LETTER

This is to certify that Mr. Birajdar Virbhadra Ramesh MSec-Computer Science Final year student of
Annasaheb Magar Mahavidyalaya, Hadapsar Pune has successfully Completed a Partial Project Titled

" Medical Chatbot " in Java Technology with SGMS Infotech LLP Akurdi Punc as a part of his 4™
semester project.

He has done his project during the period of 05 January 2022 To 10 June 2022 to the completion of his
project under the guidance of Mr. Ritesh R. Surange.

SGMS Infotech LLP
Director

Address: Office Mo4, SN 26, ABC Junction, Front ofAkurdi Railway Station,
Migadi Pradhikaran, Pune - 411044
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74 . Mahajan Vrushali Ganesh

/)

NEETA TECH
NEETA TECH PVT LTD

Date: 10 June2022
Vrushali Ganesh Mahajan
MSc Computer Science,
Annasaheb MagarCollege,

Pune.

Subject: Internship Completion Certificate for Miss. Vrushall Ganesh Mahajan

Dear Sir/Madam,

This is an Internship Completion Certificate for Miss. Vrushall Ganesh Mahajan, MSc
Computer Science,Annasaheb Magar College, Pune.

We state on record that Vrushali Ganesh Mahajan has successfully completed an internship
project in the role of Application Developer Intern at Neeta Tech Pvt Ltd, Pune, The
internship start date was 10Jan2022 and end date was 10 June2022 and location of this
internship was the Neeta Tech Office in Pune city.

During this period of Internship, Vrushali worked on Application (ex:-Online Vegetable
sales app) which were in PHP Language and successfully met the objectives that were set
at the beginning of the project. Vruhsalishores a bot of promise and skill in herwork, and
we wish her all the best in all her future endeavors.

Thanking you,

Yours Sincerely,

For Neeta Tech Pvt Ltd

Anand Achha /

Director

NEETATECH, PUNE
|T Software Develop“'“
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75 . Zurange Chitali Chandrakant

‘Inflection Zone

Inflection Zone Lab Private Limited

Criterion V

To certify that Mrs. Zurange Chaitali Chandrakant has completed his
job duties and responsibilities during his period of internship at Inflection
Zone Lab Pvt. Ltd in particular fulfillment of the final semester of

MSC(Computer Science) course from Savitribai Phule Pune University.

During his course of the internship, he worked for our organization

project. He has put his best efforts into completing the project and showing

hisbestefforts. His performance was excellentwithourexpectationsand he

was able to complete the task assigned to him in time.

The Certificate has been issued on his own written request for the
purpose of university examination & for security reason we are not

providing Source Code.

We wish Chaitali success in all his futureendeavours.

Kiran Kharade
Director

Inflection Loné Lab
Private Umited
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76 . Kolte Pratik Sunil

Date 27052022

COMPLETION LETTER
TO WHOMSOLYER I'T MAY CONCERN

This is to certity that Mo Pratik Sunil Kolte is undergoing his industreial training on hive project
at Wemaximum Services Pvt Lad. Pune in parctial fulfilment of the final semester of M5C
(Computer Saence) course from Savitribal Phule Pane University

Details of Project are as follows -

Project Titled : Business Process Control System (BPCS)

Project Duration : 1 Dec 2021 to 1May 2022

Technology : AS 400, SQL, ObwW

The project is being executed under guidance of Mr. Rajkumar Konde project guide. The
management has viewed his performance continuously during the period of his training and

found his performance satisfactory. The design and development of the system is as per our

company standard.
The certificate has been issued on his own written request for the purpose of University

examination and for security reason we are not providing source code.

We wish all the best in his future endeavour.
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77 . Jadhav Shubhada Sanjay

scngp'rim

Internship Letter

$ Jadhav,
sasane wastl lane no 14,
mmadwadi road,
Hadapsar, Pune 411060

We are pleased to offer you an internship at our company in the Development Department of Scriptika
solutions Pvt Ltd office. Your internship shall commence on 21/04/2022 and shall end on 21/07/2022.

The terms and conditions of your internship with the Company are set forth below:
subject to your acceptance of the terms and conditions contained herein, your project and
responsibilities during the Term will be determined by the supervisor assigned to you for the duration
of the internship.

you are eligible for a stipend of INR 5000/- Per month during the Term which shall be paid on completion
of the tasks assigned to you during your internship to the satisfaction of the Company. Please note, that
absenteeism and Delayed or Late submission of the task assigned, shall be marked as Unsatisfactory
performance and which may lead to a deduction in compensatory stipend benefits.

your timings will be from 10 am to 6 pm, Monday to Friday. Please be sure to bring Academic records
with you on your first day to complete your profile.

No personal laptops or Mobile phones should be used during office timings.

You are required to follow the company's policies, rules and re,gulation and accepting Scriptika’s offer
for Internship you abide to the terms and conditions; that is agreed upon between Scriptika and its
clients.

You are required to sign a confidentiality agr nt with the comp
internship.

This internship cannot be construed as an employment or an offer of employment with Scriptika
Solutions Pvt Ltd.

Please confirm your acceptance of the terms of this offer by 08/06/2022 failing which, we have the right
to cancel the internship.

We have pleasure in welcoming you and look forward to the beginning of a long and successful career
with us.

y before you commence your

If you have any questions, please feel free to reach out to us.

For§ KA SOLUTIONS PVT LTD.
<*
Read & accepted

rized signature Intern signature

‘o120 7177070 & info@scriptika.com @ scriptika.com
9 EON IT Park, Gera's Imperium Alpha Building, Unit No-820, Kharadi-411014
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78 . Ajit Nawade

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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79 . Akshay Divekar

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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80 . Archana Bhalerao

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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81. Bhushan Sonawane

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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82 . Gaurav Yeole

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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83 . Gayatri Dhamdhere

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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84 . Kiran Kadam

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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85. Kiran Shinde

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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86. Kuldeep Kashid

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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87. Mayur Sonar

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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88. Nagargoje Ashish

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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89. Omkar Dhere

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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90. Omkar Kulkarni

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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91. Omkar Mengade

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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92. Prakash Pawar

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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93. Rupali Ingale

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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94. Rutuja Dalvi

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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95. Sachin Mallabade

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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96. Sakshi Ingale

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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97. Sambhaji Shinde

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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98. Samiksha Salunkhe

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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99 . Sanket Bondre

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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100. Shayuri Harpale

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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101. Smruti Bhujbal

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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102. Supriya Jagtap

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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103. Tejas Sangale

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V
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104. Vedant Argade

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde
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105. Vineet Singh

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde
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106. Kiran Shinde

BGM Technologies

Soliions [or Progrens

Employee-Details 2021-22

Employee Name
Ajeet Nawade
Akshay Divekar
Archana Bhalerao
Bhushan Sonawane
Gaurav Yeole
Gayatri Dhamadhere
Kiran Kadam
Kiran Shinde
Kuldeep Kashid
Mayur Sonar
Nagargoje Ashish
Omkar Dhere
Omkar Kulkarni
Omkar Mengade
Prakash Pawar
Rupali Ingale
Rutuja Dalvi
Sachin Mallabade
Sakshi Ingale
Sambhaji Shinde
Samiksha Salunkhe
Sanket Bondre
Shayuri Harpale
Smruti Bhujbal
Supriya Jagtap
Tejas Sangale
Vedant Argade
Vineet Singh
Kiran Shinde

Criterion V

151 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

107. Jagtap Anand
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108. Salve Sonali

OFFER LETTER

Date: 15/07/2019

To,

Mrs Sonali Chandar Salve
O DA Mahadi

SNO 36/3/ 1 Yashwant Nagar

Near Sa Gadi Karkhana Opp O1d Sar Baba Mandir
Lhandan Nagar, Kharadi, Pune - 411 014
Mobde NO 9405041127

Subject : - Offer Letter .

With reference to your application and subsequent to the interview conducted at
ur school, we are pleased to hand over this offer to you as an Hindi/ Marath
Teacher for Primary Section

t we find your service sausfactory, we will be providing an appointment letter or
completion of two months from your date of joining 17/07/2019

Nen Best Regards

’ W INTERNATIONAL SCHOOL

DIRECTGHR

SUJATA SANSING

Criterion V 153 |Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

109. Sanajani Dave

(\' o Shree Pragati Educational Society’s

-

= PUNE PUBLIC SCHOOL

s\.. a Ramaibaug. behind Shangrila Restaurant Waghok, Pune - 412207

Ref No: KK App22.23 Date: 01062022

To,

Mrs. Sazani Dave.

With reference 10 the discussion you had with us, the management is pleased 10
appont you as an a Primary Teacher on the following terms and conditions.

Your date of o
ot “0" jouning shall be 01 06 2 022 and this appointment is 1l

lYoumllbcpudahummof P~ L :
per month which is inclusiv
oflllmebmcfnsnhmwtlhhxhumupwwktolhisiluimim. i

2. Your timing shall be 7:30 am 10 2 30 is timi )
b 0 pm. and this timing has 10 be strictly

3. The School will be open 5 days a week, and you will follow the *SPES's
Pune Public school’academic calendar and holiday list unless informed .

4. Ym\ullbcmpmblmkxlpenodofllMmll\s.cxlmdﬁlelomo)m
from the date of joining the In situation.One completion of this period: you
may be confirmed if your services are found satisfactory. Unless you receive a
letter of confirmation, it must be understood linl)ouptohbtlu\pcnod
continues. If the Management is not satisfied with your work. conduct and
loyalty your services will be liable for termination without notice at any time
during or on completion of the probationary period. During your probationary
period, should you desire to resign from service, It would be necessary for you
to give one month’s notice in writing to that effect, or refund of one month's
salary in licu of required notice. Please note that the notice should not coincide
with the school vacations. Resignation will not be accepted in the middie of
the academic year. You will be entitled to leave as per the rules laid down by
the Management.

5. You will be working as teacher and will put your best effort in discharging
the jobs assigned 10 you from time 10 time . The Institution will expect you 1o
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110. Bakale Ashwini

" YASHWANT HO JAYWANT HO 1 *

YASHWANT GROUP OF INSTITUTES "‘k
¥/ ARYAA ENGLISH MEDIUM SCHOOLS %/
Gt ey 200 Pawar Vaasi Muar Amanors Park, Mactepasr, Pune - 28

(v wwrw
l:d\o AEMS/1016-1% Date 09 05 204

s, AshOini Rebul pakile

Smangan food.
i&«m&;&’n&nnm_&Q& o el the post of
: gﬁneiu . Aryaa English Modram SchodtsHadapsar Punc— 12307, we are plencd «

you that you have been sclected by the selection comemitiee appointed by Anvas Lnglnh Medium

Schools for being appownsed as \ "n| o with cffect from (9. 06 20K
mmummamm“?
L Your sclection is also subject 10 the spproval by Aryaa F'nglish Medium School
2 Sbe will be paid consolidated salary of Rs. {7,000/~
3 Her services will be on purely temporary bass from the date of jotning 1o

4 She should submit the onginals as well as certified truc copics of relevant testimonials such 2«
burth datc certificate, marksbeets, cxpenence comtificate, discharge relieving certificate, last pay
certificate, change of name certificate (1f any ). esc. Before joining your dutics

S. She will be allowed 10 joun the duties on producing of
L Four Passpont size Photographs
. m(\mtmmmmmmdmmuhumx Garened

Officer
" Discharge Cortificate from peevious employer (if any )

[3 &mwwm»uwwvm«mwcmw
at the place of your duty, within throe mooths from the daie of joining the duties. The appointnent
Mhmdmmmuwcmmu,-m
froe from any comtagious descase and that you arc physically (it for cxnploy ment on the stail of the
schoolimstitution

She 1 roquired 1o give the comrect maihing address as 3000 as you jom the dutics and chanac
umma-—-&uh_uuumunwmmz-,
leticr sent by Registered Post Acknowledgement Duc (RPAD) on the address gnven. shall be deemed
10 have becn acknow lodged duly signed by you.
&ﬂu“u““hq“%dpmmm
9. She will oot engagod herscif 1a any other paid full-tme or otherwise. dunng the continuance of
her scrvice, without the permission of the competent authority Management.
mmnwoqmwe-mnum
ey g L
she for more than thi without don, her will
stand \crminsted msomatically. If she is found o g
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111. Auti Sharvakumar

m"Te;a

502, 51h Floor, Prige Icon Knoradi-2Mundtwa Bypass, Kharadi, Puse - 411074

Date - 11.0¢1.2020

Your Emplopment with [lite Inforee
% o I
This document, Dated 4-0ul-2020, is made between e Infotec and Sharaukimar Ao ! Punc-

M 2Ly
faharashtra. This decument con Mitutes 3 mutual arranpement between the esngloyee and the

organization

VIMEREAS the O /
YMEREAS the Organization desires 1o hire tt e Employee foe perforimng cortain role [ services foe

the orzanl

Hie orgaaizatian, and the Employee desires ta ninder such services, both have apreed 10 work

topether 32 the terms mentioned bedow

Employment
16 best of their abdity 1o carry out the

The Employes agrees that he or she will fsiehéal vandonl
catad 1o the m by the Emplayer. The Emplayee shall comply

dutics and responsibilities cornmuni

with all company policics and code of candusct tulos and procedures 2t all tunes

s
If and when eece SNy management resdeses the rght to mosy your oemployment from gne arpam zatian 10
the ather wath Croup COMODNACE 35 PO protoss ol et rogusramoent

§1 s1ay with organizatica for a minirsum of one Yo

It is preferable stalf muyst s

Position

" ok S dales Fom e o aarlar o o " .

As 3 Telecaller it is the duty of the Employee to perloem 2l essentiat jobs functions and dutics a5
¢ duties within the

mentioned in the KRA, Frem time (o time, the € nployer inay also add othe

reasonable scope of the Employee's work

Compensation
As componsation for the servicos provided, the *mployee shall be paid as per agreed terms and vill
L 3 erms and va

be sibject to Rs.8,000 Gross PM fAnnual-Rs,.,009 | performance review
All payments shall be subject to mandatory eay loyinent deductions such 2T |
: =3 § Vaxes, Insutance any

ther deductions as shall be intimated 1o the ¢ r wployee from time 10 tim
ime

W
’:,_‘:'[c-&i__,
L
(O Scanned with OKEN Scanner
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112. Bankar Prajakta Dilip

Pune District Education

4871 A, Erandavana, Paud Road, Pune- 411038

Ema - honsecretary@pdesgana crg Web - wuw pleapuns.cl

SN PDEAEST-S/ApP2021-22/ [61-2F i ‘41 DEC 2:[5]}]
Order of Appointment, ™" " ;x= ro & ="~
For Yoo -<5mt'K,\a,a.d;v5. ‘

'r.' L
Smt. Prajakta Dilip Dankar Y LGSOy
Adp- Mhatobschi Alandi, Tarade
Tal- Hayell Dist- Punc- £12201,

3
Pot v pagtiam
-y -

1 am plessed to inform you that you are Berhr”
jour lication, 1 am p to m you
: .l"“mw’;mp font-_ Gramt atMF_:;gr_kn_AFﬂ
ollege, Hadopsar, Pume- 28 of Punc District Education Association, Pune purely on
%mﬁomy batis for a period from 2001272021 to 30042022 Basic + DA = Rs.6,300/- n'ud
Other Allowance  Re.2700/~ all apgregating to total salary of Rs, 9,000/ (Rupees mine
thousand only ) per moath. -
Your appointement is subject to the following scrvice terms and coeditions i~
1. Your appointment is on a full-time basis & parely temporary and afier the expiry of the
s34 period, your services shall stand terminated automatically.
Your services will be governed by the Society rules & regulations. )
Yoornppoimwumyhmnimdunnyﬁmbygivinzuwnd-ys notice.
You se not entitled to vacation or any leave other than casual leave. :
You shall submit the original ac well as certified true copics of relevast testimondals such
as binh dste certificate, mark shects, experience centificate, degree centificate,
discharpelrelieving certificate, last pay certificate, casic validity centificate, change of
parme certificate (if a0y), eic, 25 the case may be, before joining the dutics.
You will baveto submit () Two passpont size photographs (b) Charscter cestificate from
two eminest persoas, ooe of them should be a Govemnment Guzetted Officer and (€)
Discharpe Cestificate from pervious employer (if any) before joing duties.
You ghall underpo medical examization by the approved Medical Officer or by the Civil
Surgeon, within ome moeth form the dute of joining. The appointment s provisional,
pending  submission of Medical Certificate stating thet you sre free From any contagious
disease and that you ere physically fit for employment,

. If you 2o found abeent cantionously for more than 15 days without permsission, your
service shall stand ferminated automaticatly. If you are found guilty of violation of say
rules and regulations of the society, your scrvice shall be terminated.

. You have to communicats your scceplance o the Manngement within seven days  from
the date of receipt of this ceder , failing which your appointment is liable to be cancelled.

- The PDEA is reserving the right to review and to take nocessary action wamssied (in the
preseist COVID-19 pandemic sinsation) in the case of salary payable ¢ mentioned in this
tppoiniment order. ,

Hon Secretasy _
Pune District Education Associstion,
Copy forwaeded for informat Pune-3&.
faréo . om and necessary action fo :-
The rﬂ"“}"’, N Usoar 1, - " <

He'She is informed 10 to thi : - .
joins his' her duties repoct to this office immedintcly the date on which the above person

0- Scanned with OKEN Scanner
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113. Batale Nikhil Mahesh

Ux ersience_Certificate
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114. Chorghade Pratik

MAHAJAN & BHAPKAR i

Chaftered Accoun ® 107, Sankpal Apurtment 1206024
tants Aptw Rowd. Shivell Nsger. Pune - 411454

Mob . +91 W3RN0

Mmm.lluhqlnﬂ\lnul cam

Criterion V

Annasaheb Magar Mahavidyalay,
Mahadev Nagar, Manjar,
Pune - 412307,

From,
Mahajan & Bhapkar Chartered Accountants

Gandharv Capital, Hadapsar,
Pune -~ 411028.

Sub :- Reason for Non attendance for lectures.

Dear Sir/ Ma’am,
Pratik Chorghade is a working student and is persuading for M.com in Annasaheb Magar
Mahavidyalay.

! ﬁQh at a post of Accountant in Mahajan and Bhapkar Chartered Accountants.

inform you that Pratik Chorghade is working in our firm from 10 AM to 8 PM
e he will not be able to attend college.
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115. Chande Sapna Tulshiram

Refl MMS £ Apt 2021

To,
Miss. sapna Tulshiram chande
Pune,

$SUB: Appointmant Letter
Dear Miss, Sapna
This is with reference to your application and the subsequent interview, you had with
us. We are pleased to appoint you as “Executive Accountant & Auditor” On the
following terms & conditions -
1. Yoquolnyourduﬂuonocbdom 11/02/2021 at our Head Office at
rden Road.Puned12028.
2. Youwllbe paid Rs 8000/~ Per month in hand as per aftached annexure B
Our gppointment will be governed by the annexure "A" appended
herewith. We welcome you to this organization and trust we will have
& long and mutually rewarding association.

- Please communicate your acceptance of this appointment by signing
' ‘\thpy of this letter and returning it to us.

-

MANGESH M. SHENDE & «
Chartered Acrogezan s

*meg"‘\
Ad
Muesh M 5" G
Partn
(M. No 11t25m
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116. Chormare Ketan Uttam

A

ATHARYV CRISIN

AL Y A CAEMENT BE Ry RATINGS

Hef No Athary fappt 12020/ 7 Date: - 30/04/2020

To,

Mr. /Mrs. KETAN UTTAM CHORMARE
MAHATMA PHULE CHOUK MUNDHVA,
PUNE .

Dear . KETAN

Congratulations!!

On the behalf of ATHARV FACILITY MANAGEMENT SERVICES
LC OPERATOR based on your application and subsequent

We are pleased 1o offer you the position of P
interview. Your Initial appol shall from 02/05/2020 under following Terms & Conditions

You will be designated a5 “PLC OPERATOR."Position with effect from Joining Date.
You will be reporting on “02/05/2020%

You will be paid gross Rs.14282/- as discussed during interview.

Your employment would be subject to the Terms & Conditions, ioned in your app t letter,

which will be Issued to you on your jolning.
You will be on probation for a period of 1 month from the date of joining.

bring along the below listed documents / details on your day of jolning.
{ Updated CV

) g PAN Card, ADHAR Card, Residence Proof
¢} Original Acadumic Certificates with set of Xerox {all from 10" to Highest)

Previous organization’s Experionce certificates (Ifas)
Four passpot size photograp! - (Recent)

ank /
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117. Dhadekar Prabhudha Subhash

Jagtap © Jagtap LLP

Chartered Accountants

Date : 27711 /202

To,
Annasaheb Magar College Hadapsar Pune.

Respectad Sir/Madam,

to Inform Mﬁ.M&MMusmgasmM
r:;\t—'\ocey;"‘m.@1 harftm.ﬂﬁccmmgdwﬁmus10.mw
to 6.30 PM.
MMmeMmmnww.mbwauMw
pvmmquwaMnhwuage
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118. Jamdade Amar Santosh

GST No 27CTPPPS162Q1Z2E

SHRIDATT PETROLEUM

Dialer : Bharat Petrolium com. Lid.

Kumbhephs Road, Paranda
Tq. Paranda Dist. Osmanabad-4 13502
Mo 7083919000

Date: 13/\21207% 1

TT PETROLEUM
C.C. No.194981
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119. Gurav Pratiksha
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120. Jagdale Nikita Dinesh

Oftfer Lotber
Dale 29 od 2o

) oY M, e ! ng(\g(c Nik‘\\ru D‘“Q\'\

e e candinmn (at you have been solected to work for

HOGlugie o W wie delgghtedg ta make you the following job offer
;‘l\l i 0 P 1 P
: y v.'. w1 Glleniog you b that of Tele raliing at 2 manthly salary of RL 10000/
M an P ¢ . . “
Y At anntual casy 1614 ompany B 12000070 . T gnsltins cogorr 10 84 Ganesh Bhogs:
DUt wathing Rours will e {rom 5 30 AR 1 6 U0 192

wit!

w A i & Nid a4 <
VU WOUTO Nbos wain 1o st work Gn Q50520022 m 0 3G A Sugse repors 1o tAr Ganesh
vy e Y N v .

Mrage un D% Q% 22 Lo dizvneatation and oriootation, e date 1 ant aceeprabile,

R R FIA ERIT dniteditely

Plarase wiino the endloserd copy 68 s Tetfor e vty 8 {6 me by 0% 0% 20722 1o nalicase

youur acieptance of thus foties

W are contigdont you will heable S make g dgniliCaet conmtabubnn 16 the vuccpss nf Gt

ooy ative Smart Technaloges anid 100k (o 1 working eith you,

Snicerely,

tAr. Ganesh Ihitage

innnydie St Tey huologiey

L HATIIVNTI S 2

r'lf.fl""'l'

"

Fropristar

(¥ scanned with OKEN Scanner
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121 . Kudale Naresh Dinesh

l % Pravin Bhui 4
\ ibal & Associat
e Chartered Accountants P

Office - Flat No 21 3
Opei Sy g A4 Wing, 2 ud’Hoa. Shroo Ganesh Park No.2 Co-op. Houming Society Lud.,
: Mdhana -Smk'm + Hadapsar, Pune-28. Fawil. cabhujbalassociatesiggmail com Meb, NOORNS9192, 8432819192,

Offer Letter

Date: « 12 Sep 2021

To,

Name: - Naresh Dinesh Kudale,

Address: - Sr. No. 42, Colony No 6 near Mahadev Temple, Kaleborate Nagar, Hadapasar Pune
411028

Respected Sir,
Subject: - Letter of offer for Employment.

ffect
an appointment in our prganization as Accounts Assistant e
i and the opportunity it represents with great
th the prospect of your joining our organization.

congra appointment and wish you a long and successful career with us.
il gt tribution will take us further in our journey towards becoming

We are pleased to offer
from 12 Sep 2021, We extend this offer

confidence In your abilities. We are excited wi

We are confident that your con!

leader, We assure you of our support for your professionat development and growth,

Criterion V

166 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

122. Kalaskar Vaibhav Dipak
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123. Dorge Suwarna

AT.Meher& Associates
Chartered Accountants
Anand Buliding, Pune - Solapur Highway, Yawt = 412 214
Mobile: +91 94203 47450, Emall: cgankitamehar@amat.com
Membership No. 140375, FRN: 132816W
\\

TO WHOM IT MAY CONCERN

n}" i certify that certify that Suvrana Dorge residing at A/P: Yavat, Tak: Daund,
Dist: Pune wag employed by our firm , A. T, Meher & Associates , during the period
starting from 15/ 08/2018 1l the date.

Yours faithfully,

For A.'T Meher & Associates,

Date: 05/12/2021

Place: Yavat, Pune
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124. Pachangane Bhageshree Bhujang
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125. Pawar Jyoti Babasaheb

SAl SUPAR BAZZAR

Uruli
| Kanchan, Tal Haveli Dist. Pune- 412202 Mob.No 8975241307

Criterion V
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126. Patil Nandini Shivani

Gajanan Wai
PLTONOI:Lsmez‘j w m&ctanmmmnu

—— sl onmmotons o (BogNo - 12818 Conet No 976605101

Date : MJANM

To,

Subject: Appomntment Letter.

With reference to your application and the subsequent interview you had with us, we
are pleased to appoint you in our company on the following terms and conditions:-

1. Your appointment would be effective from 12¢h JAN 2020
2. Your are designated as “Asst. Accountant”

3. Ynmﬂm”“mbm&mm.

4 Mmhmdmmmwuawkmofmofm
terms and conditions of your

For Gajanan Waikar & Co. heapiie

wg&a—,——'x \j'f:‘\
Name - Nandifi Shivaji Patil
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127. Patil Shradda Dhanraj

To,

The Store Manager,
Lifestyle Sports Club Pune,
Pune,

This i to certify that Ms. Shraddha Dhanraj Patil on the rolis of our compatiy. The abave employoe is reguisr

employee of our Company and has been deputed by us 23 * Customer Service Associate * for hardling our sales

m-mmmamumdmm'M'm?mn.:

Wo horeby regpresent that we are holding requisite and valid approvals. p

WQ—NMMGMMvaW-?-m-M/u

wmmbalw-mmnp?h’-ﬂ:-- issued, all labour
as applicable with

undertake th u m;rm' of wages, and other statutory beeefits o our
m' yees d ;‘,"",::'g d comply ‘with all statutory requirements s may be applicatie from tire
1o time including bt not limited to Employees State Insurance Act 1548 (ESY), Employees Provideat Fund Ac.
1952 (PF), the Shops and Establishment Act, Payment of Bonus Act, 1965, Payment of Gratuity Act, 1972, Payment
W«mummmmﬁmwwmwdmw
m:.n.um?ml“:rﬂ&mnn
% 5 i quired .

e dop n of our shall be filed by s with the concerned departments within
oo b oo e e ok .
e e ve 2l e mo s Ny o
We further state no

Auding the Sty for of compensation, disability

Mumchmzﬂr«q
payment ol employment taxes, {or our

the above employces shall observe
while on daty, they shall remain under our coatrol

undertake to indemaify Lifestyle from and against qmmmmwm-u
:um;thWJQMpvahmuﬁwm
mﬂm-m.mmmd-uumumumnu
‘mumwuuw.

o —

{ub Retail Private Limited.
Cross, Sectof 3, HSR Layout, Be ngalury - 560 102
e 145404 wwew miniklub in
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128. Sharma Madhuri

P B SARAF BARAMATIKAR

AT, P- BORIPARDHI OFF, BANK OF MAHARASHIRA-KEDGACN STATION, TALDAUND, DIST FUNE 412103

Muharushirs 021 19-2246 560739088581 7 gmalt~
GSTIN 27ABAFLISA6MIZK

Dear Madhuri Sharma,

As per your interview and further communication, .
P. B. SARAF BARANATIKAR is pleased to offer you the position Customer
Relations Executive cum Cashier in our department at Kedgaon, Pune.

Designation: Customer Relations Exccutive
Location: Kedgaon Station, Daund, Pune.

Please confirm your acceptance of our offer by signing a copy of this letter and

returning to us along with terms and conditions of employment.

“This offer is subject to a satisfactory reference check and verification .of all the
,mdatorydocuments provided to you. In the event you provide any mm‘rrect
informat or misrepresent any information or fail to disclose any material facts
onlving for this position, it shall be deemed o be sufficient ground for P. B.
to withdraw this offer with immediate effect or terminate your
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129. Shewale Sandesh Kanifnath
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130. Shaikh Sufiyan
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131. Sapkal Dipali Mangesh

Date - 16/10/2019

Dear,
Dipali Mangesh Sakpal

After reviewing your resume and interviewing you on April 08 2018, | am impressed with
mpmum.mwm.wmumdumndmmmm
organization, | found you capable of handing complicated forms of business and corresponding
on display of a company. In accordance with your past experience and skills , | see you a person
appropriate as our receptionist, | offer you to join DNYANESHWAR MOTOR DRIVING
SCHOOL, Malwadi, Hadpsar, Pune for Receptionistjob, You are welcome to discuss with me

 Yourearilier response will be highly appreciated.
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132. Shirke Prajwal

Criterion V 177|Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

133. Walmikee Anjali Anand

Your career band would be Professional.
You would be placed in roke band A
The ke that you would be using both internally and extornally woukd be Assodate - Ops.

‘mmmuummmm

You are expected to Join 1S by 18-0-2019.

Your initial place of work will be Pune - Welkfield, However, your services are
Mmm u*nwmummm\mm:u

uwu
“mmmﬂhmwmmmwmam

of that location.
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134 . Zende Mayur Manohar

Date : 23-Dec-2020

Name - MAYURMANOHAR ZENDE
Address | TAMBE WASTLURAL KANCHAN, PUNE-412202
Employes Code - ASA75614

Deor Sir / Madam,

We are pléased to appoint You in out arganization as
JUNIOR RELATIONSHIP OFFICER (Grade ~ E1 | in
the RL& P CREDIT CARD mmmmmmmcdmmms and conditions:

1. Commencement / Term;
Yais ace requited 1o join vut organization on or before 28-Dec-20 . Your place of work shall presently be
S RASTA PETH

You will be on arientation period of 6 (Six) months and up on satisfactory perfarmance vour confirmatian
will be due. However the company reserves the rights to extend your arientation for a certain period
which will be notified to you.

The responsibilities and tasks assigned toyou under this Appointment letter synchronize with the definite
ume line schedules dcomple!!enﬂw project assignments mutually agreed by our company, with

our esteemed cliont Axis Bank. As our employee. you shall perform your services in a professional manner
3t ¢ fasks are substantially completed as may be mutually agreed and

0.7 case'to'case bas’s by youi Reporting au'ihonily;

tted by you, In case of any discrepancy,
made to you.
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135. Jadhav Ganesh Kondiba
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136. Agarwal Rithik Dalchand
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137. Dongare Nishant
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138. Bhoyar Tejaswini
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139. Gavali Ajay Mahadu

Private & Confidential

OFFER LETTER

. Sub: : Offer of Employment - Trainee-Global Test Factory
- Further 1o our recent meetings and discussions, we are ploased 1o offer you the position of Trainge-Global
- TestFactory sudject to the following terms & conditions

&mbmmwdmmmwwmmammm In
mmmmMmuwmmmanbunmquh
you before the joining date.

2. Location :

Your Inltial employment location will be our office at Alllanz, 4th Fioor, Wing 4, Cluster C, EON IT Park,
Kharad|, Pune, Maharashtra. The Company may transfer you to other locations from time o time.

3. Cost to company :
_xuwmmcmwcommwm)wummoo(wmm Lakh ) per annum.
 Please rofer to Annexure | for detads.
Ywuhmnmmhmmmysmyummmmanmm
mumm.wawcomuy subject in each case 1o the terms and conditions
dMMhMFﬂMdMMswhmthhwum
Mbm“hmbmdmamuwwwmmbm
mumnmnwmwwmwbm»m
mm.wummuMbm(umw ES|). Your remuneration will
umnmunuwwmmmmmmmu
time.

od of 6 months from the date of your joining employment. During your
rovisional and subject to successful completion of your probation. During
ance il be reviewsd by your live manager and you are expected to demonsirate
applicablo) associated with your position together with the core

u hhmndmmm«m&’u'nm

months. if you successfully compieta your probation, you will be deemed to
: meumbmmwmf
umuumnmhm .

B pme? Aip by
U Fexx Sypvnd Vat; e el

l' Lt AART AN AN
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140. Gaikwad Omkar Audumbar
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141. Aman Kumar
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142. Panikar Renjini Reji
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143. Mulekar Kumar
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144. Jadhav Chetan Bhalchandra
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145. Belure Shubham

2 Consociate

Internship Offer with Consociate Solutions Pvt Ltd

Date: Oct 4th, 2021

Belure Shubham
Kharadi,
Tal - Haveli, Dist - Pune - 412307

Dear Shubham,

I am delighted & excited to welcome you to Consoclate Solutions Pvt Ltd as
2 Java Developer Intern, At Consociate Solutions Pyt Ltd,we believe that
our team is our biggest strength and we take pride in hiring ONLY the best
and the brightest. We are confident that you would play a significant role
In the overall success of the venture and wish you the most enjoyable,
learning packed and truly meaningful internship experience with
Consoclate Solutions Pvt Ltd.

Your appointment will be governed by the terms and conditions
presented in the Annexure A,

We look forward to you joining us. Please do not hesitate to call us for any
Information you may need. Also, please sign the duplicate of this offer as
your acceptance and forward the same 1o us.
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146. Raut Shripad

191|Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

147. Pooja Biradar
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148. Sonawane Abhishek

rl_l OPPO Reno7 Pro 5G

sneha | 2023.08.08 14:28
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149. Katkar Rohit
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150. Sinha Sumit
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151. Tambe Pratik
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152. Dabhade Ajinkya
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153. Jadhav Sachin
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154. Mapare Priti Vijay

: B.B.A. Dept.Placement 2021-22
P;:o_za.zz

Date: 17-10-2021

APPOINMENT LETTER

Miss, Pritl Mapare
Pune

Congratulations for your selection and choosing PropBizz Real Estate as your career choice.

Welcome 10 the Prop8iaz family. We are pleased 1o conflirm an offer to you bn our company with
effect from 17.10,2021 as Pre-Sales Executive.

Your base Location will be Punc.

The Following Terms & Conditions of the Offer:

Your Total CTC will be Rs. 1,20,000/- (Rs. One Lac Twenty Thousand Only). The Annual salary break-
up Is presentod in Annexsre A along with Joining Benefits and ather benefits applicable 1o you and
your family. o

You shall be governed by the Terms & Conditions of Service during your employment with PropBizz
a3 per HR policies and thase that may be amended from time to time. .

As a token of acceptance of the above terms & conditions, please return the duplicate copy of this
letter along with the Asnexure duly signed by you, o
Yours sincerely,

We would look forward to your Joining us for an Exciting joumey ahead,
FOR

PropBiz Real Estate

I certify that | have read, understcod and agree to abide by the terms and conditions of my
employment cantained in this letter of appointment and Annexure. | affix my signature as a token of
acceptance,

Note: This is C i
Acceptance en Mail, Letler el not required Signature or Stamp. Kindly revert with

(¥ Scanned with OKEN Scanne
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155. Dhokale Vishal Macchindra

Hill:li:u: [ T

"F:J'i:r.ﬂu:_.npml'll_'ﬂu.:_ﬁmrlEt"
QOFFER LETTER

Data: 20/08/2021

Mama: mr, Wishal Mace hindra Dhokala,
Pune

Dear Mr. ishaj Macchindra Dhokale,

With refesence tg ¥our applicatio
you the post of 'CPERATION &

N and subsequent interview, we are pleased to offer
aur client (MAHINDR A LOGIS

UPERVISOR' farm '31/0712021" for the cperations o
TICS LIMITED),

Your Net Salary will be s 15,500/

. per menih. Subject to various dedications as per
the companies ang govarnmant pali

cy.
The roles and responsibili

: &5 and other tarme and conditian
be specified in your Ietier 131

of appaintment -

W welcome you tg RADIX HR SOLUTIONS PVT L

i TD. and hope it would be the
Baginning of a long and mutually beneficial association.

sof your employment will

Kindly acknowladge tha duplicate copy of ihis leter as an acceptancd of this offer

Yours bruly

For RADIX HR SOLUTIONS PYT LTD

Authorized Signatory

i
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156. More Raviraj Dnyaneshwar

ERIVATE AND CONFIDENTIAL

Date: August 25, 2022

Mr. Raviraj
SR.NO 95
PUNE

Dnyaneshwar More

? 95 SIDDHIVINAYAK COLONY MAHADEV NAGAR MANJR] ROAD HAPDSAR,
MAHARASTRA-412307

Dear Raviraj,

Further 1o the recent moel
NGs and discussions you had with us, we are now pleased o offer you an
:ﬁmm with oxl Service.com (India) Private Limited (the Company”) 1o the position of
- Operations at Band A1, cn the tarms and conditions set out herein after:
1

FIXED TERM TEMPORARY EMPLOYMENT

11 (8) You are being engaged with effect from 8/30/2022 specifically against Legal contract work
/project which Is Bkely 1o be

pletad In 5 Months. Your fixed term temporary employment

Bi30/2022 , unless terminated in accordance with clause 9, is coderminus with the aforesaid
work/projact and, as such, the same shall lapse and come 10 an automatic end on the completion
oflhonfomuldwk!pmndmbdmexpvydcﬂonmimnﬂer.mmmwm
lemporary employment agroemant and your fixed term temporary engagement / employment
shall automatically end as aforesaid without any nolice or compensation 1o you from the
Company and therefore, no compensation, notice salary or retrenchment compensation shall be
payable 1o you by the Company. it is dlearly understood and agreed by you that this fixed term
tomporary appointmant shall not vest any right in you to claim permanent /regular employment
with the Company at any point of time and you will nelther have any right nor a llen on the job
heid by you,
() Notwithstanding anything contrary contained here-in, please note that during the first 5
Months of your fixed term lemporary appolntment you would be on trial, If the Management
during the aforesaid trial period finds your parformance to be unsatisfactory, your fixed term
temporary appointment would be liable to be terminated by giving in writing fourteen days’ notice
or paying salary / wages In ey of such notice or salary / wages for such period by which the
notice period falls short of.
(¢) During your fixed term temporary appointment, you shall be a full Sme employee of the
Company. You shall, therefore, devole the whole of your time and energy @xclusively to the
business and affairs of the Company. You shall not engage yoursel, directly or Indirectly, in any
other employment or in any business or serve whether as principal, agent, parner, director or
omployee or in any other capacty whatsoover, either ful time or part time, in any business
whatsoever other than that of the Management / Company. Any engagement by you as aforesaid
shall be construed as dual empioyment and you shall be able to face strict disciplinary action

exd Service.com (india) Private Urmited

1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Nolda, UP < 201306 EXLsarvice com
Registered Office; 414, 4th Floor, DUF fascla Tower B, Plot No. 10 & 11, DDA District Centtre, Jasola. New Delhi — 110084, Inca.
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157. Nagawade Bhayashree Uttam

Loap™

CHIKHALE MoToRs apriiia

Name
MNE - Mys, Bhagyashri Uttam Nagawade Date- 04092018

Address - ¢ No .. 281, Laxmi Colony, Telen
Colony, 15 No, Vitthal nagar,
Hodapsr, Pane « 41 1028

LETTER OF APPOINTMENT OF EMPLOYMENT -
Denr mm;o'asbrl.

g"""’gmu our recent discusslons, we are delighted 10 offor you the position of Sakes Mannger with Our Organization,

O l’nammh:n is Dealing in Vesps and Aprilia, Chikdale Molors Awthorized Deslers Vespa And Aprilia If you
' Jowm Our Organization, you will become Part of a fast-paced and dedicated team that works together 1o provide oue clicnts

with the highest possible level of service and ndvice.

Asa member of Our Onganlzation team, we wondd ask for your commitiment 1o deliver outstanding quatity sed results that
exceed client expectations. In addition, we expest your personl ncooentability in all the products, actions, advice and
results that you provide as a representative of Our Organization. In return, we are committed to peoviding you with every
opportunity to leaen, grow asd stretel; 1o the highest level of your ability 2ad potontial.

We are confident yoo will find this new cppoetunity both challenging and rewarding. The following poines outline the
terms and conditions we are peoposing.

Tile: Sales Monnger
Start date: 04" of September 2018 Salary: 25000/ -Moath Hours of work: 10,00 am 10 7.30 pm

Reporting relaionship: You will report 1o Mr. Ambreshwar Chikhale, Dealer (Chikhale Medors, Pune-411028)

A progression and performance review will be condected an a Quartefy basis to nssess performance te-dute, and to
clarify or modify this arvangement, as the need may arise.

w This arrangement may be terminated by either party upon | month notico in writing to either party.
’ We ook forward to the opportunity to wark with you in an otmasphere that & successfil and mutually challenging and
rewarding. v

Sincerely,

For Chikhale Modors.

Ambreshwar Chikhale
Managing Partner,

Se.m0 BA7, WWihal Negas, 15 M5, Newr Gargas Petrol Pumg, Seles 1201 9m1013033 vespaln
Puse Solapur Moat Hadapsas Puse 412070 Service 1491 08911203033 W ehibalaminters1 71 agmelicam m:oa:ﬂ(m
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158. Shaikh Mohammadshoeb Rafigahmad

Dats: 26.04.2022
Ref No: 00018084/A31/7001

Mohammadshoob Rafiqgahmad Shaikh

Flat No-504, Kubora Sankul, Bohind Depo
Hadapsar,

Pune

Pune 411028

Karnataka

Dear Mohammadshoeb,

d AXA
We are pleased to offer you a position as "Analyst - Now Business & Policy Admin &UW" with
Business Senvices Pyt Lid (the “Company™). You":n be required to report for work on of b"‘::,’:.‘g’:
. 2022 up to which date this offer s vaid. Your total empioyment Cost to Company d
282010.00/- par annum, effective from your date of joining the Company

Based on performance. you will be eligible for annual incentives as per the Company norms. You are
required 1o submit o wpyw:f the ruﬁev"gg Jetier from your previcus Organization (if any) mentioning the
cause of separafion on your dale of joining. Your employment with the company and continuance
thereof & subject 10 your successful reference check & medical fitness, which will be conducted at 2
future date, considering the current lockdown silustion due to COVID-19 crisis. This will be informed
separately and you will be expected to complete the same within specified tme lines communicated 10
you. In case you fail 1o meet any of the atove, this offer will be deemed as canceliod,

wallbeoovemeabyauthemlesandroqulxmdmewnwvhfomandosapplablom
time to time.
"You will bo enstled to an annual increment in Aprll 2023

As per company policies in case your work entities you 1o traved on-site you are reguired to sign an
undertaking for one year.

Please signify your assent by signing the copy of this offer lotter,

Wishing you a great carcer and growth options with AXA Business Servicas
sincerely,

Yours

For AXA Business Services Pvt. Lid.

2

Puja Pandey
Lead - Talent Acquisition

AXA Business Services Pyt Lid,

Branded As: AXA GO Business Operations

CIN : UET200KA1995PTCO107611

Telophono: 080-412300000 | Wobske: axabusiresssarvices. com

& 20 Floor, WFAR, ata Toch Pork, Phase-iV, Rechenshol Vilage, Nege B S50 045 nala
%, Second Floor, 3 dOulglOwwummwm
ViTan Nagar, Pm.' Z| 1 914, Inda Tet m; mmougn'oo f "'m" ',“’ 1 o's.‘.am“ = ‘:w
Secie Sars Nall, Madapsar, Pure #.413028, naa —— Rt

Criterion V

203|Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

159. Sawant Sanket Mohan

SMOLLAN

CONNECTING PLOPLE » DRANDYS +

Date: 25.0pr.2022
Mr. Sanket Mohon Sawant
SR.NO, 175,BANGLA NO.13,SAHYADRI SOCIETY, BHEKARAI NAGAR FURSUNGI PUNE-412308

Emp. Code: 34477
Dear Sanket,

We rafer %0 your appiicaion for a ity and the subsequen! interview session and pleased 10 confirm
thal, you have been selected 10 work in our organization

Your job rele at e time of joining wil be Marketing Execulive, for discharging dulles in managerial,
SUpervisary and administrative capacity, i the RS Service Management (RSSM) Channel. Pleass
note upon your jining anc any tima thereaier, the Company, reserves ils fights lo 888K you SNy
, Work or reassign you in such capacties and such places in Incla a3 e Company may desm sutable
from time %o time.

1. Headquarter¥leld base

Head Quarters ! Field Base
PUNE . . SIFMPL - Pune

2. Remuneration:

Detais of your remurseation is set out In Annexure-A hereto. Any changss in reenunecation
ndicaled sbove Wil be as per the Company's Policy and subject o evalsation of your
performance, as per the parformance a3869sment cyde of the Compacy.

Your appaintment will be effective, trom 25-Ape-2022. This ofler cum apporiment letier shall
stand cancellsd ¥ you do not report % the duty within 3 days of the date of your recsipt of this
Communication

3. Date of Birth:

You have given 01-Jan-1993 as your daie of birth with roof theresof, Floase note st the
date of birtn will net be changsd for any reason whatsoever,

If the above propesal is acceptabile lo you, please confirm your writien corsent and report for jeining
Upon acoeplance of this apponiment, logether with Annexures hecelo, this Iether will be considared
s an employment conlract for personal service ¥om the date of your joining the company

Welcorne ko e Smollan Indis leam and weshing you a kng and mutualy beneficial association,
Yours fathilly,

For Smollan Indla Fleld Management Private Limited

Authorised Signatory

I accep! the above terms and condlions of employment contained in this lstier of appoiriment,

Date; Sigratare:

senollan Indiz Field Management Private Limited | CIN No U74900MH2016PTC 272802

faebabeen 5 Foew B P ) et 1) () N Moashig - 0k
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160. Dhamal Prasad Nandu

Employee Name: Prasad Nandu Dhamal
Sar wices at its hest

Employee Code: PD000B

Appointment Letter

We are pleased to appoint you in our organization as RCl _Based_at Pune subject o the following terms and
conditions:

Your contract will commence from 20/10/2020 and expire on 20009/2021 during which you will render services to our
Client at their premises subject to the terms and conditions of the engagement letter executed by you on 20/10/2020
and in accordance to the instructions received by you from us or any other authorized person and will be bound by our
rules and regulations.

You hereby agree to be liable for the following terms and conditions

{i} Fully perform the services, in a professional manner, at the Client’s location unfil the completion of the
term of the work assignment.

{ii) During the term of the work assignment, render services exclusively to the Client and such performance
shall not be inconsistent with any obligation you may have to other third parties.

(i) Mot engage in any conduct which is detrimental to the interest of the Client or Adhaan Solution.

(iv) Mot receive any payments of any nature directly or indirectly from the Client unless agreed to by Adhaan
Solution.

{v) Meither directly nor indirectly offers you for employment with the Client or its affiliates during the period of
the work assignment without prior permission of Adhaan Solution.

(vi) Extend all cooperation to the Client's employees. consultants, representatives, etc, and do all such
things as may be necessary and comply with all terms of the Appointment letter so as to effectively
undertake the work.

{vii) The Employee has to undergo process of verification of his identity from the nearest police station of his
resident and has to submit report/certificate issued by the said police station. The said documents
submitted by him will be consider as part of his personal files of employment. If the employee fail to do
s0 our company shall not be responsible for any act of criminal nature committed by him.

{wiii ) Report and be present at the designated location during the working hours mentioned herein and abide
by the rules and regulations as required by the Client.

{ix) Comply with the safety, health and other rules and regulations of Adhaan Solution and the Adhaan
Solution Client that you have been made aware of.

{x) During the course of your contract, you can be transferred to a location within the territory of India as
and when required by Adhaan Solution for executing the services provided herein.

Should you be selected to perform the Work Assignment, the nature of your relationship with Adhaan Solution will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with Adhaan Solution nor do you become an employee of Adhaan Solution. Upon expiry or termination of
the Work Assignment, your employment with Adhaan Solution shall stand terminated forthwith.

Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work
Assignment of one week or a lesser period of time, either party may terminate this Work Assignment Letter
by issuing 15 days notice in writing or payment thereof.

Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to
such termination and Adhaan Solution shall promptly settle all your dues after making the applicable deductions.

You agree to defend, indemnify and hold Adhaan Solution or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for viclation of any law or creation of any legal liability by you.

Adhaan Solution Pvi. Lid.,
807, Bth Floor, Dev Aurem, Nr. Anand Nagar Cross Road, 100 ft Road, Prahladnagar, Ahmedabad - 380015, Board line number: +81 78 40143131,

= RECRUITMENT = PAYROLL = EVENTS
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160. Dhamal Prasad Nandu

Any dispute between you and Adhaan Solution shall be referred to a scle arbitrator appointed by Adhaan Solution.
The arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Ahmedabad. Gujarat, India. This Engagement Letter shall be governed by the laws of India.

Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize Adhaan Solution to
make all salary payments required to be made to you by Adhaan Solution including all reimbursements either by way
of Chegue or by directly crediting the amounts to your bank account.

The salary payout will be made latest by 7" of the following month.

In addition to the terms contained herein, your relationship with Adhaan Solution may be subject to such other
additional terms and conditions as may be communicated to you from time to time in writing by Adhaan Solution and
you hereby agree to have read and clearly understood the terms of employment provided in the Service Rules, which
is attached herein.

We at Adhaan Solution would like to create an environment and culture committed to co-operation, quality and responsiveness
that permeates every activity. As a new entrant we would like you to add value to this process.

Please return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read , agreed , fully understood and accepted the terms and conditions of appointment. In case we do not
receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment at Adhaan Solution

with the acceptance of your first salary from Adhaan Solution will be conclusive proof of your acceptance in accordance of
terms and conditions.

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

TION PVT LTD Accepted & Agreed,

Authorized Signahw Signature:

Name: Prasad Nandu
Dhamal

Adhaan Solution Pvi. Ltd.,
B807. Bth Floor, Dev Aurum, Nr. Anand Magar Cross Road, 100 ft Road, Prahladnagar, Ahmedabad — 380015, Board line number: +81 78 40143131,

= RECRUITMENT « PAYROLL - EVENTS
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Employee Name: Prasad Nandu Dhamal

Employee Code: PDO008

Salary Annexure

EARNINGS

AMOUNT
(PER MONTH)

BASIC

5000

H.R.A

2800

BASIC WAGES

CONVEYANCE

BONUS

OTHER,/H() ALLOWANCE

GROSS EARNINGS

LOCAL CONVEYANCE

EMPLOYER PART

MOBILE ALLOWANCE

PROVIDENT FUND @ 13%

ESLC®@ 3.25%

GRATUITY

LW.F

CTC (GROSS + EMPLOYER PART)

PROVIDENT FUND 12%

EMPLOYEE

ESLC @ 0.75%

CONTRIBUTION

PROFESSIONAL TAX

LW.F

TOTAL DEDUCTIONS

(D)

NET SALARY /CASH IN HEND

(A+B+C-D)

For, ADHAAN SOLUTION PVT LTD

Adhaan Solution Pvt. Lid.,
807, Bth Floor, Dev Aurum, Nr. Anand Nagar Cross Road, 100 ft Road, Prahladnagar, Ahmedabad

Accepted & Agreed,

Signature:

Name: Prasad Nandu Dhamal

JBO01E, Board line number: +91 79 40143131

= RECRUITMENT « PAYROLL = EVENTS
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161. Phand Kapil Pralhad

&y
D

Government of Maharashtra
State Common Entrance Test Cell, Mumbai.
8th Floor, New Excelsior Building, A. K. Nayak Marg, Fort, Mumbai- 400 001

MBA/MMS CET 2021 Score Card

Roll No

Application

| Number

2111141973

215580597 Category | Open

*Candidate's Name: PHAND KAPIL PRALHAD

*Candidate's Father's / Husband's Name: PRALHAD

*Candidate's Mother's Name: LAXMI

MBA/MMS CET Percentile

438066328

Date of the Result

29-0ct-2021

P lddmsofmeCon\pmerfn;m—v}iimm
Card downloaded:

152.57.218.76

Date and Time of downloading the Score Card:

* As filled in by the candidate in onh'f; apﬁlic‘aiion form

18-11-2021 23:03

MBA/MMS CET Scores are Normalized Scores across Multi Day and Multi-Session Papers are based on

the relative performance of all those candidates who have appeared for the examination in one session,

The Marks obtained are transformed into a scale ranging from 100 to 0 for each Session of Examinees.
* MBA/MMS CET Score is NOT the same as PERCENTAGE of Marks obtained.

The detailed Process of Scoring Logic has been made available for the candidates on
https://cetcell. mahacet.org/ for reference.
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162. Shaikh Qamruddin Abdullah

WELCOME TO WIPRO
21 December, 2022
Dear Qamruddin Shaikh,
Welcome to Wipro Limited and congratulations on your appointment as ADMINISTRATOR.

For us at Wipro, success is the outcome of choice and expectations, more than a matter of
circumstances, and we are delighted that you have chosen us. Your terms of appointment
are elucidated in detail in the Appointment Letter. Please go through and confirm your
acceptance by selecting “Submit” on the offer form.

We have an introductory session on your day of joining, which will provide you with a brief
overview of Wipro, its policies and practices. This would come in handy to help you settle in
at work. Also, we have especially designed an interactive session to introduce you to
something close to our heart and our way of life - the Spirit of Wipro.

In the next few weeks, you will meet your colleagues and managers. Feel free to let them
know what you intend to accomplish with your new responsibilities.

We are confident that you will add value through your role and strengthen Wipro's values by
living the Wipro way of life every day. Looking forward to a long-term relationship and
wishing you all the success at Wipro.

Signed by Qamruddin Shaikh | gamruddinshaikh96@gmail.com | 21-12-2022 01:45:58 PM IST
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163. Sayyad Misbah

My Brofile > | My Bookmarks Awards

Misba Sayyed

5 AssaiatelM),
'ml',.a,rymnm.n azo

LOCATION:  Virtual Contact Center-MH IND (UTC
+05:30)
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r
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164. Parmar Pooja
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164. Parmar Pooja
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165. Ghule-Hambir Pooja
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166. Kumbhar Dhanshree

SANOFI

Dk " a " Kurmbsh

A/p. Nidhal, Khatav, Satara,
Maharashtra - 415023

4" January 2022

Dear Ms. Kumbhar,

It gives us great pleasure to make you a formal offer to join Sanofi Team as ‘Associate, QC' based at our Hyderabad
Plant. The key role, responsibilities of the position and our expectations from you are as discussed during our meeting. A
more specific and detailed document will be drawn when you join us. Kindly intimate your date of joining at the earliest

The key elements of your compensation, benefits and perquisites have been discussed with you. If you do have any
specific queries on this subject, we would be most happy to clarify them for you. A detailed letter of appointment
outlining all aspects of your employment terms will be provided to you at the time of your joining. Your appointment i
subject to medical fitness and successful verification of background information

We look forward to welcoming you to our team. Please sign and return duplicate copy of this letter as a token of your
formal acceptance of this offer

Yours faithfully,
Sanofi Healthcare India Private Limited

Rituraj Singh Dhawan
Head - HR Services

R AR il PYivaty | ated T
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167. Devshette Rajshri

¢ Sai ==

Rl (L 202122/ 700
17 January 2022

Rajashri Prakash Devshetre

Dear Rajashri Frakash Devaletie,
OFFER LETTER

It gives us immense pleasure o extend you an Offer 1o join us as “Traimee ™ in “Medicinal Clhemistry ™
depariment at “* Unit of our Organization. We believe that there is an excelbent match between your profile
and the cancer oppomunity available with us as an Associate of our Organization.

Your total compensation as CTC (Cost to Company) i Ba 20000 (Two Lakh Fory Thowand Rupecs).
Please find the Annexwre-1 for CTC Breakup. Varable component (Delivery Linked Performanee Pay) il any
mentioned in Salary annexure, will be pavable on annoal basis subject o your not being on notice period at
the time of payment. You will be given a formal Appointment Letter upon vour poining the Organization,
indicating the Company’s standard Terms amd Conditions of appointment.

This DfTer is conditional upon your complying with the following:

I. Medical Fitness: Please undergo medical tests and follow the instructions as mentioned in Annexure
IL. This offer is subject 1o vou being Found medseally it

2. Background verification (BGY) through a third party for which vou have given consent as part of
selection process.

3. Batlsfactory References: You are requesied to provide the Tull names and contact details of your
Reporiing Manager and your HR depariment along with their E-mail addresses. If you confirm your
acceptance of this offer of employment, the Company will take this acceptance as your pemmission to
automatically seek oral or written references from amy of the referees named by vou. All references
will be received in strictest confidence.

Submisskon of following decoments'Certiflcates (all mandatoryy on the day of Joining
Please get all the Oviginal Copies and | set of photo copies of the below mentioned documents:
o Copy of the Offer Letter.
o Andhaar Card, PAN Card
o Proof of Educational Qualifications: Matnoculation, Intermediate/Triploma, Graduation and
Post-Graduation (IF Applicable), Any other il available.
o Proof of Work Experience Service Cenificates’ Relieving Letter of all ihe previous
organizations you worked with.
Latest three months” Pay Slips from the previous employer amd Increment Letter, if
Applicable,
& Passport size photographs of sell’ and 1 cach in case of Spouse wnd children. Also required
twa fumily photogra phs i covered under E5.1L
Form Mo 16 or Salary Certifieate from the previous employer for computation of Income Tax
liakiliny.
o P.F. Account Mumber, UAN {Universal Account NMumber) and E.S.0 number (if covered under
E.5.0h
®  Appointment Letter of previows organization
®  Last & months bank statement of the salary account,
Motable Points:
&  Plepse note reimbursement such s relocation expenses, notice period buy out as applicable will be
recoversd in full, in ense of your separation within I years rom Date of Joining.
& All matters pertaining to your appointment and compensation are sttictly confidential and it should
e trented ns such

Sai Life Sciences Limited

CIN; U2a10TE 19998 LODA0ETT, Oifice & L4-01 & O 4th Fler, SLMN Terminus,
Sursey Mo, 13, Gachibowl Mivapur Bd, Gachibowli. Hyderabad 00033, Telangans, irdia.
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-
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&  Any tax liability ansing out of your compensation should be borne by you and it will be as per
Income Tax Rules.

- IF you accept this OfTer of Employment and comply with the above conditions vo our satisfaction, the
Terms and Conditions of your employment shall be provided to you on your joining the Company.

You are hereby reqguested o confirm the date of joining within 7 working days from the date of offer issued
along with the resignation acceptance from your current emplover, after the completion of pre-employment
medical check-up.

This Offer is valid till 24 January M6E2. I you are unable to join on or before the specified date. then this offer
shall be awtematically withdrawn, and further extension of the joining dates are subjected to approval from
the respective HR f HODY Organization need- company reserves the right to extend or cease,

Please fiezl free to contact M Malavika on TASETEL2E1 or mail 1o malayibka.m@sallife.com for any further
clarifications.

I'would like to take this opportunity to welcome you as an Employes of Sai Life Sciences Limited and wish
you o suecessful career with us.

Yomirs sincerely,

Rapesh Vinodral Maik

Wice Pressdent & Global Head — Human Resources
A1 LIFE SCIENCES LIMITEDR

i Life Sciences Limited

CIN: U2S1I0TG 1999PLCOI0ST0, Office # L4-01 & Q2. 4th Floor, SLN Terminus,
Survery Mo, 133, Gachibowl Mivapur Bd, Gachibowli. Hyderabad 500032, Telangans, rdea.
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ANMNEXLURE I
Mame of the Associate Rajashri Prakash Devaleine
Designation, Department & Level Triwines: . Medicinal Chemistry &

T 2 eelp

SALARY COMPUTATION
Components Per Annum Per Month

A Monthly Com ponents
Basic 1E0D0D 15000
Bonus SE000 SO0
Special Allow anca 2400 200
Tatal A 218400 18200
B Annual benefit
Provident Fund 1800
Grand Total

Sai Life Scionoes Limited

CIN: UBSTHTE 1999PLCII0ET0, Offics # L4-01 & O 4th Floor SLM Terminmns,
Swrvery Mo, 133, Gachiborwl Mivapur Rd, Gachibowli Hyderabad 500032, Telangans, rda.
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ANNEXUKRE 1

Speak vo the wellness in-charge for prior appointment for the Medical Test.

The list of SEL centers is attached in the mail. IT any SRL Diagnostic center. listed in the attachment.
is mot accessible, please contact the HR Department.

Carry the print out of this mail copy to be presented at SRL Wellness center at the time of medical
check-up.

The check-up will require around 2 102 172 hrs

The reports will be directly sent to the company.

Please find the below instruction to be followed while going For medical examination

On Previows day
Avoid heavy meals
Mo late nights.
Do o consume olcohal.
Take dinner before %00 F.M
Should be fasting from previows night 10,00 p.m.

On the day of check-up
& Do not eat anvihing. Observe Masting.
- Report to the SREL Centre by %.00AM

Please revert For queries,

For Sai Life Sciences

‘-l

Anthorized Signatory

Sai Life Sciences Limited

CIN:; UZATHTG 1999PLCII00TT, Olfics ¥ L4-01 & OZ. 4th Fleor, SLM Termious,
Survey Mo, 133, Gachibowl Mivapur Rd, Gachibowli, Hyderabad 500032, Telangana, inda.
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Rel: OL/2021-22/706

Dear SEL Tearm.

Kindly comfuct the pre-employment medical test for Mr.Rajashri Prakash
Devshette and

send a soft copy of the report 1o and the hard copy to Our Address:

Head Office - Sai Life Sciences, Corporate Office. 4th Floor, SLMN Terminus,
Giachibowli,

Mear Kethaguda Cross Roads, Spar Supermarket buikding.

Hyderabad - 300034,

Cliewt code: -
CODDDEREST  WE  SAILIFE SCIENCES LTD Hydesabad

Test Code:

3ALLIFE LEVEL 1 TILL LEVEL 4 PRE-JOMNING MELICAL CHEUK
HMITILA L

For Sai Life Scicnoes

e

Anthorized Signatory

**This is Compater generated Sheet and signature not required **

Sai Life Sciences: Limited

CIN: UZ4 107G 1999 LCDI0ET0, Olfice # La-01 & Q2 Ath Fleor, SLM Tef i,
Survery Mo, 130, Gachibowl Mivapur Rd, Gachibowll Hyderabad 500032, Telangans, inds.
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¢ Sai =

24 January 2022

APPOINTMENT LETTER

Mr. Akshay Popat Zol

No, Washimbe tal karmala, Near railway station , Solapur - 413206, Maharashtra, India

Dear Akshay,

We are pleased to appoint you as Trainee in the Level 0 in Medicinal Chemistry department at
our unit Located in Shameerpet with effect from 24 Januwary 2022 and your
EmployeelD is 105254, You shall be governed by the following terms and conditions:

1. Your present total compensation (CTC) is Rs.2,40,000/- (Rupees Two Lakh Forty
Thousand Only) per annum.

. You will be on training for a period of One Year from the date of joining. The training period
can be curtailed or extended at the sole discretion of the Management depending on the
assessment of your overall performance. Unless confirmed in writing, you will continue be on
training.

. During training period your services may be terminated by giving one month notice period
on either side or payment of one month basic salary in lieu thereof and upon confirmation
your service may be terminated by giving three months’ notice on either side or
payment of three months basic salary in lieu thereof. The Company may immediately
terminate your service without any compensation or notice thereof, if you are in any
breach of your responsibilities/Code of Conduct as determined by the Company.

. Your continuance in employment will be further subject to your remaining medically fit. The
management will have the right to get you examined or reexamined from Company's
Physician whose decision shall be final and binding on you.

. You will be entitled to all statutory benefits like Leave, Bonus and Gratuity etc. as applicable to
your cadre and in accordance with the Company’s policies from time to time.
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6. Your service are however, liable to be transferred or deputed to any of our
Offices/Units/Divisions etc. purely at the discretion of the Management on account of
exigencies of work without any additional remuneration.

7. You will be a whole-time employee of the Company and will not engage yoursell in any work
similar in nature to that of the Company and [ or engage yourself anywhere in any work,
profession or employment in any capacity either honorary or otherwise.

8. You will have to maintain high personal integrity and moral conviction.

9. You will not appear in any examination without prior written permission from the
management.

10. Management expects you to discharge your duties diligently and honestly and you should not
disclose, utilize or divulge to any other Company, firm or person, the affairs, process of
techniques without written consent of the management.

11. If for any reason, you become incapable of performing the duties assigned to you or in the
event of giving false particulars in your application and deliberately not disclosing any
information, which in the opinion, would have prompted us not be appoint you, then in such
case your employment will be dispensed off without any notice and compensation thereof.

12, In the event of termination or resignation, you shall hand over all the documents and papers,
keys and other property of the Company as may be in your custody, care or charge to your
immediate superior and obtain a clearance from respective departments.

13. In the event of sickness preventing you from satisfactory performance of your duties over a
prolonged period, the company reserves the right to terminate your employment or vary the
terms and conditions over a given period.

14. You will devote your whole time and attention to the interest of the Company in any place of
business to which you are posted.
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15. You will be enter into any speculation or become interested in any business or do any trading
in your own account without receiving permission in writing from the company.

16. You will be bound to observe the rules of the office discipline and / or other instruction in
force from time to time, to the entire satisfaction of your superiors. The Company may
terminate your service without notice In case of misconduct, breach of trust, loss of
confidence, insubordination or for a similar cause.

17. The rules of the Company governing all the benefits mentioned above, the working hours, etc.
are subject to change without any prior notice.

18. If you remain absent for over 3 consecutive working days without authorization or absent
beyond the period of leave originally granted, it is deemed that you have lost your
employment with the company.

19. All documents, plans, drawings, photos, reports, statements, formulas, correspondence, etc.
and also information and instructions that passed through you or come to your knowledge will
be treated as confidential and you will be bound to keep them secret and will not divulge or
pass over the same to anyone, except in rightful discharge of your duties assigned by the
company.

20. The remuneration and other terms of your engagement shall not be disclosed to other
members of the staff of this company and to any other person with the exception of close
relative.

21. You will keep us informed of any change in your residential address or civil status.

22, You will retire form the service on attaining the age of 58 years, which is the age of
superannuation in your case. No prior notice will be necessary for the same.

23. Your service are governed by the rules and regulation of the company.
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Please confirm your acceptance of the terms and conditions stated above by acknowledging in
System.

We heartily welcome you for a long and happy association.

For SAI LIFE SCIENCES LIMITED

e

Rajesh Vinodrai Naik
Vice President & Global Head - Human Resources.
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A VINDRA BHARTI EDUCATION INSTITUTE PVT. LTD.

EN ST AL Fune office: 4010, Marvel Fuego, Opp Seasons Mall, Magarpatta Pune 411028 INDIA

Date:

21 Apr 2022 Ref No: BI/HR/2Z10AL/

Vishvjeet Suresh Mane,

Appointment Letter

Dear Vishvjeet Suresh Mane,,

We are pleased to appoint you as Dealerwith effect from 21 Apr 2022.
Your employment in our organization shall be governed by the following terms and conditions, which
may be amended from time to time at the discretion of the Management.

* You

shall be initially on probation for a period of 180 days, before being considered for

absorption as a regular employee. However, the organisation reserves the right to extend the
probation, if required.
+ Unless it is communicated to you that you are confirmed in writing, you will be deemed to be

under

probation.

* You shall perform with diligence such duties as the position you hold and such other
duties that may be assigned to you depending on the exigencies of work.

* You
establ
* You
+ Sala

are liable for transfer or deputation to any of our offices located in India presently
ished or in future at the discretion of the Management.

chall be paid a total remuneration (CTC) of Indian Rupees 13000 /-

ry breakup shall be provided after joining.

* No leaves shall be taken during probation period.

= Afte
* You

r confirmation of service you shall be entitled to leaves as per company policy.
chall attain superannuation at the age of 58 years.

+ Termination of your services by the management without notice would arise in the event of :

* You
= Any
= Any
* You

are being found medically unfit during pre-medical test

contravention of the rules mentioned in standing orders

other proven misconduct as per standing orders

shall not disclose any confidential and proprietary information to anyone who is not

authorized to obtain the same. You would be required to sign a Non-Disclosure Agreement

(NDA)
* The

in this regard at the time of your joining the organization.
organization reserves its right to amend the grade, designation, and salary structure offered

to you from time to time.

* You
standi

shall be governed by the rules and regulations of the organization as stipulated in the
ng orders, employee handbook, or in any other manner that are currently in force or

amended in future from time to time.

+ The
true a

appointment is made on the understanding that the information given by you is correct
nd complete. If found incarrect, this appointment may be withdrawn before you join

service with us, or your services may be terminated at any time after you have taken up
employment with us.

« If, for a period of 5 consecutive working days you are absent without sanction of leave or

overstay, you shall lose your lien on your employment, and shall be deemed to have abandoned
employment voluntarily.

* You
tools,

shall take excellent care of and be responsible for the work equipment, official documents,
and other items/materials entrusted to you.

* This offer is made in duplicate. Please return the duplicate copy duly signed by you as a tokenof your having read,
understood, and accepted the terms & conditions of this appointment offer.

Regist
Email:
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= S,
2 e A VINDRA BHARTI EDUCATION INSTITUTE PVT. LTD.

Pune Office: 4010, Marvel Fuego, Opp Seasons Mall, Magarpatta Pune 411028 INDIA

Ravindra Bharti Education Institute Pvt. Ltd. welcomes you and offers a pleasant
atmosphere to work and hope that the association will be mutually beneficial and
meaningful.

Ravindra Bharti Education Institute Pvt. Ltd. welcomes you and offers a pleasant atmosphere to work and hope that
the association will be mutually beneficial and meaningful.

With best wishes,

For Ravindra Bharti Education Institute Pvt. Ltd.,

Madhukar Gulig

Chief Operating Officer

| hereby accept the terms and conditions of the employment mentioned in this order.

Vishvjeet Suresh Mane

Email: cmd@bhartiinstitute.com
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170. Kusude Pratik

Maolchand Mill Pvt.Ltd
Regd.Offica: CTS No.257 B,Budhwar Peth, Tiranga Bhawan Pune-311002
Pay Slip for the month of Aug/2023

3415 Employee Name: PRATIK DYANESHWAR KUSMUDE
ESIC NO. 333812072

29.5 NDP 24.5

12/03/2022

KASTURI

0

Designation
LUAN NO.

operator
101690561130

Rate Amount Deductions Amount

9,420.00
4,710.00
1,570.00

B,964.00 PF 1,076.00
4,482.00 Esl 115.00
1,494.00 PT 200.00
1,773.00 30.00

Total 15,700.00

16,713.00 Total

Net Pay
In Words

15,292.00
Rupees Fifteen Thousand Two Hundred Ninety Two Only

Signature

Allot. j. C1. Bal| | Reim Name

EMI/Ret. | Cl. Bal Advance | Taken |Op. Bal | EMI/Rct. | CI. Bal

Op. Bal | Alloted |Claimed| Cl. Bal
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172. Vadje Vivek

IPL /Offer Letter/ IMT /2498

11 February 2022

Mr. Vivek Vadje

North Solapur modi Khanna Solapur

Solapur - 413001, Maharashtra

Dear Vivek Vadje,

. With reference to your application and subsequent interviews you had with us, we are pleased
to offer you a position of OFFICER - ONCOLOGY PARENTERAL & Grade - O1-Officer.

. You will be joining ONCOLOGY - PARENTERAL at Intas Pharmaceuticals Limited,
Matoda) on or before 14 March 2022 failing which the offer herein shall stand withdrawn at the
sole discretion of the Company.

. The compensation payable to you on joining, as mutually discussed and agreed by you is
mentioned in the annexure attached to this letter and marked as ‘Annexure-I', which is also
subject to satisfaction of all the terms and conditions mentioned herein.

. Intoken of your acceptance of this offer, you are requested to sign the duplicate copy of this
offer letter and return the same to us or confirm your acceptance vide email within 24 working
hours. You are also required to send us a copy of resignation acceptance by your current
organization within 7 working days from date of acceptance.

. On your reporting at work, you will be further briefed about your induction details by your
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manager. A detailed letter of appointment shall be given upon joining subject to submission of
all the required document and their verification which shall govern the said terms and
conditions of your employment.

. Kindly note that your appointment is subject to your medical check-up by an authorized doctor
as informed to you by the concerned HR. This offer and your continuance in the employment
are subject to you being found medically, physically and mentally fit, that are required to
discharge your functional responsibilities, by the authorized medical officer of the Company.

. You agree and unconditionally accept that as part of the standard employment process of the
company your antecedents and experiences from the referees, previous employers and/ or
others will be checked as and when it may deem fit by the company either directly or through
third party agencies and you shall be required to comply with the Background verification
process of the company. Upon you accepting this offer, you will be contacted by a
representative from the Background Verification Agency. You undertake to submit the relevant
documents for such background verification; failing which, the company shall be constrained
to not further process your appointment and this offer will automatically stands as withdrawn.

. You agree and undertake to complete the exit formalities or any other responsibilities with
your current / previous employer and ensure that the full and final settlement or any other
procedure on exit as may be applicable is cleared at the earliest especially before you're
joining with the Company.

. The company shall reimburse relocation charges / notice pay to you, which is mutually agreed
| as per company policy, during the interview process, subject to submission of relevant
supporting documents and the same shall be claimed within 3 (three) months from the date of
formal joining. In case you leave the services of the organization within a period of two years,
the company shall recover the same from the amounts payable to you.

10, At the time of joining, we expect you to bring the documents mentioned in the Annexure-Il.

We welcome you to Intas family and wish you a happy and rewarding career with us.

With Warm Regards,

Human Resources
Intas Pharmaceuticals Ltd

This is a System generated offer letter and hence does not require any signature
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Annexure - | (Offered Compensation breakup)

Particulars

Designation

Basic

28,458.00

HRA (40% of Basic)

¥3,383.00

Addl. Allowance

¥1,504.00

LTA

¥1,000.00

Education

¥2,400.00

Hostel

¥2,400.00

Conveyance

¥1,500.00

Mobile Allowance

%400.00

Sodexo Meal Voucher

[JOB_OFFER_DETAIL_CUSTOM11]]

Bonus

¥1,700.00

Total P.M.

322,745.00

Retiral Banefits

P_F. {12% of Basic)

¥1,015.00

Gratuity (4.81% of Basic)*

¥407.00

Gross Salary p.m.

¥24,167.00

Gross Salary p.a.

¥290,000.00

*Gratuity will be payable as per Gratuity Act, 1972.

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
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OTHER BENEFITS

I. Group Medi-claim and Group Personal Accident Policy

srNo Designation/ Grade

Madi-claim

Coverage

Up to Senior Officer Grade

¥1.50,000

21,50,000

Management Trainee till Senior
Manager Grade

¥2,00,000

32,50,000

AGM & DGM Grade

¥2,50,000

GM till AVP Grade

¥3.,50,000

25,00,000

VP & Sr. VP Grade

¥ 4,50,000

EVP & President Grade

¥ 4,50,000

il. Group Term Life Insurance Policy

Designation/ Grade

Group Term Life Insurance
Coverage

Fixed Term Employee till Technician Grade

¥12,00,000

Trainee Assistant till Senior Officer Grade

¥ 15,00,000

Management Trainee till Sr. Executive Grade

¥ 30.00,000

Assistant Manager till Marketing Manager Grade

¥ 50.00,000

A.G.Mill AV.P Grade

¥ 75,00,000

WP till President Grade

¥1,00,00,000
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fii. If you are part of the Marketing team, you shall be entitied for sales incentive as per company

policy

Annexure - Il (Documents required on joining day)

This is in reference to our offer letter, you are requested to carry in original as well as photocopies of

below mentioned documents (as applicable to you).

Description

Documents

Educational certificates

All Mark sheets and
Degree certificates (X, Xll, Graduation, Post-
Graduation)

Professional Qualification
(If applicable)

Any relevant Mark sheets, and Certification.

Proof of Birth

Birth certificate or School Leaving certificate.

Compensation details of Last
employer*

Last 3 months Salary slips or Appointment
letter or Increment letter

Reliving details of last employer*

1. Resignation acceptance copy
2. Reliving letter
3. Experience certificate

Mational Identity Proof

1. Pan Card

2. Aadhar Card.

Latest Photograph

5 passport size photos.

Residential address proof (permanent
as well as present)

Passport or Voter |D or Electricity bill or
Telephone bill or Rent Agreement
(Any one)

Photo Identity

Criterion V

Valid License or Valid Passport
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(Any one)

Employee Group Term Life Insurance One copy each of Nominee :
Nomination details
1. Aadhar Card
2. PAN Card

3. Blank Cheque or Passbook copy

Criterion V

* Mot applicable in case of Fresher Candidate.

This is a System generated offer letter and hence does not require any signature
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kemilo

X
oA a1 solutions <X E

To,

Mr. Megharaj Muralidhar Nikam
Mysuru

Subject: Confirmation and Increment Letter
Dear Megharaj,
Hearty Congratulations!

We are pleased to announce the Increment in your salary as you complete 10 months with us. Keeping
In mind your ownership and performance, we are happy to revise your salary and re-designate you as
3 Junior Research Associate with immediste effect. Your revised total compensation effective 1"
September 2022 will be 2302,000/- which includes a performance bonus of %4§,000/-. The detalled
break up is mentioned in Annexure attached herewith

You are aware that business has become very competitive, and we must constantly work increase our
productivity, ensuring on time defiverables. We are confident that you will put in your best efforts in
discharging your duties and responsibilities efficiently and In the best of interest of the organization.

All other terms & conditions of your Appointment Letter will remain unchanged

Yours sincerely,

| Meghara) Muralldhar Nikam, hereby acknowledge the recelpt of this letter and accept the same,

Mooy

Kemio Solutions Pvt. Ltd.
CIN Number U24100KA2015PTC080393
Registered Office & Lab
Jed Floor. Adeep Towers, 432 ano 476 2ng Cross. M S Ramasah Endlave. Nagasandra, Tumkur Road. Bengalury 560 073, India
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kemio

Kemio solutions Private Limited S0lUtions @

Annexure
. | Mogharaj Muralidhar Nikam |

Jr. Research Associate
Date and Day of Joining (11412021 Thursday

FIXED COMPENSATION STRUCTURE (All Figures in INR)
Components | Monthly | Annual

AR

Basic Pay 10,708

128 500

Other Allowances 10625 | 127500

Gross Pay 21333 | 256,000

Accident Cover 1,000
Fixed Cost to Company

Variable Compensation
Total Annual CTC
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¢ Sai =

Ref: DLI2022-2 37508
13 July 222

Mihal Anf Pathan
Shameerpet, Hyderabad, Telangana, India, (Shameerpet)

Dreur Mihal Arif Pathan,
OFFER LETTER

It gives us mmmense pleasure to extend vou an Offer to join us as “Research Chemist™ in “Medicina)
Chemistry ™ department at “Shameerpel Hyderahad, Telangana, India, (Shameerpet)™ Unit of ouwr
Organization. We believe that there is an excellent match between your profile and the carcer opportunity
availuble with us as an Associate of our Organization

Your total compensation as CTC (Cost to Company ) is Rs, 406000 ( Four Lakh Sis Thousand Bupees), Please
find the Annexure-l for CTC Breukup, Vanable component (Delivery Linked Pedormance Pay) if any
mentioned in Salary amnesure, will be pavable on annueal basis subject o your ot being on notice period at
the time of payment. You will be given a formal Appointment Letter upon vour joining the Organization,
indicating the Company's standird Terms and Conditions of appointment.

This Citer is conditional upon your complying with the following:

Medical Fitmess: Please undergo medical tests and Follow the instructions as mentioned in Annexune
I1. This offer is subject to you being found medically it
Background verification (BGY) through a thind party Tor which you have given consent as part of
selection process,
Satisfactory References: You are requested to provide the full names and contact details of your
Keporting Manager and vour HE depariment along with their E-mail addresses, 15 you confirm yeur
acceptance of this offer of employment, the Company will take this acceptance as your permission o
automatically seck oml or wntien references From any of the referees named by you All references
willl b received in stnctest confidense,
Submission of following decuments'Certificates (all mandatoryy on the day of Joining
Please get all the Original Copies and 1 set of photo copies of the below mentioned documents:
®  Copy of the Offer Letter
o Aadhaar Card, PAN Cand
o Prool of Educational Qualilications: Matrculation, Intermediate/Diploma, Graduation and
Post-Crrmdua tion (I Applicable), Any other il available,
Prool of Work Experience Service Certificates! Relieving  Letter of all the previows
organizations you worked with,
Latest three months” Pay Shps from the previous emplover and Increment Letier, of
Applicable.
& Passpon size photographs of self and | each in case of Spouse and children. Also regquired
tar Gaomily ]'||1|,|1|_|3r:|.'|'||1~c il coversd under E.5.1,
Form Mo 16 or Salary Cenlificate feom the previows emplover for computation of Income Tax
T bality.
. F, Account Number, UAN ( Universal Account Number) amd ES. 1 number (i covered under
E.5.1).
e Appointment Letter of previous organzation
o Last & months bank statement of the salary account,
Motable Points:
& Please note reimbursement such as relocation expenses, notice pericd buy out as applicable will be
recovered m Mull, in case of wour m.:pc.ln:l'ill:u willin 2 Years Teoim Deate of ]Hil:uing

Sai Lite Scionces Limited
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All matiers rﬂ;rl;ilinin;a ey wiour :L'|'||'||r'ir|1|11|,'1ll and l..'\i1l11|'H.'I1\iI|'il.l1I are sirictly confdential and it should

be treated as such.

Any tax lwbality arising out of your compensation should be borne by you and it will be as per

Income Tax Bules,

If you accept this Offer of Employment and comply with the above conditions to our satisfaction, the

Terms and Conditions of your employment shall be provided to yow on your joining the Company.
You are hereby requested to confinm the date of joining within 7 working days from the date of ofTer isswed
along with the resignation acceptance from your current employer, after the completion of pre-employment
medical check-up

This Otfer is valid il 25 July 2022 IF yvou are unable to join on or before the specified date. then this ofter
shall be automatically withdrawn, and urther extension of the joming dates are subpected 1o approval from
the respective HR J HODY Organization need- company reserves the right 1o extend or cease.

Please feel free to contact Thulasi Gudavalli on 785111763 or mail (o thulasi.g@sailife.com Tor any
Murther clarifications,

I would like to take this opportunity to welcome youw as an Employes off Sai Life Sciences Limitesd and wish
vonl & successiul carser with us.

L)
8

Yours sincerely,

Rajesh Vinodrai Maik

Vice President & Global Head - Human Resources
SAL LIFE SCIENCES LIMITED
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ANNEXURE 1

Mame of the Associate Mihal Arif Pathan

Designation, Department & Level Research Chemist , Medicinal Chemistry & 1

CTe 46K

SALARY COMPUTATION |
Components [Per Annum|Per Month]
A Monthly Components
Basic TROO00 15000
HEA 72000 G000
Children Education Allowance 2400 200
Bonus 54000 4500

ecial Allowance 61000 S08 S|
Eﬁta] A S6O100| 30783
B Annual benefit

Provident Fund 21600 1500
LTA 15000
IGrand Total 406 000{

Criterion V
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ANNEXURE 1T

Speak vo the wellness in-charge Tor pricr appointment Tor the Medical Test,

The list of SRL centers is attached in the mail. Ifany SRL Diagnestic center, listed in the attachment.
15 mob wecesible, please contact the HR Department,

Carry the print out of this mail copy to be presented at SRL Wellness center at the time of medical
check-up,

The check-up will require around 2 1o 2 142 hrs,

The reports will be directly sent 1o the company.

Pleass find the below mstruction to be followed while going Tor medical examination;

Om Previows day
Avond heavy meals
Mo late nights.
Dk niot consume aleohal.
Take dinner belore 9,00 F M
Should be fasting from previous night 10.00 pom.

O ther diy of check-up
& [onot eat anything. Ohbserve fasting.
®  Repor to the SEL Centre by %.00AM
Please revert for guerics.
For Sa1 Life Seiences

Authorized Signatory
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Ref: OL/2022-23/508
Desinr SRL Team,

Kindly conduct the pre-employment medical test for Mr.Nihal Arif Pathan and Paf"""-‘j Recent
serd o soll copy of the report 1o and the hard copy 1o Our Addnes; Photo
Head (ffice — Sai Life Sciences, Corporate Office, 4th Floor, SLN Terminus,
Crachibowli,

Mear Kothageda Cross Roads, Spar Supermarket building,

Hyderabad — 500034,

Client coge: -
COOp0EEEST  WE  SAL LIFE SCIENCES LT Hyderabad

Test Code:

SAl LIFE LEVEL 1 TILL LEVEL 4 PRE-JOINIMNG MEDICAL CHECK
HM3IT31A LUP

HE Mame: Thulasi Gudavalli
HR Email 1T L'||.u|.'|5.i.g||:| sailifie.com

For Sai Life Sciences

i

Authorized Signatory

**This is Computer generaied Sheet and signature not reguired**
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Rl DL2022-237505
13 July 2022

Devaji Balogi Hule
Shiluu_"l.'r;u_'l,H}'thnltmd., Tn_"L'lrlg;lrli:, |I1I.|:iiL., 1S|IIIEI'IL'QI.'|'H."|_|

Drenr Devajn Bulagi Hule,
OFFER LETTER

It gives us immense pleasure 1o extend you an Offer to jon us as “Research Chemist™ in “Medicinal
Chemistry™  department at “Shameerpel. Hyderabad, Telangam, India, (Shameerpet)™ Unit of owr
Organization. We believe that there is an excellent match between your profile and the career opportunity
availuble with us as an Assocute of our Organization

Your total compensation as CTC (Cost to Company) is Re. 60K { Four Lakh 5ix Thousand Rupees). Please
find the Annexure-1 for CTC Breakup, Vanoble component (Delivery Linked Performance Pay)d if any
mentioned in Salary annexure, will be pavable on annual bagis subject o vour net being on notice period at
the time of payment. You will be given a formal Appointment Letter upon vour joining the Organization,
indicating the Company's standard Terms and Conditrons of appeintment.,

This OfTer is conditionul upon your complying with the following:

Medical Fitwess: Please undergo medical tests and follow the instructions as mentioned in Annexure
I1. This offer is subject 1o vou being found medically Tit.
Backpround verification (BGY) through o third party Tor which vou have given consent as part of
selection PSS,
Satisfactory References: You are requested o provide the full names and contact details of your
Reporting Manager and your HE department along with their E<mul addresses, 15 you confinm your
accepiance of this offer of employment, the Company will take this acceptance as your permission to
automatically seck oral or written references from any of the referees named by vou. All references
will b recerverd] in stnctest conlidence,
Submission of following documents'Certificates (all mandatory) on the day of Joining
Please get all the Origingl Copies and 1 set of photo copies of the below mentioned documents:
o Copy of the Offer Letter
L] Aadhaar Card, PAN Card
o  Prool of Educational Qualifications: Matriculation, Intermediate/Diploma, Gradustion and
Past-Gradumtion (IF Applicable), Any other i available,
Prool of Work Experience — Service Certilcates! Relieving Letter of all the previous
arganizations you worked with.
Latest three months” Pay Slhips from the previous emplover and Increment Letter, of
Applicable.
& Passpon size photogrophs of self and 1 each in case of Spouse and children. Also reguired
iwer Family photographs if covered under E.5.1,
Form Mo 16 or Salary Centificate from the previows emplover for computation of Income Tax
labality.
e P Aceount Number, UAN (Universal Account Number) amd ES. 1 number (if covered under
E.5.1).
o Appointment Letier of previous organization
L] |..i|\I ;] |1u,1r|1|‘m |'|i||:|lc slalemenl o the :i:|.|:|.1"_|.' ool
Notable Polnts:
& Please note reimbursement such as relocation expenses, notice period buy out as applicable will be

recoverad i Mull, i case of your sepacation within 2 vears Mromm Date of Joining

Sai Lite Sciances Limibed
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All matiers pertaining to vour appointment and compenstion are strictly confidential and it should
be treated as such.

Any tax hability arsing out of your compensation should be borne by vou and it will be as per
Income Tax Rules.

IF o mecepd Lhis OMer of Employment amd comply witls the above conditions io o salsCaciion, the
Terms and Conditions of vour employvment shall be provided to you on your joining the Company.

You are herehy requested to confinm the date of joining within 7 working days from the date of ofTer isswed
along with the resignation acceptonce from your curment emplover, after the completion of pre-employment
medical check-up

This Offer = valid till 25 July 2022 IF vou are unable to join on or before the specified date. then this offer
shall be automatically withdrwn, and Turther extension of the joining dates are subjected 1o approval from
the respective HR P HODY Organization need- company reserves the right 1o extend or cease.

Flease feel free 1o contacl Thulasi Gudavalli on ST or mail 10 thulasi gi@ilife.com for any
Murther clarifications.

I would like to take this opportunity to weleoms you as an Employes of Sai Life Sciences Limited and wish
wviol @& successlul career with us,

e

Yours sincerely,

R.iljn.‘:hh Vinodrai Maik

Wice President & Global Head — Human Resources
EA1 LIFE SCIENCES LIMITED

Criterion V 243 |Page




Criterion V

Mime of the Associale
Designation, Department & Level

CTC

SSR 2024 (4™

Cycle)

175. Hule Devaraj

ANMEXURE 1

Crewap Balay Hule

a0

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28

SATARY COMPUTATION

Components

I
[Per Annum| Per Month|

A Monthly Components

Basic

L0000

15000

HEA

72000

G000

Children Education Allowance

2400

200f

Bonus

34000

4500

61000

S0&S

ecial Allowance
otal A
B Annual benefit

369400

30783

Provident Fund

21000

1800

LTA

15000

Grand Total

406000

Research Chemist , Medicinal Chemistry & 1
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AMNEXURE 11

Speak o the wellness in-charge Tor prior appointment Tor the Medical Test.

The list of SEL centers s attached in the mail. If any SEL Diagnostic center, listed in the attachment.
15 not mecessible, plense contact the HE Department,

Carry the print owt of this mail copy (o be presented at SRL Wellness center at the time of medical
check-up.

The check=up will require aroumd 2 1o 2 102 hrs,

The reports will be directly sent to the company.

Pleass find the below mstruction o be followed while going For medical examina tion;

Om Previons day
- Avoud hizvy meals
» Mo late nights,
L [y niot consume alcohaol.
.
-

Take dinner belore 9,00 .M
Should be Fasting From previous might TG00 pom.

O thee ddpy of check-up
®  Doonot cat anvihing, Observe fasting.
o Beport to the SEL Centre by %00 AM

Please revent for querics.

For a1 Life Sciences

(-

Authorized Signatory
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Ref: OLS2022-23/505
Desr SEL Tesim,

Kindly conduct the pre-employment medical test for Mr.Devaji Balaji Hule and
seml g solt copy of the report o and the hard copy 1o Our Addness:
Head Office — Sai Life Sciences, Corporate Office, d4th Floor, SLN Terminus,

Paste Eecent

Photo

Gachibowli,
Mear Kathageda Cross Roads, Spar Supermarket building,
Hyderabad — 300034,

Client code: -
CO0MEREST  WE  SAl LIFE SCIEMCES LTD Hyderabad
st Colee:

SALLIFE LEVEL 1 TILL LEVEL 4 PRE-JOINING MEDICAL CHECE
HMITI1A LIP

HE MName: Thulast Gudavall
HE Email 10 thulasi giasailife.com

For Sai Life Sciences

e

Authorized Signatory

**This is Computer generaied Sheet and signature nod reguired**
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Devsynthesis India Pvt. Ltd.

Making Chemistry Simple

# Plot No. 56, Ground Floor, Teck Park, IDA-Nacharam
Hyderabad-500 076, T.S. India

An I1SO 9001:2015 Certified

Dev-Synthesis
GSTIN - 36AAFCD8993F1Z7

[17" SEPTEMBER-2021]
Employee Code - DEV-108
AKSHADA ARUN GHODAKE

Sub - Appointment Order

This is with reference to the discussion held with us and face to face interview at Devsynthesis
R&D center at Nacharam, we hare by pleased to let you know that we have selected you and
offered the position of “Trainee Research Associate” and happy to provide you professional
growth as committed. This Appointment order is effective from date of joining

Date of Joining is = 17™ SEPTEMBER — 2021

Total Cost to Company is 1.92L / year at the time of appointment. The detailed salary
breakup is given on the last page as Annexure-A

Other monetary benefits:

Bonus: Yearly once based on performance before Dussehra. There is no fix
amount, it's purely based on candidate performance and company performance.
Eligibility is min 6 months must be completed before Dussehra. It's for confirmed
employee.

Incentives: Not fixed based on your work and performance decided by Management
time to time.

You shall be on praobation for the period of 6 months from the date of joining, which may
be extended on the discretion of the management. On satisfactory completion of the
probation period your service will be confirmed.

. After 6 months, company may rise your salary based on your performance. As discussed
the spectrum of salary rise is 1000 INR ~ 10000 INR monthly, it is 100% based on your
overall performance. You will get the increased salary from 7" month based on your
confirmation by the management.
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Devsynthesis India Py
Making Chen
# Plot No. 56, Ground Floor, Teck Park

t. Ltd.

histry Shnph

. IDA-Nacharam

Hyderabad-500 076, TS. India
An IS0 9001:2015 Certified

pev-Symhesis
GSTIN - 36AAFCD8993F127

10. Organization keeps the right of termination/ promotion of your service based on your
performance. The Three-month nolice to be served from your side in case of resignation
from the employment If you wanl to leave before notice period, then you need to submit
3-month basic salary. However, in case of any criminal or unsocial behaviour you will be
removed immediately with possible legal actions on you

i

Wlhihay

11. Upon joining your job (role) order will be issued within one week from joining for more
clear and transparent understanding with the organization expectations

The terms and conditions which are mentioned in this “Appointment Order" are acceplable 10
» return duly signed copy of this letter for our record purpose

AR

Please submit below mandatory documents :

Copy of Experience cerificates & academic certificates

3 latest photos along with one electronic photo

All Original Mark sheets otherwise as discussed and agreed
Past three salary slips

Pan Card / Aadhaar card copy

Form 186 if tax deduction

We welcome you to Devsynthesis and provide you the platform to grow together and lead the
healthier life with professional success for you and Devsynthesis

TR

0
rs:‘eg’r‘:;dryand understood the terms and conditions mentioned in the 4-page Appointment

Order, | accept and give my undertaking to abide by the same.

AKSHADA ARUN GHODAKE
Candidate Signature
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Date: 26-Aug-2023
Offer of Employment

To,

Akshay Rajaram Dombale
Khutbav, Tal. Daund

Dist. Pune, Maharashtra- 412203.
e-mail: akshayd7373@gmail.com
M: +91-7387198686.

Dear Mr. Dombale,

With reference to your application and interview you had with us, we are pleased to appoint you
with SYNSMART RASAYAN RESEARCH PRIVATE LIMITED (“Company”). This letter will set out the
terms and condition of your employment.

1. Appointment: The Company shall employ you (“Employee”) and You shall serve the
company as Research Associate-Custom synthesis upon the terms and condition herein
contained.

Date of Joining: Your date for joining the company is “18-Sep-2023”

. Salary: Your gross annual salary on the basis of Cost to the Company will be Rs. 320,355.00
(Three lakh twenty thousand and three hundred & fifty five only) per annum, all inclusive
of basic salary, allowances, prerequisites and retirement benefits. The details of the salary
break up and conditions as attached in Annexure-2 along with. You will be governed at all
times by the policies, procedures and rules of the company related to salary, allowances,
benefits and prerequisites which are specified in appointment letter (including annexure).
Further, the company, at its sole discretion, may modify or changes such allowances,
benefits and prerequisites from time to time in accordance with its policies.

Place/Transfer: Your present place of work will be at Navi Mumbai, but during the course
of the service, you shall be liable to be posted / transferred anywhere to serve any of the

SynSmart Rasayan Research Pvt. Ltd. &= hr@synsmart.in
9 Registered Offico:
13, Good Housekoeoping CHS, Sector-2, Airoli, Navi Mumbai-400708
Maharashtra, India CIN: U73100MH2014PTC 256838
9 R&D:
2" Floor, W-372, Crass Rd Number 5, Sector 8, MIDC Industrial Area, Rabale +918454099758
Navl Mumbai, Maharashtra- 400701, India +O1 7977102642

@ wwwsynsmart.in

Criterion V 249 |Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

177. Dombale Akshay

6 SynSmart

Accelerating Discovery Solutions

Company's Projects or any other establishment in India or outside without any additional
remuneration, in the interest of the company without assigning any reasons.

R&D Address: 2™ Floor, R-633/ W-372, Cross Rd # 5, Sector-8, MIDC Industrial Area,
Rabale, Navi Mumbai, Maharashtra 400701.

Increments: Your increments and future prospects in the company shall entirely depend
on your performance, efficiency and effectiveness, handwork, regularity in attendance,
sincerity, good conduct and such other factors as company may deem fit. Increment in no
case shall be automatic and/or a matter of right.

Confirmation: You will on Probation for a period of 6 (six) months and will be confirmed
basis your performance during this period. If your performance is unsatisfactory during
the probation period, either party can terminate your appointment by giving a 1 (one)
month notice. Once confirmed this appointment is terminable by either party upon giving

3 (three) months’ notice by either side or the payment of 3 (three) month salary in lieu of
this notice.

Work schedule: As per Company’s current policy, you shall work on a 6-day work week
(2" and 4™ Saturday are working). However, subject to exigencies of service, flexibility
will be required according to the workload and Company's work practices and policies, as
may be introduced from time to time. You are not eligible for overtime payment.
e General Shift Hours: 9AM to 6PM (forty-eight hours in a week; After five hours of work
interval of rest of at least half an hour).
First Shift Hours: 7AM to 4PM (forty-eight hours in a week; After five hours of work
interval of rest of at least half an hour).
Second Shift Hours: 3PM to 12PM (forty-eight hours in a week; After five hours of work
interval of rest of at least half an hour).

Medical Fitness and Verification of Particulars: Your appointment is subject to

. You being found medically fit and continuing to remain fit thereafter as certified by a
company approved doctor. The management has the right to get you medically examined
by any certified medical practitioner during the period of your service, In case you are
found medically unfit to continue the job, you will lose your lien on the job.

SynSmart Rasayan Research Pvt. Ltd. r@synsmart.in
? Registered Offico:
13, Good Househkaaping CHS, Sector -2, Airoli, Navi Mumbai-400708
Maharashtra, Indin, CIN: UT3100MH2014PTC 266838
Q R&D: -
2" Floor, W-372, Crass Rd Number 5, Sector 8, MIDC Industrial Area, Rabale, +91 8454099758
Nav| Mumbai, Maharashtra- 400701, India +O1 TATTI02642

i www.synsmart.in
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Satisfactory verification of your character, antecedents and testimonials. In case
particulars mentioned in your application/ Curriculum Vitae/ resume are found false or
unsatisfactory, your services would be liable for termination at any time without any
notice or any compensation in lieu thereof.

Submission of dues clearance certificate and /Or relieving letter from your last employer.

9. Duties and responsibility: The Company will expect you to undertake chemistry custom
synthesis activities as prescribed by Company from time to time and communicated to the
Employee, on the terms and conditions herein contained. And as part of this Agreement,
during your term of offering employment with Company, you will-

Not carry on any business that has conflict of interest with Company You will devote your
full office time and attention to your duties to promote the interests of the organization
and you will not utilize or divulge to any person or persons any of our trade secrets or
confidential information.

Not undertake any alternate either professionally or personally any part-time
assignments, jobs, tasks or work that is in conflict of interest with the company and you
will dedicate and devote your full-time efforts to the development of the company. Also
you will not pursue any interests that could preclude you from giving your best attention,
time and effort to the company. Abide by the applicable rules and regulations in force
from time to time.

Be working on the assignments according to the business needs of the company.
Perform such services and conform to such directions and instructions as may be assigned
to you by the company or by such officers who are placed to engage you to give
appropriate directions. The management has the rights to allot you additional tasks within
your department or any other departments based on skills and competencies you
possess.

Perform to the best of your abilities and your performance will be reviewed on a
periodical basis as per Company norms.

Be responsible for the safekeeping and return in good condition and order all Company
property, which will be in your use, custody or charge.

SynSmart Rasayan Research Pvt. Ltd. r@synsmart.in
9 Registored Office:
13, Good Housekoeoping CHS, Sector-2, Airoli, Navi Mumbai-400708 @ www.synsmart.in
Maharashtra, India, CIN: U73100MH2014PTC 256838
9 R&D: .
2" Floor, W-372, Crass Rd Number 5, Sector 8, MIDC Industrial Area, Rabale L +918454009758
Navi Mumbai, Maharashtra- 400701, India +91 7977102642
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Keep HR informed in writing of any change in your residential address, family status and
other necessary information.

Be expected to exercise your specialized expertise and judgment to provide the Company
and / or its clients with high quality services.

Be required to work at the site(s) of the Company and / or its clients in India and / or
abroad, sometimes for extended periods of time.

Be required to work on shift / staggered duty in case business warrants that. It is
Management’s prerogative to decide which consulting retainer will work on shift and
Management’s decision in this regard will be final.

Not publicly criticize, defame or misrepresent the Company and shall not, knowingly,
commit any such actions which may result in the Company's image / business being
adversely affected.

Be expected not to take any favors, gifts, and financial support from vendors, customers,
employees, partners, and contractors, in short, anyone with whom you could potentially
have a business transaction that could have a conflict of interest.

Not disclose information pertaining to your salary structure and salary, and payment
related details with other employees, clients, partners, contractors and such others.

10. Other terms and conditions

* Limitation of liability - Unless otherwise expressly agreed to herein, except in the case of
death or injury to Employee of the Company, neither Party shall be liable to the other
Party for any indirect, incidental or consequential loss, loss of profit, damage, expense or
cost arising out of performance of its obligations under this Agreement.
Indemnity - Employee shall indemnify Company and keep Company indemnified fully and
without limit against all costs, claims, damages, expenses, fines, losses, liabilities and
penalties including attorney's fees and expenses, and all other expenses accruing,
incurred or suffered by Company directly or indirectly, arising on account of performance,
statutory, other issues of commission, omission, negligence, fraud, misconduct.

SynSmart Rasayan Research Pvt. Ltd. r@synsmart.in
9 Registored Office:
13, Good Housekoaping CHS, Sector-2, Airoll, Navi Mumbai-400708 M wwwsynsmart.in

Maharashtra, Indin, CIN: UT3100MH2014PTC 256838

¢ R&D: —
2" Floar, W-372, Crass Rd Number 5, Sector 8, MIDC Industrial Area, Rabale L. +018454009758
Nav| Mumbai, Maharashtra- 400701, India +91 TATTI02642
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Non-Compete - During the course of your providing services for the Company, you shall
not accept any employment / retainer service / or enter into any service agreements of
whatsoever nature from the Company's clients and / or customers and / or partners. Also,
upon cessation of your service with the company, for a period of thirty-six months - you
shall not solicit business of any nature, either directly or indirectly, for yourself, or for any
other third party, from the Company's clients and / or customers and / or partners and /
or Employees and / or contractors etc; further, you shall not recruit/entice any existing
interns/partners/contractors, whether part-time or full-time, directly or in-directly from
the company for a period of thirty-six months from the cessation of your service with the
Company.

Termination: You will automatically retire from the service of the company on attaining
the superannuation age of 58 years. In the event of material breach of the Agreement by
Employee, Company can terminate the Service of Employee with immediate effect.
Absence for a continuous period of ten days without prior approval of your superior,
(including overstay on leave / training) would result in your losing your lien on the service
and the same shall automatically come to an end without any notice or intimation.

Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, without being exhaustive and without prejudice to the general meaning of
the term “misconduct” in the case of reasonable suspicion of misconduct, disloyalty, and
commission of any act involving moral turpitude, any act of indiscipline or inefficiency.

Leave Entitlement: Employee will be entitled for paid leave as per the rules laid down
from time to time, only after confirmation of service. For other leave benefits refer
Annexure-1.

Confidential Information: Employee shall use the Confidential Information strictly in
accordance with the terms as under:-

Employee agrees shall not use Confidential Information for any other purpose
whatsoever.

SynSmart Rasayan Research Pvt. Ltd.

Q Registered Office:
13, Good Housekeoping CHS, Sector-2, Airoli, Navi Mumbai-400708
Maharashtra, Indin, CIN: UT31I00MH2O14PTC 266838

9@ R&D:
2" Floor, W-372, Cross Rd Number 5, Sector 8, MIDC Industrial Area, Rabale.
Navi Mumbai, Maharashtra- 400701, India

hr@synsmart.in

Powwwosynamart.in

+91 8454099758,

+81 TOTTI02642

253 |Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

177. Dombale Akshay

Accelerating Discovery Solutions

6 SynSmart

Employee shall not modify or copy Confidential Information without the prior express

written consent of the Company.

Employee agrees, represents and warrants that any Confidential Information that he/she
receives shall be protected at least, with the same degree of care and protection in
strictest confidence as of its own and shall take all reasonable measures to protect it.

Employee agrees not to disclose Confidential Information to any third party other than

Affiliate on a need-to-know basis.

Employee shall not modify, reverse engineer, de-compile, disassemble nor create other

works from any Confidential Information.

If the terms and conditions of the appointment enumerated in this letter of appointment,
including its annexure are acceptable to you, please confirm your acceptance by signing on the
duplicate copy of this letter and return it to the company within one week of the date of this

letter.

We look forward to your joining our team for long, successful and pleasant association.

Yours Sincerely,
g___ _a A

Sachin Narkhede, Ph.D
Founder and COO

l, have read, understood and agreed the above terms

and conditions of my Employment.

Signature with date

SynSmart Rasayan Research Pvt. Ltd.

9 Registered Office:
13, Good Housekeoping CHS, Sector-2, Airoll, Navi Mumbai-400708
Maharashtra, India, CIN: UT3100MH2014PTC 256838

@ R&D:
2" Floor, W-372, Crass Rd Number 5, Sector 8, MIDC Industrial Area, Rabale
Navl Mumbai, Maharashtra- 400701, India

dgynsmart.in
D www.synsmart.in

L +918454005758,

+81 TOTT102642
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Annexure-1:

DESCRIPTION OF
BENEFIT
BENEFITS REMARKS

Casual Leave 8 working days per | Leave entitlement on full pay.

calendar year The leave year runs from 1 January to 31 December of

each year. Within the year of service, the unused earned
leaves will not be get carried forward to the next year

Personal leave 18 Days per calendar
year

The timing and length of your holidays during any
calendar year will be guided by the requirements and
responsibilities of your business area and by the
Company's policy.

(Maximum Carry
forward 45 days)

Company Holidays 12 days per calendar | New Year Day, Republic Day, Dhulivandan,

year, depending on | Gudhipadava, Maharastra Din, Independence day,
calendar Rakshabandhan, Ganesh Chaturthi, Vijaya Dashami,
Laxmipujan, Dipavali, Bhaubij

Mediclaim All permanent | INR 3 Lakhs per member & family.
members

Accidental Insurance | All permanent | INR 10 Lakhs per member in the event of an unfortunate
members death.

Covers any accident which may occur while on duty
(internal or external) or while commuting from
residence to office /factory and vis-a-versa

Prior to joining: All the newly selected members prior
to joining would undergo medical check-up by the
company approved doctor.

Health Check Ups All permanent
members

SynSmart Rasayan Research Pvt. Ltd. hr@synsmart.in

9 Registered Office:
13, Good Housekeaping CHS, Sector-2, Airoll, Navi Mumbai-400708 b www.synsmart.in

Maharashtra, India, CIN APTC256R38

9 R&D: e
2" Floor, W-372, Cross Rd Number 5, Sector 8, MIDC Industrial Area, Rabale, +918454099758
Nav| Mumbai, Maharashtra- 400701, India 102642
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Post Joining: All confirmed members would undergo
medical check-up once in a year as per the standard
operating procedure for health and hygiene.

SynSmart Rasayan Research Pvt. Ltd. r@synsmart.in
9 Registered Office:
13, Good Housekeoping CHS, Sector-2, Airoll, Navi Mumbai-400708 0

B wWww.synamartin

Maharashtra, India, CIN: UT3100MH2014PTC 256838

9 R&D:

2" Floor, W-372. Crass Rd Number 5, Sector 8, MIDC Industrial Area, Rabale,

+51 8454088758,

Navi Mumbai, Maharashtra- 400701, India +& TOTT102642
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Annexure-2: Salary Composition Details
Fixed Components | Monthly
Basic Salary + DA 144,000 12,000
HRA 72,000 6,000
Special Allowance 12,000 1,000
Flexible benefit allowance - =
Bonus 15,000 1,250
Variable Pay 25,000 -
Sub-Total-A 268,000 20,250
PF Employer Contribution 23,400 1,950
Gratuity 6,955 580
ESI Employer contribution - -
Sub-Total-B (Retiral Benefit) 30,355 2,530
Company Mediclaim 20,000 -
Accidental Insurance 2,000 -
Sub-Total-C (Insurance) 22,000
Grand Total - CTC (A+B+C) 320,355

Note: * Variable pay to be paid (full) only after completion of a continuous twelve months in
service.

SynSmart Rasayan Research Pvt. Ltd. r@synsmart.in
9 Registered Offico:
13, Good Housekooping CHS, Sector-2, Air Navi Mumbai-400708 B www.synsmart.ir

Maharashtra, India CIN: U73100MH2014PTC256838
9 R&D:
- . . . +01 BABA0O0GTE
2" Floor, W-372, Crass Rd Number 5, Sector 8, MIDC Industrial Area, Rabale L +918454009758
Navi Mumbai, Maharashtra- 400701, India +91 7977102642
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DR VMR LABS PRIVATE LTD ‘ §’

Partner In Future Medicine

Date: 22-Sep-2023
Hyderabad.

Mr. Dhurgude Rishikesh Sunil
Hyderabad, Telangana, India,

Mobile: 9196899248841

Email Id: rishidhurgude4545(@ gmail.com

JOB OFFER LETTER

Dear Mr. Dhurgude Rishikesh Sunil

It given us great pleasure to extent to you an offer to join as a Research chemist in our organization - DR
VMR LABS PVT LTD. We believe there an excellent match between yourskill and career opportunity

available to you as a member of our organization.

As agreed, your total compensation as CTC shall be Rs 3,12,000.00 (Three Lakhs twelve thousand Rupees

Only) per annum.

You will be given a formal appointment letter upon joining to the company, indicating the terms and

conditions of the employment. Kindly respond to this offer at earliest.

Looking forward to hearing from you.

Yours Faithfully i
Fmt-[)r vni;a WD/\
I \ ¢
“6’.72 gg [ \ 6\\
ﬁaﬁ\; dy.“V))

! S

SERE

(Vijaya Ma

Dr VMR LABS PRIVATE LTD Plot No-4; Block No- 35; Auto Nager, Hayath Nager, Hyderabad ; India ; Pin- 500070
E-mail: info@drvmriabs.in ; Web: www.drvmrlabs.in ; Phone: +91- 40-35699160 ; Mobile: +91-9908166551
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&0 | IMMUNOCURE

DISCOVERY SOLUTIDNS

Date: 21-08-2023

Dear Samadhan Haridas Babar,

Immunocure is delighted to offer you full-time position of Research Associate with an
anticipated start date of 22nd Aug 2023.

As a Research Associate, you will be working with our synthetic chemistry team on various
projects. You will report directly to Associate director, Chemistry.

The starting salary for this position is Rs. 2,70,000 (Two Lakhs Seventy Thousands Only)
per annum. We will evaluate your performance after 3 months and upon successful result,
salary will be increased from successive month to Rs. 3,00,000 (Three Lakhs Only) per
annum. Payment is on a monthly basis by direct deposit, starting on 1st Oct 2023.

Apart from the salary, company will provide health insurance and shared accommodation.

Sincerely,

4o

Nageswara Rao BDL
CEO

Candidate Signature:

Immunocure Discovery Solutions Pvt Ltd www.immunocure.us

AAP Building, Opp BE, Genome Valley, Kolthur Road
Turkapally, Shamirpet, Hyderabad, Telangana, India

info@immunocure.us
B O Y /immunocureDS
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&

\
Q) Sun Services

Customised rescarch services

Appointment Letter

<R )
SREF MO S5/MR/0221/m001>
R

feh, 2021

¥ as
- MIma Shabudin shaikh
= hali, pune

Subject: Letter of Appointment

Dear Ms. Fatima Shaikh

Thi . . .

:"S has reference to your application and subsequent interviews you have had with Sun Services, Pune. We are
P Fawd 1o appoint you as CRC (Clinical Research Co-Ordinator) based at various locations in Pune. Your employment
Will be governed by the following terms and conditions;

1. Troining Period

You will be with us for training period of 3 months. On the basls of demonstrated results and effectiveness of
performance salary will be structured as par the policy of the Company

2.  Working Hours

Your working hours will be 10 am 1o 6:30 pm as per the current company policy. The company observes a 6-day work
week.

3. Date of Appointment
Your date of appointment as per company records |s 13/02/2021

4, Lleove
You will be governed by the current Leave Policy i.e. 12 leaves per year with prior notice of 2 days to your superior.

5. Trovel
Whenever you are required to undertake travel on Company work, you will be relmbursed travel expenses as per
Company rules,

6. Responsibilities
in view of your office, you must effectively perform to ensure results. Your performance would be reviewed as per
the Company’s Performance Managemant System.

7. Notice Period

This appointment may be terminated by company side by giving one months’ notice or one months’ salary in lieu of
notice period.

8. Transfer

You will be Kable to be transferred to any other department or establishment or branch or subsidiary of the Company
in Pune. In such a case, you will be governed by the terms and conditions of service as applicable to the new
assignment,

9. Conflict of Interest

You will not seek full time or part time job or be involved in any way with competitor's business activities either directly
or indirectly during your employment with the Company, and for a period of 12 months In the event of cessation of
your employment with the Company.

Address: - "Sun Services”, Flat No 8, 56/13/8 Eagle Nest, Near Bhaji Mandai, Wadgaon Sheri, Pune 411014,
Contact: - 09373080136 e-mall: - sagar.sunservices@gmall.com
\-
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307 12/ 2021

Subject: Appointment for post of Assistant HR & Admin

Dear,

Ms. Anuja Shinde
We are pleased 1o offer you, the position of *Assistant HR & Admin” with Zion Pools
on the following terms and conditions:

COMMENCEMENT OF EMPLOYMENT

Your appointment is commencing from 30™ December 2022 and you will report 1o
Zion Pools Office.

Your appeintment will be subject to a prebation period of 6 months from the date of
your joining.

Job title
Your job title will be assistant HR & Admin, and you will be reporting to
Mrs. Justina John, HR & Admin

Salary reviews and ro-fitmants will always be subject to the schedules as may

be implemented by the Company from time to time.

As per your performance, Please note that the salary structure of the Company may
be alleredimodified at any time without prior notice and your package of
remuneration and other terms may accordingly be altered or modified from time to
time. Further, salary, allowances and all other payments or benefits will be governed
by the Company’s niies as well as statutory provisions in force and subject to
deduction of appropriate taxes at source.

You are requested to note that processing of monthly pay will be subject to your
submission of a Permanent Account Number (PAN) card. In case you do not have a
Permanent Account Number, please initiate the application process for the same
immediately and carry the acknowledgement issued by the Income Tax autharities
with you on the date of your reporting o duties. A copy of the acknowladgement
would need 1o be submilted by you for our records,
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182. Bhondve Abhishek Ganesh

VISWA LABORATORIES PVT. LTD.

CIM ND. UT4999PN2014PTC150978
Regd Office : FL No, - /312, Datfodils Magarpafta City, 3rd Floor, Hadpasar, Pune - 411 024.
Faclory - Piot No. - 0-35, M.LD.C. Kurkumbh, Tal, Daund, Dist. Pune - 413 802 (Maharashtra)
Email Id - vishnuhainor@yahoo.codn  Moblle No, : 8600178144 [ 9833305564

01% June 2022
Joining Letter

bir. Omikar Hulge
At/ Post - Korti, Tal - Karmala,

District - Solapur, Maharashtra, india,
Mob: +91- 9850349571

Dear Mr. Omkar,

‘We are pleased to appoint you as a “Trainee = Microbwology” with Viswa Laboratornes Pt Ltd
On the terms and conditions given below:

1. You will be on probation for a period of one year from 01/06/2022
2. Place of posting

‘fou will be posted at [Kurkumbh, Maharashtra). You may however be required to work
at any place of business which the company has, or may later acquire.

. Acceptance of our offer

Please confirm your acceptance of this contract of employment by signing and returning

the duplicate copy.
We welcome you, and look forward to receiving your acceptance and to working with

you.

For Viswa Laboratories Pvi.Lid.

(Dr. Wishnu B Halnor) _
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183. Devare Somnath Sahdev

YASHASWI

NEEM Trainee RegNo.: YAS 9.
Mo egNo.: YAST11892 Date - 19-Feb-
o NEEM TRAINEE CONTRACT LETTER
0,
Mr. Sommnath Devare,
At-Shelgaon,
Osmanabad, Maharashtra,
India - 413505,

Dear Mr. Somnath,

WVith reference to your application with us for NEEM Trainee, we are pleased to engage you as NEEM
[rainee o “Serum Institute Of India Pyt Ltd, Pune” subject to the following terms and conditions

1. The Period of training shall be 24 months with start date 19-Feb-2021 and end date 18-Feb-2023.
2 You will be paid consolidated monthly stipend of Rs. 14,000 /

3.1t shall not be obligatory on the part of the Yashaswi as NEEM Facilitator to offer any employment to the
apprentices on successful completion of period of training in his / her establishment nor shall it be obligatory on
the part of the NEEM Trainee to accept any employment under the employer, As NEEM Trainee undergoing
Training in an establishment you shall be a trainee and not a worker and as such the provisions of any law with
respect to a labourer or work shall not apply to or in relation to you.

4 As NEEM Trainee you shall be liable to abide by the rules and regulations of NEEM in all matter of conduct
discipline and safety and carry outall lawful orders of the establishment.

& As NEEM Trainee you shall learn your subject field conscientiously and diligently and attend to practical and
instructional classes regularly.

&, As NEEM Trainee you shall maintain a record of your work during the period of the NEEM Training in a
proforma prepared and approved by Yashaswi as NEEM Facilitator.

7. When the contract of Training Is terminated for failure on your part to carry out the terms of contract, you shall
refund to the Yashaswi as NEEM Facilitator. In such event, you shall not be entitled to enter into another contract
of training under the National Employability Enhancement Mission (NEEM).

#. The Contract of Training can be terminated without compensation payment to the NEEM Trainee -

appointment letter) and
rtificate to this effect from a

i, If you secure gainful employment (on production of copy of the

1. 1f you are unable to continue training on medical grounds (on production of a ce
medical officer not below the rank of a Civil Surgeon/ surgeon attached to any Government Hospital)

ii. Absent from oni the job training for more than 3 days without permission

iv. Any kind of disciplinary issue

v, Any activity which Is against the company where you are getting on the
NEEM facilitator.

job training or against Yashaswi as

YASHASWI ACADEMY FOR SKILLS
CORPORATE OFFICE A AW HOUSE, LANE NO 15 PRABMAT ROAD, PUNE
T 49 206749 2727 |E INFORMA TIONEFVASHASWI EDUIN | W WWWY
CIN  UBOROGPN20IANPL 151080
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mnmu‘mmm.mw

san! Gajanan Mahara) Rura Hospital & Research
Centre Mahagaon,Tal- Gadhingla),Dist- Kelthapur

hone: 02327-275581,/ I'.lﬂl,)l")l'r,llsm,ﬂ’n”,llw.

{PUL TN GRouP

POUNDER CHATRMAN

—— ———

RefNe- SUMRHERC ) -0 /(G DATE 2B~ 1 24
APPOINTMENT ORDER

:;‘; Cudavi Sanjivani Mahesh
Subject: Mpoimmﬂ“lulhcponofw in DEPT of DML of Sant Gajanan Maharsj Rural
Polytechnic Mahagaon, site Chinchewadi, Tal: Gadhinglaj, Dist Kothapor.

With reference 1o yuor spplication dated 180872021 and interview hetd hy locsl
commitice snd recy dntion rcxivedﬁmikwmmnﬁn«.hmupwh
wtomi you that you have been offered the post of Lecwrer 10 DEPT of DMLT  Sani Cagaiai
Mabury) Collcge Rural Polylechnic Mahagaon, site Chinchewsds, Mahagoon,w ¢ { 0682921 1«
the fullowing Terms & Conditions
1 Your sppointment 1s PURELY (N1 OCAI/AD-HOC BASIS FOR ACADEMIC YEAR, 2021-22
(far a period of 06:09/2021 TO 304772022 against the present vacancy existed. Aficr the cxpary of
e perd, the offer shall tically stand L ted
3 You aill be paid 3 Basic Pay Ks.10,000- PM From the date o7 sour pmng You Will sk he
cutitied ko get deamess allowance HRA, etc. &t the ks prescribed by the Board of Govesaon of the

institete from time o time

3. Your appointment is co-teaminus basis hence , if regular selection process ok place dunny the
pef'v_vdufwuruwoimt.kwmdladmnd mmﬂmmmmo{m»m
post . you hokd durisg the tenure of this offer

4 your sppoinument will be subjected 10 such service rules and regulation as prescnbed and
applicabile 10 you . vide e oy isions of Tinivessity and State Govt of Masharadhtra | wath

amendment , from fime ke tme and 5po ifically , u~ 8 tated by the Trust ‘Management and HR
Manual of college. The nstitute 1eserves the nght W amend aiter wodify vary the tevms sl

condition of sarvices, which shall he bikding upon you

Page 01 0f 03
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PTR NO. F7911-KOLHAPUR R.NO. MAHA 8022-KOLHAPUR

S ;&f sant Gajanan Maharaj Rural Hospital & Research
5 C3/V genire Mahiagaon, Tal- Gadhinglaj,Dist- KoBiapur

Phone: 02327-275581,275181,276025,275580,200238,216084.

tDUCATIUN BROUP

ADY. Dr, AR ACAVER D), CHAVAN 28t 84T

FOUNDER CHAIRMAN

RelNo.- SGMRHRC /29 28 /6 DATF:88/%/ 2§
s S The ,\lﬂ:'lﬂgtl?-'l.(.‘lll 211-. e the right 1o amend , modify . aler or vary the wrm and condinon  of

services applicable to the employee including pay scales , which if and whea if snd when modify,
altered or varied will be binding on you and shall abide by the rules and regulations #s laid down by
the Sanstha from time to time

6. You will submit the originals as certified true copies of reievant testimonials such as mark sheats,
experience. caste certificate if any ¢te. at the time of joinmg

7. You will have to undergo medicel examination by the approved Medieal officer or by the Civi!
Surgeon at the place of your duty, within three months from the date of joming the duties.

8. You shall not involve yourself in and actually associate with any social and /or political activities
that shall be detrimental in any way 10 the institute and to the socieiy.

9. You will not apply for an outside post during the period of your appointment without prios
permission of the director. You will be required to give a written undertaking to fhe effect

10, The appointee shall not be permitied to resign from his‘her post during the academic session
without three months prior notice in writing ot onc month’s emoluments in lieu thereof. Also will be
relieved only afier completion of formalities related w0 academics and other duties mssigned before
l:.aving,

11,1t 15 obligatory w0 you 1o do such work (which will be sssigned W0 you by Management of the

snstitute o1 its representative flum time 10 time) in the mstitute or outside | that pretends 1 and has

N

bearing upon the s g OF IMpo of the instigute. You may be given an addinonal
waork, suitable 1o your position,
12, The appointment is FULL TIME ONE , bence does & will not permit you engage yourself in any
outside business or other outside work either with or without romuneration , withowt the express
sunction of the authorities of the institute ; also you should not enpage yourself in any private wition
classes.
13.You will be required 10 camy out all work related to acadenric program, Extra - curmicular
ucsivities laboratory developrmeat , maintenance of equipment . R & D work end sdministration
) wurk assigned 1o you by tie Principal & Authority . from time o time.
14.You shall be binding 1o ensure afl possible steps for prevention of RAGGING in the campus and
also 1o report 10 the authorities of the institute | immediately.
Page 020f 03
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. 4~ sant Gajanan Mahara) Rural Hospital & sesearcn

T AN L :
Y }M; enire Hahagaon,Tal- Gadhinglaj,Disi- Kolhapur
Phone: ()2327-275581,275181,276073,275500,2(13.233,116084.

POUNDER CHATRMAN

Ref.No.- SGMRH&RC /29 -8 /2 DATE: 2815129
1% You will be Required 1o produce authentic proof regarding date of binth . quahfication caste
validity { m case of category candhidates ) experience ols before jou

16 You will be Roguired w0 orgumze workshop for the students T prepaic themn for competitie:
exams in UPSC MPSC(PWD, WRE).

You are Required w communicate Jsubmit the formal scoeptance of your sppoINamEnt — O™
YS from the date of this offer ; if your scoeptaace -
be trested as

s

mmnmlhekegisnw\mblnSEVENDA
Wismm&vﬁwmuwd,hnﬁw“

cancelled.

Copy -
[ “The concerned

For acceptance and joining
2. The Head, Dept. of DMLT
3.The Accounts,

For information
4. ESTT , SGM Poly /PF

For records,

5. The Chairman /Office of the Management
Fotmyhﬁ:mm'on!appwnl. in the proceeding.
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By AEdrel

o Q i
. PP (A nL3 Snsdl” ; s 5.
wypt % FREE il i &y o i
ST TR 412 S S qw%’,:&b\?ﬂ Aokl (D Fie< ! s 4

Fod - SGMBRH & pC | H1-22 64 Ra® - 22(09]20%]
ey,

w1, srrd / dspkee

e A WS BXel Ufferea s,

L

ReElga

o e 061091202).... I (Ferigd / waieR) amenzaral
TEER T AN OME. Y WYl YRIdl Aewie 3@ g Wil we 7Y
M.

HD,

el favarg

)

W/ﬁ’ Savjeevani M- Gady}

Wl

/Ab\
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185. Kale Ashwini Balavant

Pune District Education Association, Puy
48/1 A, Erandavana, Paud Road, Pune- 411 038

Email = honsecretary@pdeapune.org Web - www.pdeapune.org

Date:

317 UEC\ EU#:

Order of Appointment 2" \" & 2\

ewned No

O.No:- PDEA/EST-8/App./2021-22/ 14 1-17_

o ran ———

1- Khatads V=

To Remarks oo n:l
Smt. Ashwini Balvant Kale €ar Fo'low un
A/P- Fursungi

Tal- Haveli Dist- Pune.

far Inta-mation

A Reorda o ocaeenemee

In response to your application, I am pleaseg lg;ipfagn you that yo@ri ereby

appointed as a Lecturer in Microbiology (Non- Grant Department) at Annasaheb Magar
College, Hadapsar, Pune- 28 of Pune District Education Association, Pune purely on
temporary basis for a period from 21/10/2021 to 30/04/2022 Basic + DA = Rs.6,300/- and
Other Allowance = Rs.2700/- all aggregating to total salary of Rs. 9,000/~ (Rupees nine
thousand only ) per month.
Your appoiritment is subject to the following service terms and conditions :--
. Your appointment is on a full-time basis & purely temporary and after the expiry of the
said period, your services shall stand terminated automatically.
Your services will be governed by the Society rules & regulations.
Your appointment may be terminated at any time by giving seven days notice.
You are not entitled to vacation or any leave other than casual leave.
You shall submit the original as well as certified true copies of relevant testimonials such
as birth date certificate, mark sheets, experience certificate, degree certificate,
discharge/relieving certificate, last pay certificate, caste validity certificate, change of
name certificate (if any), etc. as the case may be, before joining the duties.
You will have to submit (2) Two passport size photographs (b) Character certificate from
two eminent persons, one of them should be a Govemment Gazetted Officer and (c)
Discharge Certificate from pervious employer (if any) before joing duties.
You shall undergo medical examination by the approved Medical Officer or by the Civil
Surgeon, within one month form the date of joining. The appointment is provisional,
pending submission of Medical Certificate stating that you are free from any contagious
disease and that you are physically fit for employment.
If you are found absent continuously for more than 15 days without permission, your
service shall stand terminated automatically. If you are found guilty of violation of any
rules and regulations of the society, your service shall be terminated.
You have to communicate your acceptance to the Management within seven days  from
the date of receipt of this order , failing which your appointment is liable to be cancelled.
. The PDEA is reserving the right to review and to take necessary action warranted (in the
present COVID-19 pandemic situation) in the case of salary payable as mentioned in this

appointment order.

Hon.Secretary
Pune District Education Association,
Pune-38.

Copy forwarded for information and necessary action to :-

The Principal, Annasaheb Magar College, Hadapsar, Pune- 28.

He/She is informed to report to this office immediately the date on which the above person
joins his/ her duties.
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186. Kamashetty Anjali Omkarnath

@ Pune District Education Association, Pune
48/1 A, Erandavana, Paud Road, Pune- 411 038
Emall :- honsecretary@pdeapune.org Web :- www.pdeapune.orq

0.No:- PDEA/EST-8/App.f2021-22/ [§[-]3 Date: 3
1 DEC 207

Order of Appointment., wot 215 & 20522
Rromarks . v wasdeiemaw
To,. Yor Fa'low un 5m+kh07c{(j .C.JV‘S '
Smt Anjali Omnath Kamshetty for Infa-manion 2
Sr.No.5, Sambhaji Chowk, Near R K. . il
ndustri avnagar, Mundhwa WREPED [odeme: Sipmyes
?1} :

Pune- 411 036.

£eoisvrar cipal
In response to your application, I am pleased to inform you that you are hereby
appointed as a Lecturer in Microbiology (Non- Grant Depariment) at Annasaheb Magar
College, Hadapsar, Pune- 28 of Pune District Education Association, Pune purely on
temporary basis for a period from 21/10/2021 to 30/04/2022 Basic + DA = Rs.6,300/- and
Other Allowance = Rs.2700/- all aggregating to total salary of Rs. 9,000/~ (Rupees nine
thousand only ) per month.
Your appointment is subject to the following service terms and conditions :--
I.  Your appointment is on a full-time basis & purely temporary and after the expiry of the
said period, your services shall stand terminated automatically.
Your services will be governed by the Society rules & regulations.
Your appointment may be terminated at any time by giving seven days notice.
You are not entitled to vacation or any leave other than casual leave.
You shall submit the original as well as certified true copies of relevant testimonials such
as birth date certificate, mark sheets, experience certificate, degree certificate.
discharge/relieving certificate, last pay certificate, caste validity certificate, change of
name certificate (if any), etc. as the case may be, before joining the duties.
You will have to submit (a) Two passport size photographs (b) Character certificate from
two eminent persons, one of them should be a Govemnment Gazetted Officer and (c)
Discharge Certificate from pervious employer (if any) before joing duties.
You shall undergo medical examination by the approved Medical Officer or by the Civil
Surgeon, within one month form the date of joining. The appointment is provisional,
pending submission of Medical Certificate stating that you are free from any contagious
disease and that you are physically fit for employment.
If you are found absent continuously for more than 15 days without permission, your
service shall stand terminated automatically. If you are found guilty of violation of any
rules and regulations of the socicty, your service shall be terminated.,
You have to communicate your acceptance to the Management within seven days
the date of receipt of this order , failing which your appointment is liable to be cancelled.
. The PDEA is reserving the right to review and to take necessary action warranted (in the
present COVID-19 pandemic situation) in the case of salary payable as mentioned in this

appointment order.

from

1
Hon.Secretary
Pune District Education Association,
Pune-38.
Copy forwarded for information and necessary action o :-

The Principal, Annasaheb Magar College, Hadapsar, Pune- 28.

He/She is informed to report to this office immediately the date on which the above person
joins his/ her duties,
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JOINING REPORT

(For the employee who is Appointed / Transfered)

To,
The Hon. Seeretary,
"

Pune District Education Association, Pune
48/1A, Erandawana, Paud Road, Pune-411033.

Sir, PDEnJES’r—&/HFP}zozi—zz}161-.L3
With reference to your order No, Date_31 PDEc 2027

regarding my appointment / trapsfer as a Full time /Rarttime | ectuzey in

[Oesignation]

the Schefl / College of Punc District

Education Association  at
2%
Anmmhekﬂcqcu Co ;Hc}dq?s_oy, L Haveli Bynesl beg to state that 1
(imsfute Nome L

am glad to accept this order as per the conditions and Salary mentioned in the above

referred  order. 1 have  joined the duties in  the above Schedl / College

on ?LIQJ&_QM before Lafter / during the office hours.
{Date]

I do hercby agrece to abide the rules, regulations and statutory as well as
administrative conditions of the service laid down by the Government and the Association.
Further, 1 do agree to serve the Institute to the best of my ability, knowledge and

sincerity for the overall development of the Institute wherever you give me the opportunity to

- . - .. - 13
serve in the various capacitics in the years to come.

Date:pg lo{ |2 024

; Your's Faithfully,
Kamashelty o 4
« Full Name : An}qu Omnath  (UIDNo.__ - #%ﬂ“ —
—_ = (

tress : Sv. No- S, Sam i Chawk
Address j’r ijle‘g-ﬁafah%}%)ﬁa}’) wh

(For office usc)

Submitted through the
Head Master/Principal,

It is reported that Shri./Smt.
Qualification

has joined his / her duties as _

H H K < L 2 [Dcsignation)
inthis Instituteon _before / after / during the office hours

Outward No.
Date :-

Your's Faithfully,

Principal / Headmaster
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188. Patane Poonam Pundalik
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188. Patane Poonam Pundalik
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190. Shinde Ashwini Dilip

X Health

January 23, 2022

Mshavini Dilip Shinde

#nish PG, Hinjewadi Hinjewad phase-1
Pune Maharshira

4119087

Dear Asivaini,

Further to the recent mestings and disoussions with us, we ane pleased 1o offer you smployment with XLHealth Corporation India
Pyt. Lid [“the Comipany™], & UnitedHeakh Group Company, in the pesition of Clinical Admin Coordinator at salary grade 23.
Your work location shall be ai Company's office located at sile Bangalore. The ferms and conditions of your employment are set
oul hereinafier:

EMPLOYMENT

‘e ane pleased to extend this offer io you basis the selection process administered. Your effective date of joining shall be no later
than January 28, 2022. Your smplayment with the Company shall be subject to the timely submission of the following ksted
mandalory documents for background werification purposes, 1o be submitted prior to or labest by your Start Date. Successful pre
andiar post-emplayment background checks, acouracy of the iesbmaonials and informalion provided by youw and your being free
from any coniractual restrictions. preventing you fom accepiing this offer or stasting work with us on the above-mentioned date, are
required for your employment with the Company:

i} Highest Degree Certificate

i) PAN Card or Passport

(i) Relieving LetierExparence Letier from all the organizations woroed in Last § [five) years, except for the:
immeediate last empioyer for which you will be granied 45 days from your start date

You, if 50 asked by the Company, shall discicss on your own behalf and, if marmed, on your spouse’s behalf full details of any
external directorships held and any personal business inderests including partnerships, shareholdings and frusieeships;
Invscivernent in any other business ventures involving unbmied labdity; personal liabilRess in connection with business actnites;
and invalvement in other positons external to the Company and your empicyment will be subject o acceptance by the Company of
ose exlemal Infsrests.

PFlease nobe that i during the pre or post-employment background checks, the background checking agency gives a negative
repart or in the event of unsatisfaciory resul of your pre or post-employment background checks, this letter of appointment shall
stand revoked autcmatically {(whether you have accepted it or not) and, if you have akeady commenced employment with the
Company, such employment shall automascally berminate without gring nse 1o any claim for compensation or damages in your
farvor, but withowt prejudice to Company's nghts and remedies against you.

FROBATION

‘You shall serse a minimem probaton period of 3 months from the date of your joining the Company [*Probabon™) following which
you shall gsl confirmed inta the Company by defaul unless you repstee a lstier for confirmation extension. The Company reserves
the right 1o extend the probation pericd for an additional three (3) months in the event that your performance is not up 1o
Epesciation.

Your parformance shall be evaluated according 1o your efficiency, punctuality, conduct, maimtenance of discipline and in
accordance with the Company's regulations or policies existing now or in fubare. it shall ke your responsibiity to read, pense and
palla Cu‘np:‘ly! regulabons/policies, hardcopies which shall be made available 1o you upon request, bul which othensss are
available on the Company's website,

Dunng the period of Probation, ether the: Company or you may at any ime ferminate your employment without cause by giving in
wibng o the other party, 1 {one) month nobice o In lew thereof a sum equal to the: amount or pro-rated amount of salary which
would have acorued 1o you during the pencd or remaining period of noSce. You shall not be entitied bo any notice pay, i your
emplayment is ierminaied in accordance with condition 7.6 of the Appendix 3 to this le%er of appoaintment.

PFLACE OF POSTING
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Your initial place of posting shall be at the Company's office located 2t Bangalore. Howeser, your services are transierable and
you may be assigned’ transiered in India o outside Inda 1o serve the Company in any of its existing or future offices or any of s
{FoUp Companies or asscciates. B is a condition of your employment that you comply with any such requirements of te Company.
The Fansfer amangement shall not deem o consShule a change in your condiSons of semice.

hobwihstanding e abowe, you may however be required o work at any other place that the Company may deem ft and as may
bbe required from time o Sme. You may also be seconded, depuied of ransiemed to any ofher person/'company associaled with the
Company whether in India or abroad. in such a case your relocabon expenses shall be borme by the Company and your
reimbursement shall be as per the rdocation palicy of the Company.

Your place of work shall change in case of any relocation of the Company’s offices, for which you shall be entitled o
reimburssment in consonance with e reocabion polcy of the Company.

The Company operaies on a 24XT basis and is open for 358 days in a year.
PERFOAMAMCE OF DUTIES

You shall be assigned with all the duties and responsbilies of the Clindcal Admin Coordinator and swch other duties on behalf of
e Company, as may be reasonably assigned from time to Sme by the Comparry's management.

COMPENSATION

s compensation for services o be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, Rupees Three Lakh
Fifty Thousand Only. Your cost o the Company {CTC) shall be Rs.407,320000, Rupees Four Lakh Sevon Thousand Throe
Hundred Twenty Only per annum. A& detailed compensation structure is provided along with this letter of appoin ment.

The salary shall be payabie on a manthly basis in arears on or about the last working day of each calendar mondh, bt in no case:
laber tihan the T day of e succeeding calendar month. Please note $hat your salary details ane highly confidential and showid not
be disclosed inside or outside the Company by you in any manner whatsoesser and any failure on your part 1o adhere 1o this
oblgation shall be considered as serious breach of the fermes of this letber of appointment.

REWARDIMNG RESULTE PLAN

¥ou shall be sigible to participate in the Rewarding Resuls Plan in accordance with $he terms and condibions: of the Company, 2=
amended from ime o time. In this Rewarding Results Flan, you may be ebgible o eam an annual performance—based incenthe in
addition 1o your basic salary. Your iniial anrual tanget incentve is 0% of the fixed salary. It is clartied that no payment under this
plan is guaranieed, and is subject o attainment of corporate and business unit's financial performance thresholds as weill as
indrvicisal performance ratings attained for She year on the Company's discretion. Basis s, your annual incentive payout could
range fom 0% - 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer bo She rewarding resulis plan polcy for any information reganding eligbility, payouts or any other terms and
condibons associated with Tis plan.

The parymnt of all compensation and bonus [ incentiee, if any, shall be made in accordance with the relevant policies of the
Compary in effect from bree fo ime, including normal payroll pracices, and shall be subject io income tax deductions at sounce, as
applicable. A requirsments under indian tax laws, including tax compliance and filing of tax returns, assessment ete. of your
personal income, shall be: fulfilled by you.

By accepling this letter of appointment, you authonze the Company 1o deduct from your remuneration on termination of
employment (including salary, salary in lieu of nofce, sign on bonus, notice pay out =ic.) all debls owed by you to the Company or
any of its group companies/associates or any fine imposad by the Company as a discretionary penaity pursuant to the: Company’s
disciplinary procedune.

TERMINATION OF EMPLOYMENT

During the: Probation period, either Comparny or you may at any time terminate this ketter of appointment without cawse by greing in
wimiting fo the other party, 1 {one) month notce. Company reserses the right either o accept your pay and aliowance | owards the
notice period or demand for actual serice during the notice period. You shall not be entfitied bo any nofce pay if your employment
s iermnaied in accordance with condition 76 of she Appendix 3 1o this kstier of appoinément.

iiter complertion of e Probation period, either Company or you may at any tirme terminaie this ietter of appointment without cawse
by ghang in writing 1o the other party, 30 days notice. The Company resenves e right either bo accept your pay and allowance |
fiowards the notice period or demand for actual servics during e notice period. You shall not be entitied 80 any notice pary if your
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employment is ferminaied in accordance with condition 7.6 of $he Appendic 3 to this lefer of appangment

Your amplcymeant shall also be gowerned by the standand terms and conditions, which are annexed herslo as Appendix 3 and the
same shall form an inegral part of this lefer of appointment.

Yioour employmresnt is condibional upon your acosplanoes of the standard terms and condibons and e specific provisions contained
in fppendin 3.

Eindly sign and return the duplicale copy of this letter of appointment along with the Appendixes, as a token of your acceptance of
e lermns and condibons set caf hersn. Also, pleass mbal each page of Fus letber of apoonmiment and the Appendixes.

PFleass note that by signing s letter of appointment, you have agresd to acoept e employment with e Company on the bemres
and conditions set oul heran. Upon your signature and retsn o us, tis letier of appoaniment shall be trealed as an employment
agresment and the termes and conditions of this letier of appoinfment shall govemn your employment with the Compary.

This letter of appoiniment shall automatically stand revoked in the ewent you da nod join the Company on or before the effective
daie mentioned in this lefler of appaniment.

Eis a pleasue o welcoms you as a part of XLMealth Corporation india Pwt. Lid. We are confident that your employment v the
Company shall prove mubually beneficial & rewarding, and we look forsard b having you join us.

Gongratulations and welcome to XLHealth Corporation india Py Lid. On your first day of employment, please report o our office
iocated at Bangaloro at 8.30 AN along with the documents as menboned in the Appendix *2’. Should Sere be a change in your
siart date, it is mandatory that the same be communicaled o us a week in advance.

Ashwini Dilip Shinde, we fhank you for considenng XLHealth Corporation india Pvt. Lid. as your fubuee employer! We have bold
objecives:

& Improee e Ives of ofhers
» Change the landscape of heaith care forever
# Leave the world a better place than we: found it

Joining ws, shall put you amongst a team fal is commited o sxcellence in everything we do. We are passionate, enengetic and
focused. Youll be sharing a culture of leadership and excitemsnt as you begin to do your Iife's bast work. ™

For JLMeaith Corporation india Private Limitod

Shivaprasad Mundakana
Director—Hwman Capital

| accepd this letier of appointmesnt on fhe lerms and condibons: 2 descnbesd hensin.

ACKNOWLEDGEMENT:

Ashverini Dilip Shinds

Criterion V 278 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

190. Shinde Ashwini Dilip

Azpmndx i

Lmpicyveea shall b=a enides iz haath peaoral ecocoend ord i reusnoa bereis e por e Company's soicy (over ond sbone
CTE)

I'-ul-":. Al e il 3 i W "'I-\.lllr al piwsd Gl ahaiee S
1. Employrea shall br chgitic e providor! brd g3 po e E npiiopoes Proscics | Furd and BMisoctesooes Parvsom. S 19855
1 mrpioes ool be st o smcceser Do eurseos e per e b rpicpss: Sons irewaace Ao el
n Ha payeenl unds e Rewaaing Roal b Plasy' bors (o gaaranieed avd s sulbioo] ko allarees] of oorpeisle ad buaes
=rET hrana s peeformancs ihreehaice as vl | mensdail proeTTencE rEng E rizinec o o year ma par B Comcany

LRl i
i Tap home ssiary shad bsa red of provdas: fnd § eoore Bx Sedurions depancdnD o ZTAT BFANSE UNKET B3ToiE neherses

Rdmas, Wi Pty Lddee Tawme o8 &l Bor 0 Vo S0l e nlisag, im0 T Sa @densedeii (dee reey ioddln
. Laave e aliowanos |LT4 | anall e payatie onos m @ paar aa peveTed by e niemal poiloy of e Comears

fippanidin §
Pzt Colmd (repad s @ I i K] HRieS ONCLITTE | el B aginae | ooy fine 2ap <l g

Hagher o Do Goifcate C8F Hiphe! e slon blars st

Pl CARD - in oo w2 rol heeve Vel CARD pleonss apaey e 5 P4 CASD aed subanit 3 ooy of
'J.llll-hl.rnrll-lp.lhl'_'\',.l.nrl g abhm

D = i Peao? - Clama jin Cartifoos

) [riageT it - o b

Hemw e g keder | Lepereree rder o yoor immecesa b erplapeesd oo el e g ek am el Bee
L e -ull_l Ty & .r.ﬁr = .-'IJ 'n.l]'l.'lll'l..’l’.lfl.‘.'l.l-

Loy of LGN ST or TONE 11 (dosnicaded ore LIY D porial Tho: @ e poicetie o e andicyees weh
i s s preros o LSS 10 besn mdied S e AR SRR

Loy of SRIDHEEN CANT - oo poed do et e AT FREGAHL. ssmmorn appdy for AR g mirwi g ooy
o Arreisge et ol AMHARE Apoicaice

Lareeled Cheooue Lea! @ renfiy Eved safary o |HS ZHD o eas

Foor HeEcETEr] i e Corpery ohall b eubpsd = pabmEmion of TR S0 O00U TEHNE 30 MU o NG

Norrery melee ) [l by ey of e fmaryg T ':i.nq.-! reserve e gl o ierwalie s srepiyend o
T mvm | S mbown ccourmEns s o o ot subeTed i e e nmen oo

___I,I..l__ .

o ' 11._ -
5‘» i

Criterion V 279 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

190. Shinde Ashwini Dilip

Agprrrtin ¥
STANDARD TERMS 280 CONDIMONS OF Ev Ot Nt

L CONPIDENTIALITY

11 The o ‘Codddenie omaton” shal rchuds ol rforrefion, whether writen o orad, that & sol kaows by, or ool geeorally
IS O T8 PUONC IFBOMT 3 ATe INd T CONOREN T Detre st achied francal AFare 1ade eoex wohrokagy of e
Comparry o oharwne srieies o e Corpary. @ aw mamer shaboover &5 sragioyoes. €3 culomers, ther cherds supphars
20d oM DUSOAEESE O ML, WIl) whom e Corpany doet USROS WACH TaY Some 1D pour & doe or p

dunng e rure of your erghapnent wih Be Conpery. You shel fold sach Confdonta’ whorsaton s bast ardd cosbdonce end
ot deciose or e sach Conddartal Informaion 10 a8y oHer pOrean Or entity o Lee 3wy sush Contdental Iformation £F your
O Do B o bl of arg 0w ety bews 50 s Mraed by e Covgursy o mapeend 10 be S0 dncioned Ox ¢ " he
coune of e proper coscuton of yoor Autes. Yoo a37ee © 290 Mo Torfcertalty Agreemen? N e regard, he torrm of which
o Fawr a0 radensie ! of s e oF S s |

17 You ureieriane 500 0 rube copies o Qapicates of 30y Srgite Cae Saamal s waion o 0wy arrilem [Soge iy or (abetay
o e Covpary wowdng Dt o lmind o keys, sccoas sards, cishaties programs, pholagraphs or 3ach ofhar Sroprciary
RATISON 'R B Twe Coryony's Dusnecs

13 You eral eep cocty conSimtal cetan of your SRy ANG Dhe aTpEATENE Derefic pAoviced 1) s MRN x Eooe T
Covpury

14 Yoo agree awd covlrm Ihat B erre and cordions of P Soclon | shal survive e lomireton o dacerimuston of poor
Servess s te Corypany

4. NON-BOUCITATION

You saal axx. dung e e of your enaicpTent and o 3 penad of taske | |2 morths mmadiandy olowng 3y Sermraton of
S D o (e iess of slethel sl I Eles 15 kel o S riary) Jrealy of sl Py K badesly o on letal
of ary other porson. Sem. corpetabon or ofher entty (3) ricrfers wik e Compary’s contseng reatoraigs wis £ other
srghogees (M) dagaiage e Companny wih Suth ot e SORORen. (G0 ARRO L0 B S CITE S0l Dt TO Inave Phad
crpicymant ath e Compary, (d) rterfere wi the Corpany’s contrueg elabon snwpa wik #3 scppiors or customerns, (o)
I aye e COmpany Wi Lppheot o cosommeic (1) sal 20mmgl 1 oo O Akl Tws s of JO03ACIE COOPEEle Wit (1one of
e Company o the Corpanty's cusiomern. o (g) tahe ary ecbon o Scourege of deat avy scpphen or cusiomors ore doeg
DL GO with Te Coergany

1 NON-COMPETITION

{31} You agres (a1 coMe MEETChont 30 your 3CEvied damng and afer Yoo AMployTIeNt 318 NECESISr) 1o profect e goodedd
od e egraree sdeests of T Covpery Dung pow erglogrmedt yoa apee st 0 ongage yoursed! e arry autsde Bayeen
competave wit the Comrpany. Durng e smpoyment and 130 2 pesad of 1 |one) yeor afar your sspiayrent torriams‘agies
Phe Foasterbn Pertal’| ity e Company. you snderishe sol 10 (ongete. Senilly or demoly win Be Comparry » 0 Tersbay
Sescated telow whelner 33 an amcioyes . consutant agent, parthar, cwnet, rveaslsr, or oherese. Specdcaly Dot arthout
WRRAg e Rrmgiag. ot e 0l 16 gt I iy arrEr B ety sl ety T IS e By (F v ety Compeiiive o (Kieetaly
compeEve wth e baszess o e Company 28 cosduciad or under conucia rabon ai any beve darrg your arployment For
paipones of s pravishn e Dk iess of e Company shat! wchude 1 servions & prooucts a¥erno by e Compansy 0 any
swrmer or undor dergioomerd, asd pour anceriabng kel ercorpess al torms procucts, and services that may be a3ec In
WAAION Lx e proacts Y au cenaainige Tt 1 Company C Basneis & GRLI N soape 2@ Pereion T T tory®
mored 12 abowe shal rchece the onire warkd

3.2) Noticaton Reguirersart. Uil € [3n) mortta sber B porad sot forfy i secton 3 1 ja) you enderishe to notly e
Campary & witing of vy Zange N your 20486t 300 of 63T NeW |30 O I DUSAMEE 2CTWTY 1 WhEY YOu PON 13 engRne X
oot 20 daps prix o bogrring such ok or suivly. Such nodoe shall yiele e sares arvd ke of mnyy sen oroployey avd e
TILS ¥ OLr 3o deognE or

Criterion V 280 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

190. Shinde Ashwini Dilip

4 NTELLECTUAL PROPERTY RICGNTS

You shall daciose prompty . corplsely and n arteg 0 the Corpaty any dsoovery, Pwverian, Nethodaogy OF ETSITYemETts
TROS T D (ATOMA, SONWM E P0MEMONC OF DREdUCI COnamivid. Ceveioped OF MCOVIRG Dy pOu . ST FahASsaty O Jowily
wih obens, durrg your engioyment (irventorn™) and such Inertona whether o rot patert sppicators e Sod Hooon shel 22
3 teves DOLNG 3COMENY 13 30 De Tw ol 202 300hae progeanty of the Company You 230e 10 RS GUCh vertons M
Corpary srooreiery snd cordcortel and 12 uwe such pvestions sty fox e boreft of e Compary . You sgree bz magn & Re
Camgarry ary and 3 NGYE, e 20C (3M0eEI, NCAAANG D Ot BTERS ©, COPYTHIYE T8 1ACE N2 DUDARLYY FONL 13 ite
Fverdora ricereton metorsy oroduch ad debverabies fonoioped furng Be serlomence of services & the Corpeny You
agtee trat ol T Anet pacfoemead by pau and af Izsentoss mfaraton materals procucis and delvecabisc developed By you
whie v e avphoyrwrs of Tee Corpary shal Le Pe endaane prperly o Hhe Cosgery ond of e ord mioresl heers el e
o e Compawy. # and whes recuired by 2o Coamparty, You il 3 1w Coopany's sapenss ke ouf or apply £ s poterts
oernes o Uiher Sgiis gehreges or protechan s ey Se deeied by e Cormparry o seapect of sk Mverdien. s Bl Do
Seselt harse! accrues to e Compary. You thal asscute and oo ol ratromen s, acis Jeecs 352 other Tuage, which may te
sopmnd by B Covpany e g o] ay wertoss rude Gy Te esplopiend whah shal eest wid e Cowyguery
roudeg e nave avd 3l Seae'ts srorg 0 rospect dewst

Pussaxt © & ochawe propostary nghlz, e Covpeny shal tavs Be solks and exciusve ngit! pier als © 230, Moady o adest
T WARorn, I Toten MEs K Iadals o debvaiabbe devebipmd Ty pin AN0Q T Sararane oF Wl GauonRs 36 3N
erployee of e Company You shal rot use e nere andor kogo of he Company for any surpose whatsosver nor shell you e
Wy COPYTRFE GO0E TACAMAE, KA LETE (RGN Jetg of vy Ghed FLe g seaed 0 e Corpanny aacept L pedormng
srviees Yipguiaioe 1v e iotor of apporimert

L DBGPUNARY ACTION FROCEDUSE

Aoty brewch of he Conpary's rapistumpuives e 1 sfer o medtar 8 sainfscnry ot Yender! o ey Tescondet by ae
argiowe sral be regardec 3 3 AEOpiaay or casabity mater. Yoo mrecots supenor stal sornaly Ses weh minor
Svophewy miers. The poceder o o sonvons sferurs s chdeg rups wmcombal shel e ol 14 D ey 3ol o8
wnde: M0 Corpany's eguatona palaes.

€ COMPANYS RECULATIOMNIPOLCES

You shal sbede ard be bound 3y e Corpeny's roguatonaipoionn. and the sarse 3aal form pant of $a eer of sppontrert. The
Cmpr, § IR ABOOLECACE 13 p Do CRANORON T G 31 3% $7e 0 e Lot of e Caryanry and e anges Congany

Ml Peepon bind you. You shall glso cevy out and abee by any raructon. poloes. house nies’ sed
mm:;mryn(ma‘wrmn-htn

7. TERMIMATION OF ENPLOYMENT

7.1 Dursg Probomos period sehar 1 Company or you Tay 5 20y Sme Srmnas jodr employmant ath e Company sehos
coane. by gvig n ety o T ohe paty One NMosdh's rotes o i bou eeo @ 50 oges 1o e arsourd of pro-teted asost
o 1330y which wouJlc Bas acoraad IS you Surg e period of emaining panad of notice. You shall not Se anttied ©© amy notice
gy | your ewpiogreesl b ernreied 1 aoorare e o8 condiben sl DEh 0 seden 8 ol B Agpereln | e

T2 A% puwpbetnn of B Byitabon sl eles Be Compavy o you ey My [ine iernrsle yout srapeprend sifas camne
Sy SVing I wrting 12 e ofher party. notce of J0 days o n Sou Harood 3 sem scaal o e arourt o pro-rmates amourt of selary
W i arve 2t B s D) B eend O myal ey povd of i

73 Aber rodon of Somzeton, you shal coopersie wity e Corpary, 83 rossoselly recues e by the Compary, %o ofect 2
TIOLAON Of ¥ IMPONAEADEE 3T AELIE D3 T Coogony 16 Jwaos of X1 Pty Deiny roeded By yau

74 Upon teemraton of pour emepoymeer! Wi 19 Company B 2y "eason you eagll promptly sens 1o T Compayy any eyt
oo o, mlwmu'omb:r-bd o uiher properly Soveging ko e Compeny . e retum of aetingn. S
NCISE 3NC CXhar COSUTens and angk | Mwmmﬁ|w-qm
b‘-w-tmu mvnmupmzw#n%nnu b winedones or e Te Corpery 1eaeney
T 2 A3t 1 relEve Yoo of yoor ampioyment i1 e overt e af e Commpany's doouneax) prapemy | Confcests information
Poar Onbady Save s beer progeey Ivewied sew by piu W e ael sd e iegersesaien of v Corgrry

75 Tow Comgary wsaves B rght ey any parid of S000m 35 sande pmi B T prees ses of e Comguny. oF 1 mpbe
You 83 cary aut specdod da%es @ promiacs ool han Toas refared 0 N secton J of Be loter of acporteent, o {0 caery ool tO
Dehas, S0 W0 FWITT YOul POE B0 CONMIRANKME AIE CRVES. S EiopRes QeTE i tnpieserialives ol e Corgaoy antd youu
ergiaymert baa bosen lorrratod. provcied that you shal conirue 10 be pac and 12 ergay rormal contaciasl Senetts durng eny
G PO | SaCRB! N I Cate Of CAMPEnOan Y o KU Nt De sreltind 10 sngagm 1 any e sraplogaent wirk o Ses e

Criterion V 281 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

190. Shinde Ashwini Dilip

N D L L N

7A naston o 31 Tw oghes of e Company pavioed 56 0 INE Arewmen! o i 30y OINel ROLOSL TR QURIONG O the Company
o ke low e Comoary may Ermnaie your eeployrment forfawth 1y any of Ihe Rllowirg choummlanoos

$) Brosch by pou of ary of e lewe of Pea lofter of supoeteest

1 Book of ey danes of Be Companys regisiora’ootores 83 ichrenced m section § boreroboss

) v ot ol staer beporsd & peasd of s covmer vbve daps

PV) Wbty W e Saarn yOus Oues Dierpor 0 & et oF ity (30 et whefier on e Bl U o 08 sy OTed praase
V) BV o el e A 1) pe T yow s

() AWy A At L Sy g W e COMpavy wtethe TUais Caaly OF |8 W NG el whETe eapeesidy o 14 (ofd s ot
wacther at Be b of spportment or oy o asegaart Beroto

tvt) Commanon of ary act setrorts 2 e rarosts of fe Company:
o) Corwmaaen of sy acl of mored haptude:

2 Macorvit

(o) Comwrmawr of an el of enotverey

{00 Corwnomins sy oot of bow Ay e cirwrssason of oy mvve o0

fOR) T e N WALy PR Nl T e e e

Nt K130 0 20 PTG COrRed N Asckn T 1 e Comvgadsy ieusves e gl 13 ITes e Yo arylagrent wlor geey
mry noboe penod or pay o boa Beract ¥ pou a0z N rosch of £ st daces of dause 7 E horamatove.

L MIFRISONTATION

You represer! arxd vaaras! Bt pou e ol Dousd By o selsec! lo avy court erder . sgreem ol mrrangemen! o underiatey
frchsng St Wit o HImERen 33y NON-COMEESSan o RON-CORSLRIN WrOeNILNGE | O 3%y e ctabery of 2y 1300 which
Sy ® avy wiy resirol o geo b you o esloweg ko ths letier of appoerirerl o hore pedhrmerg your St e rovidey
SONVCSS SNEEr IUE Aeemane of arpyTIant ON TE WTE 300 CoNSBorn corta 3ed harer

L NIERPRCTATION-

£ ary of e provsons of s eter of arvplayment 3hal. ©r any resace. be hele o te rvald tlegs or unesiarosatio N oy
el s vty Eega ity oF W en s malel By Al e At ey R e [ETROR & OF P ety ¥ WP et ] Pes e
of spoctreent shal be cossyued a3 ¥ such mvele, degal or aneriorccabis crovixas has never bear contained n s loter of
SUPARRRN T TV a0y e OF Dok O N PITMSORS CoRtened I TR oy of apperieent S0l L any mason be e
¢ cacesavely broac a3 1o Surzbon. sxtvey or aeject £ shal be conatrued Sy bmetrg e reduong ¢ 20 a2 © 3¢ cnftrcoabs ©
T SO CATCoite sif e Jopicatie Dhw 26 kool T appnm

" DSPuUTES

Al SEDeC o GFNMENOEE ARINONAT ICE Detvean the Company 3N3 you St of or MeBEeg 5 he CONENLCE 0N, Mastng 30e
spereten tr efiod of Py ietier of acpeetraesl o Bhe voarh Trvos! shel be sefed by & Sorver OFcer of e Compary and
e dociu on made IF perTeance arect! sral e BCING on you and e Company The Arberstion shal Be suxect iz 32 in
ot non wih Dve Avd shae wrw) Condaton A 19 Tie corue of e sl ot shwll be Crpeon

1 WANEROF BREACH

Aoy warven Dy e Corngunry oF & Senich of ang porvinion of Bhs e oF SpOonvmer st sIul (o (gesate i Lo COPal ] o6 2wl o
o zvy sumeoxTe troace

12 Seployse Porsoas tarmatcon

Criterion V 282 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4" Cycle)

190. Shinde Ashwini Dilip

1.\ The Corpany encentands et pavacy of miorrabion o rportard & you e Covpary 203 not 3o’ or ofherwas share
SRNCEd ¢ e tAalie TAITIN0ON SRTep 36 AT AR bew

122 YOu coneen 0 M OCAoEng 3nd 4te of por Persorad (32 Dea Oy e Compary 1 Sgal Parsanoml JCPMSET 30 30
moregorey puposos. You beber corsent 1o B fernler of your Foocesl Oste % ofer yembos of Bo Untodies® Oroup end
23 othar the? Zares NCLANg thoee Who PO Yos Prodiucts o Saraces 10 the Compaey jeach a8 Decort providers, oot
mawisren ot e peyrodl adresabaion| legel coussel repudeliony sultenites . poler bal or e e piopors end potewiel
perchasers of the Company or I9e DEarest In A ch you work proeced M3t 19 Tonclar i for o%e oF T8 PUIPOTOE IRlores 1o
aewe. even wheve e redpses] of Ihe data 5 Doaied 1 8 Coudry o Seriory shsch does el sarien ategusle Oue prtecten
garcarss Sut where Mo Comoary "ot severthaiect retalac reasonalie oo S3Og.ErTE 12 Ve JaETCroe s acoeet

Q3 You terer corsent © pour Persoral Data beog stored o o coex dasbass 1 1o USA or assever 4 may be located m e
Aarm Wil i carss e lry pevsonns Bon e LneedansI Giing a0d Uiler Tl farbms stior el dxree 0 4 s of
Sfurort courties or lrrdores,. Pobang courtnes ard tarrtores which oo Nt yamtan adoguaie dota peatecton stascaess. for
T Parposes of s consart "Farsorad Dum” nchaes Tal w5 0ot Bnied 18 naere. 200t 200 congact denaks. aane of e
marial stz educatonss Sechgound erpioymes! sppicaton, hatory wih the compary, kb Stic. areas of opeorise Sobmis of
Gy 300 et X, CO0a] ATl AT DN 403IL DerlaTEANCe JEERKEC LA MY IPARAC Tecrds mbtrg 1 oy e
offer tewe. notang ne secords, deials of ary shees of coreon stock o Srecionakge of e Corgeny o ey tiher morter of
e Urtacheat® Goowg s by pou St o 3l Sk Optione, phamEem ©ock apsane, o aay arslamaent I crares of comaren
ok of the Cormgeny or any other merber of the UntecdMosth Crowg ewerted casceled. cwercocd vosind wvested or
CURIINCING N YOO BT 300 Ofer BAAISeNaT! recarse Parsorad Do 3cs roboes Senwrtve Perony Dam isteng 39 your
fmalh (rchudeg ivormator (0 e arepeyer modos Gumslommers e of Suhvens ddoerce modosl cortosios end ety |

41. OM™ERS

13,9 You shall te tounc oy the Covpany's rnegelatorsipolons, ana all ofer /JEs, B3t CI0NS, a7 S maved by ke
."nuw, By e A0 T OO T O G SR e 30T e ace DOM O S 3% ave. PO ethe ey, B s
4 these Companys egaatcrapoions raes, natnchors, ox. mow pat of ho bier of axperasert I» cane of @y corfict
S tear) Bk i of PO T aed COUTEaRY S IFESMON POEoRE Te W 200 COROIOEE Petnl Lu Cww die (s eu s

112 You ena rham the Comgany 36 S008 35 PO 3000t any (TP T pds WTLY AT I

113 Serviest Secton 1 2 3 4 A 120 sasl srvies D ereraton of B et of 2ppamtTect

g ,.\ u

Criterion V 283 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

190. Shinde Ashwini Dilip

Raad Over and Achknowkedged

| have personaly mead the comfents of tais letier of appairiment carcfully ang fuly snderatosd overy word of # and ita
FIOAE NG 308 NavE SCCADINT TN OO G0 86 R KCH I ITRCAES & PO Me AENGET ASLANITonN | Aane UpRed Tats lerm ana
cendtions cortatved herein volorenly end have orovicded rry capw e comsest accordingly

Criterion V 284|Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

191. Kale Shrihari Bhimrao

CN032247679

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment

with Telephone no. & E-mail address

. (8] Mame of Apprentice (Block Letters)
(b} FathersMaothes's [Spouse’s Name

. Address of apprentice

. Genader

. Dake of Birth

. (8] Whether belongs to SCIST/OBC/PWDY Minority
(b} Name of the Category

. Educational Qualilication (Highest)

. (&) Category al Apprenticeship
(b} Name of the trade lor which Apprentice is irakning

. () Whether Basic Trakning is to be provided as part of
Apprenticeship
(b} If Bagic Training k& axempl - reason for examplion
(i) Mame af the Course
(£} Duration of Training Courss
(1) Name of the Institute
(i) Name of the Sector Skill Council (if applicable)

10. Apprenticeship Training duration (Total)
(&) Duration of Basic Training
Period of Basic Tralning
(B} Duration of On-the-Job Trakning
Period of On-the-Job Teaining
() Traininsg Type

11, Apprenticeship Training Location
{a) Name and address of facility where Basc Tralaing is
o be provided

b} Mame and address of the facility whete On-the-Jab
Teaifing is to be provided

12. [a) Date of expcution of cantract

: GENNOVA BIDFHARMACEUTICALS LIMITED (E01 222700185}

_ Plot No. 1&2, ITBT Park, Phase-II, MIDC Hinjewadi,
* Pune, punePune, Maharashira

: 02035070105
+ sanjay singhigennove oo in

+ SHRIHARI BHIMRAD KALE [AO322133653)
+ BHIMRAD

:, SOLAPUR , MAHARASHTHA, SOUNDE, Solapur, Maharashira

: Male

: 23-10-1590

: N
+ General

: Pest Graduate - M_Sc

: Optianal
: Production Machine Operator - Life Sciences

: 4464 Hours

: 376 Hours

+ Frroan 11-03-2022 to 07-05-2022
+ 4DB& Hours

: From 08-05-2022 to 10-03-2024
+ Sesquential

: Hinjewadi, Pune
: YASHASWI ACADEMY FOR SKILLS

: International Institute of Management Science

: GENNOVA BIOFHARMACEUTICALS LIMITED
Hinjewadi, Pune
Pune
Maharashira

: 23-04-2022

(bh Age of Apprenthos on the date of executbon of contract : 31 years, 5 months and 1 days
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2. (a) Date of execution of contract : 23-04-2022
(b) Age of Apprentice on the date of execution of contract : 31 years, 5 months and 1 days

. Is the establishment opting for benefits under NAPS*? : Yes
*“If yes, Annexure 2 to this contract will also be applicable.

. Monthly stipend amount

() During 1st year of training : 15000
(b) During 2nd year of training : 15001
(¢) During 3rd and 4th year of training : 15002

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992, The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (elther through modification of rules, or through moedification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

15. (a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) e

(b) Relationship with the Apprentice : NJA

. (a) Whether Apprentice was identified through approved Yes
Third Party Aggregator 3

(b) Name of TPA (if applicable) : YASHASWI ACADEMY FOR SKILLS

. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

. 1, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the

Employer with seal Signature of Apprentice Signature of Guardian
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FOR OFFICE USE ONLY

Contract Registration No. : CNO32247679
(To be given by the Office of the Apprenticeship Adviser)
[Mandatory only for Registered Trades)

Auto-Approved

Signature of Registering Authority
{Apprenticeship Advisor)

(Registration required for Designation trade only)

Criterion V
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Annexure 1 Contract of Apprenticeship Training

Seme provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
CONYemisnoe.

Bath the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1902, which will apply to this Contract of Apprencticeship

1. The stipend for & particular month shall be paid by the tenth day of the following moath. No deduction shall be made from the stipend
e the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary beave.

7 Where the Contract of Appreaticeship & terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992], be shall pay to the apprentice compensation as
determined by Appreaticeship Advisar.

In thi event of presmature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
" condition of the contract ias notifed under the Apprenticeship Rules, 1992), the apprentioe herely quarantees to employer the
payement of such amount as determined by the Apprenticeship Adviser a5 and towards the cost of traiing.
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Annexure -2 | Covenants and conditions specific to NAPs scheme

. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.
. Assessment and Certification shall be done jointly by the establishment and SSCf NCVT/ other bodies as notified from time to time
under NAPS guidelines.
3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia. gov.in) and maybe updated from time to time.
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192. Khupasepatil Akshay Nanasaheb

Ra bbi t {g TO rtOise Rabbit and Tortoise Technalogy Solutions Pvt. Lid,

fichyoLo a N 01285 o
L Lo SLUTIONS L+ 20 2201 A3 @ wwwmtel 8 mhofma

Latter of Appointment

Date  :1 Aug 2022

Nzme + Akshay Khupase-Pati
Designation Management Trainga
Date of Joining : 1 Aug 2022

Location : Pune

Employee ID . 1468

We would like to congralulate and inform

you that, based on our interaction during the interview process &
leadership consensus we are pleased to off

€r'you an appointment in our organization as Management Trainea,
The opportunity is being provided based on information furnished by you & your medical fitness, which i subject
to background verification & chack During the background verification if any discrepancy is found, RNT reserves
the rights to review your association with the organizalion

The gross emoluments are detalled in Annexure - A,

You are hereby required to agree the Terms and Conditions as described in Annexure - A1,

Please sign and return a copy of this lelter as an indication of your acceptance of opportunity,

We congralulate you on your appointment and wish you a long and successful career with us. We are confident

that your contribution will ake us further in our lourney towards becoming world class organization, We assure
you of our support for your professional development and growth,

Yours truly,
For Rabbit and Tortoise Technology Solutions

Authorized Signatory

J’E&V&Q\l

/_‘_H
Harshita Danwatkar
C00
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193. Panchal Mahesh Dattatray

July 30, 2019 Cantrol No: 000462

Panchal Mahesh Dattatraya
Sr. No 203 Sahakar Colony
Sadesatra Nali,

Hadapsar Pune 28

Sub: Offer Letter

Dear Panchal,

It was a pleasure mecting with you, With relerenar to your Application and subseruent interag at 151,
we are pleased 10 oller you the position of Traince (After completing 6 months of Probation
designation changes to Exccutive) in Grade P with onr organization

We look forward to your joining us at our Pune office on or before 30™ July 2019,
Your Annual Compensation will be Rs. 1, 55, 000/-

Your employment with us will be governed by the Terms & Conditions of the offer of employment and
are detailed in the enclosed annexure, 3

‘We congratulate you on your appointment and wish you 2 long and successful career with us. We are
confident that your contribution will take us further in our journey towards becoming market leaders.
We assure you of our support for your professional development and growth. 2

We look forward 1o you becoming an integral part of our company and wish you all the very best in your
assignment. 2

Kindly endorse your acceptance by duly signing the duplicate copy of this and return to '
by either mailing it or handing It over to us on or before 30 July 2019.

Welcome aboard "Team TS! India".

For Transaction Solutions International (indic) Pvt. Ltd
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193. Panchal Mahesh Dattatray

Annexure 1

Name | "panchal Mahesh Dattatraya

[Trainee (After completing 6 months of Probauon |
Designation designation changes to Executive] in Grade P |
Grade | e !
Salary Component | 155000
! Salary Component “Amount (Per Annum) | Per Month

fBee: 112956 T
| ouse Rent Allowance
Y Leave Ttavel Allowance
S eclal A\lowance
_Ex-Gratia / Bonus

Pwvldem Fund Comnhunon (PF] 5d

732

Statutory deductions like Insurance, Provident Fund, ESI, Professional Tax and Income Tax (if
any) will be deducted at Source and will be applicable as per stipulations.

As per Statutory regulations, if you are covered under Payment of Bonus act, this component
will be paid as "Bonus” if not will be paid as “Ex- Gratia".

Additionally, you shall be eligible for gratuity as per the gratuity act, subject to 4.8 years of
Continuous employment with the organization,

_ You are covered under Group Medical Insurance for a sum insured of Rs.3, 00,000 /- p.a
You are covered under Group Persanal Accident Insurance for Rs.10, 00, 000/- p.a.
Bonus potential-in addition, you will be eligible to be considered for an incentive bonus for each
fiscal year of the Company. The bonus (if any) wil\ be awarded based on the goals dependem

be prorated, based on the number of days you are employed by the Company d
‘year. Any bonus for a fiscal year will be paid within 3 months after the close ofxl'%
but only if you are still empioyed by the Company 3t the time of payment, Bonus;w
at sole discretion of Management and will be final and binding
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194. Kale Ashitosh Suryankat

B8.G. SHIRKE
CONSTRUCTION TECHNOLOGY PVT, LTD.
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CTC Structure
A. Monthly
Basic
HRA
“RESonn

Edurastion

« Kelirals
PF D12% of Basic

tity (As P
atuity (As Per Law

Total{C)

Total A = 8 + ¢

Yrashant Ambuwlgekae

ice Fresicaon!
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M. Ashutash Suryakant Kale
HR Dept; H.O. (28)
Employes No. 15809

Dwar My Aghososh

o MNimgemont
Grade ‘§8-2° & have Lesn condimeed wel 01
wel 01 00 2021, 3 a5 under

CIC Structure

3 pleased % inform you thal vour

srvees as Sy

08.2021 ang your

AgEisdl - MR in
ipward revised salary

A Momhly
Basc
HRA
Personal Pay
cabonal Alowsnce

Mr-n = F-u.\mu.n-a:—..nl

8. Sodexo Copans _

[C. Yomrly
Bonus | Ex-Gratia pm

D Rcﬂuh
PF (912'< o Bamc
e 2M0tURy A3 Pes Luw)

Iouﬁ-

A:u'.nh.i’ll.
——— 5

213

4,244

200

800
omu ) 18 500
Totai (B)

! 400
Tomigc 1400
————
342
1,187 |
21097

TuLAID
BeCo

The other ferms and corditicns of YOur AZpomtment Lutier & CTC

< £ 2y e

remain unctanged

shuctore (Annes|) dated

Please nole Pt the Ma AgEMEN cessrves N nghia 0 alter, modly or change s CTC

Stiucture., f regured
W hope that vou wif cortinue 16 NOT WiIh the &

For B.G. Shirke Canstruction Technology Pt

”

Y
Prashant Amou'gesar
Ve Presdent - HR

AME 2ed M yoor

L
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195. Patil Sumaya Suryakant

Specific Pegiog \ppaintmen Orde

Ia

TR r——
AP Karlep 1
Dt Sang)

T PR——

With referess s 1

e to intorm you

that, you, have Ine g e
o

From 04017207} OHOONN g et teniod

L You will b ’ pedd S Ry 12000 Pm

y .
< You wilt ba : ™ the Prepalar O Or senjonaty o any ofher

Your sery HEAEAs Tor the abive Petiend Your services will v

SLLE ST Wi JUTY and fermnation anfer will be susued 1y YU sep

Tumamiriey Deparype,

Mo Diploma

benelis

vl terminaged

arately

U b e b .
You will . ~ v and regulations of the instilure and the Six 199y, ailing winch

YOUr servies o % fer ted withont any notice

You will have P to HOD of 1he coneemed dept and work as per lishey nstruction

Pic Managericey feserves the pyght t arr e, odify, alter OF Virry the termg and condations of

Mervice, which w il he bindiag oo yoy

W you wish 1, POVIREE Withun periond 4 Appeantment, you wyll have o BIVE tng-p

POy one-minibs wross solary t Institule

l)unn;- the IPPOINmEnt, your services can he temnated wathow LIVING ressm

months* notice o Pay in liew of the notige

month notee pr

by ving one

Ay the work o avaglnble only for the perod mentioncd above yoy are given this specific perind

appontment ordes

Your services are transierable 1o present and Tuture branches of 1 Institute gy

You wall have o submir photocapy of your PAN ( ared and Ay € the

the duties

You will lave 1o vive eeptunce witlun 4 week from the date if (405
orsder will anton g ally wet meelled 4

) m;,; "%‘
v, 1
& ‘-/,“,\ / §
2\ y U
Dr. Mrs. S, S, Kulkarni

Director

1) Persomal File
2) Salary Secrion: . -
HHOD | Diplotra Science and Hum Mates Departineny

) Tigee 011} 0
(})’&;-mu et

ywheee i Inde

fime of joining

AR

—

i
i ady Rqanmmgar. Iskampur, Dist Sangk Miharashiea 415 414 | dia. Cell - 09970700700
“Tel  +gy 2342 220329, 221008 Fax: +91 2347 220088 E.may drector@ntindia egy
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196. Kalange Sagar P

Quess

Date: Apr 05, 2022
SAGAR PRAKASH KALANGE
BEHIND SARSWATHI GARDEN,S NO:210/5B KAMTHE WASTI MALWADI HADAPSAR PUNE
PUNE, MAHARASHTRA

Offer No - (J52530647
Location: PUNE

LETTER OF INTENT
Dear SAGAR PRAKASH KALANGE

We are pleased to inform that you have been shortlisted for a OFFER to work at Cuess Corp Lid. (hereinafter
referred as (Juess), and would be deputed &t ADITYA BIRLA FASHION AND RETAIL LIMITED at PUNE as
COCO for a fixed term on the following terms and conditions:

1. Your Tentative Date of joining will be APR 07, 2022

2. Date of joining mentioned above is tentative. For payroll processing, your actual date of reporting to the client site
will be considered as per your date of joining.

3. This letter is valid subject to your completion of on-boarding decumentation and submission of necessary proofs.
It is recommended to use POP link shared on your mobile phone and complete your joining formalities  As validity
of this letter is purely subjected to completion of your documentation on POP.

4. You undertake to abide by the code of conduct and ethics prescribed by the client as well as QUESS. Any
violation of the code of conduct and ethics would be subjected to appropriate and stringent disciplinary action
including termination of service.

5. This contract would be exclusively with QUESS and you shall never be or deemed to be the employee of Client,
where you have been deputed.

6. The Annual NTH salary offered to you will be INR 216000/~ Details of your salary break up with components
will be given after your joining and also it may change as per requirements. Your deputation at any given location
will be subjected for change as per the project and requirement.

7. Notwithstanding the Tenure of this offer, in the event of the project / work / deputation for which you are being
employed terminates before your offer end period, this offer shall be Coterminous with the project / work. During
the period of offer, either of the paries may terminate the Contract by giving 15 days prior notice in writing or
payment in liew thereof. However due to breach of code of conduct, misbehavior or indiscipline etc, then in such
cases, Quess will have / reserve rights to terminate immediately without giving notice period.

The above is based on current policies of the company; any change in the policy impacting the above points will be
communicated through policy communications channel.

All the hese 11!

With warm regards,
For QUESS Corp Limited.

Quess Confidentiol Offer No : Q52530647
Page 1

QUESS Corp Limited
32, Bellandur Gate, Sarjapur Boad, Bangalore - 560103, Karnataka, India
hitpdswww.quesscorp.com | Toll Free Mo: 1800-572-3333
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e

Tej Hans Raj Singh
CO0 Staffing

1 hereby accept the above mentioned terms and conditions.
Mame: Signature:

Cuess Confiderntiol Offer No : QE2550647
Page 2

QUESS Corp Limited
32, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
hitep/ s www.quesscorp.coom | Toll Free No: 1800-572-3333
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Brand Deputation Letter

Date: APR 07, 2022

To

The Store Manager,

, PUNE,

MAHARASHTRA

This is to certify that the following individuals are on the rolls of ouwr company.
Employee Id: Q52530647

Employee Name: SAGAR PRAKASH KALANGE
UAN:

PF Mumber

ESIC Number

Date of Joining-APR 07, 2022

The above employees are regular employees of our Company and have been deputed by us as COCO for
handling our sales counter at your store situated at , PUNE, MAHARASHTRA for retailing of
merchandise under ADITYA BIRLA FASHION AND RETAIL LIMITED brand.

We hereby represent that we are holding requisite and valid approvals, permissions, consents, licenses and
authorizations from the concerned statutory or other authorities under various legislative enactments
and/or any Central, State, local, municipal acts, rules, regulations, notifications/circulars issued, including
all  labor  enactments, as applicable with respect 1o aforesaid  employees.

We undertake that we shall be fully responsible for payment of wages, and other  stamutory benefits to our
employees deployed at your premises and comply with all statutory requirements as may be applicable
from time to time including but not limited to The Contract Labour { Regulation & Abolition JAct, 1970,
Emplovees State Insurance Act 1948 (ESI), Employees Provident Fund Act, 1952 (PF, Payment of Bonus
Act, 1965, Payment of Gratuity Act, 1972, Payment of Wages Act and Minimum Wages Act and such
other statutory requirements under any legislation of the Central and State, local, municipal acts, rules,
regulations, notifications and circulars, which may be in force and applicable to the employees. We
undertake that all required statutory returns and submissions of documents to the concerned depariments
in respect of our employees shall be filed by us with the concerned departments within the statutory

ey Confidendiol Offer Mo : Q2530647
Page 3

QUESS Corp Limited
3372, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
hitp - www.quesscorp.com | Toll Free No: 1800-572-3333
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QUEess

prescribed period in respect of all our employees deputed to vour stoves and we shall hand over a copy of
the same to you for wour records, as per prescribed timelines or upon specific requests.

We further state that you shall have no responsibility/liability of our employees for payment of
compensation, disability benefits, and insurance or for withholding responsibility/liability of employment
taxes shall always remain with us. This excludes the responsibilities / liabilities that may arise upon you
by virtue of being the Principal Employer under the Contract Labour (Regulation & Abolition) Act 1970
and the specific Rules, as applicable.

We undertake to ensure that though the above employees shall observe vour guidelines relating to work,
discipline, dress code etc.

Thanking you

Yours faithfully,

For Quess Corp Lid

e

Authorized Signature

CQuess Confidentiol Offer No : Q52530647
Poge 4

QUESS Corp Limited
332, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
hopswwwquesscorp.com | Toll Free No: 1800-572-3333
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DISCLAIMER

To whomseever it may Concern

LSAGAR PRAKASH KALANGE |, Offer ID (QS2530647, hereby given my consent to use my
signature in all statutory forms and any other compliance documents/COC used by employer related to
my employment. I also confirm that the signatures provided by me are best matched to my original
signatures. Also, in consent to my details being shared with any Govt. Agency/Bank/Client/Background

verification Parners.

Associate Name:

Associate Signature:

Quess Confidemtiol
Page 5

Offer Mo : Q52530647

QUESS Corp Limited
332, Bellandur Gane, Sarjapur Road, Bangalore - 560103, Karnataka, India
hitpswww.quesscorp.com | Toll Free No: 1800-572-3333
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197. Gupta sonal

A\, AMANORA

e’ SCHOOL

Amanots Park Town, No 194,
Village Sade Satva Nai

Mahe ot Regd. Magasac haradl Bypass,
P‘"‘( 4 "',"‘

Ph; 491 02065270081, 52, 83
www.amanofaschoo! eduin
Letter of Verification of Employment

Date:- ¢ 7,’0 6/ 20 q_,

To,

The Commissioner Of Police,
2, Sudhu Vaswani Road,
Camp,

Punc-411001

Dear Sit/Madam

I am writing this letter to venly that Ms./ Mrs. ()QDCLL_. (I g,‘f ta is currently an

Amanora Park Town, Hadapsar-Kharads Bypass road,

cmployee of Amanora School,

Punc 411028
As per our record Mdﬁm 5. A-1/603 , Marsvillg _Seciedy D.P Read

HQALPSM.'_M w402k , B&1She is working in the

capacity of & 'l'udnt“___ _awne. 2024
yE
As per the process, wt‘ 4 request vou 10 do a charscter check of the above employce.

i
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198. Dinde Prashant Digambar

Y

VISION

GLOBAL SERVICES PVT.LTD.
Date - 14-06-2021
To,
Mr. Prashant Dinde
Mankai Nagar, Awbalwadi,
Wagholi, Pune
Pune - 412207

Sub ~ Letter of Appointment

Dear Mr. Dinde,

With reference to the subsequent mterview with you, weare pleased 1o appoint you on following terms and

Conditions :

1) You are appainted as a ‘Chat Process Executive’ in Vision Global Services Pyt.l.d,
2) Your appointment will be effective from 14™ June 2021

3) Monthly Salary will be 12,000 p/m

Kindly confirm your acceptance of the tenms and conditions of your employment mentioned herein by signing
And returning the duplicate copy of this letter.

We selcome you and wish you a long successful career with us,
Your Faithfully,

VisionGlobal Services Pyvt.Ltd.
Ruphli S Lobhe

Managing Director

CONFIRMATION AND ACCEPTANCE

l_gﬂhw& O‘Q%LQVMG . do hereby confirm that I have carcfully read and cleatly understood

all the terms, conditions and rules of the company and tha I accept the same

owe ok sum Jodandbd
&&3{&\&*‘_{3“ l
[\‘;“’\Q P*‘&\&%{Qﬁ’afm (7%
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Priyanka Rohidas

(]f, \ Wi B
:l‘é\_ﬁ'ﬁl_ﬁ*—zuf'
Travel to Explore your Dreams

i

APPOINTMENT ORDER

Name: MS. PRIYANKA KUNJIR Date: 12 SEPT 2022

ADDRESS: D/O RAHIDAS KUNJIR,
ANUSUYA NIVAS NEAR ZP SCHOOL
WALATI PUNE 412202

SUB: APPOINTMENT AS TRAVEL ASSISTANT TRAINEE.

Dear Ms. Priyanka Kunjir

We are pleased to appoint you as Travel assistant trainee in our company firm “ SAVIKRUSHNA HOLIDAYS PVT
LTD" at YASHDEEP SHOPPING CENTER HADAPSAR, PUNE 411028

The appointment is subject to the following rules and regulations.

You will be join your service from 12/09/2022 & You will be given a monthly Salary.

You will be on probation for Three months.

If you Performance is up to our satisfaction you will be given a Salary rise after your probation period.

You will be Given four weekly holidays in a Month.

You will be reporting to duty on or before 10.00 AM TO 06:30 PM

The offer is void if you are not reporting duty on the date given by us.

You will be giving one month prior information any time if you are leaving the company.

Company reserves the right to terminate your services anytime during the probation period, giving one month
prior notice.

If you leave the Company without information one month Salary shall be deducted.

We look forward to welcome you aboard.

Sincerely,

FOR SAVIKRUSHNA HOLIDAYS PVT LTD

DIRECTOR
SUSHIL KRISHNARAO PATIL
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200 . Paygude Gaurav Santosh

& Gallagher

Insurance | Risk Management | Consulting

Date: 04-Mar-2022

Mr. / Ms. Gaurav Paygude
Dear Gaurav ,

We have pleasure in appointing you as Process Associate, in our organization. While you will be initially
based at our Pune Office, the Company reserves the nght to transfer yourservices orplace you in any other
capacity orlocation that it may decide fromtime to time.

1. Date of joini

Your appommtment 1s effective fromthe date of jommg which shallbe as carly as possible but notlaterthan 11-
Mar-2022.

2. Salary

Your compensation will be Rs. 2,44,642/- (Rupees Two Lakhs Forty Four Thousand Six Hundred and
Forty Two Only) per annum, on a cost to company (CTC) basis. The breakdown of the CTC will be as
specified under various line items as set out in Schedule A. Statutory deductions such as Income Tax
Profession Tax, and Employee Provident Fund would be deducted in line with the prescriptions of the
respective Acts. Your compensation is strictly confidential and may not be shared with anyone.

i

Your salary will be reviewed as per company policy subsequent to successful completion of probation.
Your increment i the grade is discretionary and will be subject to and on the basis of effective
performance and results during the year.

4.

Your incentive is calculated at 4% of your fixed emoluments. Le. Rs.8846, which is a pant of your total
emoluments as mentioned in Annexure-L. This component is linked to your Performance and shall be
govemed by the Company rules and policy, you are eligible to eamn up to 200% of your Performance
Incentive. Your incentive payout will happen monthly.

5. Leave

You will be entitled to leave as per the nules as made applicable to your cadre from time to time. In the first
three months fromthe Date of Joming, you are not eligible for any leave Violation of leave policy can lead to
termination as per Company Policy.

6. Retirement
The retirement age is 58 years.

T

You will be on probation for 6 months fromthe date of commencement of yourservices. The Company may at
its discretion, extend such probationary period subject to your performance. During the Probation Period, your
services are terminable by 15 days® notice by either party. On completion of sixmonths it will be an automatic
movement to permanent roles, unless otherwise notified. On confirmation, youremployment will be subject to
termunation on *30 days” notice by either party.

& Dther Work

Your position 1s a whole time employment with the Company and you shall devote yourself exclusively to
the business ofthe Company. You will not take up any other work for remuneration (part-time or otherwise) or
work in an advisory capacity, or be mterested directly or indirectly (except as share-holder or debenture holder)
m any othertrade or business dunng theemployment with the Company, withoutpermission in writing from a
Director of the Company.

Gallagher Service Center LLP
Regd. Office: 401 4.8.C.0.EF and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashira (INDIA) Tel. : +81 20 6625 1700
Brigade Magnum, 1t Flocr (Wing-A) & 2nd Flocr, Infemational Airport Road, Amnughahali, Kodigenalli Gate, Hebbal, Bangalur - 560 002, (INDIA) Tel No.: 91 B0 4034 2434 / 6191 6000

LLFIN: AAL 5010 - (Registered with Limited Liability')
aticns Support Services Privage Limited (CIN: UZ2900PN2006PTCI2847 5) up o Felruary 07, 2017)
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9. Working hours
You will be govemedby the Company s rules on working hours. You may also be called upon to attend duties
on your personal time if and when the exigencies ofwork so demand.

10. Responsibhilities
You will always need to be aware of the responsibilities and duties attached to your position and conduct
yourself accordingly. Your work m the Company will be subject to the rules and regulations of the
Organization as promulgated and modified from time to time in relation to conduct, discipline and other
conditions of service.

11. Travel
You will be required to undertake travel on the Company's work and your travel expenses will be reimbu rsed
as perthe travel policy and rules applicable to your level.

12. Confidential information

12.1 *Confidential information™ shall mean and include, but not be limited to the Company’s product
schematics, drawings, software (object code & source code), data, database, product plans, designs, protoco Is,
prices, finances, marketing plans, business opportunities, personnel related information, sales and customer
mformation, business policies, practices and strategies, information received from other entities which the
Company is obligated to keep confidential, and res earch and development results which have not been:

» previously published or disclosed to the general public;

» previously available withoutrestrictions: and

» which information the Company desires to protect agamst unrestricted disclosure oruse.

12.2 *Confidential information™ will however, not mclude information that:

» is or enters the public domam through no fault of yours
is known and has been reduced into tangible formby you priorto the time of disclosure
is independently developed by you without access to oruse ofthe proprietary information
is generally made available to you by the Company without restriction on disclosure or
is disclos ed by you with the Company’s written consent.

12.3 You will not at any time, without the written consent ofa Director, make copies ordisclose ordivulge or
make public, except on legal obhgations, any information regarding the Company’s affairs, administration,
software or project being carried out, whether the same may be confined to youorbecome known to you in the
course of your service or otherwise.

12.4 By accepting thepresentterms ofappointment, youare acknowledging thatthe Company is the proprietor
of the confidential mformation as detailed n paragraph 12.1.

12.5 By accepting the presentterms ofappointment. youare further acknowledging thatthe

“Confidential mformation™ as aforesaid, is being exposed toyou in trustand that the same would only be used
by you for and in the interest of the Company and particularly in order to further the purposes of yvour
employment with the Company. The aforesaid “Confidential Information™ will not be used or disclosed by
you, during the courseof y ouremployment with the Company, forthe benefit of any otherentity or person,
without the written consentofthe Board of Directors ofthe Company.

12.6 You will not, after the termination of your employment with the Company, use the “Confidential
Information™ as aforesaid, either personally ordurng the course ofemployment with your future employers.

12.7 You acknowledge that the restnctions imposed under the present terms of emp loyment are reasonable and
are necessary in order to protect the Company's legitimate interests and that the violation by you of these
restrictions would cause damage to the Company entitling it to, inter alia, injunctive relief.

13. Intellectual Property Rights
13.1 “Intellectual Property Rights™ shall mean all intellectual property (whether registered or not

registered) created, developed or acquired by the Company in respect of its products. mcluding but n ot
limited to copyrights, trademarks, designs, trade secrets, confidential information and patents.
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13.2 You acknowledge the ownership of the Company in respectofall Intellectual Property associated with its
products and undertake thatyou willnot, either during or after the termmation of youremplo yment with the
Company. infringe, cause to mfringe orabet the infrimgement oftheserights.

13.3 The ownership ofany Intellectual Property that youmay create ordevelop forthe Company, during the
course of your employment, will vest in the Company, forall termitories in the world and for theirentire termof
protection, vourremuneration bemg adequate consideration.

14. Protection of interest

If you conceive any new oradvanced methods of improving processes, systems orsoftware in relation to the
operation ofthe Company, such developments will be fully commmunicated to the Company and will be and
remain the sole nght/property of the Company.

15. Pastrecords

If any declaration given or information fumnished to the Company prove to be false or if you are to have
willfully suppressed any material information or if you violate any ofthe terms and conditions of appointment,
in such case, you willbe liable to be removed from services without any notice.

16. Termination notice

On successful completion ofthe serviceagreement /Probation your employment is terminable by one months
(30 days)notice on either side oreither Party is not bound to give any reason thereof. Yourrelease/relieving
will be subject to you serving the one months notice period and satisfactory handing over of your duties,
responsibilities, company documents, company assets, etc. to the company.

17. After termination

On termination of employment you will immediately deliver-up to the Company all its properties including
comespondence, specifications, formulae, books, documents, market data, cost data, literature, drawings,
floppy diskettes, magnetic media, effects or records, etc. and shall not make copies or retain any oftheseitems.

18. Abandonment

You shallbe punctualand regularin yourattendance. If you remain absent for 2 consecutive days orover-stay
beyond sanctioned leave by 2 ormore consecutive days, you shallbe deemed to have voluntanly separated /
abandoned fromthe services of the Company and lose right onthe job.™

19. Conditional offer
This is a conditional offer subject to successful completion of Reference check and Background verification.
You'll be mtimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that youaccept theappomtment by signing a
copy ofthis letter.

Yours faithfully,
For Gallagher Service Center LLP

_,—'~—'—'_'_"_'_'_F:.

Thulasi R
Senior Service Delivery Manager- Human Resource

I agree to accept employment on the terms and conditions mentioned in the above letter of appointment.

Date: Signature:
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Annexure -1

Emoluments A Per Annum | Per Month
Basic 168733 14061
House Rent Allowances 18000 1500
Statutory Pay 14173 1181
Employer's Contribution to Provident Fund 20248 1687
Fixed Emolument 221154 18430
Performance Based Incentive** 8846 737
Emoluments Total (A) 230000
Benefits B
Employer's contribution to ESI 6530
Gratuity ***
Benefits Total (B) 14642
Cost To Company (CTC): Total (A+B)
Deductions

Employer's Contribution to Provident Fund
Employee’s Contribution to Provident Fund

Employee’s Contribution to ESI
Professional Tax
Net pay

In additional to above compensation:
* You will have the potential to eam overtime amount of Rs. 1500/~ (approx) per month.
* You caneam mcentive of Rs.4, 000/- upon clearing intemational domain certification.

This appointment letter is subject to clearance of Background Verification Check.

Name: Place: Pune

Signature: Date:
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Annexure - 11

Components

Description

Statutory Pay

Paid in advance on monthly basis as per Payment of Bonus Act.
Amount is subject to change basis statutory amendments applicable
for the state.

House Rent Allowance

Paid monthly and is subject to tax exemption onsubmission of
relevant documents as perIncome Tax rule at the end of Financial
Year

Employer Contribution to PF

Company's contribution to Provident Fund - 12% of Basic Salary
capped at Rs.21600 perannum Amount is credited to employee's PF
account directly.

Special Allowance

Special allowance is a taxable allowance. This is subject to review
and may change or be adjusted against othercomponents of Total
Emoluments at company's discretion

Performance Based Incentive

* Paid monthly up to 200% of the amount indicated above and is
linked to yourmonthly performance rating.

Total Emoluments

* Sum of fixed Emoluments & Performance based Incentive. Salary
increments are done on this component and not total CTC which
includes benefits.

Employer Gratuity

*As perPayment of gratuity Act - Eligible for payout on completion
of 5 years at the time_of separation

ESI Employer contribution

*As perEmployees State Insurance Act -Contribution by employer
to facilitate medical benefits. Is currently at 3.25% of monthly
camings

Mediclaim Insurance

Applicable Only if you don't fall under ESI Bracket.

Premium for Insurance coverage as indicated below:
Medical msurance coverof Rs. 2 Lakhs

Accident Cover | time annual CTC,

Term life coverage up to | time annual CTC( in case of demise)

Night Shift Allowance

*Amount is paid for the days worked in nightshift as per policy.
Allowance is subject to change as per managements discretion

*Salary components are subject to changes as per Management Discretion

Name:

Place:

Signature:

Date:
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ANNEXURE - IIT
DECLARATION CUM UNDERTAKING

L L Mr/Ms. Gaurav Paygude have been issued the Offer Letter by Gallagher Service Centre LLP (heremafter
referred to as “Company”) for the position of Process Associate . As a part of my employment with, the Company,
I'm given to understand that I'will be issued a HP make laptop along with the other joining formalities.

The laptop issued to me by the Company with the below mentioned understanding:
a. The laptop issued is solely for official purpose.
b. I shall acknowledge the receipt of the laptop via email to gsc_recruitment_pune(@ajg.com
c. Ishall be fully accountable for the theft, loss or damage to the Company property and materials and shall be
liable to replace or pay equivalent amount to the Company in the event of the same. The Company retains the
right to deduct the amount from my salary in case of theft, loss or damage to the property.
d. I shall notdisclose the systempassword to anyone.
. I shall not leave my laptop unattended. I would be personally responsible for its misuse of any nature when I am
away.
I shall not share Company's proprietary/ confidential mformation with anyone.
. I shall not misuse the Internet access facility granted to me.
. I'shall notto do personal work on the office computer / system
I shall take print out of mails and/ordocuments only when absolutely necessary.
I shall always try and ensure not to download any type of software fromany source at any time whatsoever. If
required for any official purpose at any time, approval from IT department will be taken in writing to make sure
such software are scanned properly before use, and such software will be downloaded legally and with IT
department's consensus.
I shall notuse personalsystems / laptops unless expressly allowed in writing by IT department.

I understand that
The Company’s IT and other assets provided to me shall always remain the property of the Company and not
of any individual.
The In-house developed software and data is the Company’s exclusive property and shall not be used for any
external purpose underany circumstances.
The Company reserves its right to amend, modify, rescind, delete, supplement or add to the provisions of the
said declaration cum undertaking, as it deems appropriate from time to time in its sole and absolute discretion.
It shall be my responsibility and obligation to return the laptop and all the Company provided materials and
properties to the Company’s [specific department or personnel if any] upon termination of my employment
with the Company.

1L 1 fully agree and accept that it is my personal responsibility to adhere to the Company's IT. policy and any
amendment [ modification thereof and to comply with all of the provisions stated therein in true letter and spirit. 1
understand and amaccountable for any consequence orany misuse of the Company's system | further undertake
to abide by the IT policy guidelines as a condition of my employment and my continuing employment in the
Company.

I acknowledge that the confidential mformation and inventions is/are valuable, special and unique and that in the
event of breach of any terms/obligations/conditions of this declaration cumundentaking will result in imeparable
harm/injury to the Company and therefore, I agree that, in the event of breach or threatened breach of any
terms/obligations/conditions of this declaration cum undertaking by me, the Company shall be entitled to a
temporary, prelimmary and/or permanent injunctive relief in addition to and not in lieu of any other legal or
equitable relief mcluding monetary damages: and without prejudice to foregoing I agree to indemnify and keep
indemnified, without demur, the Company from and against any and all losses, habilities, claims, expense,
damages, costs (nchiding but not limited to advocate fees, hitigation cost), which the Company may suffer/mcur
as a result of breach of any terms/obligations/conditions ofthis declaration cum undertaking and/orthe offer letter
by me.
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LT | neeept and ngree that this declomition cum l.mdc.rlalnng BEa part nfm}' rrr]'uh}'nwnl agrecment wiih the l._nrm.'m ¥

oroffer letter Bsued by the Company to me and shall be read and understood in conjunction with the s ame.

Signatare:
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Niorthern Operating Services Pvt Ld Horthem Ciperating Sarvices Put. Ltd

I Floor, FME Ervspace, Campus 1C, Tower A, 13* to 16* Floar,

Sarjapur Otar Rins Road B Free Zane- 11,

Bansalore, 360 103, EOR] Eharaif Infrastructre Pet. Lid — SET,
Eamataka, India Survey Mo 7221, Eharadi, Pure — 411 014,
Dol - +01 (300 4017 3300 Mabarashiva, India

CIN - U723 00E AC0SPTCI4B080 Main - +9120) 48538200

'ﬁr‘ NORTHERN
\l/ TRUST

08-April-2022

Rohan Chandrasingh Hajari
rohanhajari(00@gmail.com

Manik Bahirat chawl, Survey no 163
Mear sadhana school, Malwadi
Hadapsar, Pune - 411028

Dear Fohan,

We are delighted to offer you employment with Northern Operating Services Private Limited
(referred as Northern hereafter) as Analyst IT in our Investment Risk & Analytics Services
Department within the Business Services. Your official title at Northern will be Non Officer.

Thizs Employment Apreement sets out the particolars of the terms and conditions of
emplovment between Northern Operating Services Private Limited, Tower A 13th to 16th
Floor EON Free Zone- I, EON Eharadi Infrastructure Pwt Ltd. — SEZ, Pune — 411 014
{“Northern™) and Fohan Chandrasingh Hajan of Manik Bahirat chawl, Survey no 165, Near
sadhana school, Matwadi, Hadapsar, Pune - 411028,

Any reference to “this agreement”™ throughout 1s reference to the terms and conditions of your
employment as set out in this Statement.

1. Conditions
Your employment is conditional on
(a)  your agreement to and acceptance of this Employment Agreement;
()  you providing Northern with a valid Aadhaar number

{c}  your agreement to and acceptance (both in wrnting and electronically where
requested) of the attached Non-Solicitation and Confidentiality Agreement;

{d) should Neorthern request it a medical assessment and report satisfactory to
Northern:

(e} the completion of background screeming checks, mcloding cniminal records
checks, (both prior to the commencement of yvour employment and on a recuring
bazis during employment) and receipt of written references to the satisfaction of
Northern;

vou providing Northern with satisfactory proof of any relevant qualifications, as
may be requested by Northern;

Pazez 1
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(=) vour agreement to and achieving and maintaining a suitable standard for
compliance purposes (see below), incloding agreeing to comply with all
applicable policies, procedures and puidance, and completion of mandatory
training in appropriate timescales. Your role is subject to the achievement and
maintenance of an appropriate level of competence, as required by your current
role at any point in time;

you being free to take up and carry out the role offered to you and you not being
in breach of or breaching any express or implied terms of any contract, court order
or of any other obligation legally binding upon you by virtue of accepting this
Employment Agreement;

you having declared any action taken against vou by a regulatory or professional
body;

you having lawfuol avthority to work in India and producing satisfactory evidence
to thizs effect. (Under Indian imwmigration laws, foreign mationals must have
appropriate employment visas before their employment commence);

you not being subject to any obligation, whether under a contract of employment
of otherwise, which would in any way restrict your ability to undertalee or perform
vour duties with respect to financial services, such as with Northern; and

you providing to Northern copies of all restrictive covenants, including but not
limited to non-competition agreements, confidentiality agreements, non-
solicitation agreements, non-hire agreements, and other restrictive contracts you
may have entered into with former employers.

During vour employment, Northem mav conduct periodic background checks (including
criminal records checks). It 15 a condition of wour employment that vou consent to provide
the personal information required to conduct such checks when requested to do so. By
accepting thiz Employment Agreement. you vnderstand and agree that failure or refuosal to
consent and/'or provide the required personal information will constitute a serious breach of
this Employment Agreement which will be cause for initiating disciplinary action, including
but not limited to termination of employment.

All of the above must be to the satisfaction of Northern This appointment is on the basis of
the information‘particulars provided by wou with regard to your educational’professiomal
qualifications, expenience and criminal records. In the event it i1s discovered, at any stage, that
any information/particulars and/or details provided by you are incorrect and/or any material
information has been withheld / suppressed by you, it shall constitute breach of discipline and
wvour services will be liable to be terminated. In addition, if the conditions stated above are not
fulfilled to the satisfaction of Northern, then your appointment will be deemed void and your
services with Northern terminated.

Page# 2
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This appointment iz on the confirmation from vou that you can perform the duties of the
position for which you are being hired without viclating any cbligations that you might have
to any other person or company.

2. Commencement Date

You, Fohan Chandrazingh Hajari, are employed by Northern as Analyst IT in our Investment
Risk & Analytics Services Department with effect from 16-May-2022. You are requested to
bring with you, when you first report for work, either a valid passport and employment visa
{where relevant) or other valid evidence of the right to work in India. If this is problematic,
please contact the Human Resources Department to discuss.

Oan your first day of employment with Northern vou should report to Beception at 8.30 a.m.

at:
Pune

Tower A, 13th to 16th Floor,

EON Free Zone- II,

ECON Eharadi Infrastructure Pvt. Lid. — SEZ,
Survey No.72/2/1, Eharadi, Pune,
Maharashtra India —411 014.

Landmarks which will help guide you to this location are:

-WNext to Gera Emerald City (South)
-Behind EON Free Zone 1

3. Probation

The first zix months of your employment will be probationary. Northern reserves the right to
extend this pericd, if appropriate, in all the circumstances. Your probationary pericd with
Northern will be considered to have been successfully completed after six months or you will
be advized in writing, if Northern decides to extend your probationary period. During your
probationary period, either the company of you may terminate this agreement by giving in
writing to the other party, seven days’ notice, and the same notice requirement would apply
to you should you resign during the probationary period. Upon successful completion of
probation, you are obliged to give to Northern, or Nerthern is obliged to give you, notice of
60 days prior to termination of your employment. In either case, Northern reserves the right
to pay you in liev of notice.

Page # 3
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4. Job Title

You are emploved as Analyst IT in our Investment Risk & Analytics Services Department.
You have been informed about your reporting line Manager by the hiring panel. Northern
reserves the right to amend your reporting line to any person so appointed to act with such
authority.

You shall faithfilly and diligently perform the duties and exercise the powers which from
time to time may be assigned to you by Northern together with such person or persons as
Northern may appoint to act jointly with yvou. You shall serve Northern in this capacity to the
best of your ability or in such other capacity as Northern may from time to time determine.

You and Northern agree that the nature of Northern's business demands flexibility and that
reallocation of duties, power and other responsibilities from time to time is a natural part of —
and a precondition for — the employment relationship between you and Northern. This may
inveolve a change in your job title and reporting relationship.

You shall perform such duties, discharge such responsibilities and exercize such powers,
authorities and discretions in relation to Northern as from time to time may be delegated to
vou on sich terms and conditions and subject to such restrictions as may from time to time
apply. Northern may at any tume require you to cease performing or exercising any particular
power, authority or discretion delegated to you.

You shall at all times keep Northern promptly and folly informed (in writing if requested) of
the business of Northern and of any information which may adversely affect Northern or its
business.

5. Duties and Responsihilities

Duties and responsibilities of the position are as outlined in your meeting with the
recruitment panel. You may be required to undertake other duties from time to time as
Naorthern may reasonably require.

You shall devote the whole of your time unless prevented by ill-health or accident or
otherwize directed by Northern (including during any period of suspension or exclusion as
detailed under sections 17 and 19) to your duties under this Employment Agreement. You
must serve Northern honestly and faithfully  You may not, without the prior written consent
of yvour manager, be emploved or otherwise engaged in any other business, trade or
profession either directly or indirectly in any capacity whatsoever. You must also not engage
in other business activity, whether paid or vapaid which may conflict with your duties as an
employee of Northern.

Pazes 4
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6. Associated Company

You acknowledge and agree that Northern may at times require you to work for amy
Associated Company and to carry out its duties or responsibilities for any Associated
Company which include its subsidiaries, affiliates or its customers, subcontractors or any
other individuals or companies having any kind of association or relationship with Northern

For the purposes of this Employment Agreement. an "Associated Company” is any company
which for the time being is:

(a) a holding company of Northern; or
(b} a subsidiary of any such holding company or Northern; or
(c) a company over which Northern or any holding company has control.

By working for any Associated Company, and/or by carrying out duties or responsibilities as
mentioned in the above paragraph, vou do not become an employee, or agent. or contractor of
such Associated Company, including its subsidiaries | affiliates, costomers, subcontractors or
any other individualz or companies having any kind of association or relationship with
Northern. Feor all purposes, you shall remain an employee of Northern and shall share an
employer-employee relationship with Northern

Northern further reserves the right to transfer your employment to any other company or legal
entity, as part of any transfer of undertaking of Northern or as part of any restructuring or
amalgamation of such other plan implemented by Northern or by which Northern is bound,
on such terms and conditions as applicable to such a plan.

7. Location

You shall work at Northern's offices based at Pune or such other place of business of
Northern or any Associated Company as may be directed by management from time to time.

You may be required to work at any other location, as may be directed by Northern from time
to time. In normal circumstances you will not be required to work outside of India, however,
business requirements may necessitate short term visits outside of India.

8. Compliance with Applicable Law

You agree to comply with all applicable laws, regulations, governmental orders of India and
rules governing the business of businesses in which Northern ocperates including, but not
limited to, other jurisdictions where relevant laws may apply from time to time that relate to
vour employment by Northern
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0, Salary

Your Annual Fixed Pay will be ¥ 368,142, inclusive of all hours worked. A detailed
breakdown of yvour Annuval Fixed Pay i3 set oot in Annexure 1.

Salary will be payable on a monthly bazis, i arrears in 12 equal instalments. This will be
credited to your account on or before the last working day of each month, subject to statutory
deductions.

Your base salary will be reviewed by Northern in or about April each calendar year, or at any
cther time determined by Northern from time to time. Annuval salary adjustments will
normally be effective on 1 April each vear, subject to the rules in this regard and at Northern's
absclute discretion. In undertaking this review Northern may have regard to any matter i its
absclute discretion. This review will not necessanily lead to an increase in your base salary.
There will be no review of salary after notice has been given by erther party to termunate your
employment.

You consent to the deduction of any sums you owe to Northern at any time from your salary
or from any payment doe from Northem to you. You also agree to make any payment to
Northemn of any sums owed by you to Northern upon demand by Northern at any time.

10. Benefits

The benefits set oot below are discretionary and may be varied or removed by Northern at
any time without notice.

(a)  Northern provides transport to all its employees working in shifts or a
transportation allowance under the Transport Opt Out Scheme;

(b)  Northern offers Private Health Insurance for all employees and their dependents
(as defined by the insurers) from the first day of employment;

(c)  Personal Accident Insurance is provided for all Nerthern emplovees; and
{d) Group Term Life Insurance is provided for all Northern emplovees.

The above-menticned insurance benefits are subject to: (i) acceptance by the insurers; (i) the
terms and conditions of the msurance policy (which may change from time to time); (111} the
premium being at a rate which Northern considers reascnable; and (1v) the agreements with
the insurers. Benefits may be restricted both on an individual and/'or aggregate basis. Ifan
insurance provider refuses for any reason to provide insurance for you, Northern shall not be
liable to provide you with any benefit of the same or similar kind or to pay any compensation
in lieu of such benefit. Please refer to the Northern Trust India Emplovee Handbook for
further information.
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11. Retirals

You will be eligible to participate in the Provident Fund and Gratuity Scheme, subject to the
terms and conditions of the Fund and Scheme from time to fime in force as prescribed under
law. You will be provided with the details and terms and conditions at the time of your
jommng. Subject to applicable law, MNorthemn reserves the mght to terminate or substriute
another fund and scheme.

12. Hours

Your actual working hours will be advised by vour manager and will not ordinarily exceed 40
hours a week. Your mitial login time will be 13,30 IST. Please note that your login time may
vary according to business needs, including modifications during daylight savings time. The
40-hour work week does not include an additional one-hour lunch break to which employees
are entitled each workday. You may be required to work a shift pattern 5 days a weel. In
working a shift pattern you may also be required to work a might shift. Your hours of work
may be subject to variation, depending on the schedule operated by vour department which
vou will be notified of from time to time, in writing. Subject to the shift pattern you work,
vou may be eligible for a shift allowance which you will be notified about as well. You
should note that vour entitlement to paid holiday and shift allowance may increase or
decrease in the event that vour pattern of work 1z altered.

Work patterns vary and you may be required to work cutside of these normal working hours
should the needs of the business make it necessary. The position will, from time to time,
require work on additional hours. You will be compensated for such hours worked according
to Northem's overtime policy if vou are an overtime eligible partner.

Where required by Northern, vou must accurately record your start and finishing times, and
alzo the hours which you work each day.

13. Leave
(a) Annual leave

Northern's holiday year runs from 13t January to 31st December. Your Annpal Leave
entitlement of 22 days must be taken duning the appropriate holiday vear.

You are entitled to payment in liew of any accrued but unwtilized annuwal leave and
termination of employment. If you have exceeded your leave entiflement and leaving
Northern, a deduction will be needed from your salary in consultation with you.

() Sick and casual leave

12 days of sick leave and casval leave (together) for sickness, accident or situations of
emergency.

a7
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(c) Public / National Holidays

Northern recognises 10 days of national and local Public holidays. Details are
contained in the Northern Trust India Employee Handbook and as currently in place
and amended by Northern from time to time.

Further details about holidays and leave entitlement are contained in the Northern Trust India
Emplovee Handbook. Details of authorised leave other than leave entitlement will also be
found in the Northern Trust India Employee Handbook.

14. Expenses

Moerthern will reimburse vou for all reasonable business expenses properly incurred by you in
the course of the performance of your duties. Any reimbursement is conditional upon the
presentation of expense statements, receipts or other supporting decumentation that Northern
may reasonably require. A request for an expense reimbursement may be denied if it is not
accompanied by the required documentation.

You agree that expenses drawn on Northern's credit card (which may be available for yvour
vse), which vou have not accounted for in accordance with Northern's expense reporting
policy within one month of the due date of the credit card company’s invoice, may be set off
by Nerthern against your net salary.

15. Travel

You may be required by Northern to travel from time to time in order to perform the duties of
vour position, without any additional remuneration.

16. Notice and Termination

Fellowing the successful completion of vour probationary period, the length of notice to
terminate your employment which you are obliged to give to Northern, or Northern is obliged
to give to you, will be 60 Days.

Morthern reserves the right to make a payment of salary m lieu of notice. For the avoidance of
doubt, a payment in liew shall not include any element in respect of insured benefits (e.g.
health, life and travel) or holiday entitlement which may othenwise have accrued during the
period in respect of which the payment in liew is made.

During any period of notice of termination, whether given by Northem or you, Northern shall
be under no obligation to assign any duties to vou or to provide any work and shall be entitled
to exclude vou from its premises and prevent your contacting any member of Northern's staff,
clients or suppliers, provided that this shall not affect your entitlement to receive your normal
contractual payments. For the avoidance of doubt, during any such period, you may not
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vndertake work of any nature on behalf of or for the benefit of any third party and you remain
chbliged to comply with your confidentiality cbligations.

If you have resigned from employment, Northern may, at its scle diseretion waive all or part
of the notice, or allow you to pay in lien of the notice period (or any remaining part of the
notice period). Any resignation would have to be accepted by Northern to become effective.
However, in case any disciplinary proceedings are either contemplated or pending against
vou or if there are certain business exigencies, Northern will have the night not to accept your
resignation Once accepted, the resignation cannot be withdrawn without express consent of
MNorthern.

Subject to earlier termination of this engagement. you shall retire on the last day of the month
in which you complete the age of 60 vears as per the organization’s record.

Nothing in this Employment Agreement shall prevent the giving of a lesser period of notice
by either Party where it 15 mutually agreed.

If vou are prevented, at any time, by ill-health or accident or any physical or mental dizability
from performing your duties hereunder, you shall inform Northern and supply it with such
details as may be required, and if you are vnable by reason of ill-health or accident or
dizability, for a period of 9 months or more to perform your duties herennder, Northern may
forthwith terminate your employment.

You agree and accept that any statutory or other "last in first out" rule or any modifications
thereof shall not apply in the event of the termination of your employment for any reason
whatsoever.

MNorthern shall be entitled to dismiss you at any time without notice or payment in lieuw of
notice if you commit an act of misconduct or are otherwise in serious breach of this
Employment Agreement or your obligations as an employee or if you fail to maintain a valid
right to work and reside in India. An indicative list of acts which constitute misconduct is set
out below (and alzo in the Northern Trust India Employee Handboolk):

(a) frand, bribery, or conviction of a felony or unlawful offense mvolving dishonesty
or breach of trust;

(b) dishonesty, embezzlement, larceny or misappropriation of Northern or client
funds or property;

(c)  possession, use, copying or reading of corporate records without appropriate
authorization, or disclosure of confidential information concerning financial,
business or work information concerning Northern or any Associated Compary or
if it's one of their chients;

(d) refizal to cooperate in any investigation deemed necessary by Northern;
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(e) falsification, alteration, forgery or destruction of any records, history, data,
instrument, attendance information or any other corporate records;;

removal of damage to, or misuse of Northern's or any persen’s property;
improper of unautherized use of funds property or services;

workplace violence or the commission of, or threat to commit injury or damage
against any person of histher property; and

illegal or vnauthorized possession, selling, delivery or use of intoxicants, narcotics
or controlled substances any time during employment or while on premises or on
corporate business.

) Breach of any clavses of the Company’s regulations/policies.

These are not intended to be exhaustive, and may be supplemented by area work rules in
particular units. Northern also reserves the right to izsue discipline vp to and including
dismizsal for any other action which in its scle discretion it deems unacceptable. Disregard of
Morthern’s performance or conduct standards may result in disciplinary action up to and
ncliding termination.

17. Obligations on Termination

On leaving employment you must retorn all property, documents and correspondence
belonging to or relating to Northern, any Associated Company or its or their customers,
subcontracters or any other individuals or companies having any kind of association or
relationship with Northern.

Upon the termination of your employment, for whatever reason, you shall resign from all
offices (if any) held by vou in Northem and’or any Asscciated Company and in the event of
failure to do so, Northern 1s hereby authorised to appoint a person in your name and on your
behalf to execute all documents and to do all things requisite to that effect.

18. Suspension

If Northern suspects that vou have been involved in any improper conduct or involved in any
mizconduct or other conduct which in the reasonable opinion of Northern may impact vpon
vour ability to carry out your duties and responsibilities under this Employment Agreement
or may cause damage to Northern's business or reputation, Northern may do the following for
the purposes of conducting an investigation:

(a) suspend you from performing the duties and responsibilities of your position for a
period determined by Northern;
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(b) direct you not to attend the workplace, communicate with fellow employees,
customers, suppliers or clients of Northern or any other persons involved in the
conduct which iz being investigated, or othenwise interfere with the conduct of the
investigation; and

(c) appoint any person to conduct the investipation and direct you to provide any
assistance and answer any questions required for the investigation.

During the period of suzpension you will comtinue to receive the remuneration under this
Emplovment Agreement.

Any suspension under this clanse will not be treated as disciplinary action by Northern, but
will be instituted solely for the purpose of conducting an investigation.

19. Disciplinary procedures

You are subyject to the disciplinary rules and procedures set out in the Northern Trust India
Emplovee Handbook. In cases of misconduct you may be dismissed without notice or pay in
lien of notice.

20. Grievance procedure

If vou have a grievance or are dissatisfied with anything affecting your employment you have
the right to raise the matter in accordance with the procedure set out in the Northern Trust
India Emplovee Handbook.

21. Collective agreements

As per the date of this Employment Agreement, no collective agreements directly affect your
terms and conditions of emplovment.

22, Northern Trust India Fmplovee Handbook

The provisions of Northern Trust India Employee Handbook apply to your employment. The
Morthern Trust India Employee Handbook sets out additional terms of employment with
which you are obliged to comply. These terms do not form a part of your Employment
Agreement. For vour information, Nerthern has a No Smoking Policy and zmoking is not
permitted anywhere on Northern's premises.

23. Compliance

Various Associated Companies for which you may be asked to work are subject to additional
legal and regulatory requirements of other countries. In addition, all Northern Trust activities
are subject to supervision by the Federal Reserve Bank of Chicago and where relevant, by the
Reserve Bank of India. You are therefore required to conduct your business and outside
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activities in accordance with all applicable legal and regulatory requirements, as set out in
relevant Corporation Policies, and other written guidance. Failure to do so may result in
dizciplinary action being taken by Northern In particular, your attention iz drawn to the
regulatory requirements described below, which may be applicable to your activities:

(a) Perzonal Investment Transactions

Aszsociated Companies” activities enable certain staff to have access to information
concerning the purchase and sale of investments, which if misused, could involve a
breach of the law, regulatory rules and have an adverse effect on clients. Therefore, you
are required to adhere to Northern's mles concerning the authorization and notification of
personal investment transactions.

(t)  Anti - Money Laundering

You are required to complete Anti-Money Laundering training on a periodic basis. You
will be advized of your training requirements at the commencement of your employment.

{(c)  Dealing Rules

You are required at all times to abide by all applicable laws, regulations or rules
governing the business or businesses in which Northern operates

(d)  Standards of Conduct

The Northern Trust Corporation Code of Business Conduct and Ethies (Code of Conduct)
is a statement of basic principles to be followed by all employess. The Standards of
Conduct Policy supplements and provides forther detail to the Code of Conduct
concerning business ethics and standards. You will be required to aclmowledge the
Standards of Conduct Policy and all policies listed therein on an annual basis.

They can be found under Partner Passport > About Northern Trust > Corporate Ethics.
You should read these policies carefilly and comply with the puidelines at all times.

Upon joining Northern you will be provided with a copy of all relevant Corporation
Policies and will be asked to confirm your acknowledgment of all of the terms contained
therein.

You do not become an employee, or agent, or contractor of any other Associated
Companies just by performing services, and/or by carrying out duties or responsibilities
for such companies. For all purposes, you shall remain an employee of Northern and
shall share an employer-employee relationship with Northern.

Page# 12
ﬁ-l\'ﬂﬂ - OFCO- 03042022 - 182300 - 96474 - 5443 EAST 1443436731

NTAC:3N5-20

324|Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28

SSR 2024 (4™ Cycle)
201. Hajari Rohan

Reed Off SEZ Unit

Northem Opemting Services Put. Ltd HNorthemn Operating Services Pue. Lid

T+ Floor, FME Ecospace, Campus 1C, Tower 4, 13* to 16* Floer,

Sarjapur Orear Bins Road ECR Fres Zone- 11,

Eangalore, 360 103, ECRY Eharadi Infrastruciure Prt. Lid - SEZ
Eamaizka India Survey No. 72V, Eharadi, Pune - 411 014,
Mdain - +9/1 {200) 4017 3300 Makarzshtra, Tndia

CIN - U723 00E A2003PTC 42089 Main - +91020) 48338200

-I?\‘F NORTHERN
\J/ TRUST

24. Confidential information

You are obliged to comply with the terms of the Non-Solicitation and Confidentiality
Agreement during and after the termination of your employment with Northern. A copy of
the Non-Solicitation and Confidentiality Agreement i3 enclosed with this Employment
Agreement and forms part of the terms and conditions of your employment. In accepting the
enclosed Non-Solicitation and Confidentiality Agreement, vou confirm and acknowledge that
vou have received the document, that vou have read and vnderstood it and that vou agree to
abide by its contents.

You shall not disclose to Northern, or use for its benefit, any proprietary or trade secret
information to which you may have had access while employed elsewhere. You shall not
bring to Northern's facilities any materials or documents belonging to any other person or
company, including but not limited to customer lists.

25, Inventions

Any work prodoct, improvements, developments, discoveries, proprietary information,
trademarks, trade names, logos, art work, slogans, kmow-how, processes, methods, trade
secrets, source code, application development, drawings, plans, business plans or models,
blue prints (whether or not registrable and whether or not design rights subsist in them),
utility models, works in which copyright may subsist (including computer software and
preparatory and design matenals thereof), nventions (whether patentable or not, and whether
or not patent protection has been applied for or granted), designs or copyright work and all
other intellectual property throughout the world, in and for all lanpuages, including but not
limited to computer and human languages developed or created from time to time, made by
vou during the course of your employment by Northern whether or not in the course of your
duties and whether for Northern or any Associated Company (“Intellectual Property™) shall
be the exclusive property of Northern. All such Intellectual Property shall be regarded as
having been created under a contract of service. In consideration of vour employment with
Northern, you hereby transfer and assign in favour of Northern, all rights, title and interest in
and to all the Intellectual Property, together with the rights to sublicense or transfer any and
all rights assigned hereunder to third parties, in perpetuity. You agree that such assignment
shall be perpetual, worldwide and royalty free. Notwithstanding the provisions of Section
19(4) of the Copyright Act, 1957, such assignment in so far as it relates to copyrightable
material shall not lapse nor the rights transferred therein revert to you, even if Northern does
not exercise the rights vader the assignment within a period of one year from the date of
assignment. You further acknowledge and agree that you shall waive any right to and shall
not raize any objection or claims to the Copyright Board with respect to the assignment,
pursuant to Section 19A of the Copynight Act, 1957, You also agree to assist and cooperate
with Northern in perfecting Northern's rights in the Intellectual Property. You undertake at
the expense of Northern to execute any formal and additional assignment required by
Northern to vest or confirm the westing in it or its nominee of all rights in any such
Intellectnal Property.
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The obligations set out in this section shall survive the termination of your employment. You
hereby acknowledge that any violation, breach or other failure on your part to comply with
these obligations could materially and irreparably injure Northern and its business in a
manner inadequately compensable in damages and that Northern may seek and obtain
injunctive relief against the breach or threatened breach of these obligations in addition to any
other legal remedies that may be available.

26. Communication

You shall keep Northern informed of your latest postal address at all times and inform
Northern in writing of any change in address. Any communication sent to you by Northern on
vour last known address shall be deemed to be doly served notwithstanding the fact that you
have changed your address if this change was not previously advised in writing to Northern.

27. Dual Employment
You are not and will not be subject to any obligation, whether under a comtract of

employment or ctherwize, which would in any way restrict your ability to undertake or
perform your duties with respect to financial services, such as with Northem.

28. Amendments

Subject to applicable laws, Northern reserves the right to amend its terms and conditions of
employment and policies from time to time. Such amendments will be confirmed to you in

writing.
29, Acceptable Use

Northern may provide vou with access to certain facilities, including email and internet
services, computer systems, telephone services (mobile and landline), facsimile machines and
photocopying facilities. You must use these facilities in accordance with any applicable
Code of Conduct or policy.

You shall have access to e-mail and the Internet, for the better performance of vour duties.
You agree to comply with Northern's policies regarding the vse of Northemn's computers, e-
mail system, Internet services and other software programmes. You are aware that Northern
has complete access to all material and e-mail correspondence and an overview of Internet
psage that 13 saved in or performed wvia Northern's data system.

Northern reserves the right to monitor all e-mails/Tnternsat activity by you for the purposzes of
managing your employment and to ensure compliance with Northern’s applicable policies
and procedures.
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30. Emplovee’s Representations and Warranties

This Employment Agreement and your employment with Northern are at all times
conditional upon:

(a) your obtaining and retaining all necessary vizas, work permits, licenses,
registrations, or memberships to enable you to lawfully reside and work in India
and fulfil the duties of your position;

() your being competent to properly carry out the duties of your position and that any
representations as to the qualifications, skills, experience, industry knowledge,
business influence, client contacts, and employment history made by you or a
person on your behalf are true and correct; and

(c)  your not being subject to any direct or indirect restrictions on your ability to fully
perform the duties of your position and your not breaching any obligation to a
third party by entering into this contract.

You acknowledge that in entering into this Employment Agreement, vou have not relied on
any representations. assurances, warranties, or understandings about its subject matter, except
as provided in this Employment Agreement.

31. Miscellaneous

This Employment Agreement, the Non-Sclicitation and Confidentiality Agreement and the
other documents referred to herein constitute the entire apreement relating to your
employment and supersedes all (if any) prior offers, subsisting agreements and undertakings
(written or oral), with respect to your employment by Northern which such agreements,
arrangements and understandings shall be deemed to have been terminated by mutupal
consent. You warrant that you have not entered into this Employment Agreement in reliance
on any warranty representation or undertaking of any nature whatsoever which is not
contained in or specifically incorporated in this Employment Agreement.

The expiration or determination of this Employment Agreement, howscever ansng, shall not
affect such of the provisions hereof as are expressed to operate or have effect thereafter. and
shall be without prejudice to any right of action already accrued to either party in respect of
any breach of this Employment Agreement by the other party.

Mo delay, failure or omission on the part of Northern to exercize any of its powers, rights or
remedies under this Employment Agreement will operate as a waiver of them nor will any
single or partial exercise of any such powers, rights or remedies preclude any further exercise
of them If, at any time, any provision of this Employment Agreement is or becomes illegal
imvalid or unenfbrceable in any respect, the legality, validity and enforceability of the
remaining provisions shall not be impaired or affected.
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32, Governing Law and Jurisdiction

This Employment Agreement iz governed and construed in accordance with Indian laws. The
courts at Pune shall have the exclusive jurisdiction over all disputes or claims between you
and Northern under this Employment Agreement. Any dispute, controversy or claim arising
out of or in connection with the Emplovment Agreement shall be finally settled under the
Rules of Arbitration and Conciliation Act, 1996 “The seat of arbitration shall be Bangalore.
The language of arbitration will be English_ If any provision of this Employment Agreement
iz held to be invalid or vnenforceable, then such provisions shall (so far as it is invalid or
unenforceable) be given no effect and shall be deemed not to be included in this Employment
Agreement but without invalidating any of the remaining provisions of this Employment
Agreement.

33. Third Party Rights

Other than an Associated Company, any person who iz not a party to this Employment
Apgreement has no right to enforce any term of this Employment Apreement.

34, Personal Data Protection

Please note that any personal data, which have been provided by you to Northern, its agents
(including Perzonnel Risk Manapement), recruitment agencies or other third parties, in
connection with vour application to Northern for emp]o}menr__ including any sensitive
personal data and any subsequent persomal data supplied by vou, in connection with your
employment with Northern, will be held on a confidential basis. Northern will process these
personal data (and may disclose them) for the purposes of offering you employment with
Northern and all other purposes for which Northern deems fit.

For the purposzes zet out above, Northern may also transmit personal data about vou overseas
to other countries. Northern will take all reasonable steps to ensure that your data will be
treated with an acceptable level of confidentiality.

By accepting and acknowledging this Employment Agreement, vou consent to perscnal data
(and, in particular, sensitive personal data) relating to you being held, processed or disclosed
for the purposes zet out above. You also consent to the transfer overseas of any such personal
data by Northern az set out above.
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35 Acknowledgment and Acceptance

If the terms and conditions of this Employment Asreement are acceptable to you, please
confirm your acceptance by acknowledging (both electromically and in writing, where
requested) and returning the enclosed copies of this Employment Agreement the Non-
Solicitation and Confidentiality Agreement and completing (and signifying your agreement
to, where required) all of the documents listed on the enclosed checklist as indicated to
Neorthern Trust within seven days from the date of this Employment Agreement. If we do not
recetve this in the form mentioned above by the mentioned date, we will azsume you do not
wish to accept the terms and the offer will lapse and be void. Prior to this date, the offer i3
valid subject to your joining on or before the date mentioned on the Employment Agreement.
If your agreed start date is not detailed in your Employment Agreement at this stage, you will
be required to mention this on vour first day of employment.

The terms of this offer are strictly confidential between you and Northern and any breach of
thiz confidence will be viewed with vtmost seriousness.

Northern Operating Services Private Limited
Note: This is a System Generated Document and does not requive physical signature.
This document contains confidential information. If you are not the infended recipient, you

are not authorized to use or disclose it in any form. If you have received this in ervor, please
destroy if along with any copies and notify the sender immediately.
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Annexure 1

Salary Annexure

Salary Component

Basic

Housze Rent Allowance

Flexible Cash Component

Total Fixed Pay (TEP)

Short Term Incentive®
(subject to the terms of
Northemn® = Partners
Incentive Plan )

Retirals

Emplover’s contribution to | 3 21,600
PF

Gratuity 16342

Sub Total 28,142

Annual Fixed Pay (TFP + | T 365,142
Retirals)

Monthly Gross $28,333

Additional Benefitz:

(a)  Northern provides transport to all its employees working in shifts or a

transportation allowance under the Transport Opt Out Scheme;

(k)  Private Health Insurance is provided to the employee and his'her dependants (as

defined by the insurers);
(c)  Life and Accident cover is provided for the emplovee only.

(a)  Flexible cash component can be further used for claiming tax exemptions on LTA

subject to limits.
(b)  Shift allowance where applicable is paid as per prevalent policy.

In the event of vour joining Northern on or before 30% September, your Total
Fixed Pay will be reviewed in the Annual Review Cycle in the first quarter of the
following year. The revision, if any will be pro-rated depending on your date of

joining. The annual performance appraisal cycle is from January to December.

Employee State Inzurance (ESI) iz a statutory contribution towards government
health insurance in addition to Northern provided Insvrance (for eligible

employees only).

You will be eligible to participate in the Northern Partners Incentive Plan, in
accordance with the terms and conditions governing the plan. Incentive payments
under thiz plan are fully discretionary and subject to Corporate, Business Unit and
individual performance, or any other factors that Northern Trust determines
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appropriate. Such payments are made anmually and apply to the full Plan Year
from Januvary to December. Incentive payments are normally paid along with the
Febrmary payroll of the following year, provided you have not submitted a notice
of resignation prior to January of the payment year. The Short Term Incentive
shall not accrue in proportion to service or form part of your salary for the purpose
of retirement benefits or any termination benefits. For the avoidance of doubt.
Northern iz entitled to award you no incentive i the form of Short Term
Incentive. Except as required under the Payment of Bonus Act, 1965 (where
applicable), amy incentive payment to you shall be purely dizcretionary and shall
not form part of your contractval remuneration under this Employment
Agreement. If Northern makes an incentive payment to you one year, it shall not
be obliged to make any subsequent incentive payments in any other year. To be
eligible to recerve any incentive payment, you must be employved by Northern and
not under notice, etther given or received, at the date of the incentive payment.

Northern Operating Services Private Limited

Note: This is a System Generated Document and does not reguire physical signature.

Thiz document contains confidential iformation. If you are not the imended recipiert, you
are not authorized to we or disclose it in ary form. If you have received this in error, please
destray it along with any copies and notify the sender immediately.
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NON-SOLICITATION AND CONFIDENTTALITY AGREEMENT

A Confidential Information:

L

I agree and acknowledge: (a) that in the course of and as a consequence of my
employment with the Company and becavse of the nature of my responsibilities I
will have access to and will be entrusted with Confidential Information (as defined
below) concerning the Company’s business; (b) that [ will occupy a posttion of
trust and confidence with respect to such Confidential Information; (¢} that the
Company entrusts me with Confidential Information in reliance on a confidential
relationship arising out of my employment with the Company and my execotion
of this Agreement; and (d) that such Confidential Information that I may acquire
or to which I may have access is of great value to the Comparny.

I will not, during my employment or thereafter, remove or transfer physically,

electronically or in any other way any Confidential Information (or any copy

thereof) from premises or property owned, used or leased by the Company,
except: (a) as is required in the course of my duties for the Company and as is
necessary for me to perform my duties; or (b) if I have received advance written
consent from an avthonzed Executive Vice President of the Company. Upon any
termination of my employment, all documents and electronic files containing
Confidential Information (including all copies) and all Company property will be
turned over immediately to my manager or other designee at the Company, and I
shall retain no copies thereof.

. I agree that, during the course of my employment with the Company and after I

cease to be employed by the Company for any reason, I will not, directly or
indirectly, for my own or another's benefit. vse, make known or divulge any
Confidential Information, except: (&) as is required in the course of my doties for
the Company and as is necessary for me to perform my duties; or (b) if I have
recetved advance written consent from an authonzed Executive Vice President of
the Company.

B.  Competitive Restrictions:

L

Fagez 10

I agree that, duning my employment with the Company, I will not directly or
mndirectly, nor will [ assist anyone else to, engage in any actraty that 1s
competitive with the Company or any of its subsidiaries or affiliates.

. I agree that. during my employment with the Company and for a period of six (8)

months after [ cease to be employed by the Company for any reason, I will not,
directly or indirectly, except as authorized by the Company in the course of my
duties for the Company: (a) provide, or directly assist in the provision of any
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Competitive Services or Prodocts to any Client or Prospective Client (as defined
below); (b) Solicit, or directly assist in the Sclicitation of any Client or
Prozpective Client; or (c) sclicit, encourage, adwvise, induce or cause any
BRestricted Person (as defined below) to terminate his or her employment or
engagement with the Company, nor provide any assistance, encouragement,
information, or suggestion to any person of entity regarding the solicitation or
hiring of any Restricted Person.

. I acknowledge that my duties for the Company are not confined to any specific
geographic area. Rather, my doties pertain to particelar clients, and the identities
and locations of these particular clients may change from time to time. I therefore
agree that the restrictions in this Agreement attach to my conduct in any country
where the Company has carned out business in which I have been matenally
irvolved or concerned and with respect to Clients and Prospective Clients
wherever they may be located during the six (6) month period after I cease to be
employed by the Compamy.

Nothing in this Agreement shall prohibit my Solicitation of or my providing
Competitive Services or Produets to any Client or Prospective Client with whom I
can demonstrate that [ had a business relationship prior to the start of my
employment with the Company, provided that no Confidential Information is
wsed, directly or indirectly, in connection with that Solicitation or provision of
Competitive Services or Products.

. If my employment with the Company lasts for less than six (6) months, the time
period of the competitive restrictions provided for in this section shall be reduced
to be equal to the number of months that I was emploved by the Company.

Nothing in this Agreement is intended to prevent me from seeking or accepting
employment with any other financial services instifution, bank trust company,
brokerage firm, or other competing entity after the termination of mv employment
with the Company, so long as such employment does not violate the restrictions of
thiz Section B.

Work Product:

1. Any work product, inventions, methods, processes, software, procedures,
improvements, property, data, documentation, information or matenials that are
prepared, concerved, discovered, reduced to practice, developed or created by me,
either jointly or severally, during, in connection with, for the purpose of. related
to, or as a result of any work [ performed for the Company, the business of the
Company, or the Company’s actual or demonstrably anticipated research or
development (the “Work Product™) shall be owned exclusively and perpetually by
the Company. I agree to disclose promptly all Work Product to the Company. I
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hereby unconditionally and irrevocably transfer and assign to the Company all
right, title and interest (including all patent, copyright, trade secret and any other
mntellectual property rights) that I currently have (or in the fisture may have) by
operation of law or otherwize in or to any Work Product. I acknowledge that all
Work Product that may be copyrighted shall be deemed, to the extent permitted by
law, “works made for hire” as defined in the U5 Copyright Act, 17 US.CA.
§1'D1 et seq. (or equivalent local legislation as applicable), I agree to waive all
rights (including “moral rights™) in all Work Prodoct, and I further agree to and
hereby assign to the Company all of my right, title and interest (including
copyright) in the Work Product. Nothing in this Agreement shall be construed to
grant the Company any interest in materials that I prepared, conceived,
discovered, reduced to practice, developed and created entirely on my own time
and for which no equipment, supplies, facilities, resources, or trade secret
information of the Company was used, unless those materials relate to the
Company’s business (including the Company’s actual or demonstrably anticipated
research or development) or result from any work that I performed for the
Company.

. To the extent that any document or other filing can be prepared or filed in order to
perfect, evidence or register amy transfer as referenced in paragraph C.1 above,
then I will, at the cost of the Company, sign and otherwise assist with any such
document or filing (and any steps related thereto) as the Company considers
desirable.

Definitions: For purposes of this Agreement:

1. “Company”™ means The Northern Trust Company, its successors, and any and all
subsidianies or other affiliates (or any of their successors) as to which I perform
services, of have access to Confidential Information, during my employment. For
purposes of this Agreement, the term “affiliate™ means any entity that owns or
controls, is owned or controlled by, or that is owned or under common control
with The Northern Trust Company.

“Competitive Service or Prodoct™ means any service or product that satisfies both
of the following criteria: (3) is the same or substantially similar to or competitive
with any service or product that the Company provided to its clients during my
employment by the Company, and (b) 13 one as to which I had material
invelvement or access to Confidential Information at any ttime during the period of
twelve (12) months prior to the termination of my employment with the
Company.

. “Client” means any person or entity to which the Company provided Competitive
Services or Products, and with whach I had contact or about which [ had access to
Confidential Information, during the last twenty-four (24) months of my
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employment.  “Prospective Client” means any person or entity to which the
Company provided, or from which the Company received, a proposal, bid, or
written inquiry (general advertising or promotional materials and mass mailings
excepted) for the Company to provide Competitive Services or Products and with
which [ had contact, or about which I had access to Confidential Information, and
with whom the Company has been engaged in negotiations, during the last twelve
(12) months of my employment. “Client” shall not include any person or entity
that acted only az a referral source for the Company during the last twelve (12)
months of my employment.

. “Bolicit” and “Sclicitation™ (with respect to Clients or Prospective Clients) mean
directly or indirectly, and without the Company’s written authorization, to invite,
encourage, request, or induce (or to assist another to invite, encourage, request or
induce) any Client or Prospective Client to: (a) surrender, redeem or terminate a
product, service or relationship with the Company; (b) obtain any Competitive
Service or Product from me or any third party; or (c) transfer a product, service ar
relationship from the Company to me or any third party.

. “Confidential Information™ means all information regarding the clients of the
Company, or regarding the current or planned business of the Company, which has
not been made generally known to the public by authorized representatives of the
Company, whether created or supplied to me by the Company or compiled by me
in the course of my duties for the Company, including but not limited to: (a) client
information, such as client lists (in any form) and other non-public personal
business, financial. or other information regarding the clients or prospective clients
of the Company, such as the identities of clients and prospective clients (including
names, addresses, phone numbers. email addresses, and social security numbers or
other government-issued identification numbers), information regarding clients®
accounts, their borrowings, their financial needs, their current or proposed
transactions, their investment preferences and/cr history, conmtract terms. client
files, all internal analyses of clients and/or thetr accounts or mnvestments, and all
other information regarding clients that the client or applicable law designates as
private or confidential; (b) financial information, such as financial plans, reports,
and forecasts; eamings figures; and profitability information: (c) corporate
strategies, and business, marketing and/or strategic plans; (d) business procedures
and methods, computer data, software, and systems designs of the Company; (g)
all personnel files and information and any lists of employees, vendors, or
independent contractors of the Company; and (f) all information for which the
Company has a legal or contractpal obligation to  treat as
confidential. Confidential Information does not include information which has
become available to the public generally (otherwise than as a result of any breach
by me of any obligation owed by me to the Company).
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6. “Restricted Person™ means any person of Officer level or above whe provided

services to the Company (whether as an emplovee, agent, independent contracter,
or otherwise) within the last six () months of my employment with the Company,
and with whom I had material business-related contact, about whom I had access
to confidential personnel information, or for whom I had direct or indirect
supervisory responsibility, during my employment with the Company.

Notice and Other Agreements:

1. If for any reason [ decide to leave the Company, [ agree that [ will provide written

notice of my intention to leave as provided in my contract of employment with the
Company or (if no such notice period exists) of ten (10) business days (two (2)
weeks), setting out the date I want to leave, and (as soon as [ know it) the name of
my next employer, with a description of what my expected position will be. I
agree that the Company may contact my new emplover regarding my cbligations
under this Agreement.

2. I recognize that the restrictions set forth in this Agreement are reasonable in scope,

including as to time, geography, and the nature of the activities they prohibit, and
that they are no more extensive than is necessary in order to protect the legitimate
interests of the Compamy. I forther recognize that the Company will suffer
immediate and irreparable harm as the result of any breach of such restrictions and
that monetary damages will not be adequate to compensate the Company for such
breach. I understand that the Company may seek injunctive relief, in addition to
monetary damages, to enforce those restrictions. I acknowledge that the period of
the restrictions in this Agreement shall be reduced by any period of garden leave
exclusion to which I may be subject under my contract of employment with the
Company.

. If any one or more of the provisions contained in this Agreement shall, for any

reason, be held to be invalid, illegal or unenforceable in any respect, it shall be
limited. modified and constmed in accordance with applicable law as it then shall
appear, and if such modification does not or cannot occur, then the provision in
question shall be severed, this Agreement shall be construed as if such invalid,
illegal, or unenforceable provision had never been contained herein, and the
remainder of thiz Agreement shall be enforceable and binding upon the parties.

. T understand and acknowledge that if T transfer positions or locations between or

among Nerthern Trust Corporation subsidiaries or affiliates, I may be required to
sign  ancther, substantially similar Non-Solicitation and Confidentiality
Agreement. I apree that the Company may assign this Apreement. and I hereby
consent to such assignment and to the enforcement of this Agreement by the
Company's successors and assigns. This Agreement and the rights and obligations
of the Company and [ hereto shall bind and inure to the benefit of any successor or
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successors of the Company, but neither this Agreement nor any rights or benefits
hereunder may be assizned by me.

. This Agresment iz intended to supersede the provisions of any employment
agreement or other agreement that [ may have previously entered into with the
Company regarding the subject matters described in this Agreement but this
Agreement will not supersede the terms and conditions of any agreement
pertaining to any equity award that I may previously have received.

My signature below or my electronic acknowledzment indicates my agreement to the above
terms. I hereby acknowledge that I have read, understood, accept, and agree to the above
terms of my employment or, where applicable, changes to the terms of my employment
which take effect at the date of this Agreement.
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STRICTLY COMNFIDENTIAL

Date: July 28, 2021
Rushikesh Pimple

Ward Mo 3, Near Bus Stand, Mu. Po. Yelikeli Tal Seloo Dist Wardha,
Wardha, 442001

Dear Rushikesh Pimple,

This has reference to your application and subsequent discussions. We are pleased to offer you the post of
Executive and you will be functionally working as Process Executive - Telecaller - IM in Band GEZ A at Bajaj
Allianz Life Insurance Company Limited, as detailed in this letter. You are directed to report for duties on or
before July 28, 2021. In case if you do not communicate acceptance of the offer in two (2) days from the date
of receipt of this offer, or fail to join duties on or before the Date of Joining mentioned above, this offer shall
automatically stand withdrawn, and shall cease to exist. The Company, may, at its sole discretion, extend the
period in writing.

1. Location

You shall be based at Pune HO and you shall report to your senior designated person assigned to you as your
reporting authority and work under hisfher guidance and supervision.

2. Transfer
The Company reserves the right to transfer you to any other location where the Company has office or newly
established office as per the requirements of the Company. Your services are transferable with or without any

prior notice or reasons, at the sole discretion of the Company, to any depariment or to any Office, Branch,
Division of this Company or in any subsidiary of this Company or a group or affiliate Company or your services
may be seconded/deputed to any other Company or any other place where work of the Company is carried
out, as may be necessary. In the event of your transfer, the terms and conditions of employment outlined
herein shall continue to apply along with any modifications thereof as may be applicable. However, you shall
be required to adhere to the rules and regulations as prevalent at the new place of posting.

3. Compensation Package
Your compensation package will be as detailed in Annexure A The Compensation package shall be governed
by the Policies and Guidelines of the Company presently applicable and as may be modified from time to time.

4. Bonus, Quarterly Incentive and Annual Increment

‘Bonug’ indicates ‘statutory bonus’ which will be paid to you basis your eligibility in accordance with the
provisions of the Payment of Bonus Act and the process and policies of the company as amended from fime o
time.

The annual increment and quarterly incentive shall be paid to you subject to the applicable process and
policies of the company from time to time. The payment of Quarterly incentive or annual increment shall be
subject to you being on the rolls of the company on the date of disbursement of the same and subject to your
performance and the performance of the company during the period as decided by the company at its sole
discretion from time to time.The Quartery Incentive plan is subject to the management review and the plan in
force for that particular quarter

Bajaj Allianz Life Insurance Company Limited
Rape. OMos Address: Bajel Allanz House, Arport Road, Yergwada, Fune - 411006 | Tat «81-Z0-EE025777 | Fax: +&1-Z0-S6026TE8
Toil Fraa o 1200 208 7272 | Emal: customancara@ibaajalians oo n | Wiabsia: waw bagalianaife. com
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If your nature of job prescribes for any adhoc / special increment as per the process and policies of the
company, you shall not be eligible for any annual increment. If your nature of job prescribes for sales incentive
as per the process and policies of the company, you shall not be eligible for any Quarterly incentive.

5. Job Description

Although your normal work will consist of the duties and business targets as assigned to you from time to time,
which shall be achieved by you to the satisfaction of the Company, you may at any time be called upon to
discharge any other duties which in the opinion of the Company are within capacity to discharge and you will
forthwith undertake to discharge those duties with diligence and care.

6. Medical Fitness

Your appeointment and continuation in employment is subject to your being found fit in the pre-employment
Medical Examination or in any Medical Examination during the course of your employment as may be
prescribed by the Company.

7. Background Checks

Your appointment is made relying upon the information fumnished and representation made by you from time to
time. The Company and any of its employees/representatives andfor officials shall be entitled to conduct
reference and background check from all the requisite sources including all your previous employer/s or
references given by you and if not found suitable or any discrepancy is noted in regards to yvou or any of the
statements, declarations or disclosures made by you the Company shall have full right and authority to
terminate your services and take such further action as deemed necessary in the interest of the Company.

8. Retirement

The normal age of your retirement shall be 60 years and accordingly it is the condition of employment that yvou
will automatically retire (superannuate) on attaining the age of 60 years and no further notice whatsoever to
you will be necessary in this regard.

9. Leave
You will be entitled for leave and paid holidays as per the policy of the Company as presently applicable
and/or as may be modified from time to time.

10. Compliances

You shall be responsible to meet all requirements under Indian Tax Laws, including tax compliance and filing
of tax returns. The Company may withhold from any compensation or benefits payable to you, all Central,
State, or other taxes as may be required to be paid by you pursuant to any legislation, regulation or
notification.

You shall at all times comply with the terms and conditions as laid down in Insurance Act, 1838, and observe
the rules, regulations, circulars, code of conduct, etc. laid down by Insurance Regulatory and Development
Authority of India (IRDAI) from time to time.

Baijaj Allianz Life Insurance Company Limited
Ragd. OMce Address: Bajel Allanz House, Arport Road, Yerawada, Puna - 411008 | Tat +81-20-EE025777 | Fax: +81-20-56026TE8
Toll Frea na.: 1800 209 7272 | Emall: custor ] 3 com
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11. Termination
a) It is understood and agreed that this engagement may be terminated anytime, by either party by giving tothe
other at any time, notice in writing for the period based on your Band at the time of termination, as notice
period defined below:

GE3 Grade & below: 1 (one) month

GE4 Grade & above: 3 {three) months
The termination shall take effect at the end of such notice period. Termination with immediate effect, may be
made by the company by paying you an amount equivalent to Gross Salary in lieu of notice mentioned above.

b} If you resign from the services of the company, the company may choose to, in its sole discretion, to relieve
you immediately or on any date within your notice period or may require you te serve the notice period eitherin
full or in part, with or without any pay in lieu of notice.

c) You understand and acknowledge that your notice period could be changed at any time during the course of
your employment on account of change in your role/level/designation etc.

d) At the sole discretion of the Company your services are liable to be terminated without any notice or salary
in lieu thereof in the event of any breach of the terms and conditions of this letter and the annexure thereto,
including refusal of Transfer or nonfeasance or acts against the interest of the company or you being involved
in violation of any of the Company's Rules, Policies, Service Regulations, Code of Conduct, or any offence
which may or may not be directly connected with the business of the Company and for such act the Company
shall not be held liable under any circumstances and provision. The Company shall also be entitled to
terminate your services with immediate effect in the event any of your actions/inactions including through the
digital platform bringing bad name and/or disrepute to the Company.

12. Code of Conduct, and Rules/ Regulations/Polices of the Company

You shall at all times during your tenure with the Company, comply with the service regulations, code of
conduct and all the policies, process, regulations, guidelines etc. issued by the Company, presently applicable
to the employees of Bajaj Allianz Life Insurance Company Limited, and as amended or communicated from
time to time.

13. Relationship with Directors

You will declare your relationship, if any, with any of the Directors of the Company in terms of Section 2(77) of
The Companies Act, 2013. In case you become related to any of the Directors of the Company, you will inform
the Company within 7 days of you becoming so.

14. Confidential Information

You acknowledge that the business of the Company is highly competitive and that any infoermation cenceming
the Company's business (including but not limited to strategies, methods, books, records and documents,
technical information concerning its products, equipment, services and processes, customer lists, procurement
procedures, pricing technigues and credit and financial data concermning Company's customers and business
affiliates) all comprise confidential business information and trade secrets, vital to the business of the
Company.

Bajaj Allianz Life Insurance Company Limited
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You hereby agree that you will not, at any time during or after your employment with the Company, make any
unauthorized disclosure of any confidential business information or trade secrets of the Company, or make
any use thereof, except for the benefit of and on behalf of, the Company. For the purpose of this paragraph,
the term "Company” shall also include all affiliates of the company.

Any disclosure which has not been expressly authorized by the Company shall be called ‘unauthorized
disclosure’. For the purpose of this paragraph; the term “Company™ shall also include all affiliates of the
Company.

Unauthorized Disclosure and use of confidential information constitutes a serious misconduct and the
Company shall be entitled {o take appropriate disciplinary action against you including termination of service.
Disclosure and use of Confidential information of the Company after the termination of your relationship with
the Company shall enfitle the Company to initiate appropriate legal proceedings, including but not limited to
seeking an “order of injunction’. Where disclosure of Confidential information is made by you in observance of
order of a competent court or may be reguired to made under any applicable law you shall inform the
Company either before or immediately thereafter the nature and extent of disclosures made and the
circumstances under which those disclosures were reguired to be made by you.

15. Intellectual Property

All works developed by you during the course of your employment with the Company, shall belong exclusively
to the Company and you hereby assign the ownership of copyrights of such Works and those of any other
derivative Works, to the Company. You will promptly provide to the Company a complete written disclosure for
each such Work identifying the features or concepts you or the Company believe to be new or different. You
grant to the Company an imevocable, nonexclusive, worldwide, perpetual, paid-up license under these Works.
The license scope is to make, have made, use, have used, sell, license or transfer items of such Works and to
practice and have practiced methods pertaining to such Works. You are specifically made aware that you will
not be liable to any compensation for such acts of yours, and that any rewards which the company may
choose to bestow will not be deemed to confer any rights towards that invention, discovery or improvement in
system or method, for you.

16. Proprietary Rights

Any product including but not limited to all information, reports, studies, software {including source codes,
object codes and executable), flow charts, diagrams and other tangible and intangible matenial of any nature
whatsoever produced by or as a result of any of the services rendered by you shall be the sole and exclusive
property of the Company. In furtherance thereof, you hereby imevocably grant, assign, transfer to the
Company all rights, title and interest of any kind, in and to any such product” produced by you, severally or
individually, whilst in employment with the Company. After the determination of your services, you shall not be
entitled to make any use of any of the said materials except as may be expressly permitted in writing by the
Company.

17. Advertisement

You shall not use or caused to be used the name and/or trademarkflogo of the Company, its group companies,
subsidiaries or associates in any sales or marketing publication or advertisement, or in any other manner
whatsoever without prior written consent of Company.

During the tenure of your service and after determination thereof, vou shall not publish or cause o be
published in any media, print, web or electronic, any advertisement concerning the Company or its products

Bajaj Allianz Life Insurance Company Limited
Riapd. OMos Address: Bajal Allanz House, Arport Road, Yerwenda, Pune - 411006 | Tet +81-20-S6025777 | Fax: -5 21058026788
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without the prior written approval of the Company and further such matter to be published or caused to be
published in any media, print or electronic shall be pre-approved in writing by the Company. You shall not
distribute any circular or writing concerning the Company without the prior written approval of the Company.
Any such matter to be published or caused to be published in any type of media whatsoever or any such
circular or note concemning the Company shall comply with the IRDAI (Insurance Regulatory and Development
Authority of India) Regulations, 2000 and the IRDAI (Insurance Regulatory and Development Authority of
India) (Amendment) Regulations, 2015 and any amendments thereof. If any law suit or action shall be brought
against the Company as a consequence of any unauthorized action or publication or statement of yours or the
representatives in any media, print or electronic or in any other form or for such action caused by you, strict
action shall be taken against you including recovery of all costs, loss or damages arising therefrom.

18. Indemnity

You shall indemnify the Company against any loss, damage, proceeding which the Company might suffer due
to any wrongful acts, mala fide acts, negligence, negligence andfor gross dereliction of duties on your part,
during your service tenure and after determination of your services. Such indemnity shall not prejudice the
right of the Company to terminate your services on such count or the right of the Company to seek other
remedies which the Company may have to make good the loss, damage.

19. Reservation of Rights

In the event of your leaving the service of the Company for any reason, you shall immediately repay all
outstanding amounts due from you to the Company and shall surrender or dispose of all the assets of the
company, if any, in your possession or control as may be instructed by the company in writing.

The Company at all times reserves the rights to have a lien over the dues payable to you for recoveryiset off of
assets/cash advancesiloans advanced to you by the Company and which are outstanding against vour name.
Your abligation to repay the outstanding amounts will not cease fill the time the outstanding dues have been
paid back to the Company or assets of the company are surrendered /disposed of as above, even if you have
been relieved from the service of the Company. In the event of your leaving the employment of the Company
without settling amounts due from you to the Company or if the same are not recoverable, either in full or part,
from the dues payable to you by the Company, the Company shall reserve the right to initiate appropriate
remedial proceedings including but not limited to the recovery of outstanding amounts.

20. Amendment
Unless otherwise decided by the company expressly, this Agreement shall only be modified or amended only
by an instrument in writing duly issued by the Company.

21. Severability

If any provision of this agreement shall be invalid or unenforceable by any court of competent jurisdiction, the
remainder of this agreement, other than that portion determined to be invalid or unenforceable, shall be
unaffected thereby and each valid provision of this agreement shall be enforced to the fullest extent permitted
by law.

22. Governing Laws & Jurisdiction

The provisions of this Agreement shall be governed by and construed in accordance with Indian law. Any
dispute, controversy or claims arising out of or relating to this Agreement, shall be under the exclusive
jurisdiction of the courts located at Pune.

Bajaj Allianz Life Insurance Company Limited
Ragd. OMce Address: Bajal Allanz House, Arport Road, Yerseada, Pune - 411006 | Tt +81-2086025777 | Fax +54-20-56026758
Toil Free na.: 1800 208 7272 | Emal: customarcareibajajal ianz oo In | Websia: waw Sejajailanzia.com
CIN: USECHDPME00IPLCD 13859

Page 5of 12

Criterion V 342 |Page




PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

202 . Pimpale Rushikesh

LIFE GOALS. DONE.

= BAA | Allanz (i)

Bajaj Allianz Life Insurance Co. Ltd.

23. Depariment Specific Terms and Conditions
You shall be governed by the nomms, terms and conditions, as per your job requirements, if any as mentioned
in Annexures, annexed hereto, and the same shall be deemed to be an integral part of this agreement.

24, Anti-Bribery Undertakings

Dwring the course of your employment with the Company, you shall not commit, authorize or permit any action
which would cause the Company andfor the Company’s affiliates to be in violation of any applicable anti-
bribery laws or regulations and the intermal policy of the Company on corruption and bribery. This obligation
applies in particular to illegitimate payments to government officials, representatives of public authorities or
their associates, third parties, families or close friends to any other entity or individual including yourself.

You hereby agree and undertake that you shall neither offer or give, or agree to give, to any employee,
representative or third party nor accept, or agree to accept from any employee, representative or third
party any gift or benefit or consideration of any kind as an inducement or reward for doing or refraining from
doing or having done or refrained from doing, any act, or for showing or refraining from showing favour or
disfavour to the Company, be it monetary or otherwise, which the recipient is not legally entitled to receive.

You hereby agree and undartake that you shall promptly notify the Company, if you become aware of or have
specific suspicion of any corruption and bribery with regard to any such activity. In case any prohibited
payments or gifts are made or received by you, as stated herein above, or if the Company has reasonable
cause to believe that such payments or gifts have been or are being made, the Company may terminate your
emplayment with immediate effect.

25. Litigation and Court Cases

Dwuring and after the severance of employment with the Company, for any reasons, if required by the
Company, you shall be required to file an affidavit in the Court of Law, deposing the facts and circumstances,
of a case at hand. Further you shall appear and depose on behalf of the Company, in any Court of Law or
Authority, if so desired by the Company.

All costs and expenses incurred in any travel for any court case(s) shall be subject fo prior approval of the
Company in writing and shall be reimbursed to you on case to case basis.

26. Exclusive employment, Non-Compete and Mon-Solicitation

(a) You hereby agree and undertake that during the period of your employment with the Company including
any notice period even though the Company may have paid salary to you in lieu of the notice period and/ or
entered inte any amangement in the nature of a Garden Leave with you, you shall not engage in any other
employment, trade, business or profession or work as an employee, consultant or in any other capacity,
directly or indirectly, for or with any other person or entity.

(b} You hereby agree and undertake that during the period of employment with the Company including any
notice pericd even though the Company may have paid salary to you in lieu of the notice period and/ or
entered into any arrangement in the nature of a Garden Leave with you and for a period of one (1) year from
the date you have ceased to be in employment with the Company, you shall not:

(i) Attempt to directly, indirectly or in any other manner whatsoever, whether for profit or otherwise, solicit or
persuade any person who is a client! customer of the Company to cease doing business with the Company, or
to reduce the amount of business which any such client/ customer has customarily done or might propose

Bajaj Allianz Life Insurance Company Limited
Rape. OMos Address: Bajel Allanz House, Arport Road, Yerawada, Puns - 411006 | Tet +5$1-20-5E025777 | Fax: +§1-20-56026789
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doing with the Company, whether or not the relationship between the Company and such client/ customer was
originally established in whole or in part through your efforts; and

(i) Employ or attempt to employ or assist anyone else to employ any person who is in the employment of the
Company or any Bajaj Finserv Group of Companies, on the date of cassation of your employment, or was in
the employment of the Company or any Bajaj Finserv Group of Companies at any time in the preceding twelve
(12) months preceding your date of cessation of employment.

27. Interpretation, Miscellaneous & Residuary

Motwithstanding anything contained herein the company reserves its absolute rights at its sole discretion fo
render interpretation of any of the clauses contained herein or to provide clarity to any of the verbiage or
nomenclature or whatsoever as it may deem fit and proper. The decision of the company in this regard shall
be final and binding.

28. Other Terms and Conditions

During your employment, you will be subject to the service rules and regulations applicable from time to time.
The terms and conditions contained herein, and of the Annexure hereto shall be read along with the
instructions, guidelines, policies, etc. and amendments thereof as presently applicable o you and as may be
amended from time to time and as may be made applicable to you by the Company subseguently during the
course of your employment.

Any other terms, conditions, stipulations not specifically mentioned herein shall be governed by HR Manual
and other Policies and Procedures of the Company as presently applicable and as may be amended from time
to time.

You will not, during the continuance of your employment undertake or carry on either alone or in partnership
nor be directly or indirectly employed in or concerned with as principal agent, clerk, assistant, consultant,
servant or otherwise in any other business, trade, occupation or profession whatsoever. You will devole your
whole time and attention to your duties with Bajaj Allianz Life Insurance Company OR the Company.

You shall not during the course of your employment engage, participate, whether directly or indirectly in any
business competitive to the business of the Company.

You shall not appoint or cause to appoint any of your direct or indirect relatives as insurance consultants for
the Company or on any other designation under your organization without taking prior written consent for the
Head-HR and Head of your Department.

You shall not communicate in writing to any client or prospective client on any product features or illustrative
returms on investment in any product other than the ones published in the Company’s product brochures or
product circular without the prior written approval and authority of the Company and further such matter to be
communicated shall be approved in writing by the Company. You shall not distribute any circular or writing
concerning the Company without the prior written approval of the Company. You shall not give guarantees,
written or oral, on behalf of the Company with regard to the prospective performance of any of the products of
the Company. If any claim shall be brought against the Company as a consequence of any unauthorized
action or communication or statement of yours or in any other form or for such action caused by you, sfrict
action shall be taken against you including recovery of all costs, loss or damages arising therefrom.

Bajaj Allianz Life Insurance Company Limited
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You shall maintain and ensure maintenance of such records and regisiers as may be specified by the
Company, from time to time, which are necessary for achievement of your targets and improving your
productivity.

You shall not do anything or cause to do anything, which shall bring dishonor andfor disrepute to the Company
or engage in unlawfulfimmoral activities.

If at any time you are involved in any legalfadministrative/quasi-judicial proceeding(s) you shall immediately
inform the Company the details thereof.

You shall not at any time use your association with the Company to gain unfair advantage for personal
purposes.

Upon your joining duties and giving an acknowledgement of acceptance of this letter of offer, the letter shall be
deemed to be your Appoiniment Letier. Please sign and retum a copy of this communication and Annexure(s)
in acknowledgement of receipt and acceptance of the terms and conditions of this contract.

Please read the notesfinstruction mentioned in the attached annexure including your entitiement sheet.

The attached annexures are an integral part of this Offer Letter and shall be read accordingly unless
altered/changedimodified by the Company.

‘We take this opportunity to welcome you to the organization and look forward to having you on board as part
of the team.

For Bajaj Allianz Life Insurance Company Lid.

Santanu Banerjee
Chief Human Resources Officer

Acknowledgement and Acceptance

| have gone through all the terms and conditions mentioned in this Offer Letter/Appointment Letter, and all the
Annexures hereto. | hereby declare that | have fully understood these terms and agree that they shall remain
binding. As a token of acceptance, | have hereby signed the duplicate of this letter.

Signature:

Name:
Date: ]

Bajaj Allianz Life Insurance Company Limited
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COMPENSATION ENTITLEMENT SHEET

Rushikesh Pimple

IM Sales

Process Executive - Telecaller - M

Executive
GBZ A
Pune HO

Components

Company’s Provident fund contribution

Gratuity as per the Act

ESIC

Flexible Benefits:

Sub Total (B)
Total Fixed
Total Cost to Company

Date: July 28, 2021

Location: Pune HO
Rs. Per Month Rs. Per Annum
6.501.00 TEB.012.00
3.251.00 39,012.00
1.201.00 15,612.00
7.545.00 55,388.00
18,002.00 228,024.00
1.734.00 20,808.00
313.00 3,756.00
618.00 7416.00
2,665.00 31,580.00
21,667.00 250,004.00
260,004.00

Children’s Hostel Allowance - Rs. 300 per month per child up to 2 maximem of two children.

Children’s Education Allowance - Rs. 100 per month per child up to 3 maximum of two children.

Leave Trawel Allvwance (GBEA & Above) — GBE Rs. 15,000 per annum =nd GETA and above up to the FEP balznce amount limit

Maticnal Pension Scheme (GBS & Above) - up to 103 of monthly basic salary.

Company Car (GE7A & above) - One, can participate in the company car scheme, as applicable to the band, part of the flexiblz benefit plan

will be assigned toward the scheme, if one opts for 2 car under the scheme.

Superannuation (GBTA & above) - 15% of Basic.

Rigd. OMoe Addrass: Baja Allanz House,

Bajaj Allianz Life Insurance Company Limited

Foac, Yermeada, Fune - 411008 | Te: +51-20-88028777 | Fax ~51.20-55026785
Tol Fras na.: 1800 208 7272 | Emal: customancate @ baakl | anz.ooln | Wekslt: wi el lanzife.com

TIM: USECAOPMENCPLODSEES
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202. Pimpale Rushikesh

LIFE GOALS. DONE.

B BAJAL | Allianz @

Bajaj Allianz Lrte Insurance Co. Ltd.
Other Benefits:

The employes is covered under a Group Term Life Policy (GTL) during the tenure of employment & benefit given under GTL is as per
company policy. In addition 1o this, in case of accidental death the legsl heirfnomines would be entitled to an additional death benefit.
Employees are covered under 3 Group Personal Accident (GPA) policy in the event of Permanent total disabilty/Pesmanent partial dizzbility
and Temporary Diszbility, arising out of an accident event. The sum assured under the GPA policy is as per company policy. This policy
does not cover accidental death.

The employes and family members can aval Group Mediclaim (Hospitalization) Insurance facility. Employes is required to enter the choice
of coverage (Sum assured & Mumber of family members). Defaul coverage of Ris. 2 Lakh will be provided by the company to the employee.
Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1372

Provident fund will be provided as per the provisions of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952,

In the event there i= any enhancement in the total emoluments to be paid to you on account of change in any siatute (Centra] Gowernment or
State Government) or notification, then the said enhanced payment will be adjusted from the total CTC payable to you as shown
hereinabove. In such = case the company will have the right to restructure your emolumeants within the specific CTC.

Al future ex-gratia Variable pay/Performance pay would include prospective/retrospectively increased or additional Statutory payments liable
to be paid by the Company because of changes in statues. Also the Company resenves the right to adjustrecover such increased/additional
statutory payments from the Cost to Company (CTC). Further the Company will not be Ezble to pay any amount over and above CTC which
includes all statutory payments appliczble. Company reserves right to change your salary structure at any time by treating this as required
notice, F any, under any Law & without any separstefurther noticefintimation. This is basis the fact that the CTC is inclusive of all
liability’compensation obligations of the Company [whather towards statutory payments as well as towards Basic pay and other componaents
of pay] 25 mentioned in Annexure to Appointment Letter.

Relocation benefits 25 per company relocation palicy.

Perguisite as defined in income tax rule (included but not limited to advance against house deposit, Guest HouseHotel stay) shall be added
to the taxable income for t=x computation in acoordance with the income t@Ex act.

Gluarterly incentive Plan:The payment of Quarierly incentive shall be subject to clause 4 of the said appoiniment letter. Further in case your
date of joining is : (3a) Before 15th of the second month in the quarter, you shall be eligibbe for incentive pay out under the quartery
incentive plan on a pro rata basis for that particular quarter. or

(b} On or after 16th of the second month in the quarter, you shall not be eligible for incentive schame for that particular guarter.

You are directed to report for duties on July 28, 2021. However, owing to the advent of COVID -19 and the
ongoing epidemic, the date of reporiing is tentative and may vary, subject to the restrictionsi/precautionary

measures underiaken by the Government of India and respective State Govermment in order fo contain the
spread of COIVID-19. We shall inform you in advance if the date of reporting indicated above is changed.

Bajaj Allianz Life Insurance Company Limited
Rape. OMos Address: Bajal Allanz House, Arport Road, Yeawada, Pune - 411006 | Tet +#1-20-E6025777 | Fau +51-20-56026788
Toil Frea na.: 1300 208 7272 | Emal: customercaaibajajallianz oo In | WabsHa: waww Sojajedlanzifa.com
CIN: USEC DPMZOCIPLCO15853
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Bajaj Allianz Life Insurance Co. Ltd.
Annexure “5”
BAJAJ ALLIANZ LIFE INSURANCE COMPANY LIMITED
INFORMATION ON SALARY PROCESS OF THE COMPANY

A= per the Companf Palicies and Procedures, the Salarf peid i= ceiculzted an the basis of the =mendance far the cument morh Le. st of the cument manth 81l 30th of the curment
mmcri#. Satarf il be processed an the bast of SucmessFacters (51) atandance antf.

I the first menth, New Joines will get saiar from the 15t to 30h of the mansh from s Dees of Jaining.

Emplfass whzse jcining compliancas ars complatad [Emplofes cods ganarsted) an o star 208 of the curert merth salar will ke paid in e suzesquant mensh 1= Arears.
The atsencance pericd shall be indusive of Sundads 2nd Company declaned Holidzfs.

For Example:

1. I an emploffee joins on the 10th daf of August, be shall be receiving saladf fom 108 of August 6l 30th of August, for 2l d=fs, in which he has marked sttendance.
i:_:.—”zpln{g joines o the B0t daf of August. he =hall be receiving =slarf from 20th of August of previous month 4l 30th of September, in the month of Septemker, 2= par the
To le;'stu"four dailf =ti=ndance, ple=se srmum bo logan four attendance or SuccessFacicrs (b1) on deitf basis. Alsc ensurs io reguisrize. four sbsert dafs | Leayve Dafe befors
15th of everf month 1o avaid the salarf deductian.

PAN Ne. & Bank Account Details Submissionc

1. BANK & PAN Detzils updeted orif on &1 wil be considersd for Ssiarf Pafinert. Plazse ensure i update comect PAN No, & Bark dessiis on b1, We wil consider it for selary’
pefout
Dt for updation of PANBarik datis:

Lagin t B1 —= hif Profile —= Bark Detsis

2. Post Jaining fou have to cpan four Satarf Accoumt with the following banks, 7 flu slrscf have the acive bank socount with She belaw barks, the s=id accoumt can be
cantinued for salarf Pefmerss

o) Aoz Berk
] Bandhean Bank
3. Ermure thas the name provided 1o company mstches: with the Bar recond.
£, Msz mnmurs that #our salarf account is activated befors updating detals on B
5. Satarywill be put an hold if PAN is not submitted within S0 dats or f Sank Account na. is not submitted within 45 dafs of Date of Joining.
. Satmry hald for non-submissian of PAN & Eanic will be radassed b Gth of merf manth, ¥ decsis submittad basars .

For New Jasinee:  bark account is not updatad on SuccessFaciors, the first month salarf il be Kapt on hold and will be subsequent released in next pafiout of e, post bank
mczaurt detmis updete in b1

Signature:

Hame of the ampifes:

Bajaj Allianz Life Insurance Company Limited
Ragd. OMce Address: Bajal Allanz House, Alport Road, Yarewada, Pune - 411006 | Tt +81-20-E6025777 | Fax: +24-20-5E0267358
Tal Fras na. 1200 209 7272 | Emal: customeriare @bl @nz.con | Weksita: W Sala el lanzife.com
‘CIN: USECDPMNZ0C 1PLCD 1595
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Bajaj Allianz Life Insurance Co. Ltd.
CHECKLIST FOR EMPLOYEE CODE GENERATION-JOINING CHECKLIST 2(JC2)
4. Duly Filled Joining Information Repart (JIR)
2. Signed Acceptance Copy of Appointment Letter
3. Highest attained Education proof
4. Documents from previous Crganisation:
Relieving Letter OR
Resigration acceptance letter with company seal OR
Full and Final Document with company seal OR
Resignation acceptance e-mai copy from officizl email id
8. If self employed
Income Tax Retum Copy OR
Seif Dedaration
&. If on Contract/Commission Easis’Agent/Advison'Consultant
Provide Resignation /Rebeving letter mentioning that the c@ndidate in no more assodsted with that company OR
Any other offidal document mentioning that the candidate is no longer assodated with the company
7. Permanent address proof (zmy one of the below)
Passport
Pan Card
Vioter's |dentity Cand issued by Election Commission of India
Diriving License
Ration Card
Azdhzar Card
Eleciricity Bill
ESML Bill
House Rert Agreement or House Registration
8. Current Address Proof (Original)
4. Three passpon sized photographs

Bajaj Allianz Life Insurance Company Limited
Rag. O"os Address: Bajal Allanz Houss, Arport Road, Yargeada, Pune - 411008 | Tet +81-20-86025777 | Fax: «51-Z0-550267E8
Tl Fres na.: 1800 208 7272 | Emal: custiomercarsfibajajallanz.caln | Wabsia: www ejaallanzife.com
CIN: USEC OPMNZ00PLCOM 5858
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203 . Gaikwad Kajal Kishor

Joining Letter

17/ 10/ 2021
Kajal Kshor Gaikwad

Intermational Chaut Process
Widely

Subject: Joning Letter
Do
Kajal Galgwad

Thank you for accepting the job offers. | am plcased to inform you that your
employment with Widefy has been confirmed in the capacity of Internpanonal Chyat
Process

As agreed your starung date will be 18/ 11/ 2021 and your work tumings from
3 30am to 5:30pm. and Tramng tmengs from 8:15am 1o 5:30pm. Monday to
Saturday

Further mformation govermang your cmployment can be found in the signed of
Employee Policy document

If you have further quernics about your employment. you may contact me directly
or approach the HR departmont

Congratulations on your appointment and welcome to Widefy, We look forward to
years of fruntful cooperation and success. We wish you the best of luch in your
ncw post

Sincerely

HR Dept
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204 . Hile Anil Pandurana
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205. Jadhav Sushant Santosh

<

PRECISION

GROUP

Sushant Santosh Jadhav

[rainee System Engineer

PTT0258 | Pune

WWW.precisionit.co.in
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206. Shendge Dnyaneshwar Suresh

-
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Baburaoji Gholap Secon

S e} ~ 1 Y wi S
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'

dnyaneshwar Suresh Shendg:

. Designation : Jr. Lecturei

5193

m——

Oynayw’
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207. WAlekar Tukaram B.
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208 . Gaikwad Archana Chandrakant
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209 . Jadhav Manoj Panditrao

Political Sci.mment 2021-2

PAMAC(

Barking on our Credenhals

IEC 27001:2013
CERTIFIED COMPANY

MANOJ PANDITRAO JADHAV
P70747

Jr. Executive

P —

Authorized Signatory
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210 . Bhandare Ujwala Suresh
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211 . Waghmare Adarsh

| Making IT Your Competitive Advanta,
An 1SO 9001-2015 Compan

Adarsh Waghmare

Emp. ID : 032319
Joining Date : C2519
Blood Group : B+Ve ﬁ"

Issuing Authori

. ; k - i
4" Floor, “Kapil Upavan Plaza™, S. No. 662/1+2,
Near State Bank Nagar, Bibwewadi, Pune - 411 03
Tel. : 02024280667, www.itcube.net
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212 . Mandole Navnath Eknath

GENIUS INFOTECH

Reg.Office:

1/1A, Biplabi Anukul Chandra Streel,
R. No.-16A, 1"Floor, Kolkata-700072.

UAN No.:
Name

Jate of Birth :
. MALE

“Gender

Jesignation
. IGP-RUNNING ROOM

. 3 August 2022

 L.ocation

| Vaild Up To

Criterion V

: NAVNATH E. MANDOLE

19.04.1998

BEARER

(A

Signatory

Authorised

i\ |

360 |Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

213. Khadake Savita

W ANBURY

7

ime : Savita K. Khadke
~mp. Code :97837
- ood Group: O+VE

Wanbury Limited

A-15,MIDC Industrial Area,
Patalganga, Dist. Raigad - 410220,
Maharashtra, INDIA
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214 . Bhadale Shriya Dnyaneshwar
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215 . Gaikwad Samruddhi

II'T-AD1
INIVERSITY
'L

By

< samruddhi § Gaikwac
WE[’T
“ 000336

AW
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216. Shelke Swapnil

Criterion V 364 |Page




Criterion V

PDEA’S Annasaheb Magar Mahavidyalaya Hadapsar, Pune-28
SSR 2024 (4™ Cycle)

217. Mhaske Priya

aishnavi jate
--mww-.ﬁ‘iﬁ&‘.‘.‘;z..
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218 . Mishra Shubham Rajkapur

SHUBHAM

MISHRA

@ Alistate
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219. Nalge Tushar Appasaheb

TUSHAR NALGE

.
Date of Birth : 25/09/1998
Blood Group .« : O +ve
Emergency Contact : 8624906467

Sahajanand Complex, 2416, East Street,
Camp, Pune - 411 001.
Tel. : 491 - 20 - 263337400
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220 . Patange Omkar Dattatrya

Omkar
Patange

mergency Call : 8788458191
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221 . Darshale Raviraj R
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222 . Divekar Pravin Mansing

Divekar Pravin Mansing

Recruiter

Emp. ID . FTRN-PUN.0028
D.O.J 1 29-Jun-2022

- Blood Group ¢ O +ve
Emergency No - +91 9637641542
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223. Mandhare Komal Amit

JAYAWANT SHIKSHAN PRASARAK MANDAL ¢

Jayawantrao Sawant

olle"c Of Commerce & Science

i S 58 Handewadi Road,Satavnagar, Hadapsar, Pune-411028.
: ne -020-26970886. Email Id: -pnncnpaljsccs@gma;l com

Mandhare Komal Amlt

Desig : Lab, Assistant
D.0J :01112/2021
Mob. : 9527482806

: Mohammadwadi,
Hadapsar,
Pune-411028
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224 . Shedge Pooja Ganesh

Janata Shikshan Sanstha's

KISAN VEER
MAHAVIDYALAYA, WA

Dist. Satara. Pin - 412 803
Ph.: (02167) 299326

|

Principal

- Pooja Ganesh Shedge

M.Sc., B.Ed. (App).
Assistant Teacher

Physics

LI

» ¥ 9 ¥
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225 . Shelar Kiran Balasaheb

ECONOMIC IONE
Manjari BK, Tal. Haveli, Pune - 412 307. India.
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226 . Attar Jasmin Raju

e

Mahingdrs

IDENTITY CARD

OM SAI AUTOMOBILE

x 1
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227 . Bihade Pooja Kailas

Name:- Pooja Bihade

xotlc
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228 . Gaikwad Rutuja Dattatray

B —

SNATERCEE

Executive (Pre-Sales)

Emp. ID : PX808
Blood Group : O-
E. No. : 9970209777

PropX Realtors Pvt. Ltd.

Office No. 1018102, Guimohar Apt
Above SBI, East Street, Camp, Pune-411001
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229. Kokanare Rahul Narhari

Name | _R.hul Kokanare

Employee 1D : WOWIDIANO106

- Designation : Asst Manager Sales (Wowidays Division)

Blood Group : A- Ve l} .
A
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230. Nagargoje Shubhangi Arjun
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231 . Parande Nisha Dattatraya
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232 . Shyamnath Gambhire
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233 . Mohini Sangule

MOHINI MAKEUP ARTISTS AND
BEAUTICIAN

We are

HIRING

beautician

[ Basic
[V advance
[V Marketing skill

PART TIME
&
FULL TIME
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234. Panhalkar Shilpa

Durvankur

ALL KINDS OF QUALITY DRYFRUITS

ssa! Lic no. 21521170002205
Shilpa Dhure - 9923536159
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235. Prajwal Sasane
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236. Zambare Prachetan
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237. Pandey Shivam Ranganath

Email: vijaypande1980@gmail.com

Office: Mega Center, E-121, Ground Floor, Solapur Road,
Magarpatta, Hadapsar, Pune 411028
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238. Pawar Ajay Navnath

. -’
ey

{-“

Government of Maharashtra
State Common Entrance Test Cell, Mumbai.
8th Floor, New Excelsior Building, A. K. Nayak Marg, Fort, Mumbai- 400 001

MBA/MMS CET 2021 Score Card

. e = : :
Roll No 2111074487 Numbll 215605090 Category Open

*Candidate's Name: PAWAR AJAY NAVNATH
*Candidate’s Father's / Husband's Name: NAVNATH
*Candidate's Mother’s Name: VANITA

MBA/MMS CET Percentile 7 438066328
Date of the Result 29-0ct-2021
IP address of the Computer from which

Score Card downloaded:

Date and Time of downloading the Score
Card:
* As filled in by the candidate in online application form
MBA/MMS CET Scores are Normalized Scores across Multl Day and Multi-Session Papers
are based on the relative performance of all those candidates who have appeared for the
examination in one session. The Marks obtained are transformed Into a scale ranging from
100 to 0 for each Session of Examinees.
MBA/MMS CET Score Is NOT the same as PERCENTAGE of Marks obtained.
The detailed Process of Scoring Logic has been made available for the candidates on
https://cetcell. mahacet.org/ for reference.

152.57.231.101

29-10-2021 19:08
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[See Rue 8
APPLICATION FOR INTIMATION
102291091603

"‘J'U.MINSIlJ.u

Pune

Pune e -

Office y
of Yie Depuy Commessionar of Labour Puna, Address: Pune

Oistney Bunglow
411005

No.5, Mumias - Pune Road, Shivap Nagar, Pune-

SHAI GANESH SUPER MARIKET
A T gy A

HOUSE N 5030, 58 NO 1611, HUNDEKAD)

WASTI, FURSUNGI , HAVELL, PUNE. 412308

ER AN A 412308

992307455

14062015

Nature of Business / TWaaTare Fa=x

KIRAN STORES

Winther establishment falls under
sublic or private sector / STFUTIAN
néafs e 3@ A weoh awa 43

Privae

Tetal No, of Employee

Men

Totsd

]

a

Nama of the Emplayar | Svawr? =

COATIC DASHUDATH HIABUARIKAR

OfE 20T TEHEC

of the
e s Eararar

!

HOUSE NO 6030.SR NO 16111 HUNDEKARI
WASTI, FURSUNGLHAVELLPUNE 4 12308

T S 6030, ¥ A 16V, EIHD TEA,
EIHA EAR, 99, 492308

Residart Since / @veasT

Sawa / Designacon

2000

FROPRIE TOR

Mabite No

©QI30T4ESE

E-mall 1D
Aadhar No

oraakkumbharksr. 1 @omad A

645536171630

Name of Manager | soeearqerd 1

Rasid,

of M
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